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Introduction
Southern West Virginia Community and Technical College (Southern) is divided into two
academic divisions: Division of Career and Technical Programs and Division of University
Transfer. The Department of Nursing is housed in the Division of Career and Technical
Programs.
Within the governing organizational structure, the Department of Nursing Program is aligned
with other programs within the life of the college. The two divisions are broken into multiple
departments. Each department has a chair guiding the unit. All departments report to the
respective deans of each division program.
The student population in the Nursing program is similar to the overall college population.
The majority of the students are non-traditional with the average age of the nursing student being
26.7 years. The average age of the student at Southern is 23.3 years. In the Spring of the 2010
semester, there were 95 full-time students and 31 part-time students in the nursing program. For
the Fall2010 semester, 125 students are enrolled in the nursing program.
The Department of Nursing is one of the largest academic departments at the institution.
Cunently, the nursing chair, fifteen full-time faculty (including the distant sites), nursing lab
manager, and three secretaries (including the distant sites) are assigned to the Department of
Nursing. Adjunct faculty are hired on an as needed basis.

History of the Nursing Education Unit
Southern West Virginia Couununity and Technical College (Southern) Department of
Nursing was created in 1972 to fill a need in the college service district. In the late 1960's,
1. Logan General Hospital School of Nursing and Williamson Memorial Hospital School of
Nursing closed their doors. These closings created a tremendous void of qualified nursing in the
region.
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In 1971, Southern became a free standing community college with campuses in Logan and
Williamson. It was determined the greatest training need in the district was for qualified Allied
Health professionals. This need included a quality nursing program
A needs analysis conducted in 1971 indicated the Logan and Williamson communities fully
supported the establishment of an associate degree nursing program at Southern. A consultant,
Miss Frances N. McKenna, was hired to conduct an environmental scan specific for nursing.
Based on the findings of the environmental scan, Southern's nursing program was approved by
the West Virginia Board of Regents and the West Virginia Board of Examiners for Registered
Professional Nurses to be implemented beginning in August 1972.
During the Spring, 1972 semester, the first director of the nursing program, Maria Seeley, RN,
MSN, was hired. During this time, admission criteria was established, the curriculum was
developed and the first nursing faculty was hired.
The West Virginia Board of Examiners for Registered Professional Nursing made an initial visit
to Southem. Area hospitals were evaluated and the program received full approval to use
Williamson Appalachian Regional Hospital as a clinical site.
In the fall of 1972, 36 students were admitted to the first class. Students were selected from
admission criteria based on a minimum GPA of 2.5 or better, 12 hours of previous college credit,
ACT scores, and a percentage of students admitted based on FTE of the Logan and Williamson
Campus. Of the original36 admitted, 24 students were from Logan and 12 students were from
Williamson.

The program began operation with three full-time faculty, a director, and a total budget, including
salaries of just above $50,000. A lab did not exist for the students on campus, therefore, one was
created temporarily at Williamson Appalachian Regional Hospital located in South Williamson,
Kentucky.
Off and running, the new program struggled. This, however, did not deter the enthusiasm of the
students, the college or the Logan and Williamson communities. The director and most of the
faculty left prior to the beginning of the Fall 1973 semester. Due to the loss of faculty and the
director, the West Virginia Board of Examiners for Registered Professional Nurses suspended the
admission of new students for falll974.
The college, community and the West Virginia Board of Regents quickly reacted to the decision
by the Board ofNursing. An aggressive letter writing campaign was conducted. In Aprill974 a
meeting was held with the Board of Nursing, the President of Southern, and the nursing staff.
After review of the support material and the apparent need for the program, the Board of Nursing
agreed to allow Southern to admit new students for the Falll974 semester.
In May 1974 the first class of24 graduated from Southern's Nursing Program. Of the 24 who
graduated, 16 did so with honors.
A new nursing director, Dorothy Johnson, RN, MSN, was hired in the summer of 1974. During
this time the program expanded clinical sites to include Logan General Hospital located in Logan,
West Virginia. The program was also expanded to the Logan Campus of Southern.
3

Over the next eight years the Nursing Program struggled for existence. Five Nursing Directors
came and went, along with an interim director. Numerous nursing faculty left and were replaced,
sometimes in the middle of a semester. This void left a tremendous gap in nursing education at
Southern.
Scores on the licensing exam were dismal to say the least. Factors related to low scores included
instability of the program, lack of consistent leadership, and difficulty to attract and retain
qualified faculty. The positive influences included enthusiasm for the program, community
support, and a genuine need for a registered professional nursing program in southern West
Virginia.
In 1981 Southern appointed a nursing director from the ranks of the nursing faculty at the
institution. The director had four years teaching experience at Southern and prior teaching
experience in a licensed practical nursing program in the area. She was a long time resident of the
area which was an added benefit. The one major problem existed was the director's masters
degree. She held a Master's degree in Adult and Technical Education instead of a Master's degree
in Nursing.
Recruitment and retention of qualified faculty continued to be a problem. Also, problematic was
the lack of funds to upgrade the nursing skill's labs and the lack of commitment from
administration of funding to allow the program to seek national accreditation.
In 1986 a faculty member was haired who helped to provide stability to the program. She stayed at
Southern until her retirement in 1999. The Dean for Career and Technical Programs, who is a
nurse, was hired in 1987. The Department Chair , who is also a nurse, was hired in 1991.
A new president was hired in 1988 and he committed funds for the program to seek national
accreditation. The first accreditation visit by the National League for Nursing occurred in the fall
of 1989. After seventeen years of existence Southern's nursing program received initial five year
accreditation.
On September 1991 the director of the nursing program abruptly and unexpectedly resigned. After
ten years of consistent leadership the program again faced a dilemma. An interim director, with
four years teaching experience at Southern was chosen. In 1992 Pamela L. Alderman, RN, MSN,
a graduate of Southern's nursing program and the interim director, was chosen as director of the
program. Mrs. Alderman continues to be actively involved in her role as Dean for Career and
Technical Programs.
Priorities during the 1990's included procurement of funds to upgrade the nursing labs, retention
of cun·ent faculty and recruitment o qualified faculty, objective and measurable criteria for
admission to the nursing program, increase in scores on the national licensing exams and funding
for the position of nursing coordinator. All priorities were met.
In 1993 the nursing program was the first at Southern to use a new way of delivering education,
via the Interactive Classroom (ICR). A new ICR was installed on the Logan and Williamson
Campuses. Due to construction of a new interstate highway this classroom allowed students to say
at their home campus and receive nursing instruction via the ICR.
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The second site visit by the National League for Nursing was held in October 19994. Southern's
nursing program was granted eight years accreditation, the maximum awarded.
In 1995 Barbara Donahue, RN, MSN, who had been at Southern since 1988 was named Nursing
Coordinator. Mrs. Donahue diligently worked toward the success of the nursing program until her
retirement at the end of May 2010.
Over the Christmas break in 1998 Southern's nursing program embarked on a new venture.
Faculty, students and community leaders carried out the first of three medical missions. Missions
to Honduras, Moscow, and Belize, South America has taken place. Not only were these missions
an excellent opportunity for students to use their skills, the culture awareness was extraordinary.
Since 1992 Southern's nursing department has received grant funds. Funds have been used to
upgrade the nursing labs, purchase state of the art equipment, an abundant amount of supplies,
current, up to date library resources, computers and computer programs, increased number of
students and faculty, and some professional development money.
A new Allied Health and Technology building was opened on the Logan Campus in 2008. The
nursing faculty, classrooms and labs were moved to this facility. In 2009 Southern received a five
year Title III grant to be used exclusively for the Allied Health and Technology facility.
Mrs. Alderman and Mrs. Donahue, along with some of the nursing faculty have made numerous
state, regional and national presentations. Both Mrs. Alderman and Mrs. Donahue have been
advocates of associate degree nursing education and both serve on state, regional, and national
boards.
Cunently, Southem's nursing program is ranked as one of the best in West Virginia. The
program has been ranked in the top one percent of all nursing programs in the nation. For the past
ten years Southern has enjoyed 100% placement, prior to graduation, of all students seeking
employment.
Articulation agreements have been forged with institutions throughout West Virginia. Graduates
of Southern's nursing program are able to articulate credit into Marshall University and West
Virginia Institute of Technology's BSN program. An articulation agreement also exists with West
Virginia University which allows Southern's graduates to articulate directly into the MSN
program.
Although the program faced almost twenty years of instability, lack of continued leadership, and
scarce funding, the past ten years has been the exact opposite. Southem' s nursing program, the
leadership and the faculty are regarded as some of the best in the state and the region. Because of
this, Southern has been asked to expand the nursing program to other region's of the state. This is
a tremendous honor and speaks volumes about the quality and the integrity ofthe program.
Since the October 2002 National League of Nursing Accreditation Commission visit, Southem
has offered an exceptional program, one with excellent leadership, stable faculty, and an
abundance of resources and gained state wide respect.
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Over the course of the last eight years, Southern has offered the nursing program to three distance
sites. Two of the sites have graduated three classes and one site graduated an LPN-RN class.
These sites have been very successful with board passage and job placement. Because of the
success of the nursing program in Moorefield, WV, Eastern Community and Technical College
has received permission from the West Virginia Board of Examiners for Registered Professional
Nurses to acquire the nursing program. Thls program will begin under their administration Fall
2010.
By listening to the community, Southem made the right decision more than two decades ago when
the administration allowed the program to continue. The struggles and trials have helped to create
one of the best nursing programs in West Virginia. The program continues to create a pool of
registered professional nurses to meet the health care needs of residents of southern West Virginia
and beyond.

Summary of Standards and Criteria
The standards and associated criteria are fully addressed in the self-study report. This
summary will discuss each standard in a concise narrative format.
Standard I: Mission and Administrative Capacity
The mission and governance of the nursing department is consistent with the governing
organization. The mission of the college is to meet the educational needs of southern West
Virginia residents in the service communities. To this end, the nursing program empowers
students to realize their goal to become Registered Nurses who will care for people in the service
communities and beyond.
Graduates of the nursing program are prepared to practice the profession of nursing in
rural West Virginia or in any other global community. Although southern West Virginia is not a
diverse culture or ethnic environment, the nursing program strives to ensure graduates are
prepared to care for any individual in a variety of health care settings. The graduates are sensitive
to the cultural influence on the health care needs of people of different ages, ethnicity, economic
status, and spiritual belief.
Southern West Virginia Community and Technical College maintains a shared governance
structure. The administration with representative constituents of faculty, classified staff and
students as well as district residents are active participants in decision making. The nursing
department is consistent with other departments in the college and includes faculty, staff, students
and district residents in meetings, program review, and decisions within the department.
Administration of the nursing department includes the Dean of Career and Technical
Programs and the Department Chair for Nursing. Both administrative persons have a Masters
Degree in Nmsing from an accredited University in West Virginia. In addition, the administrators
have many years experience in nursing and teaching.
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The Dean of Career and Technical Programs is the same person present in a similar
position during the 2002 NLNAC accreditation site visit, Pamela L. Alderman, RN, MSN. She is
a past president of the West Virginia Board of Examiners for Registered Professional Nurses and
a talented grant reviewer and writer. The Depmtment Chair for Nursing retired after May 2010.
Cun-ently, the nursing program has one distant site in the Kanawha Valley. It is
approximately one hour in distance from the main campus. A dedicated nursing instructor is
present for classroom and clinical instmction as well as a nursing secretary. The program utilizes
an interactive classroom system to deliver most of the classroom instmction with facilitation from
the on site instmctor. A fully equipped laboratory is on site and contracts with local clinical
facilities are numerous. Clinical facilities m·e utilized by the Kanawha Valley students and the
main campus students.
Two distant sites, Moorefield and Boone, will no longer offer the program. The last class
from both sites graduated students May 15, 2010. Both Moorefield and Kanawha Valley sites
have graduated three groups of students. Moorefield has achieved 100% passage rate on the
NCLEX-RN exam. Results are pending for the 2010 class of Moorefield and Boone. It is expected
both groups will be equally successful.
The Moorefield site closed because the new community college in the district service area
is now ready to offer their own program. The Boone campus is not closed, but nursing will no
longer be offered due to the low number ofLPN-RN students applying to the program at that
campus and the indication from NLNAC that a full laboratory was required for the program. It
should be noted that the Boone campus was only thirty minutes from the main campus and that
the site admitted only LPN-RN students wishing to pursue the associate of science degree in
nursmg.
The remaining site, Kanawha Valley, will close after the graduation of students in April
20 II. The distant site was opened in January 2004 because the Kanawha Valley did not have a
public institution that offered an Associate Degree in Nursing program. There was a private
institution in the area that offered a program, but that was very expensive for many students.
Southern West Virginia Community College responded to the need and opened the distant
site that has been vety successful. Two graduating classes achieved I 00% passage rate on the
NCLEX-RN exam and the 2009 class achieved 92% passage rate with only one student that failed
the exam on the first attempt.
A new community college was started in the area and now has a successful Associate
Degree Nursing program. Therefore, Southern's presence is no longer needed in the area.
Southern is a respected community college across the state that has responded to the needs of
residents in communities both near and far from the main cmnpus. It is expected that the college
will continue to fulfill its mission for many years to come.
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Standard II: Faculty and Staff
Nursing faculty members have a diverse educational and experiential background. All
faculty are licensed by the West Virginia Board of Examiners for Registered Professional Nurses.
The nursing department has fifteen faculty members, a nursing coordinator and department chair
that are dedicated to the success of the nursing program. Only one faculty member is new to the
program. Eight of the fifteen faculty members have multiple years of nursing and teaching
experience. The new faculty member is a previous graduate of the program and is familiar with
the program and requirements.
It should also be noted that seven faculty were previous graduates of Southern and the
Dean of Career and Technical Programs, who is an administrator for the nursing program, is a
previous graduate of Southern West Virginia Community and Technical College's (Southern)
nursing program. She has been influential in nursing in the state of West Virginia and at Southern
for over twenty three years.

Thirteen of the fifteen faculty members hold Master of Nursing degrees and two faculty
members hold Bachelor of Nursing degrees and are enrolled and progressing in Master of Nursing
Degree programs. Recruitment and hiring of only Master's degree prepared faculty members is
not possible due to the low number of nurses who hold a Master of Nursing Degree in the service
area or for that matter in the state of West Virginia.
Southern West Virginia Community College's nursing department meets the standards set
for faculty by the West Virginia Board of Examiners for Registered Nurses (Board). The Board
insists that all faculty who do not hold a Master of Nursing Degree must be enrolled and
progressing toward that degree. All nursing faculty members at Southern are approved by the
Board.
Faculty members in other disciplines may teach support courses for the nursing students,
but are not part of the nursing department. However, regular meetings and communication exists
between the departments at the college through the department chairs as well as meetings and
discussions between nursing and support course faculty members. In addition to faculty members,
the nursing program enjoys at least two secretaries on the main campus and one at the distant site
in the Kanawha Valley.
All faculty members participate in professional development and receive instruction in
distant education modalities. An interactive classroom technology is cunently utilized for some
nursing courses. Further, support courses such as English, Pharmacology, and other courses may
be taught online. A dedicated staff person in the Teaching and Learning Center provide instruction
and assistance to faculty utilizing online teaching via "Blackboard".
All faculty and staff are evaluated armually by the appropriate administrator or designee. A
policy for evaluation and promotion exists and is the same for all college faculty members. Staff
persons evaluation process that occurs armually is different from faculty but consistent among that
body of personnel.
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Standard III: Students
Student policies are published in the college catalog and in the nursing program handbook
that is given to students upon entry to the nursing program that on first day of class. The policies
of the nursing program are congruent with the college policies with few exceptions. The first
exception is that the nursing program requires the student to achieve a "C" in each course of the
nursing program in order to progress each semester and graduate from the program. Students must
also pass a comprehensive exam in the program capstone course in order to pass the course and
graduate.
Further, nursing courses with a clinical component requires that the student pass theory
and clinical portions of the course in order to pass the entire course. If failure of the clinical
portion of the course occurs prior to the end of the course, the student will fail the course. The
college policy allows students to withdraw until 73% of a course has been completed. However,
the nursing student handbook stipulates that if a failing grade has been earned in a course, the
grade will be given.
Another difference is that nursing students are required to take and pass a health exam
upon entering the nursing program. In addition, a background check and drug screen are required
prior to entry to the nursing program. Both the health exam, background check and drug screen
are required to protect the safety of the vulnerable patient population entrusted to the care of the
faculty and students.
The college provides a wide variety of support services to all students. Nursing and other
program students have access to the support services that include secretarial support, career
planning and placement, educational counseling, disabled student services, financial aid, library,
tutoring, and the bookstore. A description of student services is available in the college catalog.
Faculty review support services with students upon entry to the nursing program.
The nursing program maintains records for each student in the nursing office with program
specific information such as health exam and release of information signature.
Felony/misdemeanor disclosure and background check/drug screen results are maintained in the
nursing office as well. The nursing office keeps records under lock and key.
The registrar enforces policies that safeguard the documentation of the academic standing,
course grades, transcripts, and general identification information. The records department uses
both a paper copy system and computer record system. Both systems allow limited access for
necessary personnel only and use either lock/key or password identification.
The Chief Financial Officer maintains financial records. The college complies with all
state and federal regulations for financial records. The student financial aid records are the
responsibility of the Director of Student Financial Assistance.
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Standard IV: Curriculum
The cuniculum consists of four semesters and a total of sixty-five credit hours. All nursing
courses except one contain classroom instruction and nursing laboratory and/or clinical
experiences. The capstone course consists of classroom instruction and computer laboratory
experiences. The program utilizes a comprehensive standardized student end of course evaluation
exam. The student also receives a content remediation plan that is developed from their individual
standardized exam results as well as access to the content for remediation. Of course other
resources are available for remediation in the library or on reference shelves and computer
software programs.
Only the capstone course has required a score on the standardized comprehensive exam
that is necessary to successfully complete the course. Two courses also have a required math (drug
dosage) test score as part of their course evaluation.
Students have four years to complete the program from the date of admission. To progress
in the program, students must complete all courses in each semester with a "C" or better. Students
who do not successfully complete the first nursing course are dismissed from the program, but
may reapply a subsequent year for a new admission. Students who fail two nursing courses
whether the same or two different courses are also dismissed from the program. Both policies are
in the student handbook given to students on the first day of class upon admission to the program.
The cun·iculum contains current nursing content that is reviewed periodically by faculty.
Evidenced based nursing is frequently discussed with advisory members and students. Current
resources are available to faculty for reference of the most current trends and for data to support or
delete content as necessary. Students are taught how to review evidenced based data throughout
the curriculum. Southern's nursing program wishes to instill a desire to learn and change
responsibly throughout a graduates nursing career through self study and traditional learning such
as high degrees.
Southern's nursing program has three program articulation agreements for BSN and/or
MSN degrees from West Virginia University, Marshall University, and WVU Institute of
Technology that Southern graduates may enter with an ease of transition. Although most students
do not immediately pursue the higher degree, some do. Many others later in their career will
pursue the higher degree as evidenced by the growing number of BSN graduates in the area that
first graduated from Southern. It should also be noted that Southern's nursing program has at least
eight faculty members that graduated from the nursing program, plus the Dean of Career and
Technical Programs and the Academic Lab Manager.
Faculty use data and review of current trends to support any changes in curriculum.
Content and course exams are continually reviewed and updated as well as course exams. The
faculty have made changes to curriculum and admission criteria as described below in Standard
VI, Outcomes.
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The curriculum is cunent, continually evaluated, and successful in preparing students for a
career in nmsing. It is not static but dynamic in nature. The curriculum evolves as student and
community needs change and professional knowledge evolves. Faculty use a variety of teaching
modalities to enhance the delivery of content such as lecture, guest speakers, computer software,
audio/visuals, and interactive classrooms. Faculty believe students are active participants in
learning. Accountability is a key believe in the teaching/learning of students. Students must be
aware of the different ways they are evaluated, review the results, access remediation, and act
responsibly in a clinical setting. This is paramount to success in the nursing program.
Standard V: Resources
The nursing program possesses human, fiscal, and physical resources that are necessary to
accomplish its purposes. The nursing department has a separate budget that is managed by the
department chair. When grant funds are available, a separate budget is prepared for those funds.
For the past three years, grant funds have been utilized to purchase equipment, library and journal
resources, laboratory supplies, computers, and audiovisuals. Grant funds have also been used for
professional development and travel.
After grant funds expire in 2010-2011, the college administration is aware that the college
will need to fill the void by providing more financial resources for the nmsing department. The
college is committed to quality programs and have always ensured that the students and faculty
have adequate funds to operate as usual.
All faculty offices contain computers and printers with internet access, phone, and an
abundance of office supplies. The distant site campus enjoys the same well equipped office. An
interactive classroom is utilized by students and faculty on the main and distant site campus. The
nursing department possesses its own audiovisual equipment that is available for faculty and
student use. However, the library also has audiovisual equipment available for use.
Computer classrooms are available for student use with posted open hours at all campuses.
Further, with the federal grant funds for technology, the expansion and availability ofthose
resources is to increase especially in the Allied Health and Technology Building where the
nursing program is located. However, the nursing program utilizes both classroom buildings on
the main campus.
The library has nursing texts, reference shelves, and journals for students. Both nursing
department funds and library funds are used to enhance holdings. The distant site campus can
utilize the inter-campus library loan process to acquire texts for students at that site. However, the
distant site enjoys an updated extensive reference room with cunent texts that students can use on
site and some that they can check out if desired. Text books are no older than eight years old
except for those designated as historical. Nursing faculty periodically review holdings and purge
outdated texts.
Both the main campus and the distant site campus have computer programs on college
computers for student use and that are utilized in the capstone comse. Most programs are
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NCLEX-RN exam style practice programs while others are content specific such as childbearing
and psychiatric nursing. The programs all have a site license that allows multiple users.
Standard VI: Outcomes
Evaluation of Southern's nursing program is an ongoing, intensive effort. Evaluation
begins with a comprehensive detailed plan of assessment that includes all criteria and required
outcomes. The evaluation of the nursing program reveals a program whose mission and
philosophy is consistent with the parent organization. The nursing program is successful in
providing education in a career that is experiencing a nationwide shortage. Jobs are plentiful even
in a questionable economy.
Historically, graduates are successful on the NCLEX-RN exam and are frequently
employed promised employment before graduation. Student performance on the NCLEX-RN
exam for distant site graduates exceeds the main campus. All sites utilize the same admission
criteria, curriculum instruction, and similar clinical experiences with the same student clinical
evaluation. The main campus does experience somewhat lower but not excessively lower
NCLEX-RN passage rates due to the number of students applying and admitted on that campus
and thus more students who may or may not succeed. The distant site has graduated three cohorts
of students with 92-100% passage rate on the NCLEX-RN while the main campus has
experienced 89-1 00% until the past two years when the passage rate dropped to 82%.
In response to the drop in NCLEX-RN passage rates, the nursing department has
implemented strategies to correct the situation. For example, the program has admitted 10 less
students in 2010, computer programs to assist students with test taking skills upon entry to the
program was purchased about two years ago, faculty reviewed admission criteria and curriculum
with changes such as addition in the curriculum of a Math course for 2011 and the admission
criteria will add a Science ACT score of21 or better or college level Chemistry with a "C" or
better for students applying to the program for admission in 2012. This will allow for adequate
notification of students of changes and for preparation of the student in applying according to the
new criteria. It is expected that the changes will increase the NCLEX-RN passage rate and as well
as decrease the attrition rate.
All faculty do not possess a Master of Science Degree in Nursing. As explained in the
body of this report, nurses with a Master's degree do not exist in the quantity necessary to recruit
for faculty positions in southern West Virginia. However, when faculty are hired, the new
employee must meet the criteria set forth by the West Virginia Board of Examiners for Registered
Nurses. The employee must also emoll and progress in a Master of Nursing Degree program
within one year of employment. The college assists faculty in attaining the degree by providing
professional development funds, assistance in applying for tuition waivers, and flexible work
schedules when possible.
The faculty members have been successful in evaluating the cun·iculum and students who
are emolled to determine the need for change that leads to an effective, successful program. Data
gathered fi·om the evaluation plan has been used to develop, maintain, and revise the nursing
12

program during the years since the 2002 accreditation visit. Graduates and employers report
satisfaction with the program. Faculty readily respond to employer advice, review of evidenced
based nursing, and current trends.
Southern graduates are considered knowledgeable and competent to practice nursing by
the health care community. Employment rates for those that wish to be employed is 100%.
However, there is a few graduates who choose to continue in their previous professions upon
graduation such as teachers or other health care professionals, or those graduates who develop
personal/family concerns that prevent full time employment. The nursing program has existed for
over thirty-eight years and has provided registered nurses for the community and surrounding
areas that help care for our residents. It is a necessary and valued part of the college and
community.
Summary of Analysis of Strengths and Areas for Development and Future Plans
Strengths
The nursing program success is demonstrated through the students, faculty members,
administration, and community residents and program advisory members. The program has 300 to
400 applicants each year for the limited number of spaces. Not all students who apply to the
program are accepted. The nursing program has a systematic, fair and well known process for
selection and admission of students. Only students who meet admission criteria and achieve the
highest number of points on a selection score sheet attached to the application are chosen.
Southern West Virginia Community and Technical College nursing program graduates
have achieved a high passage rate on the licensure exam especially at the distant sites where many
other programs struggle to succeed. All nursing program graduates that wish to be employed gain
employment before or soon after graduation. A few graduates choose not to take the NCLEX-RN
exam and/or work in nursing. The reasons for not taking the licensure exam or seeking
employment may be disabled child care, personal relationship difficulty, choosing to stay in their
prior careers, or other unknown causes.
Southern faculty members are diverse in experience and education. There are five family
nurse practitioners, one pediatric nurse practitioner, and a faculty member that is a surgical first
assistant and maintains a practice in the surgical department of a clinical facility. The nursing
faculty members hold membership on many college committees. The nursing department also
enjoys strong leadership from the Dean of Career and Technical Programs, who is a well known
voice on nursing issues in the state and a past president of the West Virginia Board of Examiners
for Registered Professional Nurses. Polices of the institution are applied equally to nursing and
non-nursing faculty members.
Some would expect the retirement of a long time nursing professor and program
administrator to be a challenge and perhaps a weakness. However, the Department Chair for
Allied Health and Nursing and the Nursing Coordinator that will begin their positions in August
2010 are new to their responsibilities, but are seasoned nursing faculty at the college. They know
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the program and policies well. Also, a change in administration of the program can be a positive
step that allows for the flow of new ideas and innovations. Faculty members support the choice of
the new nursing administrators and will assist them to make the nursing program better than ever.
Resources are available to the nursing program and students. First, the nursing laboratories
maintain an abundance of supplies and learning resources, and the library owns an impressive
collection of current texts and publications. Resource shelves of current literature are maintained
on the main campus and at the distant site.
Second, funds are available through financial aid, scholarships, and Southern's charitable
foundation to assist many students with the costs of tuition and other costs associated with the
program. Southern's charitable foundation has also helped students with personal needs such as
paying utility bills and buying gasoline. In addition, the nursing program has enjoyed grant funds
to assist with laboratory needs, library holdings, and faculty development. The college has
received federal grant funds to update and expand technology access and resources for nursing
and all college students.
Weaknesses
As in most nursing programs, the first semester of the program is when students discover
that nursing may not be the career for them, personal issues evolve, or academic difficulties result
in students leaving the program. After the first semester, most, but not all students progress and
graduate from the program. Attrition for the program has increased especially in the first semester
and is a concern.
FUtther, the NCLEX-RN exam passage rate for the main campus students has experienced
a drop from over 90% to 82% for the past two years. Since the distant site students have always
achieved fi·om 92% to 100% passage rate and receive the same instruction as the main campus
students, faculty focused on admission criteria and the number of students accepted on the main
campus.
The faculty reviewed the selection of students and found that those students with higher
selection point scores were more likely to succeed in the program, but not guaranteed. Faculty also
reviewed the literature and determined that students with a solid science lmowledge base would be
more likely to be successful in nursing. Further, it is well known that students in the service
district do not as a whole have a good math education background.
Therefore, faculty as well as college administration as a whole are including a math
requirement in all programs including nursing. The curriculum will add math for students entering
the program in 2011. The science knowledge base need will be addressed in the admission criteria
by requiring entering students for selection in 2012 to either have an ACT science score of 21 or
to have completed college level Chemistry with a "C" or better.
The number of students selected to the program will be 10 less than previous years for the
main campus beginning for fall of2010. This allowed for the selection of students with higher
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selection point scores and faculty will have a lower student to faculty ratio. Although the student
faculty ratio is essentially the same for the main and distant site campus, the main campus faculty
deliver most but not all of the classroom instruction and thus may experience a somewhat more
demand of their time in classroom preparation.
Faculty salaries remain below the national average, but have increased somewhat over the
years. In an area with few Master of Science in Nursing Degree prepared nurses, the college
cannot compete in most cases with the recruitment of those few nurses for faculty positions.
However, the college does retain most faculty that are employed. Approximately half of the
faculty have been in their positions for ten years or more.
Another weakness is the lack of college funds committed to meeting the needs of the
program. Grant funds have been used for many years to purchase equipment, supplies, and other
resources as well as for faculty professional development. The latest grant funds expire at the end
of the 2011 academic year. The college administration has indicated that it will fill the void, but in
a time of broad economic problems, it is a concern.
Future Plans
Southern will close the distant campus site in the Kanawha Valley after graduation of
students in May 2011. The program emerged from a need for a publicly funded Associate Degree
in Nursing programs in the area, even though it is beyond Southern's traditional service district.
Since the inception of the Kanawha Valley site and its great success, a new community
college in the area has begun operation and is offering a publicly funded Associate Degree in
Nursing program. Therefore, Southern's presence is no longer needed to meet the community
need for registered nurses in the Kanawha Valley. Resources allocated to the Kanawha Valley can
also be redirected to the main campus operation.
Under the new governance organization, the new Department Chair for Allied Health and
Nursing and the Coordinator of Nursing will need to review possible avenues for more grant
funds. Although grant funds are not required to operate the program, it has always been a benefit
to the program.
Faculty and administration recognize the need to develop technology in the instruction of
students whether nursing or other programs. The nursing department does have a simulation
model, but does not adequately utilize the model. A technology person is assigned to the Division
of Career and Technical Programs to assist with technology needs, develop smart classrooms, and
help faculty develop and utilize technology to enhance instruction.
Additional simulation models and a simulation lab are planned for purchase and
implementation for the nursing program. The technology personnel will provide assistance and
instruction for faculty on the use of the technology. Faculty will also review the curriculum and
determine where technology can best be utilized to enhance instruction.
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Standard 1: Mission and Administrative Capacity
The nursing education unit's mission reflects the governing organization's core
values and is congruent with its strategic goals and objectives. The governing organization
and program have administrative capacity resulting in effective delivery of the Nursing
Program and achievement of identified outcomes.
Criteria 1.1: Mission/philosophy and outcomes of the nursing education unit are congruent
with those of the governing organization.

Southern West Virginia Community and Technical College (Southern) is a comprehensive
community college that places an emphasis on meeting the current and future needs of southern
West Virginia and its residents.
Southern provides the means for individual growth and development through educational
opportunities. The college emphasizes student-oriented, transferrable learning that enables
students to achieve work, career, and personal success.
The following table compares the institutional mission commitments/goals to the nursing
program mission/philosophy, goals and outcomes:
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Table 1: Comparison oflnstitutional and Mission, Program Goals, Philosophy, and Outcom
Institutional Goals
Nursing Mission/Program
Nursing Program Philosophy Nursing Graduate Outcomes
(From Mission Statement) Goals
Provide programs of study which can
be effectively transferred to other
institutions and applied toward the
completion of a Baccalaureate degree.

Promote the opportunity for
continued nursing education through
articulation agreements, use of
teclmologies, and distance learning.

Conunitment to lifelong learning is
essential to the practice of Nursing.

Demonstrate a commitment to
personal/professional growth and
development through lifelong learning.

A person is a unique, dynamic

individual with the potential for
growtp., development and change.
Provide programs of study which
prepare and! or upgrade student skills
in the occupation of their choice,
especially those occupations, which
help meet the needs of the college's
service district

Empower the student to realize their

The Nursing Program empowers

Practice within the ethical and legal

educational goals by preparing them

individuals to reach their career goals
and to successfully practice in a

frameworks and standards of professional
nursing practice.

to successfully take and pass the
NCLEX-RN exam.
Provide alternative routes of
admission, acknowledging nursing
experiential learning.
Southern 'N'I Corrununity and

Technical College Deparlment of

changing global and technological
society.

Function within the role of AD N.

Knowles Andragogical Model of

Effectively utilize the nursing process and
principles of growth and development in
the care of person (s) to meet healthcare
needs throughout the lifespan.

Leaning Theory indicates that the
learner is self-directed and brings a
lifetime of experiences to the
learning situation.

Nursing exists to meet the health care
needs of rural WV and beyond.

Promote, maintain, and restore health of
individuals or groups across the lifeSpan
in a variety of settings.
Demonstrate a commitment to
personaVprofessional growth and
development through lifelong learning.

'

Demonstrate advocacy and collegiality as
essential behaviors of the role of the
nurse.
Use evidenced-based information to
support decision making in nursing
practice.
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Institutional Goals
Nursing Mission/Program
(From Mission Statement) Goals
Provide students with the services
necessary to assist them in
successfully realizing their education
plans.

Provide accessible nursing education
through distance learning, grant
funding, scholarships, financial aid

Nursing Program Philosophy Nursing Graduate Outcomes
The student will have opportunities
to apply knowledge in various
situations.

Function within the roles ofthe AD N.

the care of the person (s) to meet
healthcare needs throughout the lifespan.

services, and referrals.

Effectively utilize the nursing process and

principles of growth and development in

Provide developmental courses for

The emphasis of the Nursing

students who enter via the open door

Program is to prepare individuals for

The faculty acts as a learning
reference and role model for the
student.

policy and who lack the necessary
academic background.

success in a changing global and
technological society.

A person is a unique individual.

Demonstrate a commitment to
personaVprofessional growth and
development through lifelong learning.

The student is involved in evaluation
of self progression in the Nursing
Program.
The student is an active participant in
the teaching/learning process.
The student moves from dependence
to independence.

Provide continuing education
opportunities for individuals in the
service district who are interested in
personal, cultural, or occupational
improvement.

Student potential is maximized by
preparing the individual for life's
work, while fostering life-long
learning.

Commitment to lifelong learning is
essential to the practice of nursing.

The program recognizes previous life
experiences which provide a
foundation for future learning.
Provide alternative routes of
admission, acknowledging nursing
experiential learning.
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Demonstrate a commitment to
personaVprofessional growth and
development through lifelong learning.

Institutional Goals
Nursing Mission/Program
(From Mission Statement) Goals
Provide workforce training and
retraining as a mechanism for
economic development through
partnerships with business, industry,
labor, education, civic clubs and
organizations, community leaders
and government.

Southern WV Community and
Technical College Department of
Nursing exists to meet the health care
needs of rural WV and beyond.

Nursing Program Philosophy Nursing Graduate Outcomes
The student is prepared to utilize
critical analysis in becoming a caring
leader to meet the changing health
needs.

The program recognizes previous life
experiences which provides a
foundation for future learning.
Provide alternative routes of
admission, acknowledging nursing
experiential learning.

Prepare graduates to competently
practice within the role of the AD N.
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Function within the roles of the AD N.

The Nursing Program viewed Southern's mission and goals as a template when
developing its own. The goal was to specifically speak to how the program implements the goals
of the institution with the student population it serves. The Nursing Program's mission and
purpose are to educate students for the role of Registered Professional Nurse, with the ultimate
goal that these RN's will then provide health care for the communities served by the college.
Southern is committed to economic development in a rural area where most employment
has been in mining. That source of employment has periods of"boom and bust". Mining is not a
stable foundation upon which our communities may build. Further, the dangers and health risks
for those working in the industry are high.
The college believes it has a responsibility to form partnerships with businesses, industry,
labor, education, civic clubs, and government to train and retrain the workforce. Southern
supports local and regional efforts to diversify the economy by providing technical assistance,
training, and other assistance as needed through workforce development. The college as a
collaborative member of the Southern Highlands Initiative, provides the mining industry with a
mine training academy, and provides the state and communities with a wealth of nursing and
allied health career opportunities.
The Nursing Program does not actively promote economic development by forming
partnerships with industry, labor, and civic groups. However, the program does affiliate with
health care providers and facilities in the community to provide clinical experience opportunities
for students. The program also communicates through advisory meetings with the affiliating
agencies and other healthcare providers to address concerns and needs.
The Nursing Program and Southern have received grants from the state to increase
enrollment in the program at the original site. This also allowed Southern to provide distance
education opportunities to help answer the need for more registered nurses during a period of a
growing shortage.
Accessibility of the Nursing Program is achieved in several ways. Some students in the
program receive grants and loans through financial aid services at the college. In addition some
students may receive local funding through Southern West Virginia Community and Technical
College Foundation. Accessibility is also achieved by allowing Licensed Practical Nurses
(LPN' s) admitted to the program to receive credit for the Essentials of Nursing course and to
challenge two subsequent nursing courses. The LPN entry to the associate degree Nursing
Program is not a separate program but a somewhat different curriculum plan that recognizes prior
learning.
The one incongruence between the institutional mission and the Nursing Program
concerns the college's goal of providing activities which are culturally enriching and entertaining
for the entire district. While the Nursing Program does not engage in entertaining activities per
se, the students and faculty are participants and volunteers for college activities, college health
screening, community health fairs and blood mobiles.
Southern provides the majority of registered nurses for the service district and
surrounding counties. Employers and graduates have demonstrated satisfaction with the
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knowledge and skills achieved. The college mission, program mission, mission/program goals,
philosophy, and graduate outcomes can be found in Appendix I.

Criteria 1.2: The governing organization and nursing education unit ensure representation
of students, faculty, and administrators in ongoing governance activities.
Southern West Virginia Community and Technical College has established a decision
making system based on consultative governance. The system provides for participation by, and
consultation with representative constituents from the college that include administrators, faculty,
classified staff, students and district residents. Southern's Institutional Governing Board
members include representation from Mr. George Morrison, Department Chair for Humanities, a
faculty representative, Debbie Dingess, a staff representative, and a student representative.
Therefore faculty, staff, and students have a voice in the governance of the institution at this
level.
Further, Nursing Department or Career and Technical Division faculty members serve on
college committees as assigned by the President. These committees include Curriculum and
Instruction; Assessment; Enrollment Management; Finance, Facilities and Technology; Teaching
and Learning; Strategic Planning; Promotion; and Tenure.
The Faculty Senate acts on issues as stated in the Faculty Constitution, along with any
other issues as directed by the administration and the governance structure. The Faculty Senate
may review and recommend to the Executive Council all policy and procedures submitted from
the governance structure. The Faculty Senate may also review policy and procedures with the
President and/or Executive Vice President, or Vice President for Academic Affairs.
Student representation and participation in college governance is further illustrated
through the Student Government Association located on each of Southern's campuses. Each of
these bodies represent the students at a respective campus on pertinent issues and serve in an
advisory capacity to the President.
The Division of Career and Technical Studies includes those faculty, administrators, and
staff functioning in roles within this particular division. Nursing is one department in the division
and makes up the majority offaculty. The Nursing Department Chair conducts four department
meetings a year. College issues, as well as, departmental issues are discussed.
In addition, the Nursing Department maintains a Curriculum Development Committee
that consists of all nursing faculty and a nursing student representative from each year of the
program and each campus location. Students select the representative to the committee. Meetings
are held monthly except for holidays or more often as necessary. Issues discussed include, but are
not limited to, the following: curriculum, teaching methodology, program evaluation, student
policies and procedures, and any student or faculty concerns associated with the program or its
components. Minutes are kept on file in the Nursing Office.
In summary, faculty, staff, and students participate in the governance ofthe institution,
campus, and Nursing Department. Southern is proud of its participatory/consultative approach to
governance. All voices are heard, either through representation or individually.
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Criteria 1.3: Communities of interest have input into program processes and decision
making.
The Nursing Department has an active advisory committee consisting of community
members who have demonstrated an interest in the Nursing Program and healthcare delivery to
the counties that are served by Southern West Virginia Community and Technical College. The
committee meets once per year in the spring semester.
The committee membership includes clinical facility administrators, directors of nursing,
head nurses, staff nurses, students, graduates, faculty, and other interested persons such as a
representative from the local health department. The advisory meeting on the Logan campu s
includes the Boone and Kanawha Valley faculty and community representatives due to the close
proximity of each campus to one another. However, since the Moorefield campus location is
more than five hours from the other campuses, a separate advisory meeting is held for that group.
Topics of discussion generally include program assessment, curriculum, job placement,
and suggestions for improvement or necessary change. Advisory members are encouraged to talk
with faculty members and the department chair at any time that a concern may arise, to give
suggestions for improvement, and to provide information related to changes in healthcare
delivery system.

Criteria 1.4: Partnerships exist that promote excellence in nursing education, enhance the
profession, and benefit the community.
The Nursing Department now has one distant location in addition to the main campus
located in Mount Gay, West Virginia. The distant campus location is the Kanawha Valley
campus that is located at Institute, West Virginia. The Moorefield campus located in the
Michael's Medical Building in Moorefield, West Virginia, and the Boone campus, located in
Madison, West Virginia, closed in May, 2010.
The Kanawha Valley campus is on the grounds of the West Virginia Rehabilitation
Center (Center). The Center has a memorandum of understanding with Southern West Virginia
Community and Technical College for classroom space and housekeeping services. The
partnership has been in effect since spring 2004. The campus has graduated three classes with
100% pass rate on the NCLEX-RN for two groups; the last graduating class achieved a 93%
passage rate.
The Moorefield campus is a result of a partnership with Eastern Community and
Technical College (Eastern). Eastern provided classroom space, classroom equipment, and
technical assistance.
The Moorefield campus first accepted students in the fall of 2003. The area is remote and
mountainous. The Nursing Program from Southern was sought by the community and healthcare
agencies in the area. It has graduated two classes with 100% pass rate on the NCLEX-RN for
each group. The last group will graduate in May 201 0 and after that date, the site will close.
Eastern is seeking approval from the West Virginia Board of Examiners of Registered
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Professional Nurses to begin a program in the area by August 2010. Southern will not be
affiliated with Eastern's program.
The Boone campus location for the Nursing Program is the latest addition of distant
campus sites. It is different in two respects. The Boone campus admits only LPN-RN students
and the campus is an existing Southern campus. The Boone campus is approximately thirty
minutes minutes from the main Nursing Program campus at Mount Gay.
The Boone campus admitted five students in the spring of2009. The group graduated in
May 2010. The Nursing Program will no longer offer the program at the site. With only five
students, a dedicated instructor for those five students and NLNAC indicating that a full
laboratory would be necessary for the site, it is not economically feasible to continue the program
at the site.

Criteria 1.5: The nursing education unit is administered by a nurse who holds a graduate
degree in nursing.
The nursing education unit is administered by a nurse that holds the title of Professor and
Chair of the Nursing Department. The recently-retired (June 2010) administrator, Barbara
Donahue, holds a Master of Science in Nursing from West Virginia University with an additional
graduate course work. Ms. Donahue was employed at Southern for twenty two years and served
as nursing coordinator from 1995 to 2007. In 2007, the college reorganized and the nursing
coordinator became the department chair with additional responsibilities.
Prior to her appointment at Southern, Ms. Donahue was employed in a variety of nursing
positions such as staff nurse, relief supervisor, and director of nursing. She has experience in
maternal/child, medical, surgical, home health, and emergency nursing.
At the end of May 2010, Ms. Donahue retired from Southern. Effective July 1, 2010, the
college will combine the Nursing Department and Allied Health Departments under a single
chair person. Alyce Patterson-Diaz will be the new department chair for Allied Health and
Nursing. Ms. Diaz was a member of Southern's nursing faculty for approximately eighteen years.
In 2009, she became the department chair for Allied Health. However, she continued to team
teach the AH120 Health Assessment and Communication course to nursing students with Ms.
Donahue.
Under the new reorganization a nursing coordinator, in addition to the department chair,
has been added. The new coordinator, Karan Grimes, has 28 years experience in nursing,
teaching, and leadership. The coordinator will assist Ms. Patterson-Diaz in the daily duties and
needs associated with the Nursing Program.
Ms. Donahue's and Ms. Patterson-Diaz's faculty data can be found in Appendix II.
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Criteria 1.6: The nurse administrator has authority and responsibility for the development
and administration of the program and has adequate time and resources to fulfill the role
responsibilities.
The nurse administrator of the Nursing Department has the authority and responsibility to
develop and administer the program. The organizational chart indicates that program site
coordinators and nursing faculty report to Ms. Donahue, Nursing Department chairperson.
Subsequently, the department chair reports to the Dean of Career and Technical Programs. The
job description for the department chair clearly indicates the responsibilities of the position. The
organizational chart can be found in Appendix III. The job description for the Allied Health and
Nursing department chair position will be available to site visitors in October 2010.
Ms. Donahue's teaching load was two to three credit hours per semester. This is well
below other department chairpersons. The new department chair will not be assigned a teaching
load. The teaching load is related to the responsibilities and time required to carry out the role of
the chairperson.
The Nursing Department has an annual budget that is administered by the chairperson.
Some items such as adjunct instructor pay are not listed on the department budget but are part of
a college budget. When the Nursing Department requires an adjunct, a contract is initiated by the
Nursing Department and then sent to the Dean's office. There has not been a problem with this
process. The program has never been denied an adjunct instructor. Adjunct instructors are
normally only utilized in the clinical setting to keep faculty to student ratios low. Generally,
textbooks are purchased from the library budget. The library asks for input from the nursing
faculty and chairperson for department, student, and instructional needs.
Ms. Donahue has served on Southern's Academic Affairs Committee, Pinning Ceremony
Committee, and the International Studies ad hoc Committee in the past. She now presides over
department meetings and conducts the nursing faculty Curriculum Development Committee. Ms.
Donahue is a member of the Academic Affairs Management Council.
She is a member ofthe several state organizations such as the West Virginia Nurses
Association (past chairperson of the Economic and General Welfare Committee), West Virginia
League of Nursing. Association of Deans and Directors of Nursing Education in West Virginia.
She served as the president of the West Virginia Organization for Associate Degree Nursing until
2010.
Her national organization membership includes the National League of Nursing,
American Nurses Association, and National Organization for Associate Degree Nursing (past
member of Board of Directors). She currently serves on the nominations committee for the
National League for Nursing. A more detailed review of Ms. Donahue's qualifications is
included in her faculty data in Appendix II.
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The Allied Health and Nursing Department is part of Southern's Career and Technical
Programs division. Ms. Pamela Alderman serves as the Dean of this division. Her experiential
qualifications are varied. Since graduating from nursing school in 1977, she has held numerous
positions both in the hospital setting and the community. She has practiced as a staff nurse, a
reviewer for West Virginia Medical Institute as a quality assurance coordinator, and a supervisor
in a rural hospital setting.
Ms. Alderman serves as a member of college committees that include the Executive
Council, Academic Affairs Management Council, Assessment Committee and Curriculum and
Instruction Committee. Professional organization membership is both state and national in
scope. State organization membership include the West Virginia Nurses Association (past
chairperson of the Continuing Education Committee), West Virginia League of Nursing, West
Virginia Organization for Associate Degree Nursing, Southern Regional Education BoardCouncil on Collegiate Education, West Virginia Nursing Shortage Commission and the West
Virginia Center for Nursing Chair. Ms. Alderman served ten years sa member of the West
Virginia Board of Examiners for Registered Professional Nurses where she served as president
for six years. National organization memberships include the National League of Nursing,
American Nurses Association, National Organization for Associate Degree Nursing, Sigma
Theta Tau International Honor Society, the National Tech Prep Network, and NACCE.
Ms. Donahue and Ms. Alderman have been insttumental in securing articulation
agreements with other West Virginia educational institutions to assist students who wish to
further their education with the BSN degree. Southern is proud to partner with Marshall
University and West Virginia University Institute of Technology to offer the RN-BSN programs
to students. In addition, Southern maintains an agreement with West Virginia University to offer
the university's ADN-MSN degree through Web-CT.
The fact that the Dean of Career and Technical Programs is a nurse has been beneficial to
the Nursing Department. The Nursing Program administrator and the Dean have worked closely
to offer the program to distant sites and increase the number of nursing faculty positions.

Criteria i.7: With faculty input, the nurse administrator has the authority to prepare and
administer the program budget and advocates for equity within the unit and among other
units of the governing organization.
Southern West Virginia Community and Technical College provides financial support for
the Nursing Department. The department has a budget that is prepared and administered by the
chairperson with input from the faculty.
A budget request is completed in February for the next academic year. Upon approval of
the budget by the Dean of Career and Technical Programs, the budget request is sent to the Vice
President of Academic Affairs and then to the Chief Financial Officer. Final budgets are
approved by the President, and allocations are made in June with the new fiscal year beginning
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on July 1. Over the past decade the college administration has valued the Nursing Program and
the success of the faculty and students.
Although the college has experienced less available revenue during the past few years, in
the spring of2008, a new Allied Health and Technology Building was constructed with
wonderful classroom, laboratory, and office space. The Nursing Program was also fortunate to
receive grant funding from the Community and Technical College System of West Virginia in
2008. The Nursing Department purchased new laptop computers, multi-media equipment,
laboratory cabinets, textbooks, computer programs, equipment, models, and an abundance of
laboratory supplies.
The nursing laboratory houses advanced simulators such as Sim-Man and Noelle, and a
pediatric simulator as well as traditional manikins. The Nursing Program has been fortunate to
receive funds from the West Virginia Center for Nursing and from the West Virginia Attorney
General's office for student scholarships over the past few years. Budgets for the past few years
can be found in Appendix IV.
Carl Perkins vocational funds are sometimes available to programs in the
occupational/vocational track. A list of equipment and supplies is submitted to the Dean of
Career and Technical Programs and then forwarded to the Academic Vice President. Allocations
are made throughout the academic year based on priority and need.
Grant funds have been utilized to purchase equipment, supplies, mannequins, teaching
models, computers, computer programs, library resources, audiovisuals, and various other
instructional resources as necessary.
College faculty and staff may receive professional development funds for continuing
education. However, the college funds for continuing education are limited. After a faculty
member completes a request form, a committee decides the distribution of the funds for those
applying. Tuition waivers are available to the faculty from other in-state public colleges and
universities. This benefit allows faculty members to continue their education without the burden
of paying tuition.
A prominent and frequent supporter of the Nursing Department is the Southern West
Virginia Community College and Technical Foundation. In the past, the Foundation has
supported the Nursing Program, students, faculty and other projects over the years. Funding has
included scholarships, books, trips to conventions, international trips taken to Honduras, Russia,
and Belize, and even lunches for students.
Grant funds have also provided continuing education opportunities for faculty members.
For example, eleven faculty members attended the National Organization for Associate Degree
Nursing conference in Myrtle Beach, South Carolina, in the fall of2009. All qualified nursing
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faculty attended a preparation for certification as a Nurse Educator Conference in April 2010.
This conference was also funded by the grant.

Criteria 1.8: Policies of the nursing education unit are comprehensive, provide for
the welfare of the faculty and staff, and are consistent with those of the governing
organization; differences are justified by the goals and outcomes of the nursing education
unit.
The Nursing Department at Southern West Virginia Community and Technical College
exists as a department of the college under the Division of Career and Technical Programs. The
college has policies that stipulate workload requirements of faculty and staff, leave policy,
overtime pay policy for staff, evaluation of faculty and staff, and other human resource policies
that apply to all college faculty and staff. However, the Nursing Department also has a set of
bylaws approved by faculty that define department committees and departmental policies. The
policies that exist within the department define job duties and responsibilities for nursing faculty
that are somewhat different than other college faculty.
For instance, nursing faculty members team teach. Thus, there is a job description for
team leader that indicates the team leader coordinates development of the syllabus with other
team members, prepares the clinical schedule, notifies clinical agencies, and prepares course
calendar and team member assignments. Faculty also participate in a departmental committee
that other disciplines do not have, the Curriculum Development Committee.
The Curriculum Development Committee reviews the curriculum, trends, resources,
program evaluation, student handbook and student policies, and program issues and concerns.
Staff members do not serve on this committee but are present for taking of minutes. The
committee meets at least twice per semester or more often if necessary.
The Piuning Committee is an informal committee that is assigned by either the Nursing
Department chair or the Dean of Career and Technical Programs. It is a committee that meets as
needed to plan to annual pinning ceremony for Nursing and Allied Health program graduates.
The Nursing Department, that will become the Allied Health and Nursing Department in
August 2010, consists of faculty and staff members and is recognized by the college and
designated to meet twice per semester. All academic departments within the college have similar
memberships and meet twice per semester as designated. Generally, the department meeting
agendas deal with review of college policies, announcements of changes within the college,
scheduling of classes, college committee reports, and issues or concerns of the department.
Further, faculty members from each department serve on college committees as assigned
by the President. These Committees include Curriculum and Instruction; Institutional
Assessment; Finance; Facilities and Technology; Teaching and Learning; Promotion Committee;
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Strategic Planning; and Tenure Committee. The Faculty Senate is elected by the faculty. Other
college committees may require a representative from each department. Faculty assigned to the
committees report activities and/or issues and concems to the nursing faculty and staff during the
department meetings. Thus, all members of the Nursing Department are informed.
The Faculty Senate act on issues as stated in the Faculty Constitution, along with any
other issues as directed by the administration and the govemance structure. The Faculty Senate
may review and recommend to the Executive Council all policy and procedures submitted from
the govemance structure. The Faculty Senate may also review policy and procedures with the
President and Vice President for Academic Affair.
In summmy, most policies that govern faculty and staff are college policies that apply to
all faculty and staff. Nursing Department policies and committees that are different than the
college exist to promote the review, revision, evaluation, and overall integrity of the Nursing
Program. Since nursing is a science that changes quickly and must be applied safely and
effectively to promote the health of our community members, the Nursing Department must be
somewhat different than other disciplines at Southem West Virginia Community and Technical
College in order to assure the progrmn is current and meets state and national standards.

Criteria 1.9: Records reflect that program complaints and grievances receive due process
and include evidence of resolution.
The Nursing Department chair keeps a complaint notebook in her office. All
formal/written complaints are documented in the notebook.
Since the last National League for Nursing Accrediting Commission ( NLNAC)
accreditation visit in 2002, several complaints have been received. One complaint was from a
group of students from Moorefield, West Virginia, a distant site cmnpus, regarding travel. The
students were participating in a required activity in a nursing course. The activity was not unique
to the distant cmnpus. All students participating in the Nursing Progrmn traveled to Charleston,
West Virginia, the state capital, for Nurses Unity Day where state and national speakers were
scheduled to speak on affairs affecting the nursing profession. Students also meet four legislators
and the govemor that day.
Unity Day occurs once a year and is scheduled, planned, and presented by the state
nurses' association. Although the Moorefield students may have traveled the greatest distance of
3.5 to 4 hours, other students traveled 2.5 to 3 hours depending on where they lived. Charleston,
West Virginia, is about 1.5 hours from the main campus in Logan (Mount Gay), West Virginia.
The students and faculty experienced unusually bad weather later in the day of the event.
Any student at his or her discretion may leave an event. However, an unsatisfactory grade may be
given for that day if departure is not sanctioned by the instructor. The Moorefield students were
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given an early leave of about three hours. However, they were still not pleased with that since the
weather continued to get worse as the drive home continued. Unfortunately, weather and
outcome predictions are not always possible.
Safety of students is always a concern, but ultimately, the student has to be responsible
for traveling or seeking shelter when adverse weather conditions occur. All of Southern's
students regardless of a specific campus site live in mountainous regions. Depending on weather
conditions, the travel may become treacherous.
Each semester students still travel several hours for some clinical experiences or a
scheduled event regardless of campus location. For example, students from the Logan campus
(main campus) usually travel to Charleston each week in the spring for some clinical
experiences. Students in Moorefield travel to Morgantown, West Virginia for psychiatric clinical
experiences in the spring. The spring semester tends to be the worst for adverse travel
conditions. However, travel is necessary for the program, and the students are informed of this
requirement prior to entering the program just as the Moorefield students were informed.
In 2004, a complaint from the Moorefield students related to financial aid. Students
reported difficulty in getting help from the Financial Aid Department. The Dean for Career and
Technical Programs contacted the Financial Aid Department as well as the Vice President of
Student Services. A letter was sent to the Moorefield campus for the students. However, the
students did not mention which student(s) had problems, so an individual response was not
possible at that time.
The Nursing Department chair set up a meeting with individual students with the
financial aid director via the interactive classroom (ICR). Contact information for student
services is also on the Southern web page. Further, each year the Nursing Department chair
contacts the campus faculty and staff to inquire if there are any financial aid problems.
Another complaint in 2004 was sent to NLNAC by an applicant who did not receive
acceptance to the Nursing Program. The applicant alleged that the Nursing Program did not
follow the published admission criteria. NLNAC sent the program notification of the complain
and asked for information.
After review of the information received from the Nursing Program, NLNAC verified
that the information was "complete and thorough, and validates that you have openly published
admissions criteria, and that these criteria are used as the sole basis for admitting students."
In 2007, a Logan campus nursing student sent a lengthy e-mail to the Dean of Career and
Technical Programs stating that she had failed a NU212 nursing course. The student admitted
that she had not put her answers on the answer sheet for some test questions and requested to
retake the test to gain a better grade.

The Dean replied to the student and advised her of the grade appeal process in the college
catalog. The student did not file a grade appeal. The student did not fail NU212 Nursing Care II,
but did fail NU206 Nursing Care I and AH241 Pharmacology. According to the nursing
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handbook policy for progression in the Nursing Program, she returned to the Nursing Program
the next fall semester after repeating the NU206 class and subsequently graduated from the
program.
In the fall of 2008, a Kanawha Valley student requested a transfer to the Logan campus
via e-mail communication. The Nursing Department chair granted a request to transfer for the
spring 2009 semester and asked the student for the reason for the request. The student responded
that she wanted to transfer during the current semester because she was having some difficulty
with the interactive classroom. The next day, before the Nursing Department Chair could respond
to a transfer for the current semester, the student sent another e-mail and stated that she had
changed her mind and would not transfer the fall 2008 semester but would plan to transfer in the
spring of 2009.
Again, the student sent an e-mail to decline the offer of a campus transfer in the spring of
2009. Unfortunately, later in the spring 2009 semester when 75% of the class time had occurred,
the student sent another e-mail to the Nursing Department chair requesting an immediate
transfer. The student had received two unsatisfactory clinical evaluations from the instructors at
the Kanawha Valley site.
The request for campus transfer was never the less granted. The student was met by the
Logan campus faculty who reviewed clinical expectations and rotations. The student proceeded
to clinical experiences and received another two unsatisfactory grades from Logan campus
faculty. The student failed the NU212 Nursing Care II course with the additional unsatisfactory
clinical grades.
Prior to failing, the student had expressed doubt about her abilities to the Kanawha Valley
faculty and stated that she might withdraw from the course. She asked the faculty member if she
felt she should withdraw. The faculty member advised the student that withdrawing would
provide the opportunity for the student to apply to a clinical facility as an extern to gain more
experience and become more comfortable in the clinical setting.
Clearly, when four different faculty members indicate the student's performance is
unsatisfactory on two different campus sites, it is a serious concern, especially when the student
at one moment knows her performance is unsatisfactory and needs to improve and at another
time is using every method and agency available to change the outcome.
The Nursing Department chair talked with all faculty members involved to evaluate
whether the clinical grading tool was followed and that grading was not biased, and the student
was informed and advised at each step. The student is eligible to return to the Nursing Program
to repeat the failed nursing course.
Documentation of complaints with updates are on file in the Nursing Department office.
Southern is pro-active in solving problems or concerns as they arise. Faculty and staff are
professionals that do their best to ensure a quality education for all students.

30

The Nursing Department chair and faculty maintain an open door policy with posted
office hours for students. Each student is provided with a nursing faculty advisor upon entering
the program. Students applying to the program or those interested in applying may contact the
Nursing Department for additional information or questions. Counselors on each campus provide
academic counseling. All students at Southern are assigned a faculty advisor upon entering the
institution.
Criteria 1.10: Distance education, as defined by the nursing education unit is congruent
with the mission of the governing organization and the mission/philosophy of the nursing
education unit.

The nursing faculty members define distance education by location and delivery method.
Distance education is delivery of the program to a campus site other than the primary location
and/or course delivery via the web as totally online or a hybrid course that is a course that may
combine traditional teaching methodologies with technology, such as a course may delivery
theory/classroom education on the web and clinical experiences in a traditional setting. The
interactive classroom can also be a different method of delivery that presents classroom
education by an instructor who is not physically present at the site of delivery.
Southern's mission statement indicates the institution strives to provide higher education
opportunities to southern West Virginia and its service district. The college mission is to provide
affordable and accessible educational opportunities.
Southern is committed to fulfilling its mission. The tuition for students is the lowest in
the state. Since the state is mountainous and travel is not always easy, accessible education is
essential. Accessibility can be lower cost, alternative routes of admission to the college,
recognition of prior learning, and/or alternative methods of delivery of courses.
The Nursing Department has taken the associate degree Nursing Program to locations that
did not have a public associate degree program. For example, Moorefield, West Virginia, is in
the northern part of the state. The only community college located in Moorefield, Eastern West
Virginia Community and Technical College (Eastern), did not have faculty and provided no
programs of study. In 2003, Southern partnered with Eastern for space and technology support to
delivery the Nursing Program to that area.
It was the first successful Nursing Program for that area. Now, seven years and three
graduated classes later, the campus closed, however Eastern has learned from Southern and will
offer its own associate degree Nursing Program.

In the Kanawha Valley, that is near the Capital of West Virginia, no public funded
associate degree Nursing Program existed. The distant site campus in the Kanawha Valley began
in the spring of 2004. It has been a huge success with two graduating classes with N CLEX-RN
passage rates of 100% and 93% for the third graduating class of2009.
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The LPN-RN curriculum was offered for the first time on the Boone campus in the spring
of2009. The first class graduated in the spring of2010. As stated before in this document, the
Nursing Department closed that site after May 31, 20 10.
The Nursing Depattment does not provide clinical nursing courses online. However, the
program has provided AH121 Nursing Transitions for LPN's via the web. It is a hybrid web
course that requires exams and the physical exam demonstration on campus. Some support
courses are also offered via the web including BS 127 Microbiology for Allied Health, AH241
Pharmacology, and EN! 01 and EN I 02, English.
Alternative delivery methods are creative and can be successful. The Nursing Department
is careful about implementation to different sites and alternative methodologies. Faculty have
attended inservice instruction meetings for the interactive classroom and for web-delivered
course development.
Some faculty have also attended seminars for simulation activities and development of
courses using alternative methods of delivery. It is an area that the department and faculty will
continue to explore and experience in the future.

32

Standard II: Faculty and Staff
Qualified faculty and staff provide leadership and support necessary to attain the
goals and outcomes of the nursing education unit.
Criteria 2.1: Full-time faculty are credentialed with a minimum of a master's degree with a
major in nursing and maintain expertise in their area of responsibility.
The nursing faculty at Southern have a diverse educational background. All faculty
members are licensed in West Virginia as Registered Professional Nurses. Adjunct faculty
members hold a valid registered nurse's license in other states as well, such as Kentucky, where
some clinical experiences may occur. Faculty members bring to the program a wealth of
experiential knowledge and a wide variety of areas of expertise.
The Nursing Department has fourteen full time faculty members in addition to the
department chair and nursing coordinator, who also holds a faculty position title. Eleven of the
faculty members and the department chair are on the main campus that is located in Mount Gay,
West Virginia, (Logan campus). Two faculty members are on the distant campus site located at
Institute, West Virginia, (Kanawha Valley Campus) and two faculty members are on the distant
campus site located at Moorefield, West Virginia. Thirteen of the fifteen faculty members hold a
Master of Science in Nursing (MSN) degree while two faculty members hold a Bachelor of
Nursing degree and are enrolled in a graduate nursing program. The Nursing Department chair
and coordinator also hold a Master of Science Degree in Nursing.
One faculty member, Ms. Hale, retired after graduation in May 2010 in addition to Ms.
Donahue, the Nursing Department chair through May 2010. The new department chair, Alyce
Patterson-Diaz is most qualified for the position. Ms. Patterson-Diaz has been a member of the
nursing faculty and was most recently the department chair for Allied Health.
A faculty replacement for Ms. Hale will be hired and begin his duties in August 2010.
The new faculty member was approved by the West Virginia Board of Examiners for Registered
Professional Nurses (Board). An orientation plan was provided to the Board as well as a
designation of a faculty member who will serve as a mentor.
The table below illustrates full-time faculty title, educational degree status, field of expertise with
years of experience, and each faculty teaching assignment.
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Table II· Faculty Data
Faculty

FT/PT

App
ointment

Rank

BSN and
institution

MSNand
institution

Docto rate

Areas of clinical
Expertise

Academic teaching and other areas of
responsibility

Date
Logan campus:

Rachel Baisden

FT

7/01

Associate
Professor

BSN
Marshall
University

MSN·C-FNP
West Virginia
University

Medical/Surgical
Nursing, Skilled
(Long Term Care)
Nursing, Home
Health, Psychiatric
Nursing, ER,

T

0

NU206 Nursing Care
I

Student advising,
institutional
governance and
activities

(co-team leader)

NU212 Nursing Care
II

participation

Management
Regina Bias

Shawn Cline-Riggins

FT

FT

8/97

1/93

Professor

Professor

BSN
Marshall
University

MSN
Bellarmine

College
Post MSN-PNP
West Virginia
University

BSN
Marshall

MSN-C-FNP
Marshall

University

University

Medical/Surgical
Nursing,

Neurology,
Pediatrics,

Oncology, Neonatal
Nursing, Hospice,
ER
Medical! Surgical
Nursing, Maternity
Nursing, Pediatrics,
ER, Women's

Health, ICU,
Management
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NU206 Nursing Care

I
NU212 Nursing Care
II
(co-team leader)

Student advising,
institutional
governance and
activities

participation,
Pinning

organizer
NU206 Nursing Care
I
(co-team leader)
NU212 Nursing Care
II

Student advising,
activities
participation, and

faculty
representative to
student
association

Faculty

FTIPT

App
ointment
Date

Rank

BSN and
institution

MSNand
institution

Doc-

to rate

Areas of clinical
Expertise

Logan campus:

Barbara Donahue

FT

8/88

(Retired May 2010)

Professor
Departrnen
t Chair

BSN
West Virginia
University

MSN
West Virginia
University

Medical/Surgical
Nursing, Maternity,
ER, Home Health

Academic teaching and other areas of
responsibility

T

0

AH120 Health

Administrative
duties, advising

Assessment,
AH121 Nursing

Transitions,
NU210 Role
Transition
Karen Evans

FT

8/08

Instructor

Karen Evans was the
instructor assigned to
the Boone campus
LPN-RN curriculum.

BSN
West Virginia
University

MSN(in
progress)
Marshall
University

Medical/Surgical,
Family Nursing,
Pediatrics,
Psychiatric Nursing

Ms. Evans was

NUIOO Essentials of
Nursing
NU!04 Nursing of
Childbearing
NUI07 Psychosocial
Transitions
AH120 Health

Student advising,
activities
participation

Assessment,.

transferred to the
main Nursing
Program campus
(Logan campus) in
August 2010. The
first and only glass
graduated in May
20 I 0 and the campus
will no longer offer
the nursing
curriculum on that
campus. Support
courses will continue
to be offered on the

AH121 Nursing
Transitions,
NU206 Nursing
Care I
NU212 Nursing
Care II

Boone campus as
usual.
Sheliah Elkins

FT

1/07

Instructor

BSN
Marshall
University

MSN
Marshall
University

35

ICU/CCU Nnrsing,
PACU, Operating
Room, Maternity
Nursing

NUIOO Essentials of
Nursing
NU104 Nnrsing of
Childbearing

Student advising,
institutional
governance and
activities
participation

Faculty

FTIPT

App
ointment
Date

Rank

BSN and

institution

1\'1SN and
institution

Doc-

to rate

Areas of clinical
Expertise

Logan campus:
Karan Steele-Grimes

C, Rose Hale
(Retired May 2010)

FT

FT

1/91

8/90

Professor

Professor

Academic teaching
and other areas of
responsibility

T

0
Student advising

BSN
Alderson
Broaddus

MSN
Marshall
University

Medical/Surgical,
Cardiac!felemetry,
Maternity Nursing,
Pediatrics,
ICU/CCU, ER, and
Psychiatric Nursing

AH120 Health
Assessment,
AH12l Nursing
Transitions,
NU210 Role
Transition

BSN
West Virginia
University

MSN
Marshall
University

Medical/Surgical
Nursing, ER, CCU,
OR

NU206 Nursing Care
I
(co-team leader)
NU212 Nursing Care

II

Melissa Kirk

ShelbaLong

FT

FT

8/03

8/02

Assistant
Professor

Assistant
Professor

BSN
Marshall

MSN
Marshall

University

University

BSN
Lynchburg
College

MSN
Universit)' of
Virginia
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Medical/Surgical,

Psychiatric Nursing

Cardiac/Telemetry,
ER, Psychiatric
Nursing

NUlOO Essentials of
Nursing
NUl 07 Psychosocial
Transitions

NUIOO Essentials of
Nursing
NU107 Psychosocial
Transitions
(team leader)

and activities

participation

Student advising,
institutional
governance and
activities
participation

Student advising,
activities

participation, and
faculty
representative to
student
association

Student advising,
institutional
governance and
activities
participation

Fa<

FT/PT

App
ointment
Date

Rank

BSN and
institution

,; and
b.~titution

Doc-

Areas of clinical

Academic teaching

to rate

Expertise

and other areas of
responsibility

Logan campus:

Mary Nemeth-Pyles

Darlene Fields

Stacy Justice

0
FT

PT

8/08

1/09

Assistant
Professor

BSN
Marshall
University

MSN
West Virginia
University

Family and
Women's Health

Adjunct
Instructor

BSN
University of
Charleston

Enrolled in MSN
West Virginia
University

Emergency Nursing
Pediatrics

NUIOO Essentials of
Nursing
NUl 04 Nursing of
Childbearing

Student advising,
institutional

governance and
activities
participation

NU206 Nursing Care
I
NU212 Nursing Care
II

PT

1110

Adjunct
Instructor

BSN
West Virginia
University

Enrolled in MSN
West Virginia
University

Emergency Nursing
MedicaliSurgical
ICU
Telemetry

NU212 Nursing Care
II

FT

lll07

instructor

BSN
West Virginia
University of
Technology

MSN
Marshall
University

Family Nursing!
NICU, Psychiatric
Nursing

NUIOO Essentials of
Nursing
NU104 Nursing of
Childbearing
NU107 Psychosocial
Transitions
AHI20 Health
Assessment,
AH12l Nursing
Transitions,
NU206 Nursing
Care I
NU2l2 Nursing
Carel!
NU2l0 Role
Transitions

Kanawha Valley
campus:

Jamie Cook
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Student advising,
activities
participation

Faculty

FT/PT

App
oint-

Rank

BSN and
institution

MSNand
institution

Docto rate

Areas of clinical
Expertise

Academic teaching and other areas of
responsibility

rnent

Date

Moorefield: closed
May2010

Eleanor Berg

FT

5/08

Instructor/
Site
Coordinate
r

BSN
West Virginia
University

MSN
University of
Maryland at
Baltimore

Medicai/Surgicai/C
ritical Care
Nursing, Home
Health, Pediatrics,
Family Nursing.

Psychiatric Nursing

T

0

NUIOO Essentials of
Nursing
NU104 Nursing of
Childbearing
NU107 Psychosocial
Transitions
AH120 Health
Assessment,
AH121 Nursing
Transitions,
NU206 Nursing
Care I
NU212 Nursing
Care !I
NU210 Role

Student advising,
activities
participation,
administrative
duties

Transitions
Jill Landis

FT

9/08

Instructor

BSN
Alderson
Broaddus

MSN(in
progress)
Walden University
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Medical/Surgical
Nursing, Pediatrics,
Family Nursing,
Psychiatric Nursing

NUl 00 Essentials of
Nursing
NU104 Nursing of
Childbearing
NU107
Psychosocial
Transitions
AH120 Health
Assessment,
AH121 Nursing
Transitions,
NU206 Nursing
Care I
NU212 Nursing
Care II
NU210 Role
Transitions

Student
advising,

activities
participation

Criteria 2.1.1: The majority of part-time faculty are credentialed with a minimum of a
master's degree with a major in nursing; the remaining part-time faculty hold a minimum
of a baccalaureate degree with a major in nursing.
Part-time "adjunct" clinical instructors are hired on a semester-to-semester basis as
needed. All are approved by the West Virginia Board of Examiners for Registered Professional
Nurses and must hold a MSN degree or a BSN degree and be emolled in a graduate nursing
program within one year of employment.

Criteria 2.1.2: Rationale is provided for utilization of faculty who do not meet the
minimum credential.
Faculty are occasionally hired that do not hold a graduate degree in nursing for the
simple reason that such professionals do not exist in the numbers necessary to replenish the
supply when a seasoned faculty member resigns or retires. According to the Annual Report to
the Governor submitted by the West Virginia Board of Examiners for Registered Professional
Nurses (Board), in 2009 approximately 1% of registered nurses in the colleges service district
held MSN degrees. Less than 6% of all nurses in West Virginia hold MSN degrees.
According to the aunual Board report, there are only sixteen nurses with a MSN degree
in Logan county. In Boone county, where the distant Boone campus was located, not one nurse
holds a MSN degree. Eight of those sixteen nurses in Logan county are employed by Southern
on the Logan campus and two are retired from Southern. Thus, when there is turnover of faculty
at the college, it is almost impossible to find a replacement in Logan or Boone counties with a
graduate degree.
Further, Southern employs two or more adjunct (part-time) faculty members each year in
a variety of specialty clinical areas. The number ofMSN prepared nurses who are willing to
work as adjunct faculty and who have the required experience for clinical instruction are not
available. Such a workforce caunot be maintained by Southern when it does not exist.
Generally, adjunct faculty have a full time position in a health care facility and work
part-time because they enjoy teaching and wish to boost their aunual income. Southern is
finding it difficult to find appropriate part-time faculty who are willing to emoll in a graduate
nursing program within one year of initial employment.
The rationale for hiring full and part-time faculty with a graduate degree in nursing one
hundred percent of the time is a noble idea, but logically impossible to meet in this area.
However, Southern strives to reach that goal. In 2009 the West Virginia Board of Examiners for
Registered Professional nurses changed the approval criteria for part-time faculty to include the
requirement that they must be emolled in a graduate degree in nursing program within one year
of employment as an instructor (full or part-time). In response to the new criteria, Southern's
program reduced the number of students that it accepted for the fall of 2010, notified all parttime instructors that it had utilized in the past about the requirement, and offered to assist those
part-time faculty members in applying for tuition waivers at state universities. The program
faculty members recruit regional nurses with a graduate degree or who are emolled in a graduate
program to become part-time (adjunct) faculty.
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Criteria 2.2: Faculty (full and part-time credentials meet governing organization and state
requirements.
The West Virginia Board of Examiners for Registered Professional Nurses (Board)
stipulates that faculty must hold either an MSN or BSN and be emolled in an MSN program
within one year of employment. All Southern full-time and part-time faculty members are
approved by and meet the qualifications set forth by this Board.
For part-time faculty members, the emollment in a Master's degree program within one
year of employment was a new requirement from the Board that was implemented in the fall of
2009. Prior to that time, a part-time faculty member had to hold a BSN degree. Although it is
clear that the number of students a program may admit will be impacted by the new
requirement, it is unclear how severely the decrease in the number of accepted students will be
state wide.
Southern's Nursing Department requires full-time and part-time faculty members to hold
a master's degree in nursing, be licensed as a registered nurse in West Virginia, have appropriate
experience, and be approved by the Board. If the department does not have qualified MSN
degree applicants, then the applicants with a BSN degree and appropriate experience are next
considered. Further, the BSN applicant, if hired, must emoll in a MSN program within one year
of employment and demonstrate annual progression toward the degree.
The Board must approve all new faculty hired or to be hired and require documentation
of the progression of work toward the MSN degree for faculty with a BSN degree in the annual
report. Faculty with a BSN degree must be approved by the Board prior to hiring. It is not
surprising that all but two of Southern's nursing faculty completed their graduate degree after
being hired at Southern. It is a successful policy, since all faculty members with the exception of
two, hold a Master's degree. Again, the two BSN prepared faculty members are emolled and
working toward the graduate degree.

Criteria 2.3: Credentials of practice laboratory personnel are commensurate with their
level of responsibilities.
Southern West Virginia Community and Technical College does not employee
laboratory personnel for the purpose of teaching students. The only non-faculty laboratory
position is a laboratory manager. This is a staff position that is on a ten-month work schedule
each year.
The laboratory manager is a person with some expertise in maintaining a nursing skills
laboratory. The current laboratory manager holds an Associate Degree in Nursing from Southern
and has many years of nursing experience. She is responsible for maintaining the organization of
the nursing laboratory, ordering supplies, stocking shelves, and opening and closing the
laboratory for student practice.
The laboratory manager consults with faculty members to determine needs and gathers
supplies for weekly faculty laboratory teaching assignments. Only qualified faculty members
teach students in the nursing laboratory, whether the task is skills or some type of clinical
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simulation. The laboratory manager may assist the faculty member in clinical simulation by
operating the computer systems that accompany some mannequins such as Sim-Man.

Criteria 2.4: The number and utilization of faculty (full and part-time) ensure that
program outcomes are achieved.

The nursing faculty is sufficient in number to meet classroom and clinical needs of the
Nursing Program. The Nursing Program has fifteen full-time faculty members with a breakdown
as follows:
1. Eleven faculty members are located on the Logan campus (main campus).
2. Two faculty members are on the Kanawha Valley campus.
3. Two faculty members are on the Moorefield campus.
4. The Nursing Department Chair also holds a faculty position that is not counted in the
previous eleven positions mentioned.
The distant site campuses admit students every other year. The Kanawha Valley campus
admits up to twenty-four students in odd years.
Southern's Logan campus lost one Nursing Department faculty position in the fall of
2009 on the Kanawha Valley campus. The Kanawha Valley campus will not replace the faculty
position until such time as the student population requires it. Eleven students are enrolled at this
time on the Kanawha Valley campus.
The college, like the nation, is concerned about over spending and must conserve funds
where possible. The Nursing Program will decrease the number of students accepted to the
program on the Logan campus in the fall of2010 by at least 10%. Although the decrease in
students accepted is not solely due to conservation of funds, it is never the less an added benefit
in the current difficult economic times. Further, the Nursing Department is committed to
maintaining no more than a 10:1 student-to-faculty ratio on any given laboratory or clinical day
of instruction.
Since the Nursing Program uses a team approach to classroom teaching and divides the
lectures and duties among the faculty, the Nursing Department chair with the faculty determined
that a modest decrease in students accepted to the program was the best course of action.
Further, the action may have a positive effect on the main campus NCLEX-RN exam passage
rate.
Main campus faculty member use the interactive classroom to deliver much but not all
of the classroom content to the distant site campus. This practice allows for the best utilization
of nursing faculty with many years of teaching experience. However, some courses are taught by
the faculty at the distant campus site, such as AH120 Health Assessment, AH121 Nursing
Transitions, and AH241 Pharmacology. AH241 may be offered online.
The utilization of faculty in this manner means that students at all campus locations
receive essentially the same teaching content and evaluation. For campus sites receiving
interactive classroom teaching content, on-site nursing faculty members facilitate the classroom
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activities and conduct the clinical experiences with those students. Students at all campus sites
evaluate courses and faculty teaching each course.
The department chair, Dean of Career and Technical Programs, and faculty determine
the number of students admitted each year. Factors that influence the number of students
affected include faculty workload, faculty-to-student clinical ratio, and availability of clinical
facilities. The West Virginia Board of Examiners for Registered Professional Nurses (Board)
has detetmined that the ratio of students to faculty in the clinical setting should be 8-l 0:1. The
Nursing Program reports compliance with this recommendation each year in the annual Board
report.
Classroom teaching utilizes a team approach. For example, each nursing course does not
normally exceed 60-70 students in the classroom with 2-4 faculty team members teaching the
course. Course assignments for each semester are as follows:
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Table III: Faculty Classroom and Clinical Assignments
Course

Semester and number of

Name and area of

Number of faculty

faculty members per

expertise of assigned

classroom

faculty members

members for
clinical/laboratory

experiences and ratio of
students-to-faculty
members
NUl 00 Essentials of
Nursing

Kathy Dalton-

Fall with 4 faculty

Medical/Surgical Nursing
and Pediatrics, Maternity
Nursing, Quality Assurance

Melissa KirkMedical/Surgical,

Psychiatric
Sheliah ElkinsICU/CCU Nursing, PACU,
Operating Room, Maternity
Nursing
Shelba LongCardiac/Telemetry, ER,
Psychiatric Nursing

Distant Site: Faculty
facilitate classroom
instruction and conduct
laboratory and clinical
experiences.
Moorefield
Eleanor BergMedical/Surgical/Critical
Care Nursing, Home
Health, Pediatrics, Family
Nursing, Psychiatric
Nursing
Jill Landis-

Medical/Surgical Nursing,
Pediatrics, Family Nursing,
Psychiatric Nursing
Kanawha
Jamie Cook-Family
Nursing/NICU,
Psychiatric Nursing
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5 faculty with 7-8:1 ratio in
primatily a laboratory
setting
Kathy Dalton
Melissa Kirk
Sheliah Elkins
ShelbaLong
Mary Nemeth-Pyles

Distant Sites:
Each site has the same ratio
of faculty to student in the
clinical setting.
Moorefield (closed after
May 2010)
Eleanor Berg
Jill Landis
Kanawha
Jamie Cook

Course

Semester and number of
faculty members per
classroom

Name and area of
expertise of assigned
faculty members

Number of faculty
members for
clinicaVlaboratory
experiences and ratio of
students-to-faculty
members

NU206 Nursing Care I

Fall with 4 faculty

Rose HaleMedical/Surgical Nursing,
Emergency Nursing, CCU,
OR

5 full time faculty with 1-2
part-time clinical
instructors as needed to
maintain 8-10:1 ratio

Shawn Cline-RigginsMedical/Surgical Nursing,
Emergency Nursing,
Pediatrics, Maternity
Nursing, Women's Health

Logan Campus:
Rose Hale
Shawn Cline-Riggins
Rachel Baisden
Regina Bias
Karan Steele-Grimes
Plus additional
part-time clinical faculty as
needed

Rachel Baisden- Skilled
Nursing, Home Health,
Community Nursing
Regina BiasMedical/Surgical Nursing,
Neurology, Pediatrics,
Oncology, Neonatal
Nursing, Hospice, ER
Distant Site: Faculty
facilitate classroom
instruction and conduct
clinical experiences.

Moorefield
Eleanor BergMedical/Surgical/Critical
Care Nursing, Home
Health, Pediatrics, Family
Nursing, Psychiatric
Nursing
Jill LandisMedical/Surgical Nursing,
Pediatrics, Family Nursing,
Psychiatric Nursing
Kanawha
Jamie Cook-Family
Nursing/ NICU,
Psychiatric Nursing
Boone
Karen EvansMedical/Surgical, Family
Nursing, Pediatrics,
Psychiatric Nursing
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Distant Sites:
Each site has the same ratio
of faculty to student in the
clinical setting.
Moorefield (closed after
May 2010)
Eleanor Berg
Jill Landis

Kanawha
Jamie Cook
Boone (does not offer
nursing curriculum after
May 2010)
Karen Evans

Course

NUI04 Nursing of the
Childbearing Family (8
week course of half the first
year students in each class
during the spring semester)

Semester and number of
faculty members per
classroom

Name and area of
expertise of assigned
faculty members

Spring with 3 faculty

Kathy DaltonMedical/Surgical Nursing,
Maternity Nursing and
Pediatrics
Sheliah ElkinsSheliah ElkinsICU/CCU Nursing, PACU,
Operating Room, Maternity
Nursing
Mary Nemeth-PylesFamily and Women's
Health

Distant Sites: Facilitate
classroom instruction from
the main campus and
conduct clinical
experiences.
Moorefield
Eleanor BergMedical/Surgical/Critical
Care Nursing, Home
Health, Pediatrics, Family
Nursing, Psychiatric
Nursing
Jill LandisMedical/Surgical Nursing,
Pediatrics, Family Nursing,
Psychiatric Nursing
Kanawha
Jamie Cook-Family
Nursing/ NICU,
Psychiatric Nursing
Boone
Karen EvansMedical/Surgical, Family
Nursing, Pediatrics,
Psychiatric Nursing
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Number of faculty

members for
clinical/laboratory
experiences and ratio of
students-to-faculty
members
3 faculty for inpatient
setting with a ratio of 8I 0: I
Kathy Dalton
Sheliah Elkins
Mary Nemeth-Pyles
plus adjunct faculty
members as needed

Course

Semester and number of
faculty members per
classroom

Name and area of
expertise of assigned
faculty members

Number of faculty
members for
clinical/laboratory
experiences and ratio of
students~to-faculty

members

NUl 07 Psychosocial
Transitions (8 week course
of half the first year
students in each class
during the semester)

Spring with 2 faculty

Melissa KirkMedical/Surgical,
Psychiatric

Shelba Long·
Cardiactrelemetry, ER,
Psychiatric Nursing
Distant Sites: Facilitate
classroom instruction from
the main campus and
conduct clinical
experiences.

Moorefield
Eleanor BergMedical/Surgical/Critical
Care Nursing, Home
Health, Pediatrics, Family
Nursing, Psychiatric
Nursing
Jill LandisMedicaVSurgical Nursing,
Pediatrics, Family Nursing,
Psychiatric Nursing
Kanawha
Jamie Cook-Family
Nursing/ NICU,
Psychiatric Nursing
Boone
Karen EvansMedical/Surgical, Family
Nursing, Pediatrics,
Psychiatric Nursing

46

2 faculty schedule and
supervise outpatient
settings one adjunct faculty
member supervise an
inpatient rotation of 8-10
students
Melissa Kirk
Shelba Long
plus part-time clinical
faculty members as needed

Course

Semester and number of
faculty members per
classroom

Name and area of

Number of faculty

expertise of assigned

members for
clinical/laboratory
experiences and ratio of

faculty members

students-to-faculty

members
NU212 Nursing Care II

Rose HaleMedical/Surgical Nursing,
Emergency Nursing, CCU,

Spring with 4 faculty

OR
Shawn Cline-RigginsMedical/Surgical Nursing,
Emergency Nursing,
Pediatrics, Maternity
Nursing, Women's Health
Rachel BaisdenSkilled Nursing, Home
Health, Community
Nursing
Regina BiasMedical/Surgical Nursing,
Hospice, Pediatrics,
Newbom!Matemity
Distant Sites: Facilitate
classroom instruction from
the main campus and
conduct clinical
experiences.
Moorefield
Eleanor BergM
Medical/Surgical/Critical
Care Nursing, Home
Health, Pediatrics, Family
Nursing, Psychiatric
Nursing
Jill LandisMedical/Surgical Nursing,
Pediatrics, Family Nursing,
Psychiatric Nursing
Kanawha
Jamie Cook-Family
Nursing/ NICU,
Psychiatric Nursing
Boone
Karen EvansMedical/Surgical, Family
Nursing, Pediatrics,
Psychiatric Nursing
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5 full-time faculty with I -2
part-time clinical
instructors as needed to
maintain 8-10:1 ratio
Rose Hale
Shawn Cline-Riggins

Karan Steele-Grimes
Regina Bias
Rachel Baisden
plus additional
part-time clinical faculty as

needed

Distant Sites:
Moorefield
Eleanor Berg
Jill Landis
Kanawha
Jamie Cook
Boone
Karen Evans

Course

Semester and number of
faculty members per
classroom

Name and area of
expertise of assigned
faculty members

Number of faculty
members for
clinicaUlaboratory
experiences and ratio of
students-to-faculty
members

NU210 Role Transition to
Professional Nursing

Spring with 2 faculty

Karan Steele-GrimesProfessor

Computer laboratory
component only

Barbara Donahue-Nursing
Department Chair
Distant Sites:

Moorefield
Eleanor Berg-Site
Coordinator
Jill Landis-Instructor
Kanawha
Jamie Cook-Site
Coordinator

Boone
Karen Evans-Instructor

AH241 Pharmacology for
Allied Health

Fall and spring with I
faculty

Mary Nemeth-PylesFamily and Women's
Health
Distant Sites:

Moorefield and Boone
(2009)
Eleanor BergMedical/Surgical/Critical
Care Nursing, Home
Health, Pediatrics, Family
Nursing, Psychiatric
Nursing
Karen EvansMedicai/Surgica4 Family
Nursing, Pediatrics,
Psychiatric Nursing
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No clinical component

Due to close proximity of the Boone students to the Logan campus, clinical rotations for
those students were often merged with the Logan students. Ms. Evans, the instructor, would be
assigned to the same facilities and would rotate student groups with Logan faculty members.
AH241 (Pharmacology) may be offered online. Thus, some main campus and distant site
students may take the course through this alternative delivery method.
The Nursing Program has experienced much success over the past eight years. The
distant campus sites had 93-100% passage rate on the NCLEX-RN exam. Logan campus (main
campus) had 89-100% for six out of eight years. The last two years have shown a decrease to
83% while the distant campus sites remain high.
Job placement rates for all sites has been 90-100%. However, all students who wish to
be employed are employed. Due to a variety ofreasons, such as family issues, continuing in a
previous career, or other unknown reasons, some graduates decide not to enter the workforce.
The Nursing Program sites are in needy areas. In Boone and Logan counties, Southern's Nursing
Program is the only community source of education for nursing except for one LPN program.
Graduates and community health care agencies are satisfied with the program.
Preference is often given to Southern graduates even in the Kanawha Valley where other nursing
programs exist. Clinical agencies explain that Southern graduates are well educated and
prepared for the role of the nurse.

Criteria 2.5: Faculty (full and part-time) reflects scholarship and evidenced based
teaching and clinical practices.
Southern faculty members engage in scholarly activities by attending state and national
seminars and workshops in their area of interest to enhance teaching techniques, by presenting at
national conferences, by performing in the role of preceptors for advanced practice nursing
education programs, and community service. In the fall of 2008, eleven faculty members
attended the National Organization for Associate Degree Nursing conference in Myrtle Beach,
South Carolina.
Each year faculty must complete at least twelve contact hours of continuing education to
meet state licensure requirements. Faculty meet and exceed this expectation. Further, two
faculty members with a Masters of Nursing degree in education and administration, returned to
graduate school and achieved a certificate in advanced practice. One of the two faculty members
is now licensed as the only pediatric nurse practitioner in our area and the other is a licensed
family nurse practitioner.
Southern has a total of fifteen faculty members excluding the department chair and
nursing coordinator. Eight of the fifteen faculty members are nurse practitioners who work parttime in local health care facilities. Another faculty member works part-time as an operating
room nurse. One of the Kanawha Valley instructors works part-time as a staff nurse on an
obstetrics unit at a major health care facility. These faculty members bring a wealth of
information to the classroom and clinical setting for Southern students.
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In the summer of 2009, one of Southern's faculty members spent two weeks in Rio de
Janeiro, Brazil, through International Field Research Expeditions. She worked on "Project Get
In Shape" that taught children in the favelas ("slums") the importance of exercise and nutrition.
Southern faculty member contributions to the health and welfare of communities are not limited
to Southern West Virginia. Currently, one of the nurse practitioners provides health exams to
children from Russia who were affected by the Chernobyl nuclear disaster. The children travel
to southern West Virginia for the health care benefits offered to them.
In the past, there have been several expeditions of nursing faculty members to foreign
countries to give aid and health care, such as Honduras, Russia, and Belize. The college does
not sponsor the trips, but encourages giving and community involvement when possible.
Faculty members received instruction and support from the Teaching and Learning
Center at the college for production of pod-casting for use in courses. One faculty member has
developed course lectures for video pod casting and integrated the teaching methodology in her
AH241 Pharmacology for Allied Health hybrid web course. In February, 2008, faculty members
reviewed an article on clickers in the classroom. The college has been awarded a grant, and
clickers are being purchased. The Nursing Department is excited to be some of the first to use
them. The clickers provide a means of instant feedback about the level of student understanding
of content during class which allows the instructor to further review content if needed, change
delivery methods, or provide additional resources to assist students in understanding.
Two of the psychiatric nursing faculty members attended the National Organization for
Associate Degree Nursing Conference in 2008 where they received information about
integrating commercial films and student presentations in their psychiatric nursing course. The
new teaching methodology has been a success. Students can see first-hand how some disorders
develop and affect a clients life and family.
From teaching to grading, Southern faculty members challenge themselves. The faculty
is working on piloting and implementing a new grading mbric for concept mapping that will be
more objective and that will integrate quantitative and qualitative assessment of the students'
work. Information from the current textbook and other sources have been used as references.
Southern's nursing faculty frequently uses the interactive classroom for teaching to
distant sites. As with any technology, faculty understanding and use of this technology needs to
be current. The last inservice related to the interactive classroom was provided for the faculty in
December, 2008. In April, 2009, faculty members reviewed an article "Designing for Learning"
by M. Jayne Brady. The article reviewed successful strategies for using the interactive classroom
effectively.
The article reaffirmed some of the practices the faculty were already using, such as
having a backup plan if the technology fails, letting students know how questions will be
handled during class, and calling on individual students, including those at the distant site. In
addition, faculty work with technology to record and digitalize each classroom. If the interactive
classroom connection fails, the recording will be posted on the college web-site for students to
view.
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In the past two years, the faculty has found that the opportunity for students to
meaningfully engage in medication administration in the clinical setting is limited. Therefore a
medication workshop with current literature, hands-on practice, and simulation was developed
for the second year of the program. Evaluation of the project used primarily qualitative data
from students. The project was a overwhelming success. Students reported "very helpful!",
"Allows more hands on with meds and equipment"," Med lab was very informative and
helpful", and "Instructor gives great reference materials and thoroughly explains concepts and
meds."
To enhance evidence-based practice in teaching students, faculty members have included
the review of nursing research and practice articles in class and clinical settings. In the second
year of the program, each week, faculty choose a research article on current health care practices
and research to systematically critique with students. Students practice the steps of critique by
appraising the validity, relevance, and applicability of the research evidence. They also discuss
how the research may impact patient health, patient rights, cost, feasibility, and methods of
implementation. Resources to facilitate evidence-based nursing have been acquired for faculty
and student use.
Discussion of current practices also occurs with clinical affiliates at meetings with
faculty members and during the annual advisory meeting. Faculty members review National
Patient Safety Goals as well. Useful information is then integrated in the appropriate course(s).
Finally, scholarship is demonstrated by faculty by activity in state and national forums.
The department chair, who retired after May 2010, is a member of the National League for
Nursing Nominations Committee and another faculty member is on the state Drug and
Substance Abuse Taskforce. The Dean of Career and Technical Programs served as the
President of the West Virginia Board of Examiners for Registered Professional Nurses for ten
years and as president. The Dean is currently enrolled in the doctoral program in Higher
Education Leadership at Marshall University. She anticipates graduating in May 2011.
Criteria 2.6: The number, utilization, and credentials of non-nurse faculty and staff are
sufficient to achieve the program goals and outcomes.

Southern utilizes non-nurse faculty members to teach required program support courses
in the sciences, humanities, and social sciences. Faculty members meet the college requirements
for faculty credentials, which follow the requirements by the Higher Learning Commission of
the North Central Association for Schools and Colleges. Many of Southern's general education
courses are transferable to state universities and colleges. The college web-site provides
information related to two-plus-two articulation and course-to-course transfer agreements with
state and some out-of-state institutions at http://southernwv.edu/programs/transfer-agreements .
Specific Nursing Program 2+2 transfer agreements with Marshall University and West Virginia
University are available for review in the Nursing Office.
Southern's class size for courses are set and are not exceeded without instructor and
department chair permission. For example, the BS124 Anatomy and Physiology I courses
offered on every campus in 2008, were capped at 24 students. Only two courses exceeded the
cap by one student. For AH210 Nutrition, PY218 Life Span Developmental Psychology, and
BS 125 Anatomy and Physiology II courses offered the same year, the cap was never exceeded.
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Support courses are available at appropriate times for students schedules each semester. Adjunct
(part-time) non-nurse faculty members are used as needed on a semester to semester basis. Nonnurse faculty are sufficient to achieve the program goals and outcomes regardless of campus
location.
The Kanawha Valley campus has science courses offered on the Boone campus since the
Kanawha Valley campus does not have a science laboratory. Many of the Kanawha Valley
distant-site students take or have taken support courses from neighboring colleges and
universities. For example, West Virginia State University is within walking distance from the
Kanawha Valley campus.
Each campus is supported by a secretary. The Logan, Kanawha Valley, and Moorefield
campus secretaries are devoted entirely to the Nursing Program. Further, the Allied Health
secretary and the Career and Technical Division secretary may assist the Logan and distant site
Nursing Department secretaries as needed.
The Nursing Department is more fortunate than other departments. No other depatiment
has more than one secretary, and some must share with another department. The Nursing
Program is also fortunate to have a laboratory manager. It is the only program that has a
laboratory manager who is responsible for ordering supplies, organizing the laboratory, opening
and closing the lab, and occasionally operating simulation mannequins to assist faculty. The
laboratory manager does not teach nursing students.

Criteria 2.7: Faculty (full and part-time) are oriented and men to red in their areas of
responsibilities.
The Nursing Department faculty uses the team teaching concept. All nursing courses are
taught by a team of two to five instructors who share classroom responsibilities. Each instructor
also has a group of not more than eight to ten students for clinical experience.
New faculty members are assigned a mentor upon hire. The mentor is an experienced
faculty member that usually is a member of new faculty member's assigned course(s) team. A
faculty notebook that contains job descriptions, department bylaws, organizational structure, and
other pertinent items is available in the faculty office. The Human Resources Department meets
with the faculty member to orientate them to college policies as well.
Each new faculty member is approved by the West Virginia Board of Examiners for
Registered Professional Nurses (Board). The department chair is required to provide a plan of
orientation for each faculty member for Board approval.
Each new faculty member is provided orientation to college faculty resources such as
computer usage, e-mail, the banner system for registration and advising, and departmental
student handbook policies. Questions are welcome, and the faculty member is free to call on the
mentor or the department chair at any time.
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A college faculty handbook is available online at
https://sites.google.com/a/southemwv.edulhuman-resources/faculty, by then clicking on the
handbook in the gray area.
Adjunct faculty members are also assigned a team member for mentoring. The team or a
team member reviews clinical course objectives, grading, and course content with the adjunct
faculty member. Adjunct faculty members are used for clinical experiences only. The student-toadjunct faculty ratio is the same as that for regular faculty at not more than 8-10:1.

Criteria 2.8: Systematic assessment of faculty (full and part-time) performance
demonstrates competencies that are consistent with program goals and outcomes.
Institutional policy SCP-2218 Evaluation of Faculty provides for faculty evaluation. The
Nursing Department chair prepares an evaluation summary for each faculty member at least
once per year. All faculty members develop goals at the onset of each contract year related to
classroom performance, curriculum development, professional development, and college/
community service. Policy SCP-2218 is in Appendix V.
The goals are reviewed with each faculty member in the fall of each year. The Allied
Health and Nursing Department chair delegates evaluation of Nursing Department Faculty and
staff to the nursing coordinator. Before the end of the contract/academic year, each faculty
member is evaluated by the nursing coordinator or site coordinator as appropriate using the
faculty goal statements.
In addition to goal summary evaluation, if indicated by rank and years of service, a date
is set for the nursing coordinator to visit the faculty member's classroom. For example, for
instructors, a visit is once per year; other ranks and years of service may be every other year or
every three years for professors. Once the classroom visit occurs, a classroom visitation
appraisal is completed. Informal sharing of information occurs at this time unless the
performance warrants an immediate formal response.
Students evaluate faculty performance near the end of each class. Feedback in the form
of a summary copy of the quantitative and qualitative data is provided to the faculty member to
encourage ongoing professional development, competence, and growth.
At distant campus sites, the site coordinator is evaluated by the Nursing Department
chair. The site coordinator evaluates other nursing faculty assigned to his or her campus.
Adjunct faculty may be evaluated by either the department chair or evaluation may be delegated
to an experienced team faculty member.
Performance evaluations can be found in each faculty member's personnel file located in
the Human Resources Department.
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Criteria 2.9: Non-nurse faculty and staff performance is regularly reviewed in accordance
with the policies of the governing organization.
Non-nurse faculty members are evaluated by the same process as nursing faculty
members according to institutional policy SCP-2218. However, only nursing and allied health
programs have coordinators who assist the department chair in the operation of their programs
and evaluation of personnel.
All faculty members develop goals at the onset of each contract year related to classroom
performance, curriculum development, professional development, and college/ community
service. The goals are reviewed by the department chair with each faculty member in the fall of
each year. Before the end of the contract/academic year, each faculty member is evaluated by the
department chair.
In addition to goal summary evaluation, if indicated by rank and years of service, a date
is set for the department chair to visit the faculty member's classroom. For example, for
instructors, a visit is once per year; other ranks and years of service may be every other year or
every three years for professors. Once the classroom visit occurs, a classroom visitation
appraisal is completed. Informal sharing of information occurs at this time unless the
performance warrants an immediate formal response.
Students evaluate faculty performance near the end of each class. Feedback in the form
of a summary copy of the quantitative and qualitative data is provided to the faculty member to
encourage ongoing professional development, competence and growth.
Staff for the Nursing Department are evaluated by the Nursing Department chair or her
designee. Forms related to the job functions of the staff member are used for the evaluation. The
evaluation is once per year and the results are shared with the staff member.
Staff for other departments are evaluated by the appropriate department chairs using the
same process as the Nursing Department chair.
Performance evaluations can be found in each faculty member's and staffs personnel
file located in the Human Resources Department.

Criteria 2.10: Faculty (full and part-time) engage in ongoing development and receive
support in distance education modalities including instructional methods and evaluation.
All Nursing Department faculty members are oriented to the interactive classroom. The
Logan campus, located at Mount Gay, West Virginia, is the site of origin of interactive nursing
courses. The campus receiving the courses would be the distant site, Kanawha Valley.
Professional development education is provided periodically for all faculty members as a
refresher even though they use the interactive classroom frequently. The most recent event in
2008, was provided by the technology department at Southern. However, as each new faculty
member is hired for a distant campus site that will utilize the technology, either a nursing faculty
member or a communications technology staff person will provide individual instruction prior
to using the system.
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Faculty members are also supported and given instruction in development and execution
of online delivery of courses. For example, the Teaching and Learning Center (Center) at
Southern provided instruction to all Nursing Department faculty several years ago on the
developing Web-CT courses and providing student access to components of a course such as the
course syllabi and handouts.
Currently, the AH241 Pharmacology for Allied Health course that is required in the
Nursing Program and is taught by a nursing faculty member is available online as well as in
traditional classroom forum. The nursing faculty member assigned to the course has worked
individually with the Teaching and Learning Center to record, and assemble video pod-casting
of course content for the online version of the course.
A new faculty member with no teaching experience is frequently required to complete
continuing education related to teaching methodologies. For example, two distant site
instructors, one for the Boone campus and one for the Kanawha Valley campus were required to
complete continuing education related to teaching when hired in 2008 and 2007 respectively.
The continuing education was supported by Nursing Department funds.
The Nursing Department also supported attendance at the National Organization for
Associate Degree Nursing in Myrtle Beach, Southern Carolina in November 2008, for
approximately eleven faculty members that included three new faculty members. Faculty
members enjoyed topics such as "Instructional Design for Changing Times", "Let's Go to the
Movies: Mental Health Case Studies Based on Cinemas", and "Doing Nursing". All topics
were related to teaching in nursing and some focused on technology based applications.
Most of the faculty members were also sent to a Certified Nurse Educator workshop in
Huntington, West Virginia. The workshop is the first step in preparing faculty for certification
as a nurse educator.

An inservice educational activity related to the use of"Blackboard" was held in May
2010 for the faculty. Timothy Owens, Instructional Technologist, presented the workshop in a
computer classroom. Faculty members discussed how they could use the technology to enhance
delivery of educational materials for the classroom courses that they teach and how Blackboard
may be used to deliver web-based courses. At this time only the AH121 Nursing Transitions and
AH241 Pharmacology courses are occasionally delivered as web-based courses. Both courses
require students to take monitored exams in a traditional classroom setting.
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Standard III: Students
Student policies, development, and services support the goals and outcomes of the
nursing education unit.
Criteria 3.1: Student policies of the nursing education unit are congruent with those of the
governing organization, publicly accessible, non-discriminatory, and consistently applied;
differences are justified by the goals and outcomes of the nursing education unit.
Policies concerning the general welfare of all students, including nursing students, are
published in the college catalog. The catalog includes academic policies as well as those
pertaining to student services, student rights and responsibilities, and the grievance policy.
The Nursing Department also publishes and distributes to all nursing students a copy of
the Nursing Student Handbook. Information in this publication includes the affirmative action
statement, philosophy, conceptual framework, glossary of terms, purpose of the Nursing
Program, mapping of the program and course objectives, departmental policies concerning
academic standing, repetition of nursing and support courses, lecture/laboratory attendance and
absences, uniform policy, name change, pregnancy, liability insurance, health exam,
abandonment of clients, CPR, snow/flood policy, changes in schedules, felony/misdemeanor
convictions, dmg/chemical dependency, safety, and competency exams.

College Catalog
Southern's college catalog includes the following. The Nursing Program implements the
policies accordingly with few exceptions as note below.
Non-discrimination Policy:
It is the policy of Southern to provide equal opportunities to all prospective and current
members of the student body, faculty, and staff on the basis of individual qualifications and
merit without regard to race, sex, religion, age, or national origin. The non-discrimination policy
also applies to all educational programs, admission, employment and other related activities.
The college and Nursing Program abide by Section 504 of the Rehabilitation Act of 1973
and the Americans with Disabilities Act of 1990. Southern ensures that qualified individuals
with disabilities are afforded equal opportunity to participate in the academic programs and
services. Reasonable modifications in policies, practices, and procedmes are effected to assure
equal access to individuals with disabilities.
Students who may have need of accommodation services must contact the Director of
Disability and Special Services as early as possible so that planning for their needs can occur in
a timely manner.
Nursing students must be able to perform in the role of the nurse, but reasonable
accommodations will be made that does not fundamentally alter the program scope or
requirements. The Nursing Department in consultation with the Director of Disability and
Special Services makes reasonable accommodations as needed.

56

Financial Aid:
Financial aid consists of scholarships, grants, loans, and employment opportunities to
help students finance a post-secondary education. Students may apply for these various types of
financial aid by contacting Southern's fmancial aid office. A description of the different types of
aid and the policy "Standards ofProgress for Federal Financial Aid Recipients" appear in the
college catalog. ( AppendixVI: United States Department of Education Financial Aid Eligibility
and Certification Approval Report)
Nursing students may be eligible for special scholarships or funds such as the Center for
Nursing Scholarship. Private scholarships are also available to students.

Withdrawal:
A student can withdraw from a course on or before the completion of73% of the
semester, which is roughly eleven weeks. The specific last day to withdraw in a semester is
published in the academic calendar included in the catalog as well as on Southern's web site.
Students withdrawing during this time period will receive a grade of"W." The student is
responsible for knowing his or her last day to withdraw from courses.
However, the Nursing Student Handbook stipulates that in nursing courses with a
clinical component, a student may fail the course prior to 73% of course completion according
to the clinical evaluation criteria and grading per course syllabi.

Graduation:
Graduating students must complete an application for graduation and pay the graduation
fee. Eligible students are those who successfully complete the degree requirements with a 2.00
or better grade point average. Some programs require that students earn a minimum grade of
"C" in ce1tain courses taken in order to graduate with a degree in that program. The Nursing
Program requires a grade of "C" in all program courses and the program must be completed
within four years from the date of admission.
Grievance Policy:
The grievance policy/procedure provides students with an equitable and orderly process
to resolve any differences or disputes between a student and staff or faculty member about
college policies or learning activities. This grievance may include but is not limited to grading,
instructional procedures, class attendance policies, instructional quality, and other situations
where the student believes he/she is being treated unfairly or arbitrarily.

Health:
The college does not provide health care services to students. If an emergency arises, an
ambulance is called and the student is sent to the nearest hospital.
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The Nursing Department Student Handbook requires a health exam of all students upon
entering the program. Any subsequent change in health status must be reported to the faculty
and Nursing Chair.

Recruitment:
Southern' s President and a team of administrators, faculty, and staff have visited high
schools in the college service district for a number of years. At the end of the 2009-2010
academic year the President and her team had completed 192 high school visits. The college
and Nursing Department also participate in providing tech-prep students from area schools with
a tour of the college, laboratories, and discussion of programs. In addition, the department chair
or nursing faculty may visit schools upon request to discuss the Nursing Program.
Another recruitment policy is early entry for high school students. The policy states that
high school students with junior or senior standing may enroll in courses at Southern provided
they meet course and college requirements. However, early entry students may not be admitted
to the Nmsing Program, but may take some support courses required in the curriculum prior to
applying.
Through an interstate agreement, Southem provides for reduced tuition to some students
living on the Kentucky/West Virginia border that includes Martin and Pike counties in
Kentucky. Many of Southern's nmsing students reside in Kentucky and take advantage of the
reduced tuition. It is definitely a good recruitment tool for the Nursing Program.

Advertisement:
The Vice President for Communication in cooperation with the appropriate college
department develops all brochures, newspaper announcements, and other advertisements. The
faculty in each department and the Vice President for Communication ensure that the
advertisements reflect current information and congruency with the college catalog.
Selection and Admission:
Criteria for selection and admission of students is published in the college catalog. The
college has an open enrollment policy. On the other hand, the Allied Health and Nursing
Department does not follow an open enrollment process, but has a policy published in the
college catalog that provides the requirements and steps for applying to their programs.
Students requesting admission to an Allied Health or Nursing Program must apply by the
application deadline, pass the Pre-RN exam, and be eligible to enter college-level English and
math courses. Selection is competitive and based on a point system for grades in English and
science comses, ACT scores, prior degrees or certifications, military service, and the successful
Pre-RN exam score. Points are not required in all sections of the score sheet for selection except
for the Pre-RN exam. However, the students with the most points who meet admission criteria
are selected.
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Transfer:
Students may transfer from other colleges and universities. The college catalog indicates
that the student must submit transcripts to the records office for evaluation by the Registrar for
possible transferrable credit.
The Nursing Program admission information published in the college catalog and
Nursing Student Handbook further defines criteria for students who wish to transfer from a
nursing program to Southem's program. Transfer students must meet all admission
requirements of entering students. Transfer is based upon courses the student has taken, present
GPA, and the size of the class already admitted. Transfer students are admitted upon an
individual basis. Final determination is the responsibility of the Chair of Nursing and the Dean
of Career and Technical Programs.

Grading:
According to the college catalog, Southem' s grading system is as follows:
A=Superior
B=Good
C=Average
D=Below Average
F=Failure
The method of calculating the grade and the percentage grade for a course that
determines the grade given from the above grading scale is published in each course syllabus.
Southern's Nursing Program uses only an "A, B, C, or F' grade. A "D" grade is not given in
nursing courses.

Cultural Enrichment:
The Student Government Association and the college sponsor activities that include
cultural enrichment programs. Among these are guest speakers from West Virginia and
neighboring states, folk singers, theater, art exhibits, musical performances, and community
activities. Each year, the college produces a program of activities for "Harmony Week." The
activities center on celebrating the ethnic diversity of our communities. Students, community
residents, and college personnel are invited to luncheons that highlight food of different
ethnicities. Other functions include displays of different types of clothing, art, and literature
related to specific ethnic groups.

In the past, the Nursing Department sponsored three intemational courses that included
Honduras, Russia, and Belize. Nursing faculty developed a course that focuses on humanitarian
health care to disadvantaged people in other countries. The students who participated in the
international offering raised funds to pay traveling expenses and spend two weeks providing
care while learning about other people and healthcare in foreign countries.
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Since the increase in the occurrence of tenorism, the Nursing Department does not offer
or sponsor international courses. Safety is a major concern and aid trips have not occurred.
Locally, nursing students participate in college health screenings, community health fairs, blood
drives, inununization clinics, and other college or community activities.

Nursing Student Handbook
Academic Standing:
All courses in the curriculum must be completed with a "C' or better by the semester
indicated in the curriculum in order to progress to the next semester. Competency exams may
also be required in course/levels in order to progress in the curriculum. The Nursing Program
must be completed within four years of admission.

Progression/Readmission/Retention:
The Nursing Student Handbook stipulates a student who fails or withdraws from NUl 00
Essentials of Nursing is dismissed from the program. Otherwise, a student may repeat a nursing
course only one time regardless of the grade (For W). Dismissal from the Nursing Program
will occur with two failures in the same or two different nursing courses or a failure to progress
for two semesters. Students have four years from the date of admission to complete the program.
The Nursing Student Handbook has a list of college support services that serves as a
quick reference for students. Support services help to increase retention and graduation rates of
students. Services include assistance in career guidance, personal counseling, tutoring, and
assistance with completion of financial aid application process.
The Nursing Department has excellent faculty advisors that provide useful infmmation
to students to assist them in completing the program. The Nursing Depa1tment provides
remediation resources through computer programs available on each campus computer, online
resource such as Professor Nightingale, and remediation recommended by Assessment
Technologies Institute.
Safety:
The Nursing Student Handbook contains safety policies about potential needle stick
hazard, latex sensitivity, exposure to blood and body fluid, and the Nursing Department policy
on inclement weather precautions.

Articulation:
Southern participates in articulation agreements with various colleges and universities
around the state. The Nursing Program has developed articulation agreements with Marshall
University and West Virginia University that enable students to move seamlessly to the chosen
school's RN-BSN and RN-MSN programs. Many of Southern's graduates, including a few of
the nursing faculty, have continued their education through this route. Students are made aware
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of all programs through visitations to Southern by the schools, announcements in class, and
posting on bulletin boards.
Differences Between the Policies for the Nursing Program and the College Policies:
1. Each nursing course syllabus defines the criteria for achieving grades of "A, B, C, or
F." The Nursing Program requires that all program courses be completed with a "C' or
better. Faculty believe knowledge is essential to the safe practice of nursing, and at
least the average grade of "C' is needed to better safeguard the public. Also, in order to
build on knowledge in order to meet future health care needs, an adequate knowledge
framework must exist.

In contrast, the college policy allows for a "D" grade. In addition, the college does not
stipulate that a "C' must be achieved in all required program courses.
2. The Nursing Student Handbook stipulates that a student who earns a failing grade in
the clinical portion of the course will receive a failing grade for the course. If a student
fails to satisfactorily demonstrate the roles of the nurse and behaviors listed on the
clinical evaluation document for assigned clients, an unsatisfactory clinical grade for that
experience is earned. If the student exceeds the number of unsatisfactory daily grades
allowed for that course, failure of the course will occur. Thus the student may fail the
course before the 73% of the course described in the college withdrawal policy is
attained.
Faculty base the policy on the rationale that safety and quality of client care are
paramount. If care is not delivered according to the expected behaviors, quality is
compromised. Students are given feedback and opportunities to improve. However, if a
student's clinical performance indicates the student meets the criteria for failure of the
course, then the student has earned a failing grade for the course.

In contrast, the college policy allows a student to withdraw from a course until 73% of
the course has been completed.
3. The Nursing Department requires a health examination immediately prior to entry to
the program. Specific policies related to safe nursing practice are necessary to safeguard
the health of the student such as blood born pathogen, needle stick, and latex allergy
policies.
The college does not require a health examination for admission to the college, but
requires documentation of the measles vaccination.
4. Transfer of students from other colleges usually lies with the registrar to determine if
courses will be accepted for credit. However, the Nursing Program has a set of
admission criteria that must be met for all students including transfer students. Further,
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the Nursing Department Chair and faculty are the experts on whether the content in a
nursing course from another college or university is equivalent to Southern' s course.
Therefore, the transfer of a student to the Nursing Program and subsequent nursing
course credit articulation lies with the Dean of Career and Technical Programs, the
Nursing Department Chair, and nursing faculty.

In conclusion, student policies of the Nursing Program have been developed and applied
with careful thought. The purpose of the Nursing Program is to prepare students to function
within the roles of the nurse, provider of care, manager of care and member within the
discipline. All policies provide for implementation of a rigorous curriculum and development of
professional behaviors and characteristics.

Criteria 3.2: Student services are commensurate with the needs of the student pursuing or
completing the associate degree program, including those receiving instruction using
alternative methods of delivery.
Students have access to a full range of support services that include secretarial support,
career planning and placement, counseling, faculty advisement, disabled student services,
financial aid, library resources, tutorial services, and the bookstore. Students also have access to
computer labs and the internet upon entering the college. Support services as described in the
college catalog are available to all students.
The method of access to support services may differ somewhat for students at distant
sites. For example, students on the main campus (Logan campus) located in Mount Gay, West
Virginia, can walk into an office and request assistance for financial aid, counseling, tutoring,
and bookstore services. However, all students at distant sites and the main campus may access
the same services by phone or e-mail. The distant sites are more likely to access the services via
phone or e-mail.
The distant site campus has computer and internet access for students. Although the
main campus is the site for full library services, the distant site at Kanawha Valley has a
resource room with current resource material and journals. Students at both sites have access to
online resources of Nightingale Nurse software program and the Nursing Research journal. A
single copy of other journals is also available. During new student orientation and the first day
of class, faculty members review support services with all new students entering the Nursing
Program. Methods of contacting support services are posted on the bulletin board at the distant
sites.
Qualifications of those persons responsible for student.services are determined by the
Executive Vice President and the appropriate department administrative liaison. All employees
hired into a position at Southern are reviewed by a screening committee, the department
supervisor, and the college president to ensure that degree, experience, and job skill
requirements are met. A Position Information Questionnaire (PIQ) developed by the department
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supervisor to guide the Human Resources Department in advertising requirements for positions
serves as a job description for the new employee. The PIQ is kept on file in the Human
Resources Department.
The Nursing Program is staffed with an administrative secretary and laboratory manager
on the Logan campus. Both staff members are experienced in their field and are sufficient to
meet the needs of the program. The Administrative Secretary responsibilities include all
administrative and secretarial duties for the department chairperson, nursing coordinator, and
faculty. On the Kanawha Valley distant site, the program site coordinator enjoys the services of
an administrative secretary.
Work study students are assigned to the department each semester as requested and as
available to assist with copying and mailings . The laboratory manager is responsible for the
supervision of the laboratory. The lab manager is not a nursing teaching position and assumes
no responsibilities in that area.

Career Planning and Placement Services:
Career planning and placement services are available to nursing students cunently
enrolled and alumni. The career counselor presents resume writing and job search information
to graduating students each year prior to completion of the program. A career fair is planned
each year for all college students. Health care facilities in the service district and neighboring
states are invited to participate. Students may also learn of job opportunities from postings on
their bulletin board and through Internet exploration. Nursing graduates enjoy a 100%
employment rate for those seeking employment.

Academic Counseling:
Counseling is available from college counselors located on each college campus.
Counselors provide services in an atmosphere of mutual trust and confidentiality. Counselors
assist students who need help in dealing with personal difficulties, career decision-making, and
educational planning. The college catalog and web site provides contact information.

Faculty Advisors:
Faculty advisors are assigned to all students upon entering the college. Contacting the
faculty advisor as needed is the responsibility of the student. However, nursing students are
assigned a nursing faculty advisor upon entering the Nursing Program. A change of program and
change of advisor form is signed by the department chair and the student at this time and
presented to the Records Department. Faculty post office hours for students to visit or make
appointments as needed. Nursing faculty advisors review student degree transcripts at least once
a year and notify students of any concerns as they occur. This practice enhances the student's
ability to succeed in the program and leads to higher program completion rates.
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Disability Services:
Disability services for students with disabilities are available to the entire student
population. Southern provides an intensive personalized program reaching out to people with
disabilities, helping them plan a career, challenging them to go on to college, and providing the
support that may make a difference between success and giving up. Disability services offered at
Southern are consistent with Section 504 of the Rehabilitation Act of 1973. Southern's students
with disabilities are afforded equal opportunity to participate in academic programs and
services. Reasonable modifications in policies, practices, and procedures that do not alter the
fundamental scope of the program and do not compromise patient safety and care are effected to
assure equal access to individuals with disabilities.
Students are informed of disability services in the college catalog. The Nursing
Department policy related to reasonable accommodations for persons with disabilities can be
found in the admission criteria for the program located in the college catalog as well as the
Nursing Student Handbook. Contact information for disability services is in the college catalog
and on the college web site. For distant sites, it is posted on the bulletin board as well.
Financial Aid:
Financial aid consists of scholarships, grants, loans, and employment opportunities to
help students finance a post-secondary education. Students apply for these various types of
financial aid by contacting Southern's financial aid office. A list of the types of aid and policies
describing application, standards for academic progress, and liability for repayment are found in
the college catalog.
Library:
A full-service library is operated on the Logan (Mount Gay) main campus. The Nursing
Program is located on the Logan campus with a distant site in the Kanawha Valley (Institute).
Library holdings are made available to all students and the communities that Southern serves.
The total library collection includes over 30,000 books, periodicals, Infotrac, Internet access,
and interlibrary/campus loan services. Hours of operation are posted for each library with
Saturday and evening hours.
The distant program site has a resource room with current nursing literature resources
and journals available to students. Students also have access to computers and the Internet and a
list of computer programs. A list of resources for the site is posted on the bulletin board as well
as contact information for the main library and interlibrary/intercampus loan.
Tutoring:
Tutorial services sponsored by the campus Student Government Association are
available through the counselor's office on the Logan campus by appointment. Tutors are
available to assist students in many subject areas.
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Students at distant campus sites can access tutoring services through the counselor on
the Logan campus. Tutors are then hired as needed for the distant campus.
Bookstore:
Textbooks for all courses at Southern may be purchased in the bookstore. The bookstore
is open daily with posted hours of operation. Art, classroom supplies, novelty items, and dry
goods are available for purchase.

Textbook purchases are fully refunded within five working days from the date of
purchase if unopened. The bookstore encourages all students to attend the first class before
purchasing textbooks. A list of text books is available in the course syllabus. New students
entering the Nursing Program are provided a list of textbooks during orientation.
Students at distant sites may purchase their textbooks through the bookstore and have
them shipped. Students may also utilize the Internet and purchase textbooks from any online
source.
Computer/Internet Access:
A student policy on computer/Internet access is published in the catalog. Computers and
internet access are available to all students on each campus. On the Logan (Mount Gay) main
campus, nursing students are given usernames and passwords by their advisor during the first
few weeks of class. The distant campus site students do not require a username and password to
access the computer. A wide variety of computer programs to assist students to be successful in
the Nursing Program are available through the computer server system on all computers at each
campus site.
Distance Education:
The Nursing Program utilizes the interactive classroom to deliver classroom instruction
to the distant campus site. Further, some support courses for the Nursing Program are offered
through the interactive classroom and internet. Students at the distant site are able to see and
hear the instructor and interact in real time via microphones. The instructor is able to hear and
see the class linked to the instructor site. Southern has interactive classrooms capable of
transmitting and receiving on all campuses.

A nursing instructor is in the classroom at the distant sites when receiving instruction
from the main campus location. For support courses, a contact person is available at each site to
facilitate distribution of class handouts and monitor exams as well as provide technical support.
Summary:
Students are provided information related to available student services in the college
catalog and the student handbook. The student handbook is reviewed upon entry to the Nursing
Program. Further, students are periodically surveyed to determine their awareness of services.
One such survey found that students were not aware of all college services.
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In response to the findings, the faculty began to review the college catalog list of
services and contact information with students during orientation and/or first day of class upon
entering the program as well as posting the infotmation on the bulletin board for the distant
campus site. The program has also discovered issues with fmancial aid service personnel
response to students at a distant site. Each time the program has responded to assist the students
with their issues either by contacting financial aid for the students, ananging for financial aid
personnel to talk with students via the interactive classroom, and reporting the difficulty to
support services supervisors.
Distant site students have access to all the services that the main campus students enjoy.
However, the distant site student may access the information differently and require more
alternate methods of communication to deliver services effectively. Some services are available
the same as on the main campus such as reference texts, journals, access to computers, and
access to advisors.
Criteria 3.3: Student educational and financial records are in compliance with the policies
of the governing organization and state and federal guidelines.
The records department at Southern has policies and procedures in place to safeguard
and maintain educational records. The Family Education Rights and Privacy Act (FERPA)
requires institutions of higher education to establish written policies and guidelines governing
the review, inspection, release, amendment and maintenance of student records. Southern
complies with the act as stated.
Each student has the right to inspect personal educational records. If desired, students
may obtain copies from the college with payment of appropriate fees.
If a student believes personal education records contain inaccurate or misleading
information or violate privacy or other rights, the student may submit a written appeal to the
Dean of Enrollment Services and Registrar seeking to amend the records. Within twenty days
the registrar will issue a decision. In any event, the student will be provided a full and fair
opportunity to present evidence supporting his/her view. Students may file complaints for
alleged failure to comply with FERPA to the United States Department of Education, Office of
the Review Board. Address information for communicating with the Department of Education is
available to the student in the college catalog.
The records department policies concerning procedures for registering for courses,
auditing a course, incomplete grades, gaining credit through life experience, challenge, CLEP,
and other policies that may impact the student's academic record can be found in the college
catalog.
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Records department procedures are outlined in a procedure manual for all personnel to
follow. The registrar is responsible for assuring that all personnel comply with the procedures
guiding the maintenance of student records and compliance with FERP A.

Criteria 3.4: Compliance with the Higher Education Reauthorization ACT Title IV
eligibility and certification requirements is maintained.
3.4.1: A written student loan repayment program addressing student loan
information, counseling, monitoring, and cooperation with lenders is available.
3.4.2: Students are informed of the ethical responsibilities regarding financial aid.
Southern is in compliance with the Higher Education Reauthorization ACT Title N
eligibility and certification requirements. The college catalog describes the various financial
assistance pathways available to students. Students are allowed to receive financial aid if
eligibility requirements are met and the student has not exceeded 150% of the number of credit
hours required in the program. An appeal process is in place for students who feel extenuating
circumstances exist.
Students complete loan applications via the Internet. A loan entrance interview is
conducted by financial aid services for students seeking an educational loan. Loan repayment
requirements and the student's ethical responsibilities related to the loan are discussed at that
time.
For loans, the students sign a form stating that they understand the loan must be repaid,
and understands the consequences of defaulting on a student loan. In addition to the interview
and form related to repayment, the Financial Aid Department has informational booklets that are
given to students that include Default Repair, Borrowers Rights and Responsibilities,
Deferments, Consolidation, and The Electronic Master Promissory Note.
For grants, scholarships, and other financial aid, the student is informed of the purpose
of the funds and how the funds must be spent. Prior to receiving grant funds, during an
orientation session with students, the Financial Aid Department advises students of the policies
and requirements related to course attendance, consequences of failing a course, and the method
for dropping a course.

Southern's Financial Aid Department strives to serve the students. The college maintains
a default rate below the federal government requirement for institutions of higher learning.

Distant site students are advised of loan, grant, other financial aid opportunities and
application processes the same as all college students. However, communication may occur
more often by e-mail or phone. Depending on the site, more or less students utilize the services
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of the financial aid department. For example, the Logan (Mount Gay) campus utilizes fmancial
aid services more than the Kanawha Valley students. The main campus has more students.
Fruther, the Kanawha Valley distant site campus is in a larger city and many students are more
affluent and/or have more opportunities for employment. Thus, the Kanawha Valley students
may depend less on financial aid to assist them in paying tuition or other costs associated with
their education.

Criteria 3.5: Integrity and consistency exist for all information intended for the public,
including the program's accreditation status and NLNAC contact information.
Infotmation about the Nursing Program is published in the college catalog, student
handbook, and on Southern's web-site, www.southemwv.edu. The Nursing Department Chair
and faculty work together to be certain that all published infotmation is clear, accurate and
current.
Other modes of communication are newspapers, campus television monitors that are
located in areas throughout the building, local radio stations, and Southern's television channel.
All published information is sent to the office of the Vice President of Communications for
approval. The Nursing Department has a close working relationship with the vice president.
The Nursing Department faculty members periodically review the web-site, catalog and
student handbook for reliability and consistency of information. Documentation can be found in
the Curriculum Development Committee minutes. The college web page was last updated
during the spring of 2010. The Nursing Student Handbook and college catalog were last
reviewed and updated during the Spring of2010.

College catalogs are available to all students on the college website under academics.
Nursing students are given a student handbook upon entering the program. All policies in the
handbook are reviewed with the students during the first week of class in the first year of the
program. After the handbook is reviewed, the students sign a statement of understanding, and a
copy of the signed statement is kept in the student's file. Examples of policies covered are
progression in the program, background check and drug screening, needle sticks, Hepatitis B
injections, exposure to hazardous waste, and latex sensitivity/ allergies.
The program accreditation status is listed in the college catalog and the Nursing Student
Handbook. The address and phone number for NLNAC is also listed with the program
accreditation information in each document.
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Criteria 3.6: Changes in policies, procedures, and information are clearly and consistently
communicated to students in a timely manner.
Students are advised in the college catalog under information related to admission to the
Nmsing Program that:
"Once admitted to an Allied Health!Nmsing Program, it is the responsibility of the
student to read and adhere to all policies and procedmes in the Southern West Virginia
Community and Technical College Catalog-Handbook and the appropriate program
Student Handbook. Accepted students will be given a handbook of policies and
procedures to guide them through the program. The handbook is subject to change with
notification to students. Further, if a student does not progress for a semester and is
permitted to re-enter the program, the student will be given a handbook appropriate to
class and year that the student is entering. It is the responsibility of the student to read
and adhere to any change in policy or procedures that may occm due to re-entty."
The college catalog is available on southem's web page under academics.
During the first week of class students are provided copies of the program student
handbook that contains Nursing Department policies, procedures, and information. A student
who returns to the Nursing Program is given a new handbook and is responsible for reading the
handbook and asking questions if needed.
For students who have already received a Nmsing Program student handbook and are
actively engaged in the Nmsing Program, any change in a policy, procedure, or information in
the handbook is communicated by a handout of the change in class accompanied by a discussion
with facu1ty members. For example, a distant site campus closing occurred at the Moorefield
campus in May 2009. Students at the site were given a handout in class and had a discussion
with the faculty on site. The students also signed a copy of the closing information that was
placed in their student file.
As a result of receiving the information, at least two students from the closed Moorefield
campus chose to transfer to another campus location in the fall of 201 0 to attempt to complete
the Nmsing Program. The Nursing Department Chair informed the students that they would
need to obtain a copy of the current student handbook from the nursing secretary prior to
entering the fall 201 0 semester.
Information may also be posted on student bulletin boards at each site. For example, the
Nursing Department developed guidelines for maintenance of student files. The document was
posted on all nursing student bulletin boards at each campus.

69

A Nursing Department change in the policy for transfer of students from other colleges
and universities will be implemented for the fall of 2010. The change was included in the
nursing student handbook and placed in the accompanying information attached to the program
application for any prospective student. The program application is available on Southern's web
site.
Thus, information related to the college and Nursing Program are readily available to
students. Changes in policies, procedures, and information are communicated in a timely
manner to students.
Criteria 3.7: Orientation to technology is provided and technological support is available
to students including those receiving alternative methods of delivery.

Computers with access to the Internet are available to students on the main campus and
distant sites. Students at all sites also have access to Nursing Department computer programs
utilized in some courses. A list of computer programs available to students at each site is
available in the Nursing Program student handbook.
Students are advised of college policies related to computer laboratory usage and
usemame accounts by their advisors and during new student orientation each year. Distant site
students in Kanawha Valley do not require usemame accounts to access the computers at that
site.
Students are provided information about accessing online courses in the Nursing Student
Handbook and it is posted on student bulletin boards at all campus locations. The course
instructor and/or student advisor provides the students with their usemames and passwords to
access the online course. The college web site provides information related to distance
education, as well as information for students considering taking an online course.
A student from any college campus location that is considering an online course will be
encouraged to review the skills necessary for success with an online course that are available on
the college web-site and by clicking on the "Teaching/Learning Center. The online resource
provides instruction related to web skills, computer skills, e-mail, and word processing.
Students are provided technology support from the Teaching/Learning Center. Contact
information for the Teaching/Learning Center is available on the Blackboard web site and is
posted on all campus bulletin boards.
Interactive classrooms are utilized on each campus location, whether to deliver
instruction or to receive instruction. The site that is receiving the instruction always has a
nursing instmctor in the classroom to facilitate student learning and to address any technical
issues that may arise. Of course the nursing instmctor will have access to technology support
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when needed for the interactive classroom. All interactive classrooms are equipped with
technology that allows for real time student-instructor interaction to and from the distant site.
F acuity members delivering classroom instruction to the distant site send course
handouts to the distant site prior to the start of class. Exams are the same for all students at all
locations. The grading system is the same as well.
The Nursing Program has enjoyed success with the interactive classroom. To date, all
distant site locations have maintained an NCLEX-RN passage rate of93-l 00% for each year
and campus location. However, in the fall of2010, only the Kanawha Valley distant site along
with the Logan, main campus will offer the Nursing Program. The Kanawha Valley site will
close after graduation of students in May, 2011. Thereafter, only the main Logan campus will
offer the Nursing Program.

Criteria 3.8: Information related to technology requirements and policies specific to
distance education is clear, accurate, consistent, and accessible.
The Nursing Program at Southern West Virginia Community and Technical College
does not offer online currently any nursing (NU) courses. The program does offer course content
via the interactive classroom, but has an instructor at the distant site to facilitate the classroom
activity, lecture, and exams. The on-site instructor also conducts all laboratory instruction and
clinical experiences at the distant site.
Support courses may be taken online. Accessibility of information related to technology
requirements is provided on Southern's web site on each campus bulletin board. The web
address is on the college website, www.southernwv.edu. The site contains information such as
a student guide to online classes, online resources, and a page describing how to log onto
Blackboard.
Distant site students utilizing the interactive classroom do not have policies that are
different from the traditional classroom students. Only the modality of delivery is somewhat
different. The students can interact with the instructor whether on site or via the interactive
classroom. However, the interactive classroom also has a qualified instructor who facilitates the
delivery of classroom activities and lectures. The distant site instructor also conducts/teaches the
laboratory and clinical experiences with the students at that site.
The college catalog provides information for students considering application to the
program about the distance learning site interactive classroom, instructor availability, and
clinical laboratory and healthcare facility experiences.
Infotmation related to technology requirements and policies, if any, that are specific to
distance education for the Nursing Program or support courses is clear, accurate, consistent, and
accessible.
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Standard IV: Curriculum
The curriculum prepares students to achieve the outcomes of the nursing education
unit, including safe practice in contemporary health care environments.
Criteria 4.1: The curriculum incorporates established professional standards, guidelines,
and competencies, and has clearly articulated student learning outcomes.

The faculty develops the program of nursing. The organizing framework flows
from the mission and philosophy with the conceptual framework defining implementation of the
curriculum plan as it relates to the philosophy. The philosophy states the student moves from
dependence to independence. To this end the Nursing Program employs three levels of
progression moving from simple to complex. (Appendix I: Mission/Philosophy/Conceptual
Framework)
The faculty has used an eclectic approach in developing the philosophy. Concepts from
the philosophy are identified and strands defining each concept are incorporated in the
curriculum. From the concepts and strands, program objectives are developed that guide level
and course objective mapping of the curriculum. The concepts of person, health, environment,
nursing, and teaching/learning have generated strands integrated throughout the curriculum.
Person strands are wholistic needs and lifespan growth/development. Health/environment
focuses on the dynamic health continuum from parameters of norms across the life span to
acute/chronic health problems. Nursing strands are critical analysis and roles ofthe nurse.
Teaching/learning philosophy is based on Knowles • Andragogical Model ofLearning with the
strand identified as accountability. The faculty believe that students are active participants in the
learning and that self responsibility and accountability are essential to success. (Appendix VII:
Curriculum Mapping of Objectives/Strands)
The Nursing Program consists of three levels that progress in complexity and skill
attainment. Level I includes NUl 00 Essentials of Nursing and related support courses. Level II
includes special populations such as the childbearing family (NU104 Nursing of the
Childbearing Family), mental health clients (NU107 Psychosocial Transitions), and the last
course in this level (NU206 Nursing Care I) introduces the student to medical/surgical concepts
with adult and pediatric clients. Level III consists of more complex concepts related to adults
and pediatric clients (NU212 Nursing Care II) and role transition to professional nursing
(NU2l 0 Role Transition to Professional Nursing).
Level I begins with an introduction to growth and development across the life span and,
then follows with identification and exploration of the biological, psychological, and social
needs of individuals of any age. Assessment and Communication (AH 120) builds the
foundation for the utilization of critical analysis tlu·oughout the lifespan. Support courses in
English, anatomy and physiology, and nutrition further develop this base of knowledge.
Psychomotor skills are initiated and practiced under the direction of faculty with the student
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moving progressively toward independence by utilizing these skills in subsequent nmsing comses.
The philosophy indicates that health is an individual interpretation of an experienced
process existing on a dynamic continuum with movement in any direction. The experience is a
process of becoming. The environment influences the physical, psychological, emotional, and
spiritual health through the impact of internal and external forces. While Level I introduces the
student to the wholistic needs of individuals and discusses assessment norms and variations
across the life span, Level II becomes more complex by approaching the needs of persons with
acute and chronic health problems, focusing on the therapeutic presence of the nmse to promote,
maintain, and restore health.
The curriculum incorporates the "Standards of Practice" as outlined in the Legislative
Code for Registered Nurses by the West Virginia Board of Examiners of Registered
Professional Nmses. The "Standards of Practice" reflect expectations of the nmse in provision
of care and decision making that are refetTed to in the profession as the nmsing process or
critical analysis.
The faculty recognizes and fosters the importance of preparing the student to utilize
critical analysis in meeting the health care needs of Southern Appalachia. Critical analysis is
utilized through the application of the nursing process by assessing, diagnosing, planning,
implementing, and evaluating care of a variety of clients in a variety of settings throughout the
curricullli'il. Again, the faculty moves from simple to complex in the development of skills
associated with critical analysis.
The use of the therapeutic presence of a nurse facilitates empowerment of the person in
his/her endeavor toward health. The cun·icullli'il utilizes the three roles of the nurse as a means to
promote therapeutic presence and empower the person to meet health care needs. The roles of
the nmse follow the roles as outlined by the National League for Nursing in "Educational
Competencies of Associate Degree Nursing Program." The program begins with the provider of
care and member within the discipline. As competencies are developed and demonstrated, the
student progresses to manager of care with increasing independence.
At Level III of the program, the student is expected to attain knowledge of more
complex health concerns and demonstrate skill and role attainment in the clinical setting. Role
Transition to Professional Nmsing (NU 21 0) occurs at this time. The student must demonstrate
competency in synthesis and integration of nursing knowledge by passing an
achievement/competency exam prior to exiting the course.
The program strand of accountability is important to the teaching/learning
process in the program. Throughout the curricullli'il, the student is evaluated through course
examinations, clinical performance evaluations, and standardized exams, followed by a review
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of performance and exams with faculty. Thus, students become aware of strengths and
weaknesses at each level and course of the program. Students are advised of resources that may
assist them in overcoming weaknesses upon entering the Nursing Program and as needed at each
level. Through continuous evaluation, awareness of strengths and weaknesses, utilization of
resources, and clinical practice, the students move from dependency upon admission to the
program to increasing independence as they progress through the program and graduation nears.
The student must complete courses with a "C' or better at each level before moving to
the next course and level of the program. Courses in the curriculum contain both didactic and
clinical components. In order to pass a course, the student must pass both the theory and the
clinical components. Failure of either theory or clinical constitutes failure of the course.
Evaluation of didactic learning occurs throughout the curriculum through course exams,
conferences with faculty, nationally standardized exams, and the achievement/competency exam
at the end of the program. Clinical practice and evaluation of the student is leveled and follows
the three roles of the associate degree nurse: provider of care, manager of care and member
within the discipline. Behavioral objectives relevant to role expectations and the nursing process
(concept mapping) guide the student in the clinical or laboratory experience and are used by the
faculty to determine if the student performs the role satisfactorily during each course. Provider
of care and member within the discipline are initiated in Level I and progress in complexity and
depth in Level II with the introduction of the manager of care role. In Level III, the students
continue to practice the three roles ofthe nurse with clients who exhibit more complex health
problems and with small groups of clients.
Students are evaluated each laboratory or clinical day once all work associated with the
experience is completed. The clinical performance objectives tool and the concept mapping tool
are leveled as I, II, and III to reflect the expectations of student performance at different levels of
the Nursing Program and/or course. Each level builds and further develops the student
performance expectations in the three roles of the nurse: provider of care, manager of care, and
member within the discipline of nursing.
The student is expected to grow and develop through each course and level in
proficiency of performance within the three roles, in skill attainment, and in critical thinking.
Reliance upon prompting from the instructor is expected to decrease with each course and level.
The instructor will grade the student's perfonnance based on the clinical behavior
objectives and concept mapping objectives. Some categories within a role are designated as
"critical," which means that the student must competently demonstrate the behaviors within the
category during each clinical day or a" U' (unsatisfactory) clinical grade will result. The course
clinical evaluation tool defines the criteria for passage or failure of the course based upon the
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number of unsatisfactory grades. For example a course may state that passing equals less than
three ( <3) unsatisfactory grades, while failure equals three (3) unsatisfactory grades. (Appendix
VIII: Sample of Clinical Evaluation Tool)

Criteria 4.2: The curriculum is developed by the faculty and regularly reviewed for rigor
and currency.
The faculty develops the program of nursing. The faculty has used an eclectic approach
in developing the nursing philosophy. The conceptual framework flows from the mission and
philosophy and describes the implementation of the curriculum plan as it relates to the
philosophy.
The faculty reviews the philosophy, conceptual framework, objectives, and course
content regularly. After the review, revisions are made when indicated. Faculty members attend
conferences to enhance teaching/learning methodologies. Conferences, the NCLEX-RN test
plan, and current texts and literature are used to evaluate and maintain the currency of the
Nursing Program curriculum.
The faculty review of the curriculum has led to the following various changes over time:
1. Usage of the "Standards of Practice" from the West Virginia Board of
Examiners for Registered Professional Nurses Scope of Practice to guide
ethical and legal practice of nursing. The document is introduced in the first
nursing course, and students are evaluated on concepts from the document in
the clinical setting.
2. Inclusion of"The Scope of Delegation" developed by the West Virginia
Board of Examiners for Registered Professional Nurses in defining the
responsibilities of nurses and using the decision model in delegating care
responsibilities.
3. Usage of the National League for Nursing document related to the
"Educational Competencies of Associate Degree Nursing Programs."
The program utilizes the roles of the nurse to guide student learning
experiences and to evaluate clinical competency. The roles are introduced
progressively with management of care occurring at Level II. Expected
student behaviors are leveled for the roles throughout the curriculum.
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4. Implementation of concept mapping to teach the nursing process and critical
thinking was introduced after faculty members completed a literature review
and attended at a national conference.
5. Though evidenced based nursing practice is not a new concept, it is one that
has received much attention of late. In addition to the focus of evidenced
based nursing in textbooks and rationale for nursing actions with student's
concept mapping assignments, the faculty also build student skills in
reviewing current literature in all nursing courses.
6. Revision of graduate outcomes occurred in the spring of2010 after review of
the philosophy and objectives as well as the current NLNAC accreditation
guidelines. The faculty believe the graduate outcomes reflect current
educational competencies, legal and ethical expectations, and nursing
community expectations.
7. Implementation of the LPN-RN curriculum tract resulted from community
interest in providing a smoother transition for the LPN to enter the Nursing
Program. The Nursing Department chair met with educational and nursing
leaders throughout the state to compare similar curriculum models.
Southern's LPN-RN curriculum is comparable to other Nursing Program
curriculums in West Virginia.
Southern nursing faculty believe in the college mission of providing
alternative routes of admission and recognizing experiential learning by
providing LPN' s with recognition of prior learning and with the opportunity
to demonstrate competency in other courses.
8. At a meeting in 2009 the nursing faculty members discussed evidenced-based
nursing changes in the clinical setting and reviewed "National Patient Goals".
9. In 201 0, faculty reviewed the curriculum to ensure cultural awareness across
the curriculum.
Clearly, the nursing faculty strives to provide a rigorous curriculum with identified
student expectations at each level. Graduates are expected to demonstrate competency as well as
practice and adhere to legal and ethical standards. Accountability, growth and development, and
collegiality are required of Southern graduates.
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Criteria 4.3: The student learning outcomes are used to organize the curriculum, guide the
delivery of instruction, direct learning activities, and evaluate student progress.
Faculty members developed the philosophy to define the Nursing Program. From the
philosophical concepts and strands, graduate outcomes evolved. Course objectives related to the
graduate outcomes were then developed to guide student learning in an organized and structured
manner throughout the curriculum. By the completion of the program, students are expected to
meet graduate outcomes.
The program courses move from simple to more complex. Course didactic content,
implementation of skills, and usage of critical analysis evolve in complexity. The roles of the
nurse grow and develop with a movement towards independence along with the ability to
recognize limitations and to seek assistance when needed. Mapping of curriculum with course
objectives can be found in Appendix VII.
Students in each nursing course except the capstone course are evaluated separately for
nursing knowledge and performance related to course objectives. Evaluation occurs in didactic
content and performance separately for each course to arrive at one final grade for each course.
To pass a course, a student must achieve a "satisfactory" grade for performance in the roles of
the nurse, application of nursing knowledge, and utilization of critical analysis; and the student
must also achieve at least a "C" in the didactic content of the course.
Performance evaluation is divided into two areas, the roles of the nurse and concept
mapping. Role development again moves from simple to more complex. Performance behaviors
are outlined in the clinical evaluation tool for each course. Evaluation of each role performance
occurs daily in the clinical setting. Samples of clinical evaluation tools are in Appendix VIII.
Evaluation methodologies are further explained in Criteria 4.5 of the self study.

Criteria 4.4: The curriculum includes cultural, ethnic, and socially diverse concepts and
may also include experiences from regional, national or global perspectives.
The Nursing Program philosophy states, "Environment consists of internal and external
forces that will influence the physical, psychological, emotional, spiritual, developmental,
economical and cultural aspects of the person. A reciprocal relationship exists between the
person and the environment." Southern West Virginia Community and Technical College exists
within special cultural and ethnic communities. Southern Appalachia is made of immigrants
from various countries that carne to this country to be able to provide for their families by
working in the coal fields. That has not changed today. The primary resource and employment is
the coal industry.
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Within the communities served by the college and the Nursing Program, the immigrant
families have merged their belief systems and emerged as Appalachians. It is a unique culture.
Hard work and a strong belief that an individual can grow and be better than the last generation
is shared among the groups.
Students recognize very early that the clients in our communities are unique and that
belief systems, culture, ethnicity, and social concepts influence health. The Nursing Program
curriculum integrates cultural, ethnic, and social concepts throughout the courses that make up
the curriculum to prepare the nursing graduate to practice nursing and to care for individuals of
any age and in a variety of settings.
Clinical experiences are located in small rural medical centers and in larger medical
centers. A "miner's hospital" is often utilized for skilled care of the elderly and maternity
nursing on occasion. Other experiences are located in rural settings, a modern medical center,
and in a more urban setting. The variety and location of clinical assignments are designed to
allow the student to experience first-hand, a variety of cultures, ethnic groups, and age groups.

The faculty begins with an introduction of internal and external environmental factors
that impact health and health practices. Concurrent instruction relates to health assessment
including culture, ethnicity, and social concepts. The next two nursing courses focus on
assessing and caring for persons from special populations such as the childbearing family and
persons with mental illness. The impact of culture, ethnicity and social issues are examined as
they relate to the special populations.
Next, the curriculum continues to integrate knowledge of internal and external
environmental factors such as culture, ethnicity, and social needs in the care of persons across
the lifespan with acute and!or chronic health problems. Although the college is in a small town
in Southern Appalachia with limited exposure to minority groups and belief systems, the
curriculum develops student awareness and appreciation of different cultures, beliefs, ethnicity,
and spiritual needs of individuals.

Criteria 4.5: Evaluation methodologies are varied, reflect current professional and
practice competencies, and measure the achievement of student learning and program
outcomes.
The program strand of accountability is important to the teaching/leaming process in the
Nursing Program. Throughout the curriculum, the student is evaluated utilizing a variety of
methodologies. Through continuous course and program evaluation, the students become aware
of strengths and weaknesses at each level and course of the program. Students are advised of
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resources that may assist them in overcoming weaknesses upon entering the Nursing Program
and as needed at each level. Over the course of the program, students are expected to move fi·om
dependency upon admission to the program to increasing independence as they progress through
the program and graduation nears.
The student must complete courses with a "C' or better at each level before moving to
the next course and level of the program. Courses in the curriculum contain both didactic and
clinical components. In order to pass a course, the student must pass both the theory and the
clinical components. Failure of either theory or clinical constitutes failure of the course.
Evaluation of didactic learning occurs throughout the curriculum and may include
course exams, student conferencing with faculty, class presentations, nationally standardized
end-of-course exams, and the achievement/competency exam at the end of the program. The
program uses Assessment Technologies Institute (ATI) with students to facilitate review of
content throughout the program. Prior to selecting ATI for Southem, the Nursing Department
chair discussed with other schools in the area their experience with the use of standardized
exams and resources. After faculty review of materials and discussion of incorporation in each
course, the faculty selected ATI exams and resources. Continuous evaluation of student
performance creates an awareness of strengths and weaknesses with usage of resources for
improvement.
Clinical practice and evaluation of the student is leveled and follows the three roles of
the associate degree nurse: provider of care, manager of care and member within the discipline.
The faculty uses behavioral objectives relevant to role expectations and the nursing process
(concept mapping) to guide the student in the clinical or laboratory experience and are used by
faculty to determine if the student performs the role satisfactorily during each course. Provider
of care and member within the discipline are initiated in Level I and progress in complexity and
depth in Level II with the introduction of the manager of care role. In Level III, the students
move toward independence by practicing the three roles ofthe nurse with clients who may
exhibit complex health problems and with small groups of clients.
Students are evaluated each laboratory or clinical day once all work associated with the
experience has been completed. The clinical performance objectives tool and the concept
mapping tool are leveled as I, II, and III to reflect the expectations of student performance at
different levels of the Nursing Program and/or course. Each level builds and further develops
the student performance expectations in the three roles of the nurse: provider of care, manager
of care, and member within the discipline of nursing.
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The student is expected to grow and develop through each course and level in
proficiency of performance within the three roles, skill attainment, and critical thinking.
Reliance upon prompting from the instructor is expected to decrease with each course and level.

The instructor will grade the student's performance based on the clinical behavior
objectives and concept mapping objectives. Some categories within a role are designated as
"critical," which means that the student must competently demonstrate the behaviors within the
category during each clinical day or a "U" (unsatisfactory) clinical grade will result. The course
clinical evaluation tool defines the criteria for passage or failure of the course based upon the
number of unsatisfactory grades. For example a course may state that passing equals less than
three (<3) unsatisfactory grades, while failure equals three (3) unsatisfactory grades. Samples of
clinical evaluation tools are in Appendix VIII.

4.6 : The curriculum and instructional processes reflect educational theory,
interdisciplinary collaboration, research, and best practice standards while allowing for
innovation, flexibility and technological advances.
Educational Theory
In West Virginia, the curriculum of the associate degree Nursing Program must first
meet the standards of the West Virginia Board of Examiners for Registered Nurses for
accreditation and for continued approval ofthe program. The West Virginia Code for
Legislative Rules for Registered Professional Nurses (Code), Title 19: Series I and Section 19-113, states that the curriculum must be based on the program philosophy, mission, goals, and
outcomes. Southern's Nursing Program flows from the mission and from the believes of the
faculty as described in the philosophy.

Section 13.la of the Code indicates that the curriculum must incorporate the concepts of
the nursing process and the "Standards of Practice." A program strand from the philosophy is
critical thinking (nursing process). To this end, the program builds a foundation by introducing
the student to the nursing process and the "Standards of Practice" in the first nursing course and
practicing the implementation in the clinical setting with individuals and groups of patients
across the life span. Each course clinical evaluation tool that the faculty uses to evaluate student
performance clearly identifies performance expectations in each step of the nursing process and
role of the nurse.

The clinical evaluation of students and the performance of roles and the nursing process
move from simple to complex and from the care of individuals to the care of groups of patients.
The student moves from dependence on the instructor to increasing independence. The Knowles
Andragogical Model of Learning is a cornerstone of the program and is described as the
curriculum strand "accountability."
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The nursing faculty believes adult learners are active participants in learning, an idea that
is consistent with Knowles, who describes the learner as "self-directed." If the person is not
allowed to be self-directed, tension occurs. Thus, by nature, in order for adult learners to learn
and grow, learning must be self-directed with accountability. "Adults need to be responsible for
their own decisions and to be treated as capable of self direction."
(http://www.learningandteaching.info/learning/knowlesa.htm)
At Southern, the students are responsible for their learning and for the use of resources
to be successful in the program and in the program expectations of movement toward
independence and life-long learning. Resources include instructors with posted office hours at
each program site, computer programs at each site available for practice of critical thinking
questions and scenarios, an online computer program to assist new students in practicing critical
thinking and improving the probability of success in the program, and library resource
references such texts and journals.
The program has also established agreements with state institutions of higher learning to
assist graduates in pursuing a higher degree in nursing. Both Marshall University and West
Virginia University offer a plan for Southern graduates to continue their education with an RN
to BSN degree. West Virginia University also offers an online RN to MSN degree.
Interdisciplinary Collaboration
The Code also states that the curriculum must be supported by biological, physical, and
social sciences. Thus, the Nursing Program includes support courses of Anatomy and
Physiology, Microbiology, and Lifespan Developmental Psychology. Interdisciplinary
collaboration of faculty members in nursing and other disciplines occurs in several ways.
Southern department chairs meet monthly to coordinate course schedules, review college and
department policies, and curriculum needs. Nursing Department subcommittees of faculty
members may meet with faculty members of other disciplines to gain insight in their fields of
study and to affect changes in the curriculum as needed. Further, nursing faculty members serve
on the institutional Curriculum and Instruction Committee along with faculty members of other
disciplines. All college curriculum and program changes are presented to the committee.
During the academic year of2009-2010, the nursing faculty reviewed the attrition rate
for the program. The program uses a point system to select qualified students to the program,
and a minimum score on an entrance exam is also required. Data supported the faculty's
assumption that qualified students selected to the program who had lower selection points and
lower entrance exam scores were more likely to be unsuccessful in the program.
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A review of literature and the North Carolina Center for Nursing report, "A Study of
Associate Degree Nmsing Success,"
(http://www.shepscenter. unc.edulhp/publications/NCCCS _ ADN_Report. pdf)
indicated that students were more likely to be successful in the program and on NCLEX-RN if
the program had a higher science competency standard. Southern nmsing faculty reviewed ACT
score data nationwide and recommendations from ACT for science scores for student success in
science courses and met with faculty from other disciplines to discuss the math and chemistry
knowledge base admission requirement.
After the thorough review, the faculty elected to change the admission requirements for
the program to an ACT science score of21 or Chemistry 203 (organic chemistry) with a "C" or
higher. The criteria will be implemented for the application deadline of January 2012. The
delayed date for the implementation of the science requirement was to allow enough time for
notification of potential applicants and incorporation in the college catalog to allow time for
students to take the Chemistry comse if needed prior to the application deadline. In addition to
the science requirement, the faculty chose to have a math admission standard as well. However,
the college will implement a math requirement for all programs for 2011, the math comse will
be added to the Nmsing Program cmriculum in the fall of2011. It is the same course that the
faculty had discussed utilizing for the math competency standard, Math 128 (Math for Allied
Health).
Research, Best Practices, and Technology
Nursing Program facu1ty members research educational best practices, appropriate
student textbooks, evidenced-based nursing, national safety goals, and current practices.
Evidenced-based nmsing is present in selected textbooks and in current practices in clinical
settings used by the program. Also, current evidenced-based practices are discussed at each
advisory meeting that includes the clinical agencies.
The Nursing Program also introduces the student to review of nmsing research
throughout the cmriculum. The faculty wishes to prepare graduates to be consumers of research
and to be able to review studies with a critical eye. To this end, each course reviews nursing
research literature, and in the capstone course, students present a critique of nursing research.
In 2008, from the graduate survey and discussions with students, the faculty determined
that more emphasis was needed in the area of pharmacology. The faculty reviewed cmrent
literature and developed a "meds laboratory" for second-year students. It was introduced on the
Logan campus. The meds laboratory experience was a huge success. From a qualitative
evaluation of the experience, students reported that they were very satisfied with the experience
and felt more confident in medication administration. It will be a part of clinical education on
both campus sites.
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Technology is available for student practice in the nursing laboratory with the utilization
of models such as Noelle birthing simulator, Sim-man, and other less technologically advanced
models and manikins. Nursing Program faculty members use an interactive classroom to deliver
lecture content to distant sites and for department meetings.
Students on the Logan campus and the Kanawha Valley distant site have NCLEX-RN
style computer programs and other computer programs available for student practice on college
computers. Online courses are available for some support courses such as English, Microbiology
for Allied Health, Pharmacology, and Nursing Transitions for LPN-RN students.
When technology fails for the interactive classroom, which is not often, the course
lecture is uploaded to the college website where students can readily access it. In this way,
course calendar delays are minimized.
The college has received a multi-million dollar federal grant that will allow the Logan
(main campus) to upgrade technology. Smart classrooms will begin to ·be installed in the
building that houses the Nursing Program in the surmner of 2010. Clickers will also be available
for faculty use. Of course, inservice education will be provided to the faculty for appropriate and
effective use of the technology.

Criteria 4.7: Program length is congruent with the attainment of identified outcomes and
consistent with the policies of the governing organization, state, national standards, and
best practices.
The overall length of the Nursing Program is sixty-five credit hours over four semesters.
The program is two academic years in length with one summer off between the first and second
years. Students who complete all required courses successfully may graduate at the end of the
second year. The table at the end of this criterion indicates courses, credit hours, and theory and
clinical contact hours of the nursing curriculum.
The college will change from a sixteen week semester to a fourteen week semester in the
fall of2010. The change has been reported to the West Virginia Board of Examiners for
Registered Professional Nurses and to the National League for Nursing Accrediting
Commission. The change in semester weeks does not decrease program clock hours or contact
time. The change in weeks for the semester also does not change the sequencing of courses or
content.
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Level I of the program in nursing begins in the fall semester with support courses of
Lifespan Developmental Psychology (PY 218), Nutrition (AH210), Anatomy and Physiology I
(BS124), and Health Assessment and Communication (AHI20). The AH 120 course offers
instruction in assessment across the lifespan. The Lifespan Developmental Psychology course
compliments the AH120 Health Assessment course by emphasizing growth and development
and human needs across the lifespan. Nutrition is a basic human need and the course provides a
foundation of knowledge for all subsequent courses.

In the fall semester of Level I, the concepts of human needs, planning care for
individuals, and the roles of provider of care and member with the discipline are introduced.
Psychomotor skills are initiated and practiced with increasing proficiency. Level II builds on the
competencies in Level I with two eight-week alternating courses. Nursing of the Childbearing
Family (NU 104) focuses on care for the childbearing family while Psychosocial Transitions
(NU 107) addresses care of clients with psychosocial needs. Support courses in the spring of
the first year are Human Anatomy and Physiology II (BS 125) and English Composition I
(ENlOl).
Level II continues with Nursing Care I (NU 206) in the fall of the second year. This
course begins with the introduction of acute and chronic health problems across the lifespan.
The roles of provider of care and member within the discipline are further developed and the
role of manager of care is introduced and practiced. Psychomotor skills are applied in the
clinical setting with increasing proficiency and independence. The support courses are
Microbiology for Allied Health (BS127) and English Composition II (EN102).
At Level III, Nursing Care II (NU 212) continues with more complex health problems
across the lifespan. Students in this last semester of nursing are expected to demonstrate role
and skill attainment in the care of clients with acute, chronic, and more complex health
problems. In addition, the final semester is a time of role transition to professional nursing, so
the student will engage in role modeling experiences and preparation for licensure examination
in Role Transition to Professional Nursing (NU 21 0). In order to pass the role transition course,
the student is required to achieve a passing score on a competency exam to demonstrate
knowledge of the nursing process and care related to persons across the lifespan with a myriad
of diseases and health needs. The support course at this level is Pharmacology for Allied Health
(AH241).
Students entering the Nursing Program can graduate within two years of entering the
program. Faculty, graduates, employers, and advisory committee members agree that Southern
graduates demonstrate an excellent knowledge base, skill attainment, and role performance upon
completion of the program. (Appendix IX: Nursing Program Curriculum)
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The Nursing Program recognizes prior learning. This philosophy is consistent with the
college mission. To this end, the Nursing Program has an LPN-RN cuiTiculum plan. Students
admitted under this CUlTiculum plan may receive credit for NUlOO Essentials of Nursing and
may challenge NU104 Nursing of the Childbearing Family and NU107 Psychosocial
Transitions. The LPN-RN cUlTiculum has one course different than the traditional program
student. The course is AH121 Nursing Transitions that provides instruction in health assessment
and communication as well as concept mapping/nursing process. Otherwise the cuiTicula are
congruent. Both have sixty-five credit hours, and the sequence of nursing and support courses
except AH121 Nursing Transitions are the same. Traditional and LPN-RN students graduate at
the same time.

Table IV: Traditional Curriculum Credit and Contact Hour Ratios
First Year
Spring I

Fall I

Course

Lecture
Credit/

Laboratory-

Total Credit
Hours

Contact

Clinical
Credit/Con-

Hours

tact Hours

Course

Lecture

Credit/

Contact Hours

Laboratory-

Total Credit

Clinical

Hours

Credit/Contact
Hours

NU100

4:4

2:6

6

NU104

3:3

2:6

5

AH120

1:1

1:3

2

NUI07

3:3

2:6

5

BS124

3:3

1:2

4

BS125

3:3

1:2

4

PY2!8

3:3

0

3

EN101

3:3

0

3

AH210

3:3

0

3
18

17

Second Year

Fall II

Spring II

Total Credit

Credit/C

LaboratoryClinical

ontact

Credit!Conta

Hours

ct Hours

NU206

5:5

4:12

9

NU210

2:2

1:3

3

BS127

3:3

0

3

NU212

5:5

4:12

9

EN102

3:3

0

3

AH241

3:3

0

3

Course

Lecture

Total

Course

Hours

Lecture

Laboratory-

Total Credit

Credit/Contact
Hours

Clinical
Credit/Contact

Hours

Hours

15

15

Total Program Credit Hours=65
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Table V: LPN-RN Curriculum Plan Contact and Credit Hour Ratios
First Year

Fall I
Course

Lecture
Credit/

Contact
Hours

Spring I

LaboratoryClinical
Credit/Conta
ct Hours

Total Credit
Hours

Course

Lecture
Credit/
Contact Hours

LaboratoryClinical

Total Credit

Hours

Credit/Contact

Hours
NU100

4:4

2:6

6

NUI04

3:3

2:6

5

BS124

3:3

1:2

4

NU107

3:3

2:6

5

PY218

3:3

0

3

BS125

3:3

!:2

4

AH210

3:3

0

3

EN10!

3:3

0

3

AH121

1:1

1:3

2

16

19

Second Year

Fall II

Course

Lecture
Credit/C

ontact

Spring II

Laboratory-

Total Credit

Clinical

Hours

Course

Lecture
Credit/Contact
Hours

LaboratoryClinical
Credit/Contact

Total Credit
Hours

Hours

Credit/Conta
ct Hours

NU206

5:5

4:12

9

NU210

2:2

1:3

3

BS127

3:3

0

3

NU212

5:5

4:12

9

EN102

3:3

0

3

AH24l

3:3

0

3

Total

Hours

!5

15

Total Program Credit Hours==65
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Criteria 4.8: Practice learning environments are appropriate for student learning and
support the achievement of student learning program outcomes; current written
agreements specify expectations for all parties and ensure the protection of students.
The Nursing Program has six nursing courses. Nursing course clinical contact hours are
a combination of laboratory and experience in clinical agencies. The ratio of credit hours to
clinical contact hours remains the same for each course. However, contact hours dedicated to the
nursing laboratory varies depending on the course and the skills required. For example, many of
the nursing skills practice and checkoff occur in the first nursing course, NUl 00 Essentials of
Nursing, while the NUl 04 Nursing of the Childbearing Family in the spring of the first year,
NU206 Nursing Care I and NU212 Nursing Care II in the second year have some additional
skills to add. NU210 Role Transition to Professional Nursing is not a clinical course but use a
computer laboratory.

The faculty has the responsibility of selecting clinical sites based on the learning
objectives for each course, number and type of clients available to students, and current clinical
facility accreditation if applicable. Once a potential clinical agency is identified, the Nursing
Department chair or faculty members visit the site to discuss program needs and available
resources with the facility representative. If the agency meets criteria for selection as a practice
learning environment such as number and type of patients needed for a particular course, facility
licensure or accreditation status, attitude of administration to student practice, and availability of
conference space, then the faculty will recommend that an agreement be negotiated.

The department chair initiates the process for signatures to an agreement and the
completion of a questionnaire required by the West Virginia Board of Examiners for Registered
Nurses (Board). The questionnaire with a letter describing the agency is sent to the Board. In
addition, a list of all clinical agencies used by the program is submitted to the Board each year in
the annual report for review.

Examples of practice learning environments may be laboratory, hospital, clinic,
community health events/fairs, long term care settings, hospice, and skilled facilities. The course
team faculty members review the selection of clinical practice areas each semester for each
course and then identity agencies to be used for each course at the Curriculum Development
Committee meeting.

Southern maintains nursing laboratories on two campuses, Logan Campus and Kanawha
Valley distant site campus. There is a laboratory manager on the Logan campus to maintain
supplies and order in the laboratory. The laboratory manager is not a faculty member and does
not teach students.
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At the end of May 2010, the Moorefield distant site closed. The recently accredited
community college in the Moorefield area will now offer a Nursing Program. Southern is no
longer needed to provide this service. The Boone campus that is located approximately thirty
miles from the main Southern campus offered the LPN-RN curriculum to a group of students in
2008-2010. Due to low enrollment for that area and the close proximity of the main campus, the
LPN-RN curriculum will no longer be offered on the Boone campus. It will continue to be
offered on the main campus and the distant site for the Kanawha Valley.
Courses are team taught. Most courses students rotate through different instructors. In
the clinical setting students rotate to a variety of departments and facilities to gain diverse
experiences. For example, in NU206 Nursing Care I, students practiced in medical/surgical and
pediatric departments in one facility and rotate to a skilled care facility at a different location.
NUl 07 Psychosocial Transition students may participate in clinical experiences in clinics and
inpatient hospitals in the Charleston area. Different instructors are utilized at different sites.
Students also evaluate their experience in each clinical site. The faculty reviews a
summary of the evaluations and makes decisions related to continuing use of the facility,
terminating an affiliation agreement, or working with an agency to solve problems identified by
faculty members and/or students.
The Nursing Department maintains affiliation agreements with the clinical agencies. In
addition to the review by faculty of those currently utilized, all contracts are reviewed by the
department chair annually. The following table lists major affiliating agencies, the type of
agency, the number and type of beds, and the type of clients:
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Table VI: Description of Facilities Utilized
Agency/Accreditation
Logan Regional Medical
Center

Beds

Type
MedicaVSurgical
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Obstetrics

10

JCAHO Accredited: 10/24/09

Nursery

Type of Clients
Adult Chronic/Acute Health
Problems, Pre and Post
Surgical

Childbearing

Newborn Infants

Pediatrics

13

Rehabilitation

8

Children: Chronic/Acute
Health Problems, Pre and Post
Surgical

Rehabilitation for orthopedic,
neurological and medical
conditions of persons 18 and
older

ccu

12

Medical

57

Critically ill patients

Williamson Memorial Hospital
JCAHO Accredited: 1116/2009

Adult and Pediatric: Chronic/
Acute Health Problems, some
post surgical
Medical Surgical/Labor and
Delivery

13

Pre/Post operative care and
delivery

Postpartum

10
Childbearing

Nursery

10

Newborn Infants
ICU

7

Adult or Pediatrics: Intensive
Care

MedicaVSurgical
Williamson Appalachian
Regional Hospital
JCAHO Accredited: 11/22/08

39

Obstetrics

16

Nursery

16

Adult: Chronic/ Acute Health
Problems, pre and post
surgical
Childbearing
Newborn Infants

Pediatrics

25

Skilled Care

50

Children: Chronic/Acute
Health Problems

Long Term Skilled Care
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Table VI: Description of Facilities Utilized Cont'd
Agency/Accreditation
Logan Mingo Area Mental
Health
Licensed by State ofWV

Highland Hospital

Type

Beds

Psychiatric

2000 (Outpatient)

3Locations:

1000 (Outpatient)

Logan

Type of Clients
Adult/Adolescent/Children:
Chronic Psychiatric
Problems

Adult: Chronic Psychiatric

Chattaroy

Health Problems

LandoCalm

Substance Abuse

Psychiatric

80

Intensive Patient Unit

18

JCAHO Accredited:
10/23/2009

Adult!Adolescent/Children:
Acute Psychiatric Health
Problems
Adult Intensive Psychiatric

Treatment

Thomas Memorial

Medical/Surgical

162

Adults Chronic and Acute
Health Problems

Pediatrics

15

Children

ICU

15

Psychiatric

28

Obstetrics

19

Private Womens Shelter

8

JCAHO Accredited:
8/15/2009

Medical/Surgical, Post

Surgical
Mental Health

Childbearing

Homeless and addicted

Crossroads Recovery
Shelter
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Criteria 4.9: Learning activities, instructional materials, and evaluation methods are
appropriate for the delivery, format, and consistent with student learning outcomes.
The Nursing Program has one distant site campus located at Institute, West Virginia. The
campus typically has two instructors, one of which is a site coordinator. The campus utilizes an
interactive television system to deliver much but not all of the classroom content. The
instructors on site facilitate the delivery of the content. For some courses such as AH120 Health
Assessment and Communication, AH121 Nursing Transitions, and NU210 Role Transition to
Professional Nursing, the delivery is on site by the instructors.

For other courses that utilize the interactive system for the delivery of classroom content,
the syllabus for the students at the distant site campus and the main campus is the same.
Objectives and learning expectations are the same. Course exams are also the same, but the
analysis of the results is performed individually for the campus and then compared to the main
campus for the faculty to make decisions about the validity of an exam question.

Laboratory activities and objectives are the same for all groups regardless of campus.
The distant site campus has adequate supplies, beds, manikins, models and space for laboratory
learning and skill practice. Faculty members on site supervise and teach laboratory learning
activities.

Clinical experiences are conducted in the surrounding health care agencies. Both the
main campus and distant sites may utilize facilities beyond the immediate service area to gain a
broad variety of experiences. For example, both the main campus students and the distant site
campus students utilize the same mental health facilities near a larger city.

Resources from the main campus library are available by inter-campus library loan.
However, the distant site campus has a resource room with cun·ent literature available to the
students that can be checked out for individual use as well. Further, the distant campus has a
reference shelf of texts that remain on site for student use. The resource room is maintained by
the site secretary who is available 37. 5 hours per week. A schedule of hours is posted.

Journals are available in the main campus library and at the distant campus site. At least
one journal is available through Internet access (Ovid).

Computers with internet access are available to the main campus students and the
students at the distant site. Each site has NCLEX-RN practice programs that have an
institutional license for that site and that are loaded on the computers. A list of nursing computer
programs is in the back of the student handbook for each site.
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The distant site campus has a selection of videos available at all times on site. Other
videos are available from the main campus library. Students may view the videos in the library
or distant sites may obtain the videos by inter-campus library loan to maintain on site to show
students at a specific time or to make available in the resource room on site for the time needed.
There is no limit to the number of videos that the distant site campus may request. Faculty
members and!or students may search the library database from any computer to identify the
resources, available whether books or videos, and then request what is needed.
A TI is a standardized testing service that is used throughout the curriculum. Students are
provided individualized evaluation of the results with suggestions and materials for remediation.
Community resources and facility personnel assist faculty to incorporate special topics in
the curriculum. For example, in NUl 07 Nursing Transitions, the instructors invited a local
prosecuting attorney, deputy sheriff office; and domestic violence representative to speak on
legal and ethical issues of abuse; in NU210 Role Transition to Professional Nursing, the local
health department offers a speaker on disaster management; and in NU212 Nursing Care II, the
local hospital emergency department nurses and community first responder personnel assist in
the delivery of a critical care workshop.
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Standard V: Resources
Fiscal, physical, and learning resources promote the achievement of the goals and
outcomes of the nursing education unit.
Criteria 5.1: Fiscal Resources are sufficient to ensure the achievement of the nursing
education unit outcomes and commensurate with the resources of the governing
organization.
Southem West Virginia Community and Technical College provides financial support
for the Depm1ment of Nursing. The Nursing Depmtment has a budget that is developed by the
department chair with input from the faculty members by March of each year for the subsequent
academic year. The budget is then submitted to the Finance Department and the college
President for review and/or revision prior to final approval.

Over the last three years and in past years, the Nursing Department has been fortunate to
receive grant funds. The grant funds are expiring, and there is not a new depmtmental grant
fund. Nevertheless, the college administration has valued the Nursing Program and the success
of the faculty and students. The college will meet the needs of the students and department as it
always has.

The college received grant funds in 2010 and will purchase equipment for "smart
classrooms" and updated computers for some campus locations. However, all campus locations
have computer access.

The Career and Technical Programs Division and the Nursing Program have experienced
tremendous success in writing, negotiating and procuring grant funds. Over the last three years,
the Nursing Program has received approximately $500,000 in grant funds. These funds have
been utilized to purchase equipment, supplies, mannequins, teaching models, computers,
computer programs, library resources, audiovisuals, and various other instructional resources as
necessary.

With the nursing shortage, Southem expanded the Nursing Program to a distant site,
Kanawha Valley, in 2004-2005. The site has graduated three classes and admits students every
other year. Kanawha Valley has a laboratory, mannequins, supplies, models, computers,
computer programs, audiovisuals, current texts and joumals. The site also has access to the main
campus resources through inter campus library loan.
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College facu1ty and staff members receive professional development funds for
continuing education from the college through the Teaching/Leaming Committee. Grant funds
have also been available for faculty professional development. Tuition waivers are available to
the faculty from other in-state public colleges and universities; this benefit allows faculty to
continue their education without the burden of paying tuition.

Students have access to a wide variety of scholarships, grants, and educational loans.
The West Virginia Center for Nursing has provided scholarship funds specifically for nursing
students for several years. Additionally, nursing student scholarships were provided by funds
from Southern West Virginia Community and Technical College Foundation and the West
Virginia State Attomey' s office.
A copy of the Department of Nursing budget for the past two years reflects institutional
and grant funds and may be found in Appendix IV. An institutional budget for the past two
years will be available for review by the site visitors in the resource room.
Fiscal resources are sufficient to meet the student learning outcomes on all campus
locations. Classrooms, laboratories, and offices are well equipped and have adequate space to
conduct teaching and business for the Nursing Program.

Criteria 5.2: Physical resources (classroom, laboratories, offices etc. ) are sufficient to
ensure the achievement of the nursing education unit outcomes and meets the ueeds of the
faculty, staff, and students.
The Logan campus has three buildings that house faculty members, classrooms, and
offices. About three years ago, the Nursing Program was moved to a new building on the Logan
campus constructed specifically for use by nursing, allied health, and technology students.
The Kanawha Valley distant site was moved to a larger space on the grounds of the West
Virginia Rehabilitation Center at Institute, West Virginia, in the fall of 2008. The new space
houses laboratories and interactive classroom, offices, a resource room, and a student break
area.
Both the Logan campus and the Kanawha Valley site maintain nursing skills labs that are
large, functional, and well equipped. The Logan campus has two large laboratory rooms side by
side and connected by double doors for ease of moving back and forth. The distant site in the
Kanawha Valley has two laboratory rooms adjacent to one another.
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The Logan campus laboratmy has a variety of manikins including Noelle, Sim-Man, and
a pediatric manikin. Kanawha Valley has an adult, a pediatric, and a birthing simulator
mannequins. Students on the main campus and the distant site have access to a wide variety of
models (injection, catheterization, intravenous arms, breath/heart sounds, colostomy, decubiti,
breast, etc.), and computers with a variety of software. The Logan campus laboratoty also has a
polycom with the ability to connect interactively to the distant site.
A laboratory manager on the Logan campus is responsible for maintaining inventory,
maintaining open laboratory hours for student use, practicing safe storage and safety of lab
equipment, and assisting students in obtaining supplies and equipment for practice. Supplies are
plentiful due to generous grant funds over the years, including the year 2010. The laboratory
manager is not a nursing instructor but may operate nursing laboratory equipment such as Simman. The laboratory manager monitors supplies and equipment for the distant site campus and
adds inventory as needed.

Classrooms on the Logan campus in both buildings are large with an adequate number of
chairs, lighting, and ventilation. An interactive classroom is located in both buildings. These
classrooms connect with Southern's campuses and can connect with Marshall University in
Huntington and West Virginia University in Morgantown or Charleston, West Virginia.
Nursing faculty members on the Logan campus and the Kanawha Valley site have access
to TVNCR or DVD combinations, overhead projectors, laptop computers, and multimedia
projectors. Presentation software is available on all faculty computers for their convenience. The
interactive classrooms have VCR/DVD capability and document cameras.
Computer laboratories are available for student use and are utilized each week by the
Role Transition course. A technology grant will purchase new laptop computers and a computer
"farm" for use by the Nursing Program in 201 0-2011. Nursing computer software on a wide
range of subjects can be accessed from any computer on the Logan campus. The Kanawha
Valley site houses student computers with NCLEX-RN software.

The Nursing Program Chair maintains an office on the third floor of the new Allied
Health and Technology Building (building C) on the Logan campus. The nursing faculty and an
administrative secretary have individual offices on the third floor as well. The Kanawha Valley
site coordinator and faculty have individual offices. The Kanawha Valley administrative
secretary has a separate desk at the entrance to the complex. Faculty offices on each campus
location, there is a phone and computers/printers with Internet access. Faculty members have
access to the computerized record system of the college that allows them to register students,
print degree audits, and complete other student-related activities. Each campus has a fax, copier,
and Scantron grading equipment.

Criteria 5.3: Learning resources and technology are selected by the faculty and are
comprehensive, current, and accessible to faculty and students including those engaged in
alternative delivery methods.
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The Logan campus houses library holdings (Harless Librmy) for nursing student use.
The resources include books, periodicals, electronic media, and audiovisuals. The Kanawha
Valley site has a resource room with current texts on a variety of nursing and allied health
subjects. Students may check out books. Both the Harless Library and the Kanawha Valley
distant site resource room have a reference shelf with texts related to dtugs, care plmming,
medical dictionary, laboratoty tests, and other texts deemed appropriate by faculty.
The Harless Library has thousands of volumes on all subjects and over 300 specific to
nursing and allied health. Nursing journals are available at each site that include hard copies of
RN, AJN, Maternal/Child Nursing, Archives ofPsychiatric Nursing, Nursing Made Incredibly
Easy, and Nurse Educator. An online subscription for the Nursing Research Journal is also
available to students.
Books for the Nursing Program are no older than eight yem·s, except for those designated
as historical. The nursing faculty and the department chair periodically review holdings and
purge outdated material with the assistance of the librarian.
The Nursing Department chair and faculty order texts, audiovisuals, and journals for the
library. Additionally, the librarian seeks faculty input in the purchase of joumals and other
holdings for nursing from the library budget. A close working relationship exists between the
library and the Nursing Department. Copies of purchase orders for texts, audiovisuals,joumals
and other media for the last two years are available for review from the nursing secretmy.
Help desk personnel, as well as the librarian, are available to assist students during hours
of operation. The librarian gives new nursing students insttuctions on use of the library during
the Nursing Program orientation each spring.
Students at any location may search the library holdings of books, periodicals, and
audiovisuals through a computer database (Horizons). Infotrac on-line is an example of
electronic media available on the Logan campus. The Nursing Research Journal is available
online at any campus site or from home. Copying services may be utilized by students for a
modest fee at each site.
Software programs on college computers are available to students at each site. The
Nursing Department has purchased NCLEX-RN style computer programs and other computer
programs with site licenses for student use. The programs are available on each college
computer. A list of programs for each site is in the student handbook.

Criteria 5.4: Fiscal, physical, technological, and learning resources are sufficient to meet
the needs of faculty and students and ensure that students meet learning outcomes.
Fiscal resources consist of departmental and grant funds. The funds are sufficient to
meet the needs of the Nursing Program. The budget is not divided by campus but is a
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"departmental/program" budget. Supplies are ordered by the laboratmy manager on the main
campus and distributed as requested to the distant site. All sites report adequate supplies.
Faculty development resource funds may be provided by the college through the
Teaching/Leaming Committee and/or by the departmental budget. College faculty development
funds administered by the Teaching/Leaming Committee are not adequate to provide for travel,
registration, or other expenses for faculty to attend a national conference. However, in addition
to possible availability of departmental funds, the faculty may appeal to the college Dean of
Career and Technical Division and/or the Vice-President of Academic Affairs for supplemental
funds.
Technology is available on the main Logan campus and Kanawha Valley distant site. Of
course, more technology is available on the main campus that provides for the needs of a greater
number of students. The distant site typically has approximately 10%-20% of the total number
of musing students as the main campus.
The main campus has the Sim-man and the Noelle birthing manikins, while the distant
site has a birthing simulator and the usual assortment of manikins including pediatric. Supplies
are abundant for both campus sites. There is one budget for both campus sites and supplies are
distributed as requested and by need.
Both locations; Logan and Kanawha Valley, have computers and printers sufficient in
number for student use. The main campus is fortunate to have a grant to update and increase
campus technology. A laptop computer farm of approximately 75 computers for use by nursing
and perhaps other allied health programs is a designated purchase.
All faculty members have a computer and phone available in individual offices. Each
campus has a copier, paper shredder, and fax available for program. A program secretary is
available to the faculty and students on the main campus and distant site, as well.
Each classroom in the Allied Health and Technology Building where the Nursing
Program is located on the Logan campus will have a 65" LCD television with DVD player, an
instructor control system, video capture ability, and a smart board. hnplementation the
technology grant will occur over five years. Currently, laptops with LCD projectors and a large
flat screen television with DVD player are mobile and available for faculty use or student use
from the nursing laboratory.
Interactive classrooms are being renovated with grant funding .. A full-size interactive
classroom is used for classes. There are three full size interactive classrooms on the Logan
campus and one at the distant site. The nursing laboratory on the main campus has a portable
polycom available to link to the distant site if desired.
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Standard VI: Outcomes
Evaluation of student learning demonstrates that graduates have achieved identified
competencies consistent with the institutional mission and standards and that the
outcomes of the nursing education unit have been achieved.
Criteria 6.1: The systematic plan for evaluation emphasizes the ongoing assessment and
evaluation of student learning and program outcomes of the nursing education unit and
NLNAC standards.
The Nursing Program has a systematic plan for evaluating the program outcomes and
student learning. The evaluation plan is organized according to NLNAC standards and criteria
as well as program components. Assessment of each criterion includes time lines, appropriate
methods and tools, levels of achievements, and collection of data. The plan is periodically
reviewed and revised as needed by the faculty members.

All nursing faculty are members of the Curriculum Development Committee (CDC),
which is chaired by the nursing coordinator. Nursing students elected by their classmates are
encouraged to attend CDC meetings and provide input into the decision-making process. Data
is collected by the person and/or department identified for each criterion. The CDC reviews the
data including trended, aggregated data, in order to make informed decisions related to
maintenance, development, and revision of the Nursing Program.

Faculty members implement the evaluation plan to meet the following program
outcome: "Maximize the quality ofthe Nursing Program and graduates by meeting standards set
by the West Virginia Board of Examiners for Registered Professional Nurses and by ongoing
monitoring and evaluating of program outcomes that includes but is not limited to completion
rates, graduate and employer satisfaction, employment rates and NCLEX-RN passage rates."
The program evaluation plan with data and action is a lengthy document. Therefore, it will be
available to site visitors and not attached to the self-study document.

Criteria 6.2: Aggregated evaluation findings inform program decision making and are
used to maintain or improve student learning outcomes.
Aggregate and trended data is utilized to make informed decisions to maintain and
improve student learning. Data is collected from the West Virginia Board of Examiners for
Registered Professional Nurses, standardized course and end of program exams, program
surveys, and other sources.

The program N CLEX-RN passage rate remained at 90-1 00% for the main campus from
1998 to 2007 with a slight dip in 2005 to 89.29%. In 2008 and 2009, the main campus
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experienced a further decrease to 83%. The distant site campuses consisting of Moorefield and
Kanawha Valley graduated the first classes in 2005 with 100% passage rates. The sites admitted
every other year. Moorefield continued to have a 100% passage rate for 2007 and 2010. In 2009,
the Kanawha Valley site had a 93% NCLEX-RN passage rate. The Moorefield site closed after
the 201 0 graduating class because the community college in Moorefield had achieved
accreditation and was approved by the West Virginia Board of Examiners for Registered
Professional Nurses to offer a nursing program in its service area.
The Kanawha Valley distant site had a 100% NCLEX-RN passage rate for 2007 and
93% for 2009. The Kanawha Valley remains open as a distant site campus and continues to be
successful in delivery of the Nursing Program. The next class will graduate in 2011.
The Kanawha site resulted from a need beyond the college service district but within
approximately one hour distance from the main campus. The Kanawha Valley did not have a
public-funded associate degree Nursing Program. Thus, Southern has filled the need to date.
However, it should be noted that a recently accredited new community college in the Kanawha
Valley now has a successful associate degree Nursing Program. Plans are that the Kanawha
Valley site will close in May 2011 after the current group of students graduate.
Aggregated data from the standardized end-of-program exam has been below average for
the Logan campus since 2008; however, scores have remained above the national mean for all
years. This decrease in the end-of-program exam scores correlates with the decrease in NCLEXRN passage rates.
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Table VII: End of Course Exam
Semester-Year

Exam

Score (Class
Average)

Expected
Score

National
Average

Comments

850 is "required score"

Program Exit
Exam

for the Hesi exit exam
through 2010.
Students may repeat
exam (same or similar)
to achieve required 850

score.
Spring 2006

Hesi Exit

946-Logan

850

856

Spring2007

Hesi Exit

939-Logan

850

835

850

825

950-Moorefield*
972-Kanawha*
Spring 2008

HesiExit

773-Logan

Correlates with decrease
in NCLEX-RN passage
rate.
Thirteen graduates had
repeated a course.
A new policy was
implemented for entering
students that dismissal

from the program would
occur for failure to
progress for two
semesters.
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Semester-Year

Exam

Score (Class
Average)

Expeeled
Score

National
Average

Spring 2009

Hesi Exit

831-Logan

850

828

Comments

Hesi summary score,
critical thinking and

868-Kanawha

nursing intervention
increased significantly
from 2008. However,
NCLEX-RN passage
rate did not increase
for the Logan campus.
The Kanawha Valley
distant site performed
well on NCLEX at
93% passage rate.
Faculty reviewed
curriculum according
to NCLEX test plan.
Made adjustments to
course content for
prioritization and
delegation, and
incorporated more

focus on nursing
research/evidenced
based nursing.

Faculty reviewed
course exams and
changed as they
deemed appropriate.
Spring 2010

Hesi Exit

885-Logan

850

868-Moorefield
958-Boone
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823

The faculty increased

focus on prioritization
in NU210. Increased
focus on evidenced
based nursing in
curriculum including
review of research.

Semester-Year

Exam

Score (Class
Average)

Expeeled
Score

National
Average

Hesi Maternity

985-Logan
(average of two
groups)

850

901

Comments

NU104 Nursing
of the
Childbearing
Family Exam
Spring 2006

982-Moorefield
979-Kanawha
Spring 2007

Hesi
Maternity

Spring 2008

NLN
Maternity

1005-Logan
(average of two
groups)
70/100-Logan
(average of two
groups)

38%
NormLogan

71/100-Kanawha

42%
NormKanawha
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Changed to NLN
exam due to overuse
of Hesi Maternity
exam with increasing
unexplained scores,
and only one exam
available.

Semester-Year

Exam

Score (Class
Average)

Spring 2009

NLN
Maternity

74/1 00-Logan
(average of two
groups)

Expected
Score

National
Average

Comments

50%
National
NormLogan

Boone distant site was
below the other two
sites at 70 out of 100.
Logan and Moorefield
were identical at
74/100.

741100Moorefield
701100-Boone

54%
National
NormMoorefield

Boone consists of
LPN-RN students who
should have
performed as well as
or better than the other
groups of both LPNRN and generic
students.

Faculty believe that
the LPN-RN students
on the Boone campus
did not consider their
performance important
on the exam since the
scores are not a part of
the grading for the
course.

2010: Faculty are
considering using end
of comse exams as a
weight to increase a
grade of"C' or better
to a "B" and a grade
of "B" to an "A" for
an acceptable
performance on end of
cow·se exams.
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Semester-Year

Exam

Score (Class
Average)

Expeeled
Score

National
Average

Comments

Spring 2010

ATI Maternity

72.4 %-Logan

71.7%

71.8%
National
Norm

Changed to ATI
testing to provide
students with a
comprehensive end of

70.84%-Kanawha

course exam and
review throughout the
program.

NU107
Psychosocial

Transitions
Exam
Spring 2006

Hesi Mental
Health

969-Logan
(average of two
groups)

850

872

850

878

942-Moorefield
984-Kanawha
Spring 2007

Hesi Mental
Health

894-Logan
(average of two
groups)

Spring 2008

NLNMental
Health

73/l 00-Logan
(average of two
groups)

44%
National
NormLogan

72/l 00-Kanawha
39%
NannKanawha
Spring 2009

Hesi Mental
Health

74/100-Logan
72/lOOMoorefield
75/lOO-Boone
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48%
National
NormLogan

44% to 39% Norm is
not a significant
difference between
Logan and Kanawha
Valley groups when
comparing the raw
scores for each group
with one point
difference.

Semester-Year

Exam

Score (Class
Average)

Expeeled
Score

National
Average

Comments

Spring 2010

AT! Mental
Health

66.3%-Logan

70%

71%
National
Norm

Changed to ATI
testing to provide
students with a

72.7%-Kanawha

comprehensive review
throughout the
program.

20 I 0-Psychological

medications is area of
concern. Faculty are
reviewing options for
course change to
address deficiency.

2010: Faculty are
considering using end

of course exams as a
weight to increase a

grade of "C" or better
to a "B" and a grade
of "B') to an "A" for
an acceptable
performance on end of

course exams.
NU206 Nursing Care I is
the first medical/surgical
and pediatrics course
that is followed by
NU212 Nursing Care II
for more complex
medical/surgical and
pediatric content. Thus,
Hesi Medical/Surgical
exam is given at the

NU206 Nursing
Care I and NU212
Nursing Care II
Exam

conclusion ofNU212.

Spring 2006

Hesi MedicalSurgical

971-Logan

850

863

Spring 2007

Hesi MedicalSurgical

949-Logan

850

836

850

843

977-Moorefield
952-Kanawha

Spring 2008

Hesi MedicalSurgical

879-Logan
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Semester-Year

Exam

Score (Class
Average)

Expected
Score

National
Average

Spring 2009

Hesi MedicalSurgical

842-Logan

850

838

Comments

2009-Faculty

reviewed courses as

952-Kanawha

they relate to NCLEX
test plan.
Faculty revised
mapping of content
objectives to Include
objectives for
evidenced based
nursing and review of

nursing research.
2010-Faculty
reviewed and revised
clinical evaluation
objectives.
("Standards of

Practice" and
Educational
Competencies for
Graduates of
Associate Degree
Nursing Programs.)
Spring 2010

Hesi MedicalSurgical

873-Logan

850

813

855-Moorefie1d
1004-Boone

NUlOO Essentials
of Nursing Exam

Fall2006

Hesi
Fundamental

859-Logan

850

821

Fall2007

Hesi
Fundamental

840-Logan

850

777

Hesi

775-Logan

850

784

850

777

Fall2008

Fundamental

Fall2009

Hesi
Fundamental

870-Kanawha

747-Moorefie1d
838-Logan
868-Kanawha

201 0-Reviewed and
revised clinical
evaluation objectives.
("Standards of Practice"

and Educational
Competencies for
Graduates ofAssociate
Degree Nursing
Programs.)

*Moorefield and Kanawha Valley distant site admitted classes every other year and graduate every other year.

106

Moorefield did not admit a class in the fall of2007 due to sudden loss of site coordinator.

Table VIII: NCLEX-RN Passage Rate
Year

Site

2005

57-Logan

Number of
Students
51

Percentage
Passing

Number of
Failures

89.29

6

?-Moorefield

7

100

0

20-Kanawha

20

100

0

2006

51-Logan

51

100

0

2007

48- Logan

44

91.6

4

2008

21-Kanawha

21

100

0

IIMoorefield

II

100

0

54-Logan

44

83.3

9
(I student did
not take exam
and is not
included in 9
above)

2009

54-Logan
14-Kanawha

45
13

83.3
92.8

State Rate

87.4
87.2

86

88.1
85.5

87.2

87.33
85.16

88.91

9
I

National
Rate

86.04

Criteria 6.3: Evaluation findings are shared with communities of interest.
Communities of interest include area agencies, health care facilities, students, and
community residents that have an interest in nursing. The faculty has regular curriculum
development committee meetings that student representatives from both Nursing Program
location sites are invited to attend. Program outcome data review and related program changes
are an ongoing process for the committee.
Each year, the Career and Technical Division that includes the Nursing Department,
holds an advisory meeting with the communities of interest. Program outcome data is discussed,
such as NCLEX-RN passage rates, job placement rates, program satisfaction, curriculum and
admission criteria review or anticipated changes, student evaluation of clinical facilities, clinical
facility perception of student preparedness for practice, suggestions for change and new
practices or concerns by clinical facilities or other members of the advisory.
Evaluation data is also shared with the Dean of Career and Technical Division and the
Academic Vice President. Additionally, a program review occurs every five years and the report
and program assessment of outcome data are shared with the college Board of Governors, the
college executive vice-president and the college president.
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Important changes or program announcements that affect students as a whole are
communicated in a variety of ways. Students in the Nursing Program may be given handouts in
class, bulletin board postings, and/or Southern web-site postings. For example, when the West
Virginia Board of Examiners for Registered Nurses began to employ background checks for
licensure application, discussions were held and handouts were given to graduating students.
The Nursing Program anticipates a change in admission criteria for students entering the
Nursing Program in the fall of2012. Admission criteria changes will be posted on campus
bulletin boards and will be attached to the online application for the program. Of course, the
college catalog will also reflect any changes and is posted online for convenience. The college
website may also be used for announcements as needed.
Students admitted to the program are given a copy of the program curriculum. The
curriculum is also available in the college catalog. A copy ofthe curriculum sequencing is in
Appendix IX.

6.4: Graduates demonstrate achievement of competencies appropriate to role preparation.
The Nursing Program curriculum is designed to prepare students to function effectively
within the three roles of the nurse (Educational Competencies of Graduates of Associate Degree
Nursing Programs). The three roles, provider of care, manager of care, and member within the
disciple, are developed and progress in complexity throughout the program.
The student must successfully pass course exams related to the content of the safe and
effective care of populations across the life span with chronic health problems as well as
demonstrate effective role behaviors in the clinical setting. The clinical grading is based on the
three roles of the nurse.
A student does not progress in the program or graduate that has not successfully passed
theory content of courses and clinical evaluation by the faculty. Further, students must pass an
end of program standardized exam that evaluates a potential graduate's knowledge base of care
of persons across the life span in a variety of situations.
Competency in nursing theory/knowledge through passage of course exams, satisfactory
clinical performance, end of program standardized exam performance, graduate satisfaction,
employer satisfaction, and NCLEX-RN exam passage rate are components of the program
evaluation plan that indicate graduate success and program success in preparing graduates to
practice within the three roles of the nurse. See the table below for data:
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Table IX: Program Evaluation of Graduate Competencies

Graduate
Outcome

Expected
Level of
Achievement

Frequency of
Assessment

Assessment Methods

Results of Data and
Analysis

Action/Comment

Who listie

Graduate

80% average

Each nursing course

Needs (internal
and external)

Outcome:

on course
exams and
assignments

Exams in each course in care of clients
related to course content and across the
lifespan as appropriate.

Students who passed
course achieved 80%
average on course
exams and satisfactory
clinical evaluation.

Clinical evaluation tool
used appropriately in

Component

Promote,
maintain, and

restore health of

80% average on course exams and
assignments

individuals or

Acute and
chronic health
problems

groups across the
lifespan in a
variety of
settings.

Satisfactory
clinical
evaluation per
course with
clinical
component.
(Perfor-mance,
assessment,
concept

Daily and sunuuary

Daily clinical evaluation using knowledge

clinical evaluation:

and critical analysis/nursing process.

Satisfactory clinical
evaluation

each course.

2009: Faculty reviewed
course exams for
currency.

Faculty evaluated
course exam summary
results for each site to
validate results.
Clinical evaluation tool
consistent with
professional «Standards
of Practice" required by
the West Virginia
Board of Examiners for

Summary clinical evaluation per course
with clinical component.

mapping)

RN's.
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Component

Graduate
Outcome

Expected
Level of
Achievement

Frequency of
Assessment

Assessment Methods

Critical
Analysis!Nursing Process

Effectively utilize

80% average on

Per course exam.

Exams in each course in care of clients

Students must pass

Continue to validate

the nursing process
and principles of

course exams
and assignments

related to course content and across the
lifespan as appropriate.

course with 80%

exams per occurrence
and utilize clinical

Daily and summary
clinical evaluation:

growth and
development in the

Results of Data and
Analysis

average on course

exams and satisfactory
clinical evaluation.

Action/Comment

performance evaluation
tooL

care of person(s) to
meet healthcare

needs throughout
the lifespan.

Satisfactory
clinical
evaluation.

Per clinical day and

per course
exams/assignments

Daily clinical evaluation using knowledge

and critical analysis/nursing process.
Summary clinical evaluation per course
with clinical component

Satisfactory

Use evidencedbased information
to support decision
making in nursing
practice.

concept map
utilized as
portion of
clinical grade.

Per clinical day and
per concept map.

Students will assesses, analyze, intervene
and evaluate care appropriately.

Students who passed
course achieved 80%

average on course
exams/assignments and
a satisfactory clinical
evaluation for
performance and
concept mapping.

Students provide rationale and source for
clinical decision-making via concept maps
and verbally_

Graduate
Survey:

Graduate Survey:

Average 3.0 on
Likert scale of
1-4_

Knowledge of nursing process, skills,
pharmacology, drug administration, and
patient education averages 3.0 on Iikert
scale of 1-4.

Graduate survey from
all sites exceeds 3.0 for
nursing process, skills,
pharmacology, drug

administration, and
patient education from
2006 to 2009.
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2010: Graduate and

employer survey
revised to include
specific graduate
outcome statements.

Component

Role
Performance

Expected Level of
Achievement

Frequency of
Assessment

Assessment Methods

Function within

Satisfactory daily and

Daily and end of

Clinical evaluation for

Students who pass courses must pass

Clinical evaluation tool

the roles of the

summary clinical

course clinical
evaluation.

the roles of the nurse
with expected behaviors
defined for each role.

the performance and concept
mapping portions of clinical

has expected behaviors
for each role of the nurse

Graduate
Outcome

ADN.

performance.

Results of Data and Analysis

evaluation.

Action/Comment

and is consistent with the
"Standards of Practice"

Demonstrate

advocacy and
collegiality as
essential
behaviors of the
role ofthe nurse.

Per satisfactory

and Educational

clinical performance
for member within the
discipline role.

Students who passed a course
achieved a satisfactory clinical
evaluation that includes all three
roles of the nurse with a movement
toward independence.

Programs published by

See Table VII for "End of Course

Students are provided
with a copy of the
"Standards of Practice"
upon entry to the program
with review in the first
nursing course.

Practice within

the ethical and
legal frameworks
and standards of

Exam Summary."

professional
nursing practice.

Competencies of

Associate Degree Nursing
theNLN.

All students who graduated each year
Required to pass exit

exam to pass NU21 0
Role Transition
course.

During the last
weeks of the

Faculty give exit exam

NU210Role

near the end ofNU210.

Transition course.

Students may repeat the
same or similar exam to
achieve a passing grade.
Remediation is
encouraged and
resources are available
online and at the college
for students to utilize.

Ill

achieved at least a minimum score on
the exit exam. Some required
multiple attempts on a similar or
same exam.

In the capstone nursing
course, a representative of

the WV Board of
Examiners for RN' s visits
the campus to discuss the
Legislative Code for
Nurses with potential
graduates.

Component

Graduate
Outcome

Role
Perfonnance

Function within
the roles of the

ADN.
(continued)
Demonstrate
advocacy and
collegiality as
essential
behaviors of the
role of the nurse.

Expected Level of
Achievement

Frequency of
Assessment

Assessment Methods

Results of Data and Analysis

Action/Comment

Graduate survey:

Annually at
approximately 6-9
months after
graduation.

Graduate Survey
summary.

Graduate surveys average results

2008: Second-year
faculty members
reviewed student
perception of
pharmacology
preparation and
developed a "meds
workshop" to pilot on
the Logan campus.

At least 3.0 average
on Likert 1-4 scale
for nursing process,
skills, pharmacology,
drug administration,
and patient education
communication,
recognizing
limitations/seeking
assistance, and
leadership.

as follows:
2006: Logan 3.5 graduate survey.
Pharmacology was rated the lowest at
3.0.
2007: Logan 3.45 graduate survey.
Pharmacology 3.0
Kanawha Valley 3.31 graduate
survey. Pharmacology 2.66
Moorefield site 3.63 graduate survey.
Pharmacology 2.5

Practice within
the ethical and
legal frameworks
and standards of
professional
nursing practice.

2008: Logan 3.37 graduate survey.
Pharmacology was 2.58 (Logan)
2009: Logan 3.48. Pharmacology was
2.25

Employer Survey: At
least 3.0 average as
above.

Surveys sent out
after graduate
surveys received.

Employer Survey
summary.

Kanawha Valley: 3.38
Pharmacology: 2.25
Employer survey results:
2006: Logan 3.38
Pharmacology: 3.4
2007: Logan 3.36
Pharmacology: 3.16
Kanawha (no responses)
Moorefield: 3.81
Pharmacology: 3.5
2008: Logan >3.0
Pharmacology >3.0
2009: Logan 3.2
Pharmacology 3.2
Kanawha: no response.
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2009: Faculty
implemented a meds
workshop for second
year students. A
qualitative evaluation by
students revealed it was
a success and students
felt more prepared for
drug administration.
2010: Meds workshop to
be offered on all campus
sites.

2009: Graduate and
Supervisor Survey for
2010 revised to collect
data of graduates related
to specific graduate
objective attainment self
assessment..

Role

Perfonnance

Function within
the roles of the

ADN.

(continued)

Each campus will
meet national pass rate
forNCLEX-RN
passage rate.

Annually

NCLEX-RN passage
rates monitored for each
campus and site and

2006: Logan 100%

compared to national

2007:

pass rate when available.
Demonstrate
advocacy and
collegiality as
essential
behaviors of the

Logan

91.6%

Kanawha 100%
Moorefield 100%

National Mean: 85.5%
2008: Logan 83%

role of the nurse.

National Mean 87%
Practice within
the ethical and
legal frameworks
and standards of

2008: (Logan) 40% of returning
students failed the NCLEX as opposed
to I 0% of those students fmishing the
program within 2 years.

professional
nursing practice.

2009: Logan 83%
Kanawha 93%
National Mean 87.76%

9108 Pathophysiology
book required in NU212
Nursing Care II.
Faculty began review of
NCLEX-RN test plan
with the curriculum.

2/09Faculty decides to

focus more on patient
teaching for student care
plans and discharge
planning.
Faculty identifies
NANDA diagnosis of
risk versus actual as it

relates to prioritization
as a concern for care
planning and NCLEX.
2009: Faculty continued
review ofNCLEX Test
Plan and curriculum.
Admission criteria is
being changed to include
a competency in science
as an ACT score in
science of 21 or
completion of chemistry
203 with a "C" or better.
This will be
accomplished by 2012 to
give students notice and
adequate time to become
prepared for new
criteria.
Math will be added to
the curriculum in the fall
of2011.
Computer programs to
assist students with test
taking skills and
NCLEX-RN preparation
are available.
ATI testing implemented
in the spring of20 10 for
first year students and
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Graduate
Outcome

Expected level of
achievement

Account-

Demonstrate a

ability

commitment to
personal!profes
sional growth
and
development
through
lifelong
learning.

Satisfactory
performance for
clinical evaluation.

Component

Frequency of

Assessment Methods

Results of data and analysis

Action/Comment

Continue to effectively
utilize the clinical
evaluation tool.

assessment
Daily and
summary end of

Faculty utilize the

Students who pass each course

course clinical

course
evaluation.

evaluation tool that
includes the roles of
the nurse and
professional behaviors
and accountability.

with a clinical component
achieve a satisfactory clinical

evaluation.

Some behaviors are

critical for clinical
evaluation and must

Graduate
Survey:
50% of graduates
will enroll or plan to
enroll in an RN to
BSNorMSN
program within 6-9
months post
graduation.

6-9 months post
graduation per
graduate survey.

be met each day per
course. Failure to
meet the critical
behaviors that focus

on "professionalism"
will result in an
unsatisfactory clinical
evaluation for the day
and can lead to failure
of the course.

Enrolled or Plan to Enroll in BSN
data:
2007: Logan 50% Kanawha 80%
Moorefield 50%
2008: Logan 64%
2009: Logan 17%

2009: Southern and MU
BSN program developed
an articulation agreement
and MU will offer BSN
courses.

KanawhaO%
An articulation agreement
with WVU has existed for
years.

Faculty will review
data per graduate
survey and informal
data collection
methods.
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Criteria 6.5: The program demonstrates evidence of achievement in meeting the following
program outcomes:
Performance on licensure exam
Program completion
Program satisfaction
Job placement
6.5.1: The licensure exam passage rates will be at or above the national mean.
6.5.2: Expected levels of achievement for program completion are determined by
the faculty and reflect program demographics, academic progression, and
program history.
6.5.3: Program satisfaction measures (quantitative and qualitative) address
graduates and their employers.
6.5.4: Job placement rates are addressed through quantified measures that reflect
program demographics and history.
The Nursing Program exists on two campus sites, Logan (the main campus) and
Kanawha Valley, a distant site approximately sixty miles from the main campus. In May 2010,
the program closed a distant site in Moorefield, West Virginia, that was approximately 260
miles from the main campus. The Moorefield site closed because Southern West Virginia
Community and Technical College (Southern) and the Nursing Program answered a
community's request for a nursing program in their area. A non-traditional community college
existed in the area but was not yet accredited. It also had no faculty. All courses were distant site
offerings from other colleges.
Southern offered the Nursing Program at Moorefield via interactive classroom
technology and with an on-site coordinator in the fall of 2003. The program admitted students
every other year. Two groups of students graduated in 2005 and 2007. Both groups had 100%
passage on the NCLEX-RN. All graduates that responded to the graduate survey were
employed. The site coordinator left the program in December of 2006. A new group of students
were to be admitted in the fall of 2007, but was postponed due to inability at that time to replace
the site coordinator.
A site coordinator for Moorefield was hired in 2008 and a new group of students
admitted. Also, an additional faculty member was hired for the site. The 2008 cohort of students
graduated in May 2010. It is expected that those graduates will be as successful on the NCLEXRN exam as their previous cohorts. Also, the community college in Moorefield, Eastern West
Virginia Community and Technical College (Eastern) is now accredited and plans to offer its
own Nursing Program in the fall of2010. Eastern hired the two Southern faculty members to
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begin the program. However, it should be noted that Southern is not affiliated with the new
Nursing Program offered by Eastern.

The other distant site offering that closed in May 2010 after graduating its first cohort of
LPN-RN students was located on the Boone campus of Southern. The Boone campus of
Southern remains open, but the LPN-RN curriculum will not be offered on the campus. The
Boone campus is approximately thirty miles from the main Logan campus.
The applicants for the LPN-RN offering were few in number. In previous years, students
from Boone County simply came to the Logan campus for their education. Since applicants for
the LPN-RN curriculum were again few in number for fall2010 and NLNAC indicated a full
laboratory was needed for the campus, the Nursing Program faculty and Southern decided to end
the LPN-RN curriculum offering at the Boone campus after the 20 l 0 graduates completed the
program. It should be noted that the West Virginia Board of Examiners approved the site
without a full laboratory. The main campus is close with a full laboratory, and laboratory hours
were posted for Boone students with encouragement to use the laboratory any time they wished.

The faculty member on the Boone campus was transferred to the Logan campus for the
fall of2010. Since both the Southern program department chair and another faculty were retiring
after May 20 l 0, the transfer of the faculty member was welcomed by all faculty. In addition, a
new faculty member has been hired and will begin in the fall of2010. The department chair is
now the department chair for Allied Health and Nursing. The Nursing Program will add a
nursing coordinator at the main campus that will assist the department chair.

Licensure pass rates for the distant site in Kanawha Valley (Institute, West Virginia) had
a 100% pass rate on the NCLEX-RN for 2005 and 2007. In 2009, the pass rate was 93%. The
Kanawha Valley site was begun in January 2004 because again there was a community need for
a public offering of an associate degree Nursing Program. Kanawha Valley is just minutes from
the state's capitol. It is difficult to believe that in 2004, no public institution offered associate
degree nursing in the area. Southern has successfully offered the program for six years.

A few years ago, West Virginia State College began a community college in the area and
soon afterwards offered its first associate degree Nursing Program. The community college is
now a free-standing community college with an accredited Nursing Program. Since Kanawha
Valley is not a part of Southern's designated service district and the new community college is
successful, Southern will leave the Kanawha Valley after the current cohort of students
graduates in May 20 ll.
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Southern's Nursing Program is known throughout the state for being an excellent
program and for answering community needs for a Nursing Program. The nursing faculty are
experts at distant education. It is a little sad to see the distant site programs end, but satisfying
that all have been a success.

The graph below compares the NCLEX-RN passage rate from 2005 to 2009 for all sites.

NCLEX-RN Percentage Passage Rate Comparison Chart

Moorefield and Kanawha Valley
graduated students every other year.

2009

Moorefield did not admit students in
2007 due to loss of site coordinator
and did not have another graduating
class until2010.

2008
2007
2006
2005
0

D

lllJ

20%

40%

60%

Kanawha Valley

IIIII

80%

100%

Moorefield Site

Logan Campus
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The following table provides numerical data for NCLEX-RN passage rates for all sites and
comparison to the national passage rates from 2005-2009. Data for NCLEX-RN passage rates
for 201 0 is not yet available.

Table X: NCLEX-RN Data
2005: Logan 89.3%

NCLEX-RN Exam Data

Kanawha 100%
Moorefield I 00%

National Mean: 87.5%

2006: Logan I 00%

2007: Logan

9!.6%

Kanawha 100%

Moorefield I 00%

National Mean: 85.5%

2008: Logan 83%

National Mean 87%
2008: (Logan) 40% of returning students failed the
NCLEX as opposed to I0% of those students finishing the
program within 2 years.

2009: Logan 83%
Kanawha Valley 93%
National Mean 87.76%

The Logan campus NCLEX-RN pass rates have been above the national norm except the
last two years when the rate was 83%. The faculty are addressing the concern and will continue
to monitor the pass rate. A science knowledge base requirement is being added to the admission
criteria and math will become a part of the curriculum.
Further, with the retirement of the Department Chair and another seasoned faculty
member, and the hiring of new faculty with a new department chair and coordinator, the
program will admit approximately twenty less students for the fall of 2010. It is expected that
this will ease the transition of new faculty and the remaining faculty.
Southern has been fortunate to have very little attrition of faculty leaving the institution
and program. Also, many faculty maintain a strong practice focus and are certified nurse
practitioners in local facilities part-time. All faculty are dedicated to the education of students at
the institution and are active participants in the governance of the institution.

118

Completion Rates

Program completion rates are evaluated for each campus and site and are reported in the
annual report to the West Virginia Board of Examiners for Registered Professional Nurses.
Completion rates are based on the percentage of graduates who graduate within 150% of the
time (three years) from the original admission date.
The distant sites of Moorefield and Kanawha Valley have enjoyed 100% completion
rates since the inception of the program at those sites and have graduated a class every other
year. Each campus has graduated three classes. The Boone campus graduated the first class of
LPN-RN curriculum students in 2010. All of those students completed the program within two
years.
The Logan campus graduates a class every year and is the campus that traditionally has
the majority of students and a history of students exiting and returning to the program whether
originally admitted to the Logan campus or another campus. Completion rates for the Logan
campus exceed 90% each year and that rate is the benchmark for the evaluation plan.
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Table XI : Completion Rates

Component

Completion

rate
(Data separate
for each
campus)

Expected level of

Frequency of

Assessment

achievement

assessment

Methods

90% of graduates
will complete the
program within 3
years from the date
of admission.

Annually

Faculty will

compare the
admission date
and graduation
date of all
graduates at each
site.

Results of data and analysis

Action

2007: 97.72%

2008: Continue to monitor

I 00% of graduates from Kanawha Valley
and Moorefield completed the program
within three years.

2008: 92.5 %of graduates (Logan)
completed the program within 3 years.

Completion data is
summarized for
each site and
compared.

2009: 98% (Logan) completed within 3
years.

2009: 100% (Kanawha Valley) completed

within 3 years

2009: overall 98.2% of graduates (Logan)
completed within 3 years.

100% ofKanawha Valley graduates

completed within 3 years.

120

Program Satisfaction
Graduates and employers from each campus and site consistently indicate that they are
satisfied with the Nursing Program. Evaluation occurs both formally and informally. Formal
evaluation is a result of graduate and employer surveys and annual advisory meetings. Informal
evaluation occurs when graduates return to the campus or call a faculty member and discuss
their experience in the program and whether it met their expectations and prepared them for a
career in nursing.
Consistently, graduates and employers indicate that Southern is an excellent Nursing
Program that prepares the graduate to practice nursing effectively and safely. An average overall
score of at least a three (3) on a Likert scale on the graduate survey is the benchmark for the
outcome of satisfaction with the program.

Graduate Program Satisfaction

4,------------------------------3.5

3
2.5
2
1.5
1

0.5
0

2006

II
D
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Logan

2008

Ill

2009

Moorefield

Kanawha

121

Table XII: Quantitative Data for Program Satisfaction
Component

Program
Satisfaction
(Data separate
for each
campus)

Expected Level
of Achievement
100% of graduates
from each site will
pass the theory and
clinical portion of
each course.

Assessment

Assessment Methods

Resnlts of Data and Analysis

Action

Faculty review tracking
form to assure student
has passed all required

100% of graduates achieved at least 80% on
course exams/assignments and a passing grade for
clinical performance in each required nursing

Continue to monitor.

courses prior to

course.

Frequency
At the end of
each course
and prior to
graduation

graduation. Registrar

reviews official record
and certifies eligibility

for graduation.
Graduates from
each site will report
an average overall
satisfaction rate of
3.0 on a 1-4 scale
on the graduate
sunrey.

2006: Logan 3.5 rating on graduate survey.
Annually or
every other
year for
distant
campus sites

Graduates survey sent
out about 6-12 months
post graduation and
reviewed by faculty per
site.
Faculty will review the
graduate survey for each
site and compare.

Supenrisors will
report an average of
overall satisfaction
rate of3.0 on a 1-4
scale on supenrisor
survey.

2007: Logan 3.45 rating on graduate sunrey.

Kanawha Valley 3.31 on graduate survey.
2008: Logan 3.37 rating on graduate sunrey.

2009: Logan 3.48
Kanawha Valley 3.38

Supervisor Survey:
Annually or
every other
year for
distant sites

Nursing Department
chair sends out a
supenrisor sunrey to
supenrisors of employed
graduates who agree to
be evaluated. (After the
graduate sunrey is
received)

2006: Logan 3.38
2007: Logan 3.36
Kanawha (no responses)

Moorefield 3.81
2008: Logan >3.0 (all questions were not on
Iikert scale).

Pharmacology: >3.0
Clinical agencies
will report
satisfaction with
graduates.

2009: Logan 3.2
Annually

Student preparation or
needs for improvement
are discussed in the
advisory meeting each
year.
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Kanawha: No response
Attendants at advisory meetings each year for
Logan campus and every other year for
Moorefield and Kanawha Valley have reported
satisfaction with graduates.

Meds laboratory added to
clinical experiences for
second year students in 2009
as a response to lower
pharmacology survey
results.

Table XIII: Qualitative Data for Program Satisfaction
2006

Graduates (Logan):

Logan: Great program. I would recommend it to anyone wanting a career in nursing.
Nursing Program was great, but that mess down in Financial Aid needs to be fixed.
Wonderful program with excellent instructors.

Employers:

Randy is doing a great job as a new grad RN, His RRT background compliments his nursing abilities.
Lara has worked as a nurse extern in the behavioral health service prior to her leaving as a graduate nurse.
This was helpful as she had the concept of psychiatric nursing.

2007

Graduates (Logan, Moorefield, Kanawha Valley):

After taking the classes, the NCLEX was a breeze.
I was very pleased to learn that the education I received at Southern gave me a great advantage over other
potential employees. The graduates from Souther were more knowledgeable than graduates from other
schools about general education during our Board Review at Thomas. The instructor of the review was
very impressed with the Southern grads!
When nursing students complain that the program is too hard, tell them just wait until they are a new nurse
with other new grads from other programs and these new grads are still trying to pass Boards and don't feel
prepared at all. Tell them to take pride in their program.
Employers:

Kelly is bright and inquisitive-she is always safe-never seems rushed- I only wish she were a little more
assertive.
Margaret functions as staff nurse/charge nurse. She does an outstanding job. Outstanding nurse.
Bo is an excellent nurse and employee. Critical thinking is very strong. He is very knowledgeable in
nursing best practices.

2008

Graduates (Logan):

I am very proud to be a Southern nursing graduate. I'll never forget the things I experienced at Souther,
Now that I'm out in the field I can tell that I have great assessing skills as compared to non-Southern grads.
More practice with IV's and meds. Clinicals should have longer hours.

Employers:
Alisha has matured into very good nurse and I feel she will be an excellent nurse when she has the
opportunity to experience all areas of nursing and gains confidence in her skills.
Lisa is very organized and provides excellent nursing care. Her time management and nursing skills are
also top notch.
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2009

Graduates (Logan and Kanawha Valley):
Enjoyed it very well.

Southern nursing school is top of the line.
Overall, my experience at Southern was wonderful.
The instructors are knowledgeable and approachable. Once I began working I immediately felt like I knew
nothing, now six months later I learn every single day and appreciate so much the great foundation on
which to build I received by attending Southern, Thanks again to Heather Drake and all the instructors and
clinical instructors for everything they did to help me reach my goaL

Employers: (Logan):

Amber takes pride in her work and has started taking charge when need be. I think her most beneficial
experience was when she extemed.
One area of concern with Kellie and other new graduates that I'm seeing is for whatever reason they are
not taking the initiative to learn.
Excellent nursing skills, willingness to learn and works well with co-workers.
Advanced clinical and critical thinking skills for her level. She is an asset to our team.

Although overall satisfied with the program, graduates did evaluate pharmacology
preparation below 3.0 on the Likert scale. As a result, faculty developed and introduced a
successful "meds laboratory" for second year students. Students provided a qualitative evaluation
of the experience with comments as follows:
Meds is awesome. It provides more one on one time for treatment.
Excellent lab, learned a lot. More hands on with pumps, meds, etc. would be nice.
Loved it! Need more med lab! Good learning experience!
Med lab really helped a lot with mixing IV meds, starting IV's and IV pumps this
semester.
Med lab was very informative and helpfuL Instructor gives great reference materials and
thoroughly explains concepts of meds. Enjoyed very much. Learned a lot!
Employers express satisfaction with the Nursing Program through surveys and in every
annual advisory meeting as well as when informal chance meetings occur. Southern graduates are
often evaluated as the best-prepared of any graduate that an employer may employ.
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Job Placement
Graduates of the Nursing Program on each campus and site have enjoyed the ability to
readily gain employment after graduation. Of those graduates who wish to be employed, 100%
employment is accomplished. However, some graduates for their own personal reasons do not
seek employment immediately and/or take the licensure exam. Although this is a rare occurrence,
it does happen. Reasons for not seeking employment have ranged from family responsibilities
that have arisen, previous occupations that have resurged (teachers, miners, etc.), and other
personal concerns.
For the above reasons, employment has been high but in some years below 100%. Data
are collected both formally and informally. Formal data come from the graduate survey. Informal
data may later change data in surveys if faculty members have received information from other
graduates or the same graduate that responded to the survey. For example, students that do not
respond to the graduate survey may call faculty members to report job placement. Data reported
in Table X has been collected from the graduate survey at approximately six to nine months after
graduation.

Table XIV: Job Placement Rates

2006

Logan: 100%

2007

Logan: 90%
Moorefield: I 00%
Kanawha: I 00%

2008

Logan: 89.5%

It is known that the two unemployed graduates chose
not to be employed this year.
2009

Logan: 100%
Kanawha Valley: I 00%
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6.6: The systematic plan of evaluation encompasses students enrolled in distant site
education and includes evidence that student learning and program outcomes are
comparable for all students.

The systematic plan of evaluation includes all students emolled in the Nursing Program at
all sites or campus locations. Presently, there is one campus, Logan, and one site, Kanawha
Valley. Students are evaluated for course progression that includes didactic and clinical
experiences, end-of-course standardized testing, NCLEX-RN passage rate, job placement rate,
graduate satisfaction, graduation rate, and completion rate.
Each student is evaluated individually but using the same exams, expectations, and other
evaluation tools. Each campus and site data is analyzed separately but often compared for trends
and inconsistencies. Since students are given the same instruction via the interactive classroom
technology utilizing virtually the same faculty and are given the same exams, it is expected
learning and standardized testing outcomes for each campus and site would be very similar.
Program success is not only viewed as NCLEX-RN passage rates and program
satisfaction, but also the retention versus attrition of students admitted to the program.
Graduation rates are reviewed as those number of graduates each year compared to the number of
students admitted two years previously. It also gives the program an overall picture of retention
and attrition regardless of when a student is admitted. Students are given four years to complete
the program.
Logan campus is the main campus and admits three to four times as many students as the
distant sites. Although all students admitted to the Nursing Program meet admission criteria,
selection is competitive and based on a point system. Inherent in the selection system is
admission of the best prepared students to succeed in the program. However, due to the number
of students that the Logan campus admits, more students are usually more at risk than perhaps at
the distant sites for not completing the program or deciding that nursing is not a profession for
them.
The Boone site admitted only LPN-RN students who are advancing their careers rather
than starting a career. Thus, the one and only class admitted to the Boone site had only one
student who did not graduate. The student is eligible to return to the program and is expected to
do so in2010.
The majority of the students that exit the program or do not progress in the program do so
in the first year ofthe program and particularly during the first semester. The first semester is
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when students decide whether nursing is a profession they wish to pursue or whether they are
financially or emotionally able to continue. Further, it is the semester that students will realize
whether their commitment to the academic requirements will sustain them throughout the
program.
However, the faculty has addressed attrition through provision of software for student
use, change in admission requirements, referral of students for scholarships and other funds, and
individual academic counseling. Attrition is found to be an issue that does not seem to have one
solution. Faculty will continue to monitor graduation and attrition rates.
~---------------,
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Graduation Rates for each campus and
site:

Table XV: Retention/ Attrition
Component

Expected level

of achievement

Frequency
of

Assessment

Results of data and analysis

Action

In NUIOO in the fall of2009, less than 75% of
the students passed the course on the Logan
campus. Many of the students withdrew and
others failed the course. At the Kanawha Valley
site, 48% of the students admitted to the
program in 2009 continued to the spring
semester. Again, less than 25% of the students
actually failed the first nursing course.

Logan campus admits many
more students than other
sites and thus more students
than are qualified but
minimally qualified for the
program. Also, NUl 00 is a

Methods

assessment
Retention/Attrition
(Data separate for
each campus)

75%ofthe
students in each
course and site

Per course

Number of students at
the first of each

will progress each

semester compared to
those that progress to

semester.

the next semester.

On the Moorefield campus, students admitted in
the fall of 2008 to NU 100, 80% continued in the
program. On the Boone campus in 2008, 83% of
the students progressed to the spring semester.
On the Logan campus in 2008, less than 75%
progressed from NU100. Those students failing
were less than 25%.

In other courses, attrition is less. Greater than
75% of students passed all other courses and had
a satisfactory clinical evaluation at the end of
course.

One student failed clinically in NU212 in the
spring of 2009 on the Logan campus. One
student failed clinically in NU107 in the spring
of2010.
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course where students
discover what nursing is and
decide that it is not the
career that they want and
thus withdraw from the
program.

Admission criteria is being
changed to include a science
competency by 2012 and
math will be added to the
curriculum in the fall of
2011.
Computer programs to assist
students with test taking
skills is also available.

ATI testing will be utilized
throughout the cuniculum.
This began with first year
students in the spring of
2010.

College Mission Statement

Southern West Virginia Community and Technical College is a comprehensive
community college located in a rural environment. The College strives to fulfill current and
future higher educational and vocational/technical needs of souther West Virginia, its service
area, and beyond. Our College emphasizes student-oriented, transferable learning, enabling
students to achieve work, career, and personal success.
Our College provides high quality, affordable, student-friendly, and easily accessible
educational services. We are highly effective and flexible in responding to state and community
demands, and in adapting to a global socio-economic system.
Southern exists to fulfill its mission. To that end the following institutional commitments
are made:

1. To provide programs of study which can be effectively transferred to other institutions and
applied toward the completion of a Baccalaureate degree.
2. To provide programs of study, which prepare and/or upgrade students' skills in the occupation
of their choice, especially those occupations which help meet the needs of the college's
service district.
3. To provide students with the services necessary to assist them in successfully realizing their
educational plans.
4. To provide developmental courses for students who enter through the open door policy and
who lack the necessary academic background.
5. To provide continuing education opportunities for individuals in the service district who are
interested in personal, cultural, or occupational improvement.
6. To provide workforce training and re-training as a mechanism for economic development
through partnerships with business, industry, labor education, civic clubs and organizations,
community leaders and government.
7. To provide activities which are culturally emiching and entertaining for the entire district, as
well as those emolled at Southern.
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Nursing Department Mission Statement

Southern West Virginia Cominunity and Technical College Department of Nursing exists to meet
the current and future healthcare needs of rural West Virginia and beyond.
The program recognized life experiences which provides a foundation for future learning.
The emphasis of the Nursing Program is to prepare individuals for success in a changing global
and technological society.
The program is dedicated to providing quality and accessible nursing education to diverse
populations.
Student potential is maximized by preparing the individual for life's work, while fostering
lifelong learning.

Mission/Program Goals

The following programmatic commitments are established to fulfill the mission of the Nursing
Program.
The Nursing Program will:
1.

Provide establishing nursing education through distance learning, grant funding,
scholarships, financial aid services, and referrals.

2.

Empower the student to realize their educational goal by preparing them to successfully
take and pass the NCLEX-RN exam.

3.

Provide alternative routes of admissions, acknowledging nursing experiential learning.

4.

Promote the opportunity for continued nursing education through articulation agreements,
use of technologies, and distance learning.

5.

Prepare graduates to competently practice within the role of the AD N.

6.

Maximize the quality of the program and graduate by meeting standards set by the West
Virginia Board of Examiners for Registered Professional Nurses and by monitoring and
evaluating program outcomes that includes, but is not limited to: completion rates,
graduate and employer satisfaction, employment rates, and NCLEX-RN passage rate.
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Philosophy

The Philosophy of the Department ofNursing is congruent with the mission statement of
the college. The Nursing Program empowers individuals to reach their career goals and to
successfully practice in a changing global and technological society. The Nursing Faculty
recognizes and fosters the importance of preparing the student to utilize critical analysis in
becoming a caring leader to meet the changing health needs of rural West Virginia and beyond.
Commitment to lifelong learning is essential to the practice of Nursing.
The following statements express the nursing faculty beliefs about person, envirorunent,
health, nursing, and teaching/learning.
Person is a unique, dynamic individual, group or community with the potential for
growth, development, and change. The person is an active participant who interacts
simultaneously with the environment to meet wholistic needs and functions in family and societal
roles.
Environment consists of internal and external forces that will influence the physical,
psychological, emotional, spiritual, developmental, economical, and cultural aspects of the
person and health. A reciprocal relationship exists between the person and the envirorunent. A
person's perceptions and experiences provide the frame of reference for defining their
environment.
Health is an individual interpretation of an experienced process that exists on a dynamic
continuum with movement in any direction. The experience is a process of becoming.
Nursing is a profession that is based on a specialized body of knowledge that utilizes
creative solutions to meet the healthcare needs of the person. Autonomy, self-awareness, and
personal/professional knowing guides the practice of Nursing. The use of the therapeutic
presence of a nurse facilitates empowerment of the person in one's endeavor toward health.
Faculty and students of nursing strive to provide safe and effective care by following the
Standard of Practice as described in the Code of Legislative Rules for Registered Professional
Nurses. (19-10-1 West Virginia Code of State Rules) and the National League for Nursing
"Educational Competencies for Graduates of Associate Degree Nursing Programs".
Teaching/Learning is a process that encompasses the acquisition of knowledge and skills
within the cognitive, affective, and psychomotor domain. Knowles Andragogical Model of
Leaning Theory indicates that the learner is self-directed and brings a lifetime of experiences to
the learning situation.
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Graduate Outcomes

The graduate will be able to:
1.

Practice within the ethical and legal frameworks and standards of professional nursing
practice.

2.

Function within the roles of the AD N.

3.

Effectively utilize the nursing process and principles of growth and development in the
care of the person(s) to meethealthcare needs throughout the lifespan.

4.

Promote, maintain, and restore health of individuals or groups across the lifespan in a
variety of settings.

5.

Demonstrate a commitment to personal/professional growth and development through
lifelong learning.

6.

Demonstrate advocacy and collegiality as essential behaviors of the role of the nurse.

7.

Use evidenced based information to support decision making in nursing practice.
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Faculty Data Sheets

Alyce Patterson-Diaz
P.O. Box 147
Cora, WV 25614
Areas of Expertise:
o Registered professional nurse
o Faculty member Department of Nursing
o Promoted to professor and tenure status at Southern
o Service to various committees and organizations
o Community oriented background and volunteer involvement
o Chair of Allied Health and Nursing (Fall 201 0)
Relevant Skills and Abilities:
Quality conscious, dependable, professional, and able to meet deadlines with complex,
detailed projects.
Experience in various capacities of nursing.
Vast nursing background with thirty years of experience as a nurse.
Nineteen years of teaching experience at Southern.
Computer and communication skills.
Technology: PowerPoint, MS Word and WordPerfect.
Organizational Experience:
o Jobs have included utilization of organizational skills.
o Incorporation of educational background
o Development of classes, lectures, syllabi, power point presentations
o Preparation of document productions.
o Utilizing professional community for lectures and presentations
o Content developer for nursing texts
o Prepare and deliver presentations to various groups.
o Interaction with individuals exhibiting a professional and personal demeanor
o Administrative requirements as chair of allied health.
Occupational Background:
Logan Regional Medical Center
Job Status: Staf£'Charge nurse of nursing unit
Start Date: May 1980
End Date: January 1991
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Southern WV Community and Technical College
Job Status: Professor of Nursing
Start Date: January 1991
End Date: to Present

Service and Civic Involvement:
Serve on various boards within the conununity scheme
Active involvement with church and local organizations
Education:
High School Diploma with College Preparatory degree awarded in May 1978
Logan High School
Logan, WV 25601
Associate of Science in Nursing Degree Awarded in May 1980
Southern WV Community and Technical College
Box2900
Mt. Gay, WV 25637
Bachelor of Science in Nursing Degree Awarded in May 1983
Marshall University
Huntington, WV 25701
Master of Science in Nursing Degree Awarded in May 1995
West Virginia University
Morgantown, WV
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Barbara Donahue
Box4
Mallory WV 25634

License:
WV 22569 Registered Professional Nurse

Education:
1999-2000 Additional Graduate Study
Marshall University
Huntington WV
1992 Master of Science in Nursing
West Virginia University
Morgantovvn, WV
1988 Bachelor of Science in Nursing
West Virginia University
Morgantovvn, WV
1973 Associate Degree in Nursing
Marshall University
Huntington, WV

Experience:
198 8-May 2010 Southern WV Community and Technical College
Mt. Gay, WV
Professor
Nursing Coordinator (1995-2007)
Department Chair-Nursing (2007-May 2010)
1987-1988 Holden Hospital
Holden, WV
Director of Nursing
1973-1987 Man Appalachian Regional Healthcare
Staff Nurse and Relief Supervisor
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Presentations:
11/2009 Nursing Career Choice
Logan High School
Health Care Fundamentals Classes
10/2007 LPN-RN Program Review
Ralph R. Willis Vocational School
11/4/01 Achieving Success ... It can be done
National Organization for Associate Degree Nursing Conference
Chicago, Illinois
4/7/99 Associate Degree Nursing: Struggle for Survival
Aunual American Association for Community Colleges Convention
Nashville, TN
11/9/98 Associate Degree Nursing: The Next Millennium
Poster Presentation
Nursing Organization for Associate Degree Nursing Conference
Nashville, TN
1111/98 Implications and Strategies forT-PAD
National Tech-Prep Conference
Kansas City, Missouri
4/15/98 Patient Care Review
Radiological Technology Student Review
Flatwoods, WV
1998 Over the Counter Medications
Television Presentation
Southern WV Community and Technical College
11/16/91 Health Promotion of the Elderly
First Conference on Aging
Southern WV Community and Technical College

Professional Organizations:
2008 Interim President: West Virginia Organization for Associate Degree Nursing
2008-2010 Member ofNLN Nominating Committee
2007-present Ambassador for NLN
2007-present Member ofNLN Nominating Committee
2000-2002 Member of Board of Directors: National Organization for
Associate Degree Nursing
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2002-Present Member of the Legislative Committee: National Organization
for Associate Degree Nursing
Membership: American Nurses Association
West Virginia Nurses Association
National Leagne for Nursing
National Organization for Associate Degree Nursing
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r----

Wi!!iarn~QD
~
(Part-time
Regular)
Vacant

-

!,.ogan Csmgy§

!,.ggao Qa:::nQus
Retha Ma~eum

Beverly White

FACULTY
FACULTY

FACULTY

Log9o Qsmuus
Charles Pud<ett
Geoffrey Saunders
Vacant
WiJiiijillS:QD Qa[DJ;!l..lS:

1-

-

ADMINISTRA TillE
SECRETARY, SR.

~
Ruby Runyon

Glenna Hatfield
Kimberly Hensley
Dr. Anne Cline

l ggao Qanpus
Charles Keeney

6ggoe: Cs!.mous
Susan Baldwin

Bonne Campus
Roger Stolings

Logan CaTmus
Vacant
(Part-time
Regular)
Vacant

Logan C;rnnus
Dr. Charles Wood

Calisa A. Pierce

Vera J. Hale

Campus
Anita Messer

DEPARTMENT CHAIR
SOCIAL SCIENCES

logeo QeJ:H:!YS

~

LIBRARY
CLERK

1--

I ogan Carmus
Vacant

_l
ASSOCIATE~ROFESSOR

r

Williamson

Melinda D. Sarnders

I

Qamoys

lreda Pruitt

l

Wil!iamsQO Qem.Qu~
George rvbrrison

William~QD

Dr. Cindy L. McCoy

I

PROFESSOR!
DEPARTMENT CHAIR
HUMANITES

ADMINISTRATIVE ASSOCI6.TE

'---

LQg~n CmJgus

r--

Rosemary Farrar
Anne Kilkenny
Wjlliamson Campus
Marlene Slater
Beverly Slone

r-

W!ljamsQn QamR;us
Will Alderman, 11
Kathryn Krasse
~QUJing QarnR!l~

Brandon Kirk

Wyomjna Campus
Steven A. Lacek
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ILegend:

Direct Reporting Line
:
Coordinating Lire - - - - - -

I

PRESIDENT
Joanne J. Tomblin

CHIEF FINANCIAL OFACER

\:)

l.Qaao C:a:nRus
Samuel Litteral

ADMINISTRATIVE
ASSISTANT

lQoao Qm:u;ws
Velva Pennirgton

~

I

I

I

DIRECTOR OF
PURCHASING I

PROGRAM
COORDINATOR
(Payroll)

INFORMATION
SYSTEM SPECIALIST

CONTROLLER

Logan Canpus

Logan Can pus
Vacant

Logan Can pus
Melissa Creakman

f-

Logan Crrnpus

Carol Jobe

Vacant

I

I

TRADES SPECIALIST I

DIRECTOR OF
HUMAN RESOURCES

I ogan Can pus
Roger D. Watson

'

Scott Pritchard

Logan Canpus

Patricia Clay

c.o

Looao QIDJC!.I§

HUMAN
RESOURCES
REPRESENTATIVE

H

ACCOUNTING
ASSISTANT I

f--

f-logan Csrnpus

Samantha Baisden

Debbie C. Dhgess

Vacant

-

PROGRAM
ASSISTANT II
6QO~D C:arJQ!J§

Suzette Felty
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Legend: Direct Reporting Line _ _
Coordinating Lire - - - - - -

QsmQu~

1

Samuel Litteral

DIRECTOR OF CAM"US
OPERATIONS
L.2a~o

CER

DIRECTOR OF CAMPUS
OPERATIONS

Qa:ogull!

W;toming

Randy J. Skeens

DIRECTOR OF CAM"US
OPERATIONS

DIRECTOR OF CAM" US
OPERATIONS

Bogng Ca!DRY§

Wil!ia !D~QO QS~,m(;!US

William Cook

Rita G. Roberson

Q~oogys

David Lord

PROGRAM
ASSISTANT I

CAMPUS SERVICE
WORKER LEAD

-

1----

-

L2gan C:a:oRY!2

WY:2mina Qampm:;

Delbert Queen

Patricia A Brooks

CAMPUS SERVICE
WORKER LEAD

ADMINISTRATIVE
SECRETARY, SR.

!222oe GamRY!2
Dianna Jo Ball

Will jaffi§QD ~~!TIQ!.!§
Vacant

01
0

MAINTENANCE
WORKER II
~

logan Can pus
John Vance

PROGRAM
ASSISTANT I

1---

Vacant

PROGRAM
MANAGER

f-Wyoming Campus

Lincoln Countv Site

Rhonda Lester

Juanita Topping

PROGRAM
ASSISTANT I

MAINTENANCE
WORKER II

Boone Campus
Debra L. Jd'lnson

Wmjamson Campus

Vacant

CAMPUS SERVICE
WORKER

MAINTENANCE
WORKER I
MAINTENANCE
WORKER I

'-Wy_Qmiog QamRYS
Curtis Houchins

Williamson Campus

ADMINISTRATIVE
ASSISTANTS
!.iOQQ[O QQ!JD~ ~me

Garnet Bolen
Vacant
Vacant

BQQOe CaOJPIJ§

-

Robert A. Isner, II

Tina Black
Tena Rea McComas
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CHJE,

ANCIAL OFRCER
Logan Can pus

Samuel Litteral

ILegend:

Direct Reporting Line _ _
Coordinating Lire - - - - - -

CONTROLLER
Logan Can pus
Vacant

I

I

ACCOUNTANT

ACCOUNTING ASSISTANT II

Logan Can pus

Cheryl Elliot!

Logan Can pus

M. JoAnn Kirkendall ·

MANAGER BUSINESS/
AUXILLIARY SERVICES

MANAGER BUSINESS/
AUXILLIARY SERVICES

Logan Can pus

Wjmamson Campus

Patricia Miller

J. Christopher Gray

ACCOUNTING CLERK II
-

l ogan Campus
Deloris Ma-cum
Henrietta McQellan

ACCOUNTING CLERK II
-

Wj!! jamson Campus
Drema D. Elswick

Martha Lee-Paige
BOOKSTORE
SUPERVISOR

BOOKSTORE
SUPERVISOR

1Logan Campus

L__

Williamson Campus

Judy Slazo

Virginia Stepp

CASHIER LEAD

1-

Logan Canpus

Bobbi Ritchie

:-------------------:
'

ACCOUNTING CLERK I

1-

Logan Csmpus

Vacant

'

!'

SNACKBAR

!l'

'1
'1

Contractor

:

,_ ______________ J

'

'
:

L-------------------1

SNACK BAR
FOOD SERVICE WORKER
Logan Can pus
Donna Queen

Margaret Ferguson(Pat Time)
Paae 11 of 15
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PRESIDENT

!Legend:

Joanne Tomblin

VICE PRESIDENT FOR ECONOMIC, WORKFCRCE, AND
COMMUNITY DEVELOPMENT/INTERIM VICE PRESIDENT FOR
STUDENT DEVELOPMENT AND ENROLLMENT MANAGEMENT
~

Direct Reporting Li ne
Coordinating Lire ~

ADMINISTRATIVE ASSOCI>.TE
lggan CIDJ(;!lJS
Sandra K. Podunavac

2aao Qan!lUS

Allyn Sue Barker

'

'''

I

MANAGER OF SIII'.LL
BUS INESS
DEVELOP ME NT CENTER
Boone/! og sm:Mioggl
Wyomjng lMQQQW~II

Harold D. Patterson

I

DIRECTOR OF ACACEMY
FOR MINE TRAINING AND
ENERGY TECHNOLOGIES
(Grant)

DIRECTOR OF
COMMUNITY AND
LEADERSHIP
DEVELOPMENT

REGIONAL
CONTRACTING
ASSISTANCE CENTER
SPECIALIST

l,.QQ!i!D Qangys;
Carl E. Baisden, Jr.

Wil[iamsgo Q~mgus
Pauline J. Sturgill

!..QQ!ii!!J Qangu:a
Jacquelyn A Whitley

SENIOR
INSTRUCTORS
ACADEMY FOR
MINE TRAINI>IG
AND ENERGY
TECHNOLOGIES
(Grant)

ADMINISTRA TWE
ASSOCIATE
(Grant)

!..ggan
L.ggao Qfilllp!J~
Perry Jobe

Q!a!JQJJS

Jaime Crum

Clarkson "Pete"
Browning
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ILegend:
PRE::uuENT

Direct Reporting Line~
Coordinating Lire - -

Joanne Tomblin

STUDENT
GOVERNMENT
ASSOCIA Tla-JS

INTERIM VICE PRESIDENT FOR ENROLLMENT
MANAGEMENT AND STUDENT DEVELOPMENT

Logan
Williamson

Logan Canpus

Allyn Sue Barker

Boone/Uocoln
Wyoming/McDowell

(}1

w

DEAN OF STUDENT DEVELOPMENT AND
SPECIAL SERVICES

DEAN OF ENROLLMENT SERVICES AND
REGISTRAR

Logan Cmmus

Logan Canpus

Darrell Taylor

Prudence Barker

DIRECTOR STUDENT
SUPPORT SERVICES
(Grant)
Wi!ljamson Camous
Karen L. Preece

DIRECTOR DISABILITY AND
SPECIAL SERVICES
Logan C;rnpus
Vacant

Logan C;;mpus

Vicki Damron

I

I

ASSOCIATE
REGISTRAR

DIRECTOR OF STUDENT
FINANCIAL ASSISTAN::E

pjstrjct Office
TeriWells

Logan C;rnpus

Cindy L. Powers
I

I
ADMINISTRATIVE
SECRETARY
(Grant)
Williamson Campus
Nancy L. Blackburn

STUDENT RECORDS
ASSISTANT
STUDENT SERVICES
SPECIALIST

INFORMATION
SYSTEM
SPECIALIST

Djstrjct Office

FINANCIAL l'lD
COUNSELOR

Logan Canous
Brian S. Carter

Vacant
logan Can pus
Carl Fuller

Wi!!iamson Campus

I ogan Crrnpus

Ted Williams

Wi!lia mson Campus
Vacant

Elishia Bledsoe
Boone Campus

EDUCATIONAL
OUTREACH
COUNSELOR
(Grant)
Logan C;rnpus
Judy Hall

Charles H. (Pete) Parsons

Williamson Campus
Paula C. Maynard

WVorojng Campus
Peggy J. Epling

,--------------------------1

I ogan Ca=npus

Dianna Toler

i

'
''

''
'

FOR STUDENT
i RECORDS MATTERS!
:
ONLY
I

Wm jam son Campus

!

Geraldine Hagy

'

Boone Campus
Dianna Jo Ball

''

i
1

-

!-

logan Csmpus
Linda Workman
Williamson Campus
Vacant
WVomjng Campus
Vacant

Logan Ccmpus
Sharon J. Browning

Stella R. Estepp

DATABASE
ADMINISTRATOR

Financial Aid
Assistant II

Logan Cocnpus
Vacant

i
'

i
:

'~-------------------------..!'
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Boone Campus
Shelia Ccmbs

Wil!ia mson Campus

''

WVomjng Campus
Patricia A. Brooks

STUDENT
PROGRAM
ADVISORS

Program Assistant II

i
)

EXECUTIVE SECRETARY

'-

Williamson Campus
Joshua Workman

812412010

Legend: Direct Reporting Line _ _
Coordinating Lire - - - - - -

PRESIDENT
Joanne J. Tomblin

CHIEF TECHNOLOGY OFFCER
Logan Can pus
Ronald L. Ham~ton
PROGRAM ASSISTANT II

LQgan Qgnpus
Vacant

.
.
... . . - - - - - - - - - - - - - - - - •

DIRECTOR OF DISTANCE LEARNING AND
COMPUTER OPERAliONS
Logan Canpus
Christopher K Cobb

INFORMATION SYSTEMS TECHNIOAN
Boone Campus
Susan R. Ferrell

Logan Canpus
Vickie Workman

LAN SPECIALIST
Logan CaJ]pUs
Willard M. Thompson, Jr.

INFORMATION TECHNOLOGY
CONSULTANT
(Help Desk)
1 qgan C?tJpus
Beverly Farley

:il1/![;;!; als:!O Q~COPI~

Curtis Campbell

Wvarning C:iiHDP!J;!
Michael Hunter
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01
01

501000
501100
503000
504000
505000
511000
512000
512300
512301
514000
516000
520000
525000
526000
530001
531000
534000
535000
537000
542000
551000
552000
553000
554000
558000
583000

TOTALS

Moorefield Nursing

Nursing Expansion

Perkins Nursing

Perkins
H. Drake

WV Nursing

838659 865900

838619 861900

838310 301200

841110-830011

838528

$
$
$

17,470.22
114,621.93
691.20

$
$
$
$

10,045.43
11,704.68
150.00
1,676.28

$

7,914.58

$
$
$
$
$
$
$
$
$
$
$
$
$

41,252.88
3,660.00
9,000.00
3,923.79
7,364.05
50.00
1,676.28
400.00
2,694.72
6,403.07
1,619.28
5,299.57
3,996.00

$
$
$

7.00
21,873.36
458.34

$

1,400.00
41.19
5,664.94

$
$

$

164,274.32

$

116,784.47

$
$
$

1,652.32
644.30
1,028.85

$
$
$

144.00
48.72
25.00

$
$

1 '127.21
35.09

$

4,705.49

$

32,064.04

$
$
$
$
$
$

1,756.58
4,930.85
50.00
1,117.52
400.00
1,559.25

$

41,878.24

Line Item Total

$

$
49,534.26
$
$ 155,874.81
4,351.20
$
9,000.00
$
15,725.80
$
23,999.58
$
$
250.00
4,470.08
$
800.00
$
12,168.55
$
8,055.39
$
2,263.58
$
6,328.42
$
3,996.00
$
$
$
$
7.00
22,017.36
$
$
507.06
$
25.00
1,400.00
$
1,168.40
$
5,700.03
$
$
3,000.00 $
3,000.00

$

3,000.00

$ 330,642.52
$ 330,642.52 check

Nursing Board Report Summary

OPERATING COSTS

Reported

PLANNED

ACTUAL

PLANNED

2007-2008

2008-2009

2008-2009

2009-201 0

1. Personnel Services

a.
b. Nonacademic
Clerical
2. Current
a. Office
b. Travel

c.
d. Faculty

3.
a. Office
b. Educational
c.

d. Lab

4. Other
5. Total

PLEASE EXPLAIN FOR EACH LINE ITEM WITH A BUDGET VARIANCE OF +l-10%:

9/3/20101:46 PM
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Nursing Expansion

OPERATING COSTS

Reported

PLANNED

ACTUAL

PLANNED

2008-2009

2009-2010

2009-2010

2010-2011

1. Personnel Services

a.

$41,682

$53,91

b. Nonacademic
Clerical
2. Current
a. Office
b. Travel
c.
d. Faculty

3.

a. Office
b. Educational
c. Li
d. Lab

ies

4. Other
5. Total

PLEASE EXPLAIN FOR EACH LINE ITEM WITH A BUDGET VARIANCE OF +/-10%:

9/3/20101:46 PM
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Moorefield Nursing

OPERATING COSTS

Reported

PLANNED

ACTUAL

PLANNED

2008-2009

2009-2010

2009-2010

2010-2011

1. Personnel Services

a. Facu

b. Nonacademic
Clerical
2. Current

b. Travel

d. Faculty

3.

a. Office
b. Educational
c. Libra
d. Lab

4. Other
5. Total

PLEASE EXPLAIN FOR EACH LINE ITEM WITH A BUDGET VARIANCE OF +/-10%:

9/3/20101:48 PM
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Perkins - Nursing

OPERATING COSTS

Reported

PLANNED

ACTUAL

PLANNED

2008-2009

2009-2010

2009-2010

2010-2011

1. Personnel Services

PLEASE EXPLAIN FOR EACH LINE ITEM WITH A BUDGET VARIANCE OF +/-10%:

9/3/20101 :47 PM

159

Perkins - H. Drake

OPERATING COSTS

Reported

PLANNED

ACTUAL

PLANNED

2008-2009

2009-2010

2009-2010

2010-2011

1. Personnel Services

a. Facu

$23,101

b. Nonacademic
Clerical
2. Current
a. Office
b. Travel

c.
d. Faculty

3.
a. Office
b. Educational
c.
d. Lab

lies

4. Other
5. Total

PLEASE EXPLAIN FOR EACH LINE ITEM WITH A BUDGET VARIANCE OF +/-10%:

9/3/20101:48 PM
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$23,101

WV Nursing

OPERATING COSTS

Reported

PLANNED

ACTUAL

PLANNED

2008-2009

2009-2010

2009-2010

2010-2011

1. Personnel Services

a.
b. Nonacademic
Clerical

2. Current
a. Office
b. Travel
c.
d. Faculty

3.
a. Office
b. Educational
C. Lib

d. Lab

4. Other
5. Total

PLEASE EXPLAIN FOR EACH LINE ITEM WITH A BUDGET VARIANCE OF +/-10%:

9/3/20101:48 PM
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Evaluation Process For Full-time Faculty

REFERENCE:

1.

PURPOSE

To establish guidelines for the evaluation of full-time faculty.
2.

SCOPE AND APPLICABILITY

This policy applies to all full-time faculty of Southern West Virginia Community and Technical College.
3.

DEFINITIONS

A.

4.

Full-time Faculty- An individual employed on a full-tiroe year to year basis designated as faculty
who holds rank and is assigned a full-tiroe workload per institutional guidelines.

POLICY

A.

Full-tiroe faculty shall receive an evaluation summary prior to the end of each spring semester.
Faculty shall be given a written summary as well as an evaluation conference to discuss the summary.

B.

All full-tiroe faculty shall be evaluated on classroom performance and advising. Evaluation of
classroom performance shall be based upon classroom visits, which shall occur at a frequency
determined by the rank or years of experience of the faculty.
1. Newly hired faculty shall have a classroom visitation at least once per semester for their first three
years.
2. Faculty at the rank of instructor or assistant professor with three to five years of service shall have
a classroom visitation at least once per year.
3. Faculty at the rank of associate professor with fewer than ten years of service shall have a
classroom visitation at least once every other year.
4. Faculty at the rank of instructor or assistant professor with at least five but fewer than ten years
of service shall have a classroom visitation at least once every other year.
5.

Faculty at the rank of professor shall have a classroom visitation at least once every three years.

6. Faculty at any rank with ten or more years of service shall have a classroom visitation at least
once every three years.

SCP-2218, Evaluation Process for Full-tiroe Faculty
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7.
C.

Faculty may request that visitations be performed on a more frequent schedule.

Full-time faculty shall be evaluated on at least three of the following categories as chosen by the
faculty member:
I.

Instructional and curriculum development.

2. Professional growth.
3.

Service to the College.

4.

Service to the profession.

5.

Service to the community.

6. Research and publication.
D.

5.

Time Line
1.

September 15 -Faculty submit a Goals and Priorities form to the Division Chair.

2.

March 15- Faculty submit Self Evaluation fonn to the Division Chair.

3.

April15- May 15- Division Chair schedules meeting with faculty for evaluation conference and
distribution of evaluation summary.

BACKGROUND OR EXCLUSIONS
None.

6.

GENERAL PROVISIONS
None.

7.

8.

RESPONSIBILITIES AND PROCEDURES
A.

It shall be the responsibility of the faculty to submit Goals and Priorities and Self Evaluation Forms
at the appropriate times.

B.

It shall be the responsibility of the division chair to schedule classroom visits and evaluation
conferences consistent with the Time line.

C.

Division chairs shall be evaluated by the Vice President for Academic Affairs in a manner consistent
with faculty evaluation by division chairs. This evaluation shall be for the division chairs' faculty
responsibilities and shall not include the chairs' administrative responsibilities.

REVIEW STATEMENT
All policies shall be reviewed on a three-year cycle by the President or President's designee. Upon such

SCP-2218, Evaluation Process for Full-time Faculty
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review, the President or the President's designee may recommend that the policy be amended or repealed.
SCP-2218 is scheduled for review during the 2009-2010 academic year.

9.

CANCELLATION
None.

10.

SIGNATURES

Board of Governors Chair

Date

President

Date

Attachments:

SCP-2218.A, Supervisor's Evaluation of Faculty Member Form

Distribution:

Board of Governors (12 members)
Office of the President
Office of the Executive Vice President
Office of the Vice President for Academic Affairs
Office of the Vice President for Finance
Office of the Vice President for Economic, Workforce and Community Development
Office of the Vice President for Student Services
Office of the Chief Technology Officer
Office of the Human Resources Administrator
Office of the Academic Division Chairpersons (6 members)
Faculty Senate Chair
Classified Staff Council Chair
Libraries (Harless and Williamson Campus)
Office of the Campus Directors/Managers (Boone, Logan, Williamson, Wyoming)
www.southem.wvnet.edu

Revision Notes:

April2006- Revisions reflect changes to the evaluation policy to better serve the needs of the
institution.
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FEDIORAL STU DEN-I' AID

UNITED STATES DEPARTMENT OF EDUCATION

FEDERAL STUDENT AID
SCHOOL ELIGIBILITY CHANNEL
SCHOOL PARTICIPATION TEAM
PHILADELPHIA TEAM

Mrs. Joalll1e J. Tomblin
President
Southern West Virginia Community and Technical College
2900 Dempsey Branch Road
Mt Gay, WV 25637-2900

08/06/2008
OPE ID 00381600

Dear Mrs. Tomblin:
The Philadelphia School Participation Team is pleased to inform you that, based upon the
information included in your Application for Approval to Participate in Federal Student
Financial Aid Programs, the Secretary of Education (Secretary) has determined that Southern
West Virginia Community and Technical College (Institution) satisfies the definition of an
eligible institution under the Higher Education Act of 1965, as amended (HEA). Southern
West Virginia Community and Technical College will be listed in the next edition of the
Directory of Postsecondary Institutions published by the U.S. Department of Education
(Department).
OPE ID NUMBER

The OPE ID Number 00381600 is a unique identifier for the Institution. The OPE ID
Number will also be the Institution's identification number for the Title IV, HEA programs.
Please use the OPE ID Number in all communications with the Department.
ELIGIBILITY AND CERTIFICATION APPROVAL REPORT

Please print a copy of the Eligibility and Certification Approval Report (ECAR) Together,
the Program Participation Agreement (PPA) that has been signed on behalf of the
Secretary and the ECAR constitute the Philadelphia School Participation Team's
determination that the Institution has qualified to participate in programs under the Higher
Education Act of 1965, as amended (HEA) and the Federal student financial assistance
programs (Title IV, HEA programs).
The Institution must retain the ECAR and the PPA together.

http://www.eligcert.ed.gov/eapp/approval_letterf6~=003 816&id=270 16
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The ECAR contains the most critical of the data elements that form the basis ofthe
Institution's approval, and also a list of the highest level of offering, any nondegree or short
term training programs, and any additional locations that provide 50 percent or more of an
educational program that have been approved for the Title IV, REA programs. The
Institution may not award, distribute or disburse any Title IV, REA program funds for any
educational or training program that is beyond the scope of the approval contained in the
ECAR, nor for any additional location providing 50 percent or more of an educational
program that has not been approved and is not listed on the ECAR.
• In order to comply with the requirements of 34 CFR 668.8(1 ), some vocational or
nondegree programs may have been approved for fewer credit hours than requested in
the Institution's application.
• Vocational and nondegree programs that do not meet the requirements of34 CFR Parts
600 and 668 have not been approved and are marked in the ECAR as not approved.
• The listing of Vocational Programs in the ECAR contains those nondegree programs
that the Philadelphia School Participation Team has determined are eligible programs
for participation in the Title IV, HEA programs.
• The ECAR contains a list ofHEA programs other than Title IV, REA programs, for
which the Institution is eligible to apply. This list does not mean that the Institution
will automatically be eligible to participate in or receive funds under any REA
competitive grant program. Information concerning applications for, and the individual
requirements of, the competitive grant program can be obtained from:
Deputy Assistant Secretary
Office ofRigher Education
Programs
U.S. Department of Education
400 Maryland Avenue, S.W.
Washington, DC 20202-5140
PROGRAM PARTICIPATION AGREEMENT
The PPA contains the agreement between the Institution and the Secretary concerning the
Institution's participation in the Federal student financial assistance programs (Title IV, REA
programs).

CERTIFICATION FOR TITLE IV, REA PROGRAMS
As explained in the PPA, Title IV, REA programs administered by participating educational
institutions are subject to applicable laws, regulations, and guidelines. Listed below are the
appropriate telephone numbers for further information on the REA programs:
• Federal Pell Grant Program (800) 474-7268
• Federal Family Education Loan Program (202) 377-4008
• Federal Direct Student Loan Program (800) 848-0978
If the Institution wishes to begin participating in the Direct Loan Program or to
request a change in its funding method, contact COD School Relations at the
Federal Direct Student Loan Program number above or send an email to
codsup_Qort@acs-inc.com
http://www .eligcert.ed.gov/eapp/approval_letter?~B=003 8!6&id=270 16
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• Federal Campus-Based Programs (877) 801-7168
The Federal Campus-Based Programs are (a) the Federal Supplemental
Educational Opportunity Grant Program, (b) the Federal Work-Study Program,
and (c) the Federal Perkins Loan Program. To obtain funding under any or all of
these programs, the Institution must file the Fiscal Operations Report and
Application to Participate (FISAP) annually. FISAP packages are typically
available at the end of July each year and the due date for electronic submission
of this data is generally a postmark or transmission date of October 1. Please
keep in mind that the October 1 submission is to obtain funding for the Award
Year that begins the following July 1.
If the Institution does not already participate in the Title IV, HEA programs, the Institution
must complete Fundamentals of Title IV Administration (Precertification) Training no later
than 12 months after the Institution executed the PP A. Completion of this training must be
not earlier than one year before beginning to participate in any Title IV, HEA program for
which the Institution has not previously participated. If you wish to register for
Fundamentals of Title IV Administration (Precertification) Training, please register at
http://www.register123.com/event!profile/web/index.cfm?
PKwebiD=Oxll2117625&varPage=info. For information concerning the training, contact
the Philadelphia Team at the telephone number listed later in this letter.
Participating educational institutions will be reviewed at least once every six years to
determine whether the institutions remain administratively capable and financially
responsible to administer Title IV programs and funds.
REPORTING AND REAPPLICATION REQUIREMENTS

The Institution must report promptly to the Department certain changes and actions that
affect the Institution's participation approval, as specified in 34 CFR 600 and 668, including,
but not limited to:
• Change of name and/or address;
• New contract or significant modification of existing contract with a third party
servicer;
• Change in exercise of a person's substantial control over the Institution, e.g., a change
in the chief executive officer or members of the board of trustees or board of directors.
• Change in the way the Institution measures educational program length;
• Change in the level of course offerings;
• Additions and/or closures of non-main campus locations that offer at least 50% of an
educational program;
• Change of accrediting agency;
• Change ofthe State agency that confers legal authority on the Institution to offer
programs of postsecondary education; or
• Change in ownership whether or not that ownership change results in a change in
control of the Institution.

If the Institution fails to report any such changes within ten days after the change occurs, the
ability of the Institution to administer the Title IV student financial assistance programs
properly will be called into question. As a consequence, we will consider whether it is
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necessary to monitor the Institution's receipt of Federal funds more closely. Failure to report
changes within the time frame required may also result in an adverse action being taken
against the Institution in accordance with 34 CFR 668, Subpart G.
Automatic Termination of Approval
This Approval for Institutional Participation automatically terminates on the happening of
any of the following events:
• March 31,2014
• The date the Institution loses the legal authority to offer programs of postsecondary
education in the State in which it is located;
• The date the Institution loses accreditation from its designated primary accrediting
agency;
• The date the Institution ceases to offer all approved postsecondary instruction;
• The date the Institution merges with another institution;
• The date the Institution undergoes a change in ownership resulting in a change of
control;
• The date the Institution files for bankruptcy; or
• The date the Institution otherwise ceases to meet the defmition of an eligible institution
of higher education.
Please send all information or documentation required by this letter to:
United States Department of Education
Federal Student Aid, Schools Channel
Attention: Philadelphia School Participation
Team
Union Center Plaza
830 First Street, NE
Washington, DC 20202

One of the institutional eligibility requirements is that the institution must admit as regular students only
persons who have a high school diploma; have the recognized equivalent of a high school diploma; or
are beyond the age of compulsory school attendance in the State in which the institution is physically
located (see 34 CFR 600.4, 5 or 6). This means if the student is not yet beyond the age of compulsory
school attendance in the State in which the institution is physically located, the institution can only
enroll the individual as a regular student if he or she has a high school diploma or its equivalent.
One of the student eligibility requirements is that an eligible student is one who is not enrolled in either
an elementary or secondary school (see 34 CFR 668.32). This means that an institution cannot accept as
a regular student at this school, an individual who is also enrolled at the same time in elementary or high
.
school.
The telephone number for the Philadelphia Team is (215) 656-6442. The fax number is (215)
656-6499.

Sincerely,

http://www .eligcert.ed.gov/eapp/approval_le~gr~ope=003816&id=27016

9/11/2009

M. Geneva Leon
Director
School Participation Team, NE
cc: Ms Cindy L. Whitlock, Director, Student Financial Assistance
North Central Association of Colleges and Schools- CIHE (Higher Educ)
Guarantee Agency
West Virginia Council for Community and Technical College Education
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STRANDS
Person/Environment
Wholistic Needs/
Environment(
Internal/External
environmental factors)
Psychological
Economical
Physiological
Emotional
Social
Spiritual
Developmental
Cultural
-J

0

Lifespan
Growth and
Development

Environment

Health
Health:
Dynamic
Health/Continuum
Parameters of norms
across the lifespan.

Acute/Chronic
Health problems:
Health
Promotion
Maintenance
Restoration

Nursing
Critical
Analysis/Nursing
Process
Assessing
Analyzing
Planning
Implementing
Evaluating

Roles
Provider of Care
Member within the
discipline
Manager of Care

Teaching/Learning
Accountability
SelfAwareness/Evaluation
Self-direction
Competency
Dependence to
Independence

Persons and Environment
Graduate Outcome:

Strand

Effectively utilize the nursing process and principles of growth and development in the care of the person(s) to
meet healthcare needs throughout the lifespan.

NUlOO

LEVEL I
AH120

Wholistic needs

1) Define 'Wholistic

IntemaVExternal

human needs.

factors

2) Discuss
internal/external
environmental factors
related to person and
influence on health.
3) Relate knowledge
& skills from the
biological/behavioral
sciences and the
humanities.
4) Examine concepts
of
growth/development
across the lifespan.

Lifespan

1) Describe
physical,
psychosocial,

emotional,
social, cultural,
spiritual,
economical, and
developmental
concepts related
to health
assessment
2) Describe
developmental
differences
across the
lifespan.
3) Examine and
utilize
therapeutic
communication
techniques.

AH121
17) Describe
psychosocial,
emotional,
social, cultural,
spiritual,
economical, and
developmental
concepts related
to health
assessment
2) Describe
developmental
differences
across the
lifespan.
3) Examine and
utilize
therapeutic
communication
techniques.

NU104

LEVEL II
NU107

LEVEL III
NU212

NU206

NU210

1) Integrate
knowledge from

1) Examine

2) Examine

environmental
factors and
wholistic needs for
the childbearing
family.
2) Examine prenatal
and post-natal
processes and
associated problems
of the childbearing
family.
3)Collaborate with
other healthcare
professionals to
produce a wholistic
approach to care.
4) Apply concepts
of
growth/development
in caring for the
childbearing family.

environmental

1) Examines and
begins to

factors and
wholistic needs of

incorporate internal

nursing and

internal and

and external

bio/psycho/social

external

environmentalhealth
relationships in the

sciences to

environmental
health
relationships in the
care of persons
across the lifespan
to meet client
needs.
2) Integrate
knowledge
acquired from all
previous nursing
curriculum
courses.
3) Apply concepts
of growth and
development
across the lifespan.
4) Collaborate
with other
healthcare
professionals to
produce a
wholistic approach
to care.

persons with
organic and
functional mental
disorders.
3) Compare
differences of
various nursing
therapeutic
modalities
appropriate to
specific disorders.
4) Collaborate with
other healthcare
professionals to
produce a wholistic
approach to care.
5) Apply concepts
of
growth/development
in caring for persons
with organic and
functional mental
disorders.

care of persons
across the lifespan
to meet client needs.
2) Integrate
knowledge acquired
from the biological
and behavioral
sciences including
Level I courses.
3) Apply concepts
of growth and
development across
the lifespan.
4) Collaborate with
other healthcare
professionals to
produce a wholistic
approach to care.

determine needs
and care of
persons across the
lifespan.

1) 3) Integrates
knowledge of

Health
Graduate Outcome:

Promote, maintain, and restore health of individuals or groups in a variety of settings.
LEVEL II

LEVEL I

NUlOO

AH120

AH121

NU104

NU107

NU206

NU210

NU212

Dynamic
Continuum

1) Defme healfu
continuum.

l)Identify normal

l)Identify normal

parameters ofhealth

1) Discuss
organic and

1) Examine

parameters of health
assessment across the
lifespan.
2) Describe abnormal

1) Discuss health
disorders and

1) Demonstrates
knowledge of

complex

problems
associated of the

functional

health processes

acute/chronic

and disorders

childbearing

disorders.
2) Perfonn
health and
psychosocial
assessment for
persons with
organic and
functional
mental
disorders.
3) Apply
concepts of
health
promotion,
maintenance,
and restoration
of persons
across the
lifespan.

health problems.
2)1ntegrate
knowledge from
aU previous
required courses
in conducting
health
assessment
across persons
across the
lifespan.
3) Apply the
principles of
health
promotion,
maintenance,
and restoration
ofperson(s)
across the
lifespan with
increasing selfM
direction..

2) Relate the affect
Acute!
Chronic

Health
Problems

......
N

LEVEL III

Strand

of past and present
experiences of
health.

assessment findings

3) Discuss

across the lifespan.

concepts of health
promotion,
maintenance, and
restoration.
.

3) Apply knowledge of
growth and
development to
understanding variations
in health assessments.
4) Demonstrate
interviewing skills in
acquiring health
histories of persons of
various ages and
cultural backgrounds.
5) Demonstrate skills
required for physical
assessment.
6) Perfonn health
assessment

assessment across the
lifespan.

2) Describe abnormal
assessment findings
across the lifespan.
3) Apply knowledge of
growth and
development to
understanding variations
in health assessments.
4) Demonstrate
interviewing skills in
acquiring health
histories of persons of
various ages and
cultural backgrounds.
5) Demonstrate skills
required for physical
assessment.
6) Perfonn health
assessment.

family.
2) Perfonn
health
assessment of
the childbearing
family.
3) Apply the
concepts of
health
promotion,
maintenance,
and restoration
of persons across
the lifespan.

mental

common
acute/chronic
health
problems.
2)Utilize
knowledge
from all
previous
required
courses to
perform a
wholistic
assessment of
persons across
the lifespan.
3) Apply
concepts of
health
promotion,
maintenance,
and restoration
of persons
across the
lifespan.

across the
lifespan.

3) Apply
concepts of
health
promotion,
maintenance,
and restoration
of persons across
the lifespan.

1) Examine

Nursing
Graduate Outcome:

Functions within the role of the AD N
Effectively utilizes the nursing process and principles of growth and development in the care of the person(s) to
meet healthcare needs throughout the lifespan. Practice within the ethical/legal frameworks and standards of
professional nursing practice. Uses evidenced based information to support decision making in nursing
practice. Demonstrate advocacy and collegiality as essential behaviors of the role of the nurse.
LEVEL I
LEVEL II
LEVEL III

Strand

NUlOO

AJll20

AJll21

NU104

NU107

NU206

NU210

NU212

Role

1) Define the role
of the .ADN.
2) Develop

1) Explore the role
of the nurse from a
legal and ethical
perspective in

1) Explore the role
of the nurse from a
legal and ethical
perspective in
conducting a
physical
examination.
2) Develop and
demonstrate
assessment skills
necessary for the
practice of
nursing.
3) Demonstrate
critical analysis to
identify normal
and abnonnal
assessment
findings.
4) Practice using
the nursing
process to develop
concept mapping.

1) Perform within the

1) Perform within

!)Identify

role of provider of care
and member within the
discipline.
2) Examine the legal
and ethical perspective
of the nurse caring for
childbearing family.
3) Utilize critical
analysis in the care of
the childbearing family.
4) Examine evidenced
based information in the
practice of nursing.
5) Identify appropriate
resources/information to
support nursing care.
6) Demonstrate
advocacy and
collegiality role
behaviors.

the role of
provider of care
and member
within the
discipline in
caring for
person(s)
experiencing
psychosocial
transitions.
2) Examine the
legal and ethical
perspectives of the
nurse caring for
person(s) with
organic/functional
disorders.
3) Utilize critical
analysis in the care
ofperson(s) with
psychosocial
needs in a variety
of settings.
4) Examine
evidenced based
information in the
practice of
nursing.

I) PerfOim
within the role
of provider of
care, manager
of care, and
member within
the discipline.
2) Examine the
legal and
ethical
perspective of
the nurse
caring for
persons across
the lifespan.
3) Utilize
critical
analysis in the
care of persons
with chronic or
acute health
care needs.
4) Analyze
evidenced
based
resources in
nursing care.

1) Perform in the
role of provider
care, manager of
care, and member
within the
discipline with
increasing self
direction.
2) Examine the
legal and ethical
perspective of the
nurse caring for
persons across the
lifespan.
3) Utilize critical
analysis in the care
ofperson(s) with
chronic or acute
health care needs
with increasing
self direction.
4) Analyze
evidenced based
resources in
nursing care.

Critical

psychomotor skills

Analysis

necessary to the
practice of

nursing.
3) Explore

individual values
and beliefs.
4) Practice critical

analysis in
meeting human

needs across the
lifespan.

5) Practice the role
of provider of care
& member within
the discipline.

6) Discuss
Standards of
Professional
Nursing Practice
7) Discuss

evidenced based
practice.
8) Examine

advocacy and
collegiality role
behaviors.

conducting a
physical
examination.
2) Develop and

demonstrate
assessment skills
necessary for the
practice of
nursing.
3) Demonstrate
critical analysis to
identify normal
and abnonnal
assessment
findings.

5) Identify

appropriate
resources/informat
ion to support
nursing care.
6) Demonstrate
advocacy and
collegiality role
behaviors.

5) Identify

appropriate
resources/infer
mation to
support
nursing care.
6)Demonstrate
advocacy and
collegiality
role behaviors.

characteristics desirable
of an appropriate
mentor.
2) Select a professional
role model.
3) Examine legal and
ethical issues of the
professional nurse.
4) Examine historical
perspective of nursing.
5) Utilize critical
analysis to facilitate
knowledge attainment
critical to registered
professional nursing.
6) Utilize critical
analysis to identify
qualities desirable of a
professional nurse.
7) Critique a current
evidenced based nursing
research article.
8)Synthesize and
models advocacy and
collegiality.

5)Identify

appropriate
resources/informat
ion to support
nursing care.
6) Synthesize
advocacy and
collegiality role
behaviors.

TeachingfLearning
Graduate Outcome:

Demonstrate a commitment to personal/professional growth and development through lifelong learning.
LEVEL II

LEVELl

LEVEL III

Strand

NUlOO

AH120

NU104

NU107

NU206

NU210

NU212

Accountability

1) ldentify

1) Discuss

personal needs
r/t success in the

resources
available to
enhance

1) Assess
personal

1) Assess
personal

strengths!

strengths!

1) Utilize
appropriate
resources that

weaknesses.
2) Utilize

1) Utilize
appropriate
resources that
enhance
potential for
success in the

resources that

wealmesses.
2) Utilize
appropriate
resources that

1) Assess personal
strengths and
weaknesses.
2) Develop an

enhance

enhance

development

potential for
success in the
nursing program.

potential for
success in the
nursing program.

3) Incorporates

program of nursing.
2) Discuss
resources that
are available to
nursing students.

learning.

appropriate

enhance
potential for

success in the
nursing program.

individualized plan
for professional
growth and

learning resources

into a learning plan
for success.
4) Seeks learning
resources and
experiences
beyond immediate
environment of the
college.
5) Discuss
educational
opportunities
beyondADN
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nursing program.

CLINICAL EVALUATION TOOL
This tool is used to record daily and course clinical evaluation according to behaviors listed in each category for clinical experiences.
An * denotes a critical behavior

Dates of Care/Grading of
Conceot Maooin!!:
PERFORMANCE
A. Role: Provider of Care
B. Role: Mana!!:er of Care
c. Role: Member with the
Discipline
*Critical Behaviors:
* Confidentiality
* Preparedness
*Timeliness
*Professionalism
WRITTEN:
D. Concept Map
DAILY GRADE
~INSTRUCTOR'S INITIALS
Note:

16wks:
Pass: 2 or less Unsatisfactory Clinical
2 or less Unsatisfactory Concept Map
Key:

A.

Role: Provider of care includes: Assessment, analysis, planning, interventions,

B.

medication
Role: Manager of care includes: team leader

c.
D.

Role: Member within the discipline includes: socialization, dependability, selfawareness
Concept map includes: Assessment Data, nursing diagnosis, medical diagnosis, priority
assessment, goals, interventions, rationale, and evaluation.

COURSE EVALUATION: PASS 0

3 or less Unsatisfactory Combination
of Clinical and Concept Map
Fail: 3 Unsatisfactory Clinical Performance
3 Unsatisfactory Concept Mapping
4 Unsatisfactory Combination of
Clinical and Concept Map

FAIL 0

INSTRUCTOR:

DATE:

STUDENT:~------------------------------~DATE: ________________

COMMENTS:

WHEN COMPLETE, PLACE IN STUDENT FILE

Key: Swks:
Pass: 1 Unsatisfactory Clinical
1 Unsatisfactory Concept Map
2 Comb. Clinical and Concept Map

Fail: 2 Unsatisfactory Clin.Performance
2 Unsatisfactory Concept Map
3 Unsatisfactory Combination of
Clinical and Concept Mapping

DEPARTMENT OF NURSING
Associate in Applied Science
Minimum 65 Semester Hours
Purpose: The Nursing Program is designed to prepare graduates to practice as a registered nurse once licensure
requirements are satisfied. The Associate Degree Nurse is expected to be able to provide safe and effective care to meet
healthcare needs of individuals of any age within a variety of health care settings. The nurse practices within a combination of
the three roles: provider of care, manager of care, and member within the discipline of nursing. The faculty in the Department of
Nursing believe that nursing is a unique profession concerned with assessing, promoting, maintaining, and restoring the health of
individuals and families. The discipline of nursing incorporates the concepts ofPerson-Health-Envirorunent.

Program Sequence
FIRST YEAR-FIRST SEMESTER
Dept.
Course No.
Credit Hours
Title
AH
120
Health Assessment/Communication
2
AH
210
3
Nutrition
124
4
BS
Human Anatomy and Physiology I
NU
100
Essentials of Nursing
6
py
218
Life-Span Developmental Psychology
3

Total Hours

18
FIRST YEAR-SECOND SEMESTER
Dept.
Course No.
Title
BS
125
Human Anatomy and Physiology II
EN
101
English Composition I
NU
104
Nursing of Childbearing Family
NU
107
Psychosocial Transitions

Credit Hours
4
3
5
5

Total Hours

17
SECOND YEAR-FIRST SEMESTER
Dept.
Course No.
Title
BS
127
Microbiology for Allied Health
EN
I 02
English Composition II
NU
206
Nursing Care I

Credit Hours
3
3
9

Total Hours

15
SECOND YEAR-SECOND SEMESTER
Dept.
Course No.
Title
Credit Hours
AH
241
Pharmacology for Allied Health
3
NU
210
Role Transition to Professional Nursing
3
NU
212
Nursing Care II
9

Total Hours

15

Total Hours

65

All courses must be completed with a "C" or better by the semester indicated in order to progress to the next semester. Courses
designated as other than "NU" and "AH120/121" may be taken prior to entering the nursing program. However, taking such
courses does not guarantee entry to the nursing program. Please see admission criteria in the college catalog.
Competency exams may be required in course/levels in order to progress in the curriculum. The Nursing Program must be
completed within four years of admission. Failure to successfully complete the program within four years will result in dismissal.
Any request for re-admission would be subject to new student admission requirements for that academic year and would require
all nursing courl)es be repeated regardless of the previous grade.
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DEPARTMENT OF NURSING

LPN-RN Curriculum
Associate in Applied Science
65 Semester Hours
Purpose: The Nursing Program is designed to prepare graduates to practice as a registered nurse once licensure
requirements are satisfied. The Associate Degree Nurse is expected to be able to provide safe and effective care to meet
healthcare needs of individuals of any age within a variety of health care settings. The nurse practices within a combination of
the three roles: provider of care, manager of care, and member within the discipline of nursing. The faculty in the Department of
Nursing believe that nursing is a unique profession concerned with assessing, promoting, maintaining, and restoring the health of
individuals and families. The discipline of nursing incorporates the concepts ofPerson-Health-Environment.

Program Sequence

Dept.
*NV

AH
BS
py

Course No.
100
210
124
218

Title
Essentials ofNursing (credit)
Nutrition
Human Anatomy and Physiology I
Life-Span Developmental Psychology

Credit Hours
6

Total Hours

3
4

3
16
(with NV 100 articulated credit)

FIRST YEAR-SPRING SEMESTER
Course No.
Title
Dept.
Nursing Transitions
AH
121
Human Anatomy and Physiology II
BS
125
English Composition I
EN
101
Nursing of Childbearing Family
**NV
104
**NV
Psychosocial Transitions
107

Credit Hours
2
4

Total Hours

3
5
5
19

SECOND YEAR- FALL SEMESTER
Dept.
Course No.
Title
Microbiology for Allied Health
BS
127
!02
English Composition II
EN
206
Nursing Care I
NV

Credit Hours

Total Hours

3
3
9
15

SECOND YEAR- SPRING SEMESTER
Credit Hours
Dept.
Course No.
Title
241
Pharmacology for Allied Health
3
AH
3
Role Transition to Professional Nursing
NV
210
212
9
Nursing Care II
NV

Total Hours

65

Total Hours

All courses must be completed with a "C" or better by the semester indicated in order to progress to the next semester. Courses
designated as other than "NU'' or "AH120/121" may be taken prior to entering the nursing program. However, taking such
courses does not guarantee entry to the nursing program. Please see admission criteria in the college catalog.
Competency exams may be required in course/levels in order to progress in the curriculum. The Nursing Program must be
completed within four years of admission. Failure to successfully complete the program within four years will result in dismissal.
Any request for re~admission would be subject to new student admission requirements for that academic year and would require
all nursing courses be repeated regardless of the previous grade.
*NU 100 articulated credit is given to LPN' s who meet the following criteria.
1. enrolled in the nursing program,
2. current, vali~ unencumbered LPN license,
3. provide a copy of LPN transcript.
**LPN's may challenge course one time only- cost of the exam is responsibility of the student. Discuss challenge exams with the
Nursing Department Chair.

177

