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SECTION 1.
1.1

To communicate support for, and adoption of, the Association of Community Colleges’ (AACC) “Position
Statement on Inclusion.”

SECTION 2.
2.1

PURPOSE

SCOPE AND APPLICABILITY

This policy applies to all programs, processes, employees, departments, units, committees, councils, and
boards associated with Southern West Virginia Community and Technical College.

SECTION 3.

DEFINITIONS

3.1

Diversity is a commitment to valuing and promoting differences, similarities, and characteristics that make
groups and individuals unique in an atmosphere that promotes and celebrates individual and collective
achievement. Examples of these characteristics are: age; cognitive style; culture; disability (mental, learning,
or physical); economic background; education; ethnicity; gender identity; geographic background;
language(s) spoken; marital/partnered status; physical appearance; political affiliation; race; religious beliefs;
and sexual orientation.

3.2

Inclusion involves empowering and leveraging diversity in the workforce and student body by enabling
individuals to contribute to their fullest potential through individual development, retention, and pluralistic
work and educational processes.

3.3

Pluralistic work and educational processes are work/education methods practiced in participation,
consideration, and respect for members of diverse ethnic, racial, religious, or social groups.

SECTION 4.
4.1

POLICY

The Association of Community Colleges (AACC) believes that community colleges provide access to a broad
spectrum of quality educational opportunities and life experiences. The colleges value diversity as an
enhancement of those experiences in their classrooms, administrative offices, and board rooms. They are
committed to policies that promote fairness and inclusion for all in the life of the college. As a reflection of
AACC commitment, Southern West Virginia Community and Technical College strives to promote fairness
and inclusion in its own policies and practices.
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SECTION 5.
5.1

None

SECTION 6.
6.1

The AACC and Southern believe that community colleges are, in effect, microcosms of our greater
society. As such, they should encourage and enhance the fullest understanding of human rights and
responsibilities and should teach the skills that allow their students to effectively participate in a
democratic society. The colleges should be responsible for shaping an environment that mirrors the
general culture and creates opportunities for all within the college community to interact with
understanding, tolerance, and respect for others. In this way, diversity in education not only serves
as a model for the world at large, but it also helps perpetuate social harmony for the future.

The AACC and Southern strongly endorse the adoption of policies and procedures designed to counteract
and prevent hate crimes.
6.4.1

6.5

In accordance with this philosophy, Southern strives to continually evaluate its hiring, admissions,
and financial aid policies to ensure diversity and equal access within the institution. The College
strives to ensure that the results of these evaluations conform to the concept of open access - the
cornerstone of the community college mission.

Southern West Virginia Community and Technical College believes that diversity is crucial to a democratic
society.
6.3.1

6.4

The AACC and Southern believe that colleges should be free to pursue standards and guidelines
which allow them to fulfill their diversity missions and visions. The students they educate will help
provide tomorrow’s leaders, and their college experience must demonstrate the richness and
substance of our diverse, multi-cultural and global environment. The college environment should
promote understanding and appreciation of others, while encouraging students to grow as individuals.

Southern West Virginia Community and Technical College reaffirms its commitment to diversity.
6.2.1

6.3

GENERAL PROVISIONS

Southern West Virginia Community and Technical College strongly endorses the continued use of admissions
guidelines and employment practices that promote broad diversity in community colleges.
6.1.1

6.2

BACKGROUND OR EXCLUSIONS

Hate crimes, are defined herein as crimes that manifest evidence of prejudice based on race, religion,
sexual orientation, gender, or ethnicity, including where appropriate, the crimes of murder, nonnegligent manslaughter, forcible rape, aggravated assault, simple assault, intimidation, arson, and
destruction, damage or vandalism of property. The AACC and Southern, furthermore, endorse the
systematic reporting of hate crimes by institutions, in order to encourage the implementation of
effective intervention measures that will serve to address these challenges on college campuses.
Community awareness and education strategies are additional byproducts of all these efforts.

Many colleges and universities share a common belief, born of experience, that diversity in their student
bodies, faculties, and staff is important for them to fulfill their primary mission: providing a quality education.
The reasons include:
6.5.1

Diversity in the institution’s student body and workforce enriches the educational experience. We
learn from those whose experiences, beliefs, and perspectives are different from our own, and these
lessons can be taught best in a richly diverse intellectual and social environment.
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6.6

6.5.2

Diversity in the institution’s student body and workforce promotes personal growth and a healthy
society. Diversity challenges stereotyped preconceptions; it encourages critical thinking; and it helps
students and employees learn to communicate effectively with people of varied backgrounds.

6.5.3

Diversity in the student body and workforce strengthens communities and the workplace. Education
within a diverse setting prepares students to become good citizens in an increasingly complex,
pluralistic society; it fosters mutual respect and teamwork; and it helps build communities whose
members are judged by the quality of their character and their contributions.

6.5.4

Diversity in the student body and workforce enhances America’s economic competitiveness.
Sustaining the Nation’s prosperity in the 21st century will require us to make effective use of the
talents and abilities of all our citizens, in work settings that bring together individuals from diverse
backgrounds and cultures.

Achieving diversity on college campuses does not require quotas. Nor does diversity warrant admission of
unqualified applicants. However, the diversity we seek, and the future of the nation, does require that
colleges and universities continue to be able to reach out and make a conscious effort to build healthy and
diverse learning environments appropriate for their missions. The success of higher education and the
strength of our democracy depend on it.

SECTION 7.
7.1

All employees, supervisors, committees, councils, and boards making recommendations or decisions for the
institution are responsible for supporting and promoting this diversity philosophy.

SECTION 8.
8.1

CANCELLATION

None.

SECTION 9.
9.1

RESPONSIBILITIES AND PROCEDURES

REVIEW STATEMENT

This policy shall be reviewed on a regular basis with a time frame for review to be determined by the
President or the President’s designee. Upon such review, the President or President’s designee may
recommend to the Board that the policy be amended or repealed.

SECTION 10. SIGNATURES

Attachments:

Board of Governors Chair

Date

President

Date

None.
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Distribution:

Board of Governors (12 members)
www.southernwv.edu

Revision Notes:

Reformatted to MAP system in September 2000. August 2010, revised to reflect current
AACC Position Statement on Inclusion.
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Southern West Virginia Community and Technical College does not discriminate on the basis of race,
color, national origin, sex, disability, or age in the administration of any of its educational programs,
activities, or with respect to admission or employment. Faculty, staff, students, and applicants are proWHFWHGIURPUHWDOLDWLRQIRUÀOLQJFRPSODLQWVRUDVVLVWLQJLQDQLQYHVWLJDWLRQ7KHIROORZLQJSHUVRQVKDYH
been designated to handle inquiries regarding non-discrimination policies and complaints:
Darrell Taylor
Patricia Clay
'HDQ6WXGHQW6HUYLFHV
'LUHFWRURI+XPDQ5HVRXUFHV
and Enrollment Management
$IÀUPDWLYH$FWLRQ2IÀFHU
Phone: (304) 896-7432
Phone: (304) 896-7408
FAX: (304)
FAX: (304) 792-7096
TTY: 304-792-7054
TTY: (304) 792-7054
(PDLOGDUUHOOWD\ORU#VRXWKHUQZYHGX
(PDLOSDWULFLDFOD\#VRXWKHUQZYHGX
)RUIXUWKHULQIRUPDWLRQRQQRWLFHRIQRQGLVFULPLQDWLRQFRQWDFWWKH2IÀFHIRU&LYLO5LJKWV86'HSDUWment of Education, 100 Penn Square East, Suite 515, Philadelphia, PA 19107-3323. Phone: 215)$;77'RUHPDLO2&53KLODGHOSKLD#HGJRY

Career and Technical Programs, Associate in Applied Science Degree
Allied Health
'HQWDO+\JLHQH
+HDOWK&DUH3URIHVVLRQDO
+RPHODQG6HFXULW\DQG(PHUJHQF\6HUYLFHV
Medical Assisting
Medical Laboratory Technology
Nursing
Paramedic Science
5DGLRORJLF7HFKQRORJ\
5HVSLUDWRU\&DUH7HFKQRORJ\
Surgical Technology
Applied and Industrial Technology
Electrical Engineering
Information Technology
Survey Technology
Technical Studies

Business
Business Accounting
Business Administration
Mine Management
2IÀFH$GPLQLVWUDWLRQ
Salon Management/Cosmetology
Humanities
Early Childhood Education
Non-Traditional
%RDUGRI*RYHUQRUV$GXOW'HJUHH&RPSOHWLRQ
2FFXSDWLRQDO'HYHORSPHQW&KLOG'HYHORSPHQW6SHFLDOLVW
Emphasis
2FFXSDWLRQDO'HYHORSPHQW)LUH)LJKWHU(PSKDVLV
Social Science
Addiction Counseling
Criminal Justice - Corrections Option
Criminal Justice - Law Enforcement Option
Forensic Psychology and Investigation

www.southernwv.edu

Affirmative Action
It is the policy of Southern West Virginia Community and Technical College to provide equal opportunities to all
prospective and current members of the student body, faculty, and staff on the basis of individual qualifications and
merit without regard to race, sex, religion, age, sexual orientation, disability, or national origin.
This nondiscrimination policy also applies to all educational programs, to admission, to employment, and to other related
activities covered under Title IX, which prohibits sex discrimination in higher education.
Southern West Virginia Community and Technical College also neither affiliates with nor grants recognition to any
individual, group, or organization having policies that discriminate on the basis of race, sex, religion, age, sexual
orientation, disability, or national origin. Inquires on the implementation of the policy and/or Title IX Amendment should
be addressed to:
Affirmative Action Officer
Ms. Patricia Clay
Director of Human Resources
Southern West Virginia Community and Technical College
P.O. Box 2900
Mount Gay, WV 25637
304.896.7408
Title IX Coordinator
Mr. Darrell Taylor
Dean of Enrollment Management and Student Development
Southern West Virginia Community and Technical College
P.O. Box 2900
Mount Gay, WV 25637
304.896.7432

EQUAL OPPORTUNITY STATEMENT

In accordance with Title IX of the Educational Amendments of 1972, Title I of the
Americans with Disabilities Act, 42 U.S.C. (Supp. IV 1992) and other regulations, the Higher
Education Policy Commission, Southern West Virginia Community and Technical College’s Board
of Governors, and each institution will enunciate the following equal opportunity nondiscrimination
policy in all major publications reaching prospective students, faculty, staff and the general public.
It is the policy of Southern West Virginia Community and Technical
College to provide equal opportunities to all prospective and current
members of the student body, faculty, and staff on the basis of
individual qualifications and merit without regard to race, sex,
religion, age, national origin, veteran’s status or handicap.
This non-discrimination policy also applies to all educational
programs, to admission, employment and other related activities
covered under Title IX which prohibits sex discrimination in higher
education.
Southern West Virginia Community and Technical College also
neither affiliates with nor grants recognition to any individual, group,
or organization having policies that discriminate on the basis of race,
sex, religion, age, national origin, veteran’s status or handicap.
Inquiries regarding compliance with Title I and Title IX may be
directed to:

Patricia Clay, Affirmative Action Officer
Southern West Virginia Community & Technical College
P.O. Box 2900
Mount Gay, WV 25637-2900.
Phone: (304) 792-7032.

Introduction

SOUTHERN WEST VIRGINIA COMMUNITY AND
TECHNICAL COLLEGE
GENERAL PROVISIONS
General Provisions
Southern West Virginia Community and Technical College recognizes its legal and moral
obligation to provide an environment in which an opportunity for employment is available to all
qualified individuals without discrimination on the basis of race, color, sex, age, religion,
national origin, disability, and veteran status. The College affirms its commitment to this
principle and to an affirmative action program which not only will establish and sustain the
criteria of equal opportunity for employment but which will also detect and eliminate any
elements of discrimination in employment which may be found to exist within the institution.
The College also commits itself to maintaining on a nondiscriminatory basis the conditions for
continuing employment and for individual advancement within the job structure of the
institution.
Responsibility for administration of polices and rules in this manual are delegated by the Vice
President for Finance and Administration. The Director of Human Resources is responsible for
the application, conformity, and coordination of the policies and procedures and the
recommendation of changes when necessary. Department supervisors are responsible for the
administration of personnel policies and procedures as they pertain to employees under their area
of responsibility.
Personnel are considered to be employed only upon action of the College President. Employees
are expected to understand that no one is authorized to commit the institution regarding
employment, promotion, or employment status, without express written and signed approval of
the President.

Equal Employment Opportunity and Affirmative Action
Southern West Virginia Community and Technical College is an equal opportunity/affirmative
action institution. The College neither affiliates knowingly with, nor grants recognition to, any
individual, group or organization having policies that discriminate. Southern, through its
Affirmative Action Plan, seeks to employ qualified personnel on an equal opportunity basis.
Faculty, staff, students, and applicants are protected from retaliation for filing complaints or
assisting in an investigation under the College’s Equal Employment Opportunity
Policy/Affirmative Action Plan. Supervisors are directly responsible for equal
opportunity/affirmative action matters at the unit/department level. A copy of the College’s
Affirmative Action Plan is available for review on the Human Resources Intranet web page. The
Director of Human Resources serves as the Affirmative Action/Equal Opportunity Officer.
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Disabilities Act, 42 U.S.C. (Supp. IV 1992) and other regulations, the Higher Education Policy
Commission, Southern West Virginia Community and Technical College‚Äôs Board of Governors, and
each institution will enunciate the following equal opportunity nondiscrimination policy in all major
publications reaching prospective students, faculty, staff and the general public.
It is the policy of Southern West Virginia Community and Technical College to provide equal
opportunities to all prospective and current members of the student body, faculty, and staff on the
basis of individual qualifications and merit without regard to race, sex, religion, age, national origin,
veteran‚Äôs status or handicap.

This nondiscrimination policy also applies to all educational programs, to admission, employment and
other related activities covered under Title IX, which prohibits sex discrimination in higher education.
Southern West Virginia Community and Technical College also neither affiliates with nor grants
recognition to any individual, group, or organization having policies that discriminate on the basis of
race, sex, religion, age, national origin, veteran‚Äôs status or handicap. Inquiries regarding compliance
with Title I and Title IX may be directed to:
Patricia Clay, Affirmative Action Officer
Southern West Virginia Community and Technical College
P. O. Box 2900
Mount Gay, WV 25637-2900
(304) 896-7408
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