Southern West Virginia Community and Technical College

Co-Curricular Assessment
Prepared by
Dr. Charles Lopez, Vice President for Student Services 02/03/2020

2018-2021
Co-Curricular Assessment Schedule
2018-2019
National Student Leadership

2019-2020

2020 - 2021

Financial Literacy

Student Government

Student Employment

Adult Services

TANF Program

Academic Advising

Testing Services

Tutoring

Student Services

Veterans Services

Skills USA CCL Outcomes

Orientation

Disability Services

STICKS Organization

Instructions:
1. When you follow the link you will land on the General Information page that does not have
content.
2. Click on the left Navigation bar to review:
a. Standing Requirements includes the Mission Statement, Unit Goals, and Mapping
b. Mar 2018-June 2019 includes the Operational Plan, Status Report, Assessment Plan, and
Assessment finds.
c. July 2019-June 2020 has the outline on this year’s assessment.
3. The documented artifacts will primarily be found under the Assessment Findings tab.

Reports and
Substantiating Evidence
Appendices of Substantiating Evidence can be found after each section
SkillsUSA ....................................................................................................................................................... 3
1. SkillsUSA Roster 2018-2019 ............................................................................................................. 11
Student Leadership Co-Curricular Learning ................................................................................................ 13
1. Membership Report 2018-2019 .................................................................................................... 27
2. SNT Facilitator Manual .................................................................................................................. 29
3

Student Sample Workbook ........................................................................................................... 40

Temporary Assistance for Needy Families (TANF) ..................................................................................... 55
1. Summary ....................................................................................................................................... 67
2. Rubric ............................................................................................................................................ 68
3. Fall 2018 Data ................................................................................................................................ 69
4. Spring 2019 Data ............................................................................................................................ 70
STICKS CCL .................................................................................................................................................. 71
1. OpenMic Night .............................................................................................................................. 88
2. Staff Pic .......................................................................................................................................... 90
3. Sticks Magazine Staff 2018 - 2019 ............................................................................................... 91
4. Sticks Magazine Spring 2019 ......................................................................................................... 92
5. Meet the Author ......................................................................................................................... 131
6. Meet the Author 2 ....................................................................................................................... 132
Learning Studio – Tutoring ....................................................................................................................... 133
1. Monthly Reports ......................................................................................................................... 148
2. Tutoring Outcome Report ........................................................................................................... 177

Service Assessment and Planning
Workspace

Skills USA-CCL
Created on: 02/19/2019 01:23:00 PM EST
Last Modified: 10/17/2019 02:31:31 AM EST

3

MS ACCOUNTABILITY
by J"..uliuu.m

MANAGEMENT S'!'STEM

Table of Contents
General Information

1

Standing Requirements

2

Mission Statement

2

Unit/Area Goals

2
3

Mar 2018- June 2019 Assessment Cycle
Operational Plan

3

Status Report

3

Assessment Plan

4

Assessment Findings

5
7

July 2019- June 2020 Assessment Cycle
Assessment Plan

7

Assessment Findings

7

Operational Plan

7

Status Report

7
8

Appendix

4

-

A- M- S=""'ACCOUNTABILITY

Service Assessment and Planning Workspace

.

Skills USA-CCL

~ ,..NA<.fl" FNT

'l'ITFM

Standing Requirements
MISSION STATEMENT
Using leadership and technical modeling to inspire students to achieve educational and professional goals
UNIT/AREA GOALS

Skills USA-CCL Outcomes
Skills USA 1
Students will gain working knowledge of leadership and technical skills necessary for success in the workplace
Mapping
HLC 2020 Revisions: 1.C.1
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Mar 2018- June 2019 Assessment Cycle (Initial Assessment Cycle)
OPERATIONAL PLAN

Mission Statement
Using leadership and technical modeling to inspire students to achieve educational and professional goals

Actions
Skills USA-CCL Outcomes
Outcome
Outcome: Skills USA 1

Students will gain working knowledge of leadership and technical skills necessary for success in the workplace
Action: Skills USA 1.1 Attend Conferences

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:

Coordinate registration for Skills USA with leadership and technical instructors.
Order required apparel for competitions. Arrange lodging for conferences. Acquire
materials and supplies needed for competitions.

Implementation Plan
(timeline):

March 2019
June 2019

Key/Responsible
Personnel:
Measures:

Student Services Specialist
Roster sheets and awards ceremony at conferences. Receipts for materials, motel
and clothing

Budget approval required?
(describe):
Budget request amount:

$25,000.00

Priority:

High

STATUS REPORT

Action Statuses
Skills USA-CCL Outcomes
Outcome
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Outcome: Skills USA 1

Students will gain working knowledge of leadership and technical skills necessary for success in the workplace
Action: Skills USA 1.1 Attend Conferences

Action details:

Coordinate registration for Skills USA with leadership and technical instructors.
Order required apparel for competitions. Arrange lodging for conferences. Acquire
materials and supplies needed for competitions.

Implementation Plan
(timeline):

March 2019
June 2019

Key/Responsible
Personnel:
Measures:

Student Services Specialist
Roster sheets and awards ceremony at conferences. Receipts for materials, motel
and clothing

Budget approval required?
(describe):
Budget request amount:

$25,000.00

Priority:

High

Status for Skills USA 1.1 Attend Conferences

Current Status:
Budget Status:
Additional information:
Next Steps:

Completed
Approved

Status Summary
No text specified

Summary of Next Steps
No text specified
ASSESSMENT PLAN

Mission Statement
Using leadership and technical modeling to inspire students to achieve educational and professional goals

Measures
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Skills USA-CCL Outcome Set
Outcome
Outcome: Participation

Increase participation in Skills USA
Measure: Skills USA 1

Other level Direct - Other
Details/Description:

Each year when school begins student services specialist will meet with instructors
to begin registration for Skills USA

Acceptable Target:

To have 3 eligible programs represented in Skills USA

Ideal Target:

To have all eligible programs represented in Skills USA

Implementation Plan
(timeline):
Key/Responsible
Personnel:

January
Student Services Specialist

ASSESSMENT FINDINGS

Finding per Measure
Skills USA-CCL Outcome Set
Outcome
Outcome: Participation

Increase participation in Skills USA
Measure: Skills USA 1

Other level Direct - Other
Details/Description:

Each year when school begins student services specialist will meet with instructors
to begin registration for Skills USA

Acceptable Target:

To have 3 eligible programs represented in Skills USA

Ideal Target:

To have all eligible programs represented in Skills USA

Implementation Plan
(timeline):
Key/Responsible
Personnel:

January
Student Services Specialist

Findings for Skills USA 1

Summary of Findings:
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We had 30 members for Skills USA. We paid for registrations, clothing,
material, supplies and lodging for all members. We attended both state and
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national competitions.
Results :

Acceptable Target Achievement: Met; Ideal Target Achievement: Approaching

Recommendations:
Reflections/Notes:

Please see attachment for Skills USA roster

Substantiating Evidence:
© Skills USA Roster 2018-2019.pdf (Adobe Acrobat Document) (See appendix)

Overall Recommendations
No text specified

Overall Reflection
The program continues to grow improve. This year had multiple medal winners including it's first Nationals Gold Medal
Winner in Medical Assisting.
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Appendix

A. Skills USA Roster 2018-2019.pdf (Adobe Acrobat Document)
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Membership Roster for
Member Name

Southern West Virginia Community & Technical Colle
Division

Type

Join Date

On Invoice #

Cosmetology
Advisor: Irma Colegrove

irma.colegrove@southernwv.edu

Bell, Allison

College/Postsecondary
Student

01/24/2019

M286928

Colegrove, Irma

College/Postsecondary
Professional

01/24/2019

M286928

Compton, Lisa

College/Postsecondary
Student

01/24/2019

M286928

Milum, Allyson

College/Postsecondary
Student

01/24/2019

M286928

Parsley, Taylor

College/Postsecondary
Student

01/24/2019

M286928

Rice, Charlena

College/Postsecondary
Student

01/24/2019

M286928

Thompson, Hannah

College/Postsecondary
Student

01/24/2019

M286928

Cosmetology
Still NEED to JOIN:
These students are NOT yet full members and cannot compete!

0

JOINED Members:

7

Health Sciences
Advisor: Ashley Starkey

ashley.starkey@southernwv.edu

Blankenship, jasmine

College/Postsecondary
Student

01/24/2019

M286929

chapman, haley

College/Postsecondary
Student

01/24/2019

M286929

Chapman, kayla

College/Postsecondary
Student

01/24/2019

M286929

Duncan, Brook

College/Postsecondary
Student

01/24/2019

M286929

McCoy, kristie

College/Postsecondary
Student

01/24/2019

M286929

Shannon, christina

College/Postsecondary
Student

01/24/2019

M286929

Starkey, Ashley

College/Postsecondary
Professional

01/24/2019

M286929

Whitt, Roger

College/Postsecondary
Student

01/24/2019

M286929

Wilhite, Melissa

College/Postsecondary
Student

01/24/2019

M286929

Health Sciences
Still NEED to JOIN:
These students are NOT yet full members and cannot compete!

0

JOINED Members:

9

Other - Not Listed
Advisor: William Alderman

william.alderman@southernwv.edu

Alderman, William

College/Postsecondary
Professional

01/24/2019

M286930

Banks, Adam

College/Postsecondary
Professional

01/24/2019

M286959

Gunter, Robert

College/Postsecondary
Professional

01/24/2019

M286962

Lester, Mandy

College/Postsecondary
Professional

01/24/2019

M286960

Swafford, Jason

College/Postsecondary
Student

01/24/2019

M286959

Yates, Zoe

College/Postsecondary
Student

01/24/2019

M286959

Other - Not Listed
Still NEED to JOIN:
These students are NOT yet full members and cannot compete!

0

JOINED Members:

6

Professional (Chapter)
Advisor: Roger Williamson

williamson, roger

roger.williamson@southernwv.edu

College/Postsecondary
Professional

Professional (Chapter)
Still NEED to JOIN:
These students are NOT yet full members and cannot compete!

0

06/26/2019

01/24/2019

M286963

JOINED Members:

1

Page 1 of 2
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Membership Roster for

Southern West Virginia Community & Technical Colle

Member Name

Division

Type

Join Date

On Invoice #

Welding
Advisor: alberto coffin

alberto.coffin@southernwv.edu

clark, seth

College/Postsecondary
Student

01/24/2019

M286964

Coffin, Alberto

College/Postsecondary
Professional

01/24/2019

M286964

Daniels, Brittany

College/Postsecondary
Student

01/24/2019

M286964

fitzpatrick, chase

College/Postsecondary
Student

01/24/2019

M286964

hall, micheal

College/Postsecondary
Student

02/13/2019

M291570

sullivan, ryan

College/Postsecondary
Student

01/24/2019

M286964

Taylor, Sheridan

College/Postsecondary
Professional

01/24/2019

M286964

Welding
Still NEED to JOIN:
These students are NOT yet full members and cannot compete!

Grand Totals for this school:

Joined?
Yes

Still NEED to JOIN:

Student
Student
Middle Secondary
0

0

Student
PostSec.

0

JOINED Members:

7

0

JOINED Members:

30

Prof.
Prof.
Middle Secondary

21

0

06/26/2019

0

Prof.
PostSec.
9
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Standing Requirements
MISSION STATEMENT
The Southern Chapter of the National Society of Leadership and Success builds leaders who make a better world.
UNIT/AREA GOALS

Student Leadership Co-Curricular Learning Outcome Set
NSLS1 Leadership
Identify obstacles and create action steps in personal journey for leadership and success.
Mapping
Student Services Unit Goals: SS 2. Student Success, Retention and Completion, SS 3. Student Support

NSLS2 Reflection
Reflect on personal behaviors, priorities, and attributes to engage in discussion on personality and communication
style.
Mapping
Student Services Unit Goals: SS 2. Student Success, Retention and Completion, SS 3. Student Support

NSLS 3 Peer
Engage in peer to peer accountability.
Mapping
Student Services Unit Goals: SS 2. Student Success, Retention and Completion, SS 3. Student Support

NSLS4 Community
Identify needs in local community and plans of action to address them.
Mapping
Student Services Unit Goals: SS 2. Student Success, Retention and Completion, SS 3. Student Support
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Mar 2018- June 2019 Assessment Cycle (Initial Assessment Cycle)
OPERATIONAL PLAN

Mission Statement
The Southern Chapter of the National Society of Leadership and Success builds leaders who make a better world.

Actions
Student Leadership Co-Curricular Learning Outcome Set
Outcome
Outcome: NSLS1 Leadership

Identify obstacles and create action steps in personal journey for leadership and success.
Action: NSLS 1.1 Leadership Training Day

This Action is associated with the following Findings
Findings for Leadership Training Day

(Assessment Plan and Assessment Findings; Mar 2018- June 2019 Assessment Cycle)
Summary of Findings:

Seventy-two students participated in the National Society of Leadership and Success during academic year 20182019. Forty of those students participated in the Leadership Training Day for a 56% completion rate.
Action details:

Students participate in National Society of Leadership and Success workshop in
which they complete a workbook that helps the student identify their purpose, create
a shared vision, challenge the status quo, etc.

Implementation Plan
(timeline):
Key/Responsible
Personnel:
Measures:

Beginning of the Fall and Spring semesters.
Director of Advising and Student Life
Sign in sheets
Completed workbooks

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Action: NSLS 1.2 Success Networking Team (SNT)

This Action is associated with the following Findings
Findings for Success Networking Teams
Creatad
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(Assessment Plan and Assessment Findings; Mar 2018- June 2019 Assessment Cycle)
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Summary of Findings:

Seventy-two students participated in the National Society of Leadership and Success during academic year 20182019. Thirty-two students completed at least three Success Networking Team meetings for a 44% completion rate.
Action details:

During the Success Networking Teams, students are assigned to a group and given
a role within that group. After the initial group meeting, individuals are required to
complete their action steps toward their goal. In the follow up meetings, students
give an update to their group about their progress they made from the last meeting.
Group members help students tweak their action steps to increase the likelihood of
success.

Implementation Plan
(timeline):

Fall
Spring

Key/Responsible
Personnel:
Measures:

Director of admissions and student life.
A completed form graded by the Director of Admissions and student life.

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Outcome: NSLS2 Reflection

Reflect on personal behaviors, priorities, and attributes to engage in discussion on personality and communication
style.
No actions specified

Outcome: NSLS 3 Peer

Engage in peer to peer accountability.
No actions specified

STATUS REPORT

Action Statuses
Student Leadership Co-Curricular Learning Outcome Set
Outcome
Outcome: NSLS1 Leadership
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Identify obstacles and create action steps in personal journey for leadership and success.
Action: NSLS 1.1 Leadership Training Day

Action details:

Students participate in National Society of Leadership and Success workshop in
which they complete a workbook that helps the student identify their purpose, create
a shared vision, challenge the status quo, etc.

Implementation Plan
(timeline):
Key/Responsible
Personnel:
Measures:

Beginning of the Fall and Spring semesters.
Director of Advising and Student Life
Sign in sheets
Completed workbooks

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Status for NSLS 1.1 Leadership Training Day

Current Status:
Budget Status:
Additional information:
Next Steps:

Completed
Approved
LTD occurs in the fall and spring terms. We had a good turn out for each one.
During our Biannual meeting we plan our events for the next term. We will
review how this year's LTDs went and what improvements we want to see next
year. Generally, the content is delivered from NSLS, however we can tweak it as
necessary.

Action: NSLS 1.2 Success Networking Team (SNT)

Action details:

During the Success Networking Teams, students are assigned to a group and given
a role within that group. After the initial group meeting, individuals are required to
complete their action steps toward their goal. In the follow up meetings, students
give an update to their group about their progress they made from the last meeting.
Group members help students tweak their action steps to increase the likelihood of
success.

Implementation Plan
(timeline):

Fall
Spring

Key/Responsible
Personnel:
Measures:

Director of admissions and student life.

Budget approval required?
(describe):
Budget request amount:
Creatad
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A completed form graded by the Director of Admissions and student life.

$0.00
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High

Status for NSLS 1.2 Success Networking Team (SNT)

Current Status:
Budget Status:
Additional information:

Completed
Approved
SNT meetings occur in the fall and spring terms. Students did not complete
SNTs as much as we wanted, but I think we can get them to complete the SNTs
in the future a bit better.

Next Steps:

Outcome: NSLS2 Reflection

Reflect on personal behaviors, priorities, and attributes to engage in discussion on personality and communication
style.
No actions specified

Outcome: NSLS 3 Peer

Engage in peer to peer accountability.
No actions specified

Status Summary
No text specified

Summary of Next Steps
No text specified
ASSESSMENT PLAN

Mission Statement
The Southern Chapter of the National Society of Leadership and Success builds leaders who make a better world.

Measures

I

Student Leadership Co-Curricular Learning Outcome Set
Outcome
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Outcome: NSLS1 Leadership

Identify obstacles and create action steps in personal journey for leadership and success.
Measure: Leadership Training Day

Other level Direct - Student Artifact
Details/Description:

Student members participate in a 3 hour leadership training day session.

Acceptable Target:

50% of members complete the LTD curriculum

Ideal Target:

70% of members complete the LTD curriculum

Implementation Plan
(timeline):
Key/Responsible
Personnel:

Beginning of each semester for the 2018-19 AY
Darrell Taylor

Measure: Success Networking Teams

Other level Direct - Student Artifact
Details/Description:

Student members participate in 3 Success Networking Team meetings

Acceptable Target:

50% of student members complete at least 3 SNTs

Ideal Target:

70% of student members complete at least 3 SNTs

Implementation Plan
(timeline):
Key/Responsible
Personnel:

October 2018 through April 2019
Darrell Taylor

Outcome: NSLS2 Reflection

Reflect on personal behaviors, priorities, and attributes to engage in discussion on personality and communication
style.

Measure: Leadership Training Day

Other level Direct - Student Artifact
Details/Description:

Student members participate in a 3 hour Leadership Training Day curriculum

Acceptable Target:

50% of student members will complete the curriculum

Ideal Target:

70% of student members will complete the curriculum

Implementation Plan
(timeline):
Key/Responsible
Personnel:

Beginning of each semester during the 2018-19 AY
Darrell Taylor

Outcome: NSLS 3 Peer
Creatad
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Engage in peer to peer accountability.

Measure: Success Networking Team Meetings

Other level Direct - Student Artifact
Details/Description:

Student members participate in at least 3 Success Networking Team meetings

Acceptable Target:

50% of student members will complete at least 3 Success Networking Team
meetings

Ideal Target:

70% of student members will complete at least 3 Success Networking Team
meetings

Implementation Plan
(timeline):
Key/Responsible
Personnel:

October 2018 through April 2019
Darrell Taylor

ASSESSMENT FINDINGS

Finding per Measure
Student Leadership Co-Curricular Learning Outcome Set
Outcome
Outcome: NSLS1 Leadership

Identify obstacles and create action steps in personal journey for leadership and success.
Measure: Leadership Training Day

Other level Direct - Student Artifact
Details/Description:

Student members participate in a 3 hour leadership training day session.

Acceptable Target:

50% of members complete the LTD curriculum

Ideal Target:

70% of members complete the LTD curriculum

Implementation Plan
(timeline):
Key/Responsible
Personnel:

Beginning of each semester for the 2018-19 AY
Darrell Taylor

Findings for Leadership Training Day
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Summary of Findings:

Seventy-two students participated in the National Society of Leadership and
Success during academic year 2018-2019. Forty of those students participated
in the Leadership Training Day for a 56% completion rate.

Results :

Acceptable Target Achievement: Exceeded; Ideal Target Achievement:
Approaching
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Recommendations:

Send reminder emails the day before Leadership Training Day and combine an
SNT meeting with LTD to make it more attractive to students.

Reflections/Notes:

The curriculum from NSLS is a bit long, and the NSLS has talked about
condensing it some.

Substantiating Evidence:
MembershipReport20182019 (Adobe Acrobat Document) (See appendix)
This file lists the students in the NSLS program and documents their participation in LTD and SNTs. Names have
been replaced with FN--Student and LN--Number.
StudentWorkbook (Adobe Acrobat Document) (See appendix)
This document is the workbook the NSLS provides for LTD. Students watch a video from NSLS that guides them
through this workbook. This is a student's workbook with the name removed.

These Findings are associated with the following Actions:
NSLS 1.1 Leadership Training Day

(Operational Plan; Mar 2018- June 2019 Assessment Cycle)

Measure: Success Networking Teams

Other level Direct - Student Artifact
Details/Description:

Student members participate in 3 Success Networking Team meetings

Acceptable Target:

50% of student members complete at least 3 SNTs

Ideal Target:

70% of student members complete at least 3 SNTs

Implementation Plan
(timeline):
Key/Responsible
Personnel:

October 2018 through April 2019
Darrell Taylor

Findings for Success Networking Teams

Created

with

I

Summary of Findings:

Seventy-two students participated in the National Society of Leadership and
Success during academic year 2018-2019. Thirty-two students completed at
least three Success Networking Team meetings for a 44% completion rate.

Results :

Acceptable Target Achievement: Not Met; Ideal Target Achievement: Moving
Away

Recommendations:

This was our first year with NSLS, and SNTs are complex to schedule. First, we
need to get our student Executive Board operational so that a board member
can take this initiative. Combining SNTs with Speaker Broadcasts may make it
easier for students to complete this requirement. Giving students the option to
"connect" via social media or video conferencing may help students complete.

watermark·
22

9

Service Assessment and Planning Workspace
Student Leadership Co-Curricular Learning

Reflections/Notes:

SNTs are hugely important. Student's get some practice working on goals and
getting feedback from peers....

Substantiating Evidence:
© MembershipReport20182019 (Adobe Acrobat Document) (See appendix)

This report lists all the students that participated in NSLS in academic year 2018-2019 and how many SNTs they
completed.
SNT Facilitator Manual (Adobe Acrobat Document) (See appendix)
This document describes what an SNT is and the student facilitator's role.

These Findings are associated with the following Actions:
NSLS 1.2 Success Networking Team (SNT)

(Operational Plan; Mar 2018- June 2019 Assessment Cycle)

Outcome: NSLS2 Reflection

Reflect on personal behaviors, priorities, and attributes to engage in discussion on personality and communication
style.

Measure: Leadership Training Day

Other level Direct - Student Artifact
Details/Description:

Student members participate in a 3 hour Leadership Training Day curriculum

Acceptable Target:

50% of student members will complete the curriculum

Ideal Target:

70% of student members will complete the curriculum

Implementation Plan
(timeline):
Key/Responsible
Personnel:

Beginning of each semester during the 2018-19 AY
Darrell Taylor

Findings for Leadership Training Day

Created

with

I

Summary of Findings:

Seventy-two students participated in the National Society of Leadership and
Success during academic year 2018-2019. Forty of those students participated
in the Leadership Training Day for a 56% completion rate.

Results :

Acceptable Target Achievement: Met; Ideal Target Achievement: Approaching

Recommendations:

Send reminder emails the day before Leadership Training Day and combine an
SNT meeting with LTD to make it more attractive to students.

Reflections/Notes:

The curriculum from NSLS is a bit long, and the NSLS has talked about

watermark·
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condensing it some. The content on communication sytle is excellent, so I want
to make sure it stays as is.
Substantiating Evidence:
© MembershipReport20182019 (Adobe Acrobat Document) (See appendix)

This file lists the students in the NSLS program and documents their participation in LTD and SNTs. Names have
been replaced with FN--Student and LN--Number.
© StudentWorkbook (Adobe Acrobat Document) (See appendix)

This document is the workbook the NSLS provides for LTD. Students watch a video from NSLS that guides them
through this workbook. This is a student's workbook with the name removed.

Outcome: NSLS 3 Peer

Engage in peer to peer accountability.

Measure: Success Networking Team Meetings

Other level Direct - Student Artifact
Details/Description:

Student members participate in at least 3 Success Networking Team meetings

Acceptable Target:

50% of student members will complete at least 3 Success Networking Team
meetings

Ideal Target:

70% of student members will complete at least 3 Success Networking Team
meetings

Implementation Plan
(timeline):
Key/Responsible
Personnel:

October 2018 through April 2019
Darrell Taylor

Findings for Success Networking Team Meetings

Created

with

I

Summary of Findings:

Seventy-two students participated in the National Society of Leadership and
Success during academic year 2018-2019. Thirty-two students completed at
least three Success Networking Team meetings for a 44% completion rate.

Results :

Acceptable Target Achievement: Not Met; Ideal Target Achievement: Moving
Away

Recommendations:

This was our first year with NSLS, and SNTs are complex to schedule. First, we
need to get our student Executive Board operational so that a board member
can take this initiative. Combining SNTs with Speaker Broadcasts may make it
easier for students to complete this requirement. Giving students the option to
"connect" via social media or video conferencing may help students complete.
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Service Assessment and Planning Workspace
Student Leadership Co-Curricular Learning

Reflections/Notes:

SNTs are hugely important. Student's get some practice working on goals and
getting feedback from peers....

Substantiating Evidence:
MembershipReport20182019 (Adobe Acrobat Document) (See appendix)
This document shows what students completed their 3 SNTs.
SNT Facilitator Manual (Adobe Acrobat Document) (See appendix)
This document describes the SNT process and serves as guidance for student facilitators.

Overall Recommendations
Leadership Training Day and Success Networking Teams are two vital components to the National Society of Leadership
and Success curriculum. The curriculum on communication in the LTD is excellent. Getting more students to participate is
key.
1. Allow students to complete the curriculum online
2. Make sure students remember to attend. Fridays are the best days to have these events, but students are accustomed
to not having to come to the college on Fridays. Weekly and daily reminders would help.
3. Coordinating SNTs is the hardest part. Getting the E-board to help would increase attendance. Allowing students to
connect electronically should help too.

Overall Reflection
Students learn valuable information in LTDs and SNTs. Getting students to show up is half the struggle. I think this will
improve with time.
The curriculum comes from NSLS, and it is high quality.

Created

with

I

watermark·
25

12

-

A- M- S=""'ACCOUNTABILITY

Service Assessment and Planning Workspace

.

Student Leadership Co-Curricular Learning

~ ,..NA<.fl" FNT

'l'ITFM

Appendix

A.
B.
C.
D.
E.
F.
G.
H.

Creatad
with

I

SNT Facilitator Manual (Adobe Acrobat Document)
SNT Facilitator Manual (Adobe Acrobat Document)
StudentWorkbook (Adobe Acrobat Document)
StudentWorkbook (Adobe Acrobat Document)
MembershipReport20182019 (Adobe Acrobat Document)
MembershipReport20182019 (Adobe Acrobat Document)
MembershipReport20182019 (Adobe Acrobat Document)
MembershipReport20182019 (Adobe Acrobat Document)
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First Name Last Name Date Joined Orientation
Student
1
2/20/2019
4/1/2019
Student
2
9/6/2018
Student
3
2/23/2019
Student
4
2/15/2019
3/1/2019
Student
5
2/26/2019
Student
6
8/21/2018
9/28/2018
Student
7
9/3/2018
9/28/2018
Student
8
9/3/2018
9/28/2018
Student
9
9/5/2018
9/28/2018
Student
10
2/20/2019
Student
11
9/3/2018
9/28/2018
Student
12
9/5/2018
Student
13
2/19/2019
3/12/2019
Student
14
9/2/2018
Student
15
9/5/2018
Student
16
8/20/2018
Student
17
8/23/2018 10/16/2018
Student
18
9/6/2018
9/28/2018
Student
19
9/3/2018
Student
20
9/3/2018
9/28/2018
Student
21
9/7/2018
Student
22
2/21/2019
Student
23
9/4/2018
9/28/2018
Student
24
9/5/2018
9/28/2018
Student
25
9/6/2018
9/28/2018
Student
26
8/20/2018
9/28/2018
Student
27
9/6/2018
Student
28 10/21/2018 10/22/2018
Student
29
9/6/2018
9/28/2018
Student
30
2/27/2019
3/1/2019
Student
31
9/4/2018
Student
32
2/13/2019
3/1/2019
Student
33
9/5/2018 10/16/2018
Student
34
9/2/2018
9/28/2018
Student
35
9/4/2018
9/28/2018
Student
36
9/5/2018
9/28/2018
Student
37
2/7/2019
3/1/2019
Student
38
2/19/2019
Student
39
2/20/2019
Student
40
2/26/2019
Student
41
2/25/2019
Student
42
8/24/2018
9/28/2018
Student
43
2/13/2019
3/1/2019
Student
44
8/21/2018 10/11/2018
Student
45
9/12/2018
9/28/2018
Student
46
9/7/2018

LTD

10/16/2018
10/12/2018
10/12/2018
10/12/2018
10/16/2018

10/16/2018
10/12/2018
10/12/2018

10/12/2018
10/12/2018
10/16/2018
10/16/2018
10/22/2018
10/12/2018
3/15/2019
3/15/2019
10/12/2018
10/12/2018
10/16/2018
10/12/2018
3/15/2019

3/15/2019

27

Broadcasts
0
0
0
1
0
3
4
3
0
0
3
0
0
0
0
0
0
3
0
3
0
0
1
0
3
3
0
3
3
3
0
3
3
3
3
3
3
0
0
0
0
0
3
0
0
0

SNTs
0
0
0
0
0
3
5
4
0
0
3
0
0
0
0
0
0
3
0
3
0
0
0
0
5
3
0
3
3
3
0
3
3
1
3
4
3
0
0
0
0
0
3
0
0
0

MetSNTbenchmark
0
0
0
0
0
1
1
1
0
0
1
0
0
0
0
0
0
1
0
1
0
0
0
0
1
1
0
1
1
1
0
1
1
0
1
1
1
0
0
0
0
0
1
0
0
0

Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student
Student

47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72

2/6/2019
9/5/2018
9/6/2018
9/17/2018
9/4/2018
9/13/2018
9/6/2018
8/31/2018
9/5/2018
9/6/2018
10/17/2018
9/5/2018
8/13/2018
2/4/2019
9/5/2018
9/5/2018
9/6/2018
9/4/2018
9/4/2018
8/29/2018
8/29/2018
2/26/2019
2/13/2019
2/25/2019
2/6/2019
9/5/2018

3/1/2019 3/15/2019
9/28/2018
9/28/2018 10/22/2018
9/28/2018 11/15/2018
9/28/2018 10/12/2018
10/12/2018
9/28/2018
9/28/2018 10/12/2018
10/16/2018 10/12/2018
10/9/2018 10/16/2018
3/7/2019 3/15/2019
9/28/2018 3/15/2019
9/28/2018 10/12/2018
9/28/2018
9/28/2018
9/28/2018
9/28/2018
10/16/2018
9/28/2018
9/28/2018

10/12/2018
3/15/2019
10/12/2018
10/16/2018
10/12/2018

3/1/2019
3/1/2019 3/15/2019
9/28/2018 10/12/2018
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3
0
3
3
3
0
0
3
3
0
3
3
3
0
0
0
3
3
0
3
3
0
3
0
3
3

3
0
3
3
3
0
0
4
3
0
3
3
4
0
0
0
3
3
0
4
3
0
0
0
3
3
TotalLTD
Total SNT
Total Count

1
0
1
1
1
0
0
1
1
0
1
1
1
0
0
0
1
1
0
1
1
0
0
0
1
1
40
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SNT FACILITATOR ROLE OVERVIEW

WHAT IS AN SUCCESS NETWORKING TEAM MEETING?
A Success Networking Team (SNT) Meeting is a time to meet with a tight-knit group that will be by your side
from now all the way up until induction. Over the course of several regularly scheduled meetings, you’ll set
goals, share advice and inspire each other to achieve these goals. On top of that, you’ll commit to specific
action steps and hold each other accountable for following through.

WHY ARE SNTS IMPORTANT?
SNTs are important because they allow members to find time to focus on what they want out of their lives
and help to develop the skills and strategy for achieving it. During the SNTs, you’ll work with a group who is
dedicated to supporting and holding one another accountable. This is often the highlight of the entire program.

WHEN ARE THE SNT MEETINGS?
SNTs occur throughout each term. Some chapters host bi-weekly sessions for teams to meet while others
allow the teams to organize and conduct the meetings on their own time.

WHY BE A SUCCESS NETWORKING TEAM FACILITATOR?
You are about to take a step that will profoundly impact both you and your SNT members. With your commitment
and dedication, the time you spend with your SNT will yield immeasurable benefits for theentire team.
In the coming weeks, you and your SNT will practice coaching and being coached, setting and achieving goals,
and holding one another accountable for your commitments. These are real-world skills that employers prize.
The leadership and team-building experience you will gain with your SNT can put you over the top in your
quest for that first job, graduate admission, entrepreneurial opportunity or other milestones.
As a SNT facilitator, you carry on a rich tradition that originated in the early 20th century with personal- success
pioneer and author Napoleon Hill, who developed the concept after working with some of America’s most
successful people. Hill found that many of the top achievers of his time cultivated teams that met regularly to
share ideas and support each other. Today, successful people everywhere participate in Success Networking
Teams to promote and encourage great accomplishment.
Best of luck to you as you inspire and motivate your team!
As the facilitator, it is your responsibility to arrange the meeting facility, keep attendance, assign roles, and
plan/schedule future meetings. Every meeting will require you to come prepared to run the meeting using the
information in the following sections.
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FACILITATING THE EVENT
Pre-Meeting Checklist Preparation- time varies
1. Schedule meeting space prior to the event that accommodates your group size and purpose*, and
arrive early for set-up.
•

Set up the computer, screen, projector, speakers, etc.

•

Run through the SNT Video one final time to be sure everything is working correctly.

2. Have extra writing utensils/paper on the table.*
3. Encourage members to bring an electronic device (laptop, table, smartphone) to submit SNT directly
following the meeting.
*If you have a Logistics Coordinator, they will handle this after the first meeting, as described in their
role assignment.
Welcome - 5 mins
1. Greet everyone as they come in the door and have them sign in.
2. Distribute Materials
•

This is typically the job of the Logistics Coordinator

•

Hand out index cards to the group. Each team member should receive enough cards to create one
card of ideas per member in attendance. At the end of the meeting, the cards with ideas will be
handed to each respective member.
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3. Once everyone has arrived, take a minute to read the following segments aloud to the team:
•

The purpose of an SNT:
– Find time to focus on what you want in your life and create a strategy for achieving it.
– Assemble a personal team dedicated to supporting and holding one another to commitments.

•

Reminder of the SNT environment and confidentiality:
– We as a team provide an encouraging environment, make positive contributions, and keep
our meetings upbeat and focused on solutions. We will address one another with respect,
courteousness, honesty, and consideration. Everything that is shared in the group is completely
confidential.

•

Assign roles to team members. Note that the only required role is the facilitator. All other roles
assignments are up to the discretion of the group
– Facilitator – Opens and closes meetings, outlines meeting goals for members, and acts as a
mediator/leader of each step of the four-step meeting process.
– Timekeeper – Makes sure that everyone is clear on how much time is allotted, alerts everyone when
thirty seconds remain in their allotted time, and provides gentle reminders if anyone begins to go
over their time.
– Recorder – Documents goals and emails commitments to all members within 24 hours and brings a
copy of the notes to the next meeting.
– Logistics Coordinator – Finds a space to meet if one is not already provided. Brings necessary
materials such as pens/pencils or index cards.
– Communications Coordinator – Sends email reminders both one week and one day before each
meeting. Reaches out to any team member that has missed a meeting.
– Activities Coordinator – Oversees and facilitates the icebreakers.

Play the SNT video – 5 mins
1. Play the video that is associated with the SNT meeting you are in (#1, #2, or #3). The videos are located
under SNT Meetings under My Membership. Once on the place, click on Submit SNT Report and View
SNT Resources and then click on Videos.
2. When instructed, pause the video so that each member can go through the three-step process (outlined
on the following page). The Facilitator will lead this part of the event.
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Complete Three-Step Process - approx. 1 hour - 1 hour, 15 mins
Step 1: State Goals/Desired Outcomes (2 minutes)
•

Before starting, report on progress with action steps since the last meeting. If this is your first
meeting, skip this step.

•

Share a goal or desired outcome you would like to achieve.
– Examples include choosing a major, starting a career, finding an internship, improving physical
health, overcoming challenges, implementing any topics covered in the video conferences,
improving a personality trait or habit, etc.
– Focus on what is most important to you. Think about what you learned at your Leadership Training
Day to help you focus and choose, and always ask yourself: Is this a SMART goal?
•

Specific: Avoid generalities! Your goal should have specific details so you know what you’re
achieving.

•

Measurable: Make sure you have solid criteria for estab lishing your progress toward your goal.

•

Actionable: You can clearly define action steps towards your goal.

•

Rewarding: Your goal must be something that is meaningful and worthwhile.

•

Time Specific: Having specific dates for beginning and finishing goals keeps you ontrack.

Step 2: Ideas/Suggestions (5-7 minutes)
•

Receive ideas/suggestions from your team.

•

Contributions can include sharing perspectives, insights, ideas, contacts, resources and time.
When making suggestions, it is important to speak from experience rather than using “you should”
statements.

•

If time is up and team members still have suggestions to share, write them down on the index cards
and pass them out at the end of the meeting.

Step 3: Action Steps (1 minute per person)
•

Make a commitment to taking action steps toward your goal by the next meeting.

•

To increase accountability, the Recorder should write down each person’s committed action steps.

•

Once this list is completed, your teammates will hold you accountable in each meeting for conquering
the goals you laid out.

•

Go back to Step 1 and repeat witih each additional group member
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SNT Submission Review – 5 mins
Once everyone has shared, it’s best practice for members to submit their SNT report before they leave
the meeting. Members can submit their report via the NSLS app or via the Members Area by going to
SNT Meetings under My Membership and clicking on Submit SNT Report and View SNT Resources.
Closing Remarks – 5 mins
•

Discuss when the next meeting is and write the date down somewhere such as in your phone
or a planner.

•

Remind everyone of their roles and switch them for the next meeting if needed.

•

Remind everyone to submit their SNT on the NSLS App or on the website (review if needed).
– Tip: Between meetings, the Facilitator is responsible for checking in with all of the members to
make sure they fulfill their roles from the last meeting before the role is transitioned to a new
person.
•

i.e. If Jill was the Recorder for the last meeting, Jill should email the action steps to all members
within twenty-four hours and bring a copy to the next meeting. If Lucas is taking over as
Recorder afterwards, then he will begin that role at the start of the next meeting.
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FACILITATION BEST PRACTICES
Sharing Feedback
Best practices for sharing feedback that can be communicated to your team:
•

Encourage people to “pass” if they have nothing to say.

•

Limit feedback shares to one minute per person.

•

Encourage members to share feedback with their peers offline, if they have extensive experience on
a subject.

•

Set a standard: at least two people should provide feedback. This ensures that there is a running
dialogue and the person receiving feedback is getting the support he or she needs.

Sharing Goals
Share a goal or desired outcome you would like to achieve. Examples include choosing a major, starting
a career, finding an internship, improving physical health, overcoming challenges, implementing any topics
covered in the video conferences, improving a personality trait or habit, etc. Focus on what’s most important
to you.
Commitment to Action Steps
Before launching this segment, it might be necessary to review with your team the difference between a goal
and an action step. A goal is a desired outcome; an action step is a concrete activity that supports the
achievement of a particular goal. Goals can and should be big, while action steps should be straightforward
and achievable.
Examples:
Goal

Action Step

A finance job on Wall Street

Send out four resumes per week; interview
others who have landed similar jobs

A Rhodes scholarship

Compare my qualifications with application
selection criteria Begin daily workout

Lose 20 pounds in the next 5 months

As you can see, action steps can be accomplished relatively quickly, and each step will suggest further steps
that support the same goal.
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FACILITATION SCENARIOS
During your time as a SNT facilitator, you will work with a variety of people on your campus. Below are some
scenarios that present learning opportunities for our facilitators, as well as best practices for working with your
group.
The scenario

Team member arrives late.

The best practice

The first inclination might be to address the situation in front of the group. However, since you are still establishing trust with each group member, calling a person out in front of others might actually have a detrimental effect on that person’s
engagement and participation. It is recommended to discuss the issue with the
person individually to check in with them after the meeting.
To be proactive, at the start of the first meeting, you might want to bring up the
idea of members being accountable for their arrival — and, if all members agree,
to set up a “fee” for being late and then donating those funds to charity or for
snacks for future meetings.

The scenario

In group sharing, people talk beyond their allotted times.

The best practice

As facilitator, it is your job to keep things moving and not let activities get bogged
down. If meetings do not run smoothly and fairly, participants will lose their enthusiasm for attending.
Call out “30 seconds” to let a participant know he or she is approaching the time
limit. At the conclusion of the last 30 seconds, calmly state “time” — do not shout
over the individual speaking. It also works well if instead you set an alarm on your
phone to signal the time is up. In cases when information being shared is very
sensitive or important, you can make an exception, saying, “I’ll allow us to go a bit
over time for this.”

The scenario

Driving members towards bigger goals.

The best practice

If a participant shares a goal that is not very aggressive, encourage the participant
to “think bigger.” What would be the next step up from the easy goal the member
mentioned? Ask for team input. Always remind the team that while action steps
must be accomplished in the short term, the goals they support can be more long
term — achievable in a year, five years, etc.
It is not your place as facilitator to label a member’s goal as either “good’” or
“‘bad.” Instead, we encourage you to drive members toward asking themselves if
they can aim higher with their goals.

The scenario

A team member sets a goal that is not specific or measurable.

The best practice

Ask follow-up questions to help the team member fill in the blanks: “And when
would you like to get this done? How will you know you are there?”
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The scenario

A team member sets action steps that are unrealistic for the time frame.

The best practice

Remember, action steps should be constructed so they can be accomplished
before the next meeting. You might ask, “Are you sure you’ll be able to deliver on
that action step, with all the other commitments you’re keeping to?”

The scenario

A team member comes to the meeting without having kept his or her
commitments.

The best practice

Life happens, and sometimes your members will not be able to accomplish their
action steps. You do not have to call the person out for this. The first time this
occurs, remind people at the end of the meeting to take action towards their goals
and then follow up with individuals (separate from the group) to see if you can help
with holding them accountable in a supportive and positive manner (i.e., check in
with a text reminder or schedule a call a week before the next meeting to check in).

The scenario

Driving members to go beyond “shallow sharing.”

The best practice

Deep sharing can foster the strong bonds and friendships that make the SNT
process worthwhile. You might try a number of approaches to make sharing
deeper:
•

Lead by example. Share things that make you vulnerable. Others will belikely to
follow you and “share the risk.”

•

Ask appropriate follow up questions to get more information.

•

Encourage people to start by listening well and giving ideas, rather
thanadopting a “what can this person do for me” attitude.

The scenario

Team members who try to do as little as possible to get by — for example, asking if
they need to attend more than three meetings.

The best practice

Let members know they need to attend three meetings in a row to earn their
induction, but that’s just the basic minimum for induction. The expectation is that
members will gain such value from participating that they will want to continue
throughout the entire year. The team is there for members to receive value and
support.
Let members know that they can earn The National Engaged Leader Award by
doubling the steps to earning induction and serving five hours of community
service.
Convey the value of participating in the SNT so they understand why they should
keep coming back and feel good about their participation.
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The scenario

A team member shares something of a serious or dangerous nature that he or she
might need help with.

The best practice

Refer the team member to campus resources that can help. If a person is in
physical danger or if they are putting someone else in physical danger; report the
situation to a professional person who can help. It is a rare occurrence to break a
team member’s confidentiality, but we encourage you to keep your groups safe.

The scenario

Several team members are trying to speak at the same time.

The best practice

If you find that members are eager to share their thoughts, you can use a system
for assigning the next speaker. This can be as simple as using an item such as a
marker or stick and giving it to the next person in line to share. Once the person
finishes sharing, you can pass the marker along to the next member.

The scenario

A member or members are quiet and do not share.

The best practice

Allow a certain amount of silence, as people might be thinking. Then ask questions
to restart the conversation. Show each team member that his or her experience is
valuable to the entire group. Pose direct questions, such as, “(insert name), what
past experiences of yours might relate to the challenge here?”

The scenario

A new member wants to be added to the group.

The best practice

This is controlled by your chapter leadership. If your team wants to add someone,
please reach out to your chapter leaders before adding or removing any members
of your SNT group.

The scenario

Group membership drops to fewer than five people.

The best practice

This is controlled by your chapter leadership. If the group gets too small, reach out
to your chapter leadership to add more people to the group. If the group drops
under five people, although it can still function, it is too small to be able to offer
the maximum value of people’s perspective and help.

The scenario

You, as the facilitator, are unable to attend a meeting.

The best practice

You can either ask a team member to fill in your role for that particular meeting or
you can work with the team to reschedule the date of the meeting. Your consistent
participation is important to establish the importance of the meetings.

The scenario

A question arises in a meeting that you are unable to answer.

The best practice

You might receive questions about other parts of the NSLS’s programs withwhich
you might not be familiar. You can reach out to your chapter SNT coordinator or
other chapter leaders for assistance with these questions. Also, feel free to contact
the national office for help through the Contact Us page at www.nsls.org
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DID YOU SUCCEED IN ACHIEVING YOUR ACTION STEPS SINCE THE LAST MEETING? IF YES,
PLEASE STATE WHICH ACTION STEPS YOU WERE ABLE TO COMPLETE. IF NO, PLEASE
EXPLAIN THE CHALLENGES THAT YOU EXPERIENCED. (IF FIRST MEETING, WRITE ‘FIRST
MEETING’ HERE.)
Yes, I posted one video before this meeting.

PLEASE STATE YOUR GOAL USING THE SMART METHOD: SPECIFIC: AVOID GENERALITIES!
YOUR GOAL SHOULD HAVE SPECIFIC DETAILS SO YOU KNOW WHAT YOU ARE ACHIEVING.
MEASURABLE: MAKE SURE YOU HAVE SOLID CRITERIA FOR ESTABLISHING YOUR PROGRESS
TOWARD YOUR GOAL. ACTIONABLE: YOU CAN CLEARLY DEFINE ACTION STEPS TOWARDS
YOUR GOAL REWARDING: YOUR GOAL MUST BE SOMETHING THAT IS MEANINGFUL AND
WORTHWHILE. TIME SPECIFIC: HAVING SPECIFIC DATES FOR BEGINNING AND FINISHING
GOALS KEEPS YOU ON TRACK. EXAMPLE: “MY GOAL IS TO RECEIVE A SPORTS INTERNSHIP
BY MAY 1ST”
My goal is to post more videos and share my channel to at least 3 social medias to get my channel to
have more action by others by the next meeting. I will dedicate more time into my videos and editing.

PLEASE LIST THE ACTIONS STEPS YOU WILL TAKE TO ACHIEVE YOUR GOALS STATED
ABOVE. THESE ARE ACTION STEPS THAT WILL BE COMPLETED BY NEXT MEETING. EXAMPLE:
“1. FINISH MY RESUME. 2. TALK WITH MY ADVISOR. 3. SUBMIT A SPORTS INTERNSHIP
APPLICATION AT TWO INSTITUTIONS.”
1. Make new videos 2. Edit them. 3. Post the videos. 4. Share my channel and my videos 5. Ask others to
share my videos.

HOW HAVE THE NSLS SPEAKERS OR SNT MEETINGS HELPED YOU ACHIEVE YOUR GOALS OR
CHANGED YOUR LIFE?
They push me to complete my steps before the next meeting.
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Dear NSLS Member,

'

Welcome to your Leadership Training Day (LTD) event. Congratulations on making the decision
to take the next step on your path to induction. Today is a chance to take a break from your
normal busy routine, and look at your big picture. I hope you will use this time to hone in on
your passions and purpose while setting a strong foundation of practical leadership skills that
you can put to use right away.
Getting the most out of this session comes down to the energy you put into it. Approach the
exercises with curiosity and an open mind, and you will likely learn a few new things about
yourself and your goals. Do this while supporting and encouraging the other members at your
chapter, and you will certainly experience what it's like to be part of a community ofleaders.
The LTD is designed as an introduction to The NSLS' fundamental philosophies about
leadership, what we call our Leadership Foundations. These foundations create a solid starting
point. We can't teach you everything you'll ever need to know about leadership in a few hours;
as a topic, leadership is going to engage you for years to come. What you will get today are tools
to help you explore new mindsets, and look closely at how your beliefs are impacting your
achievement of goals.
It's critical that, as you work with others today, you keep things supportive and confidential.
Your fellow chapter members are your partners when it comes to leadership and success, and
you need to be able to trust each other. This is your chance to start building a network of likeminded people that you'll know for life, and you want that network to be strong.
Have fun today, take chances and push yourself outside your comfort zone! You're in the group
that 'gets it' - that your leadership journey doesn't end. It takes work to grow, develop, and
accomplish big goals.
We look forward to supporting you on your leadership journey, and learning more about you as a
leader who ·will make a better world.
Best regards,

Charles Knippen
President, The National Society of Leadership and Success
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Foundation

1:

Clarify Your Purpose

Purpose Exercise
As the facilitator on screen reads each question, write your answers in the spaces below.
1) Wha positive activities do you currently do that make you lose track of time?

n1eli\

R-t

FVJ

'(tlin

2) Which of the above positive activities either contribute to the lives of others, or make the world a
better place in some way? How?

~ort~~,t~
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3) When you are at your best, what are you doing?
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5) What skills or qualities helped you reached that level of accomplishment?

~a ,~
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7) You have been told you only have six months to live. Of the three things you want to
ace
plish in the next 20 years, which would you focus on first?

MI,,· kl -H /YYl.L.-

J

8) What new skills or qualities would help you accomplish your aspirational goals?
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9) If money were no obstacle, what activities would you want to do on a regular basis?
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10) If you knew you couldn't fail, what chag::would you make to your list of accomplishments in
the next 20 years?

1Yl ~ CUa\t!Jl J
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Construct Your Purpose Map
Transcribe the answers from the Clarify Your Purpose exercise onto the map below. Think about the main
idea for each of the answers you recorded in the previous activity. Try and consolidate the answer into a few
key words. Put those key words onto the arrows, one idea (or answer) per row.
You may add rows as needed to complete your map. Then, look for the common elements across your
answers. How do the answers relate to each other? Can you find a common thread of ideas/thoughts?

Question 1·
Positive Activities That Make
Me Lose Track of Time

Question 10:
If I Could Not Fail

Question 3:
When I'm at My Best

MY PURPOSE

Question 9:
If Money Were No Object

QuestionsCurrent Skills and
Qualifications

Question 6:
3 Things in Next 20 Years

Question 8:
New Skills and Qualities

The National Society of Leadership and Success
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Foundation 2: Create a Shared Vision
Construct Your Personal Vision Statement
Using the purpose identified from the first activity, you will now craft your own shared vision statement.
Below is a sample vision statement for your reference . Remember, you can start with the process or end
with the process, either way is OK.

Vision Statement= (Purpose statement) + (Values, Beliefs and Passions)

Sample Vision Statement:
Sample Vision Statement: Amanda Steinberg
Purpose = To empower women
Process = To use my gifts of intelligence, charisma and serial optimism
Final Vision Statement: To use my gifts of intelligence, charisma and serial optimism to cultivate the selfworth and net-worth of women around the world.

Step 1: Transfer previously identified purpose.

~~~ o__+hc, ftl\J
Step 2: Write down the process you will use to live your purpose.

Jo

IAA-L

~ Nl:,.ou.N'R .a., 1 J o...Q.ut:ta.;, a rod , bJL

Step 3: Write down your draft Vision Statement, combining purpose and process.
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Share Your Vision
When directed, spend time gathering feedback from others. Read your vision statement out loud to others.
As they provide insight, consider it and revise your vision statement as indicated to make it more impactful.
Tell your story so it is exciting and persuasive!
Consider the following as you provide insights to others:
Does your vision paint a picture that draws me in?
Feedback Notes You Received:

\, .5
Is your vision clearly articulated?
Feedback Notes You Received:

Do I understand the purpose or what you are trying to accomplish?
Feedback Notes You Received :

Would this vision inspire me to take action?
Feedback Notes You Received:

The National Society of Leadership and Success
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•

Foundation 3: Challenge the Status Quo

.

Current Paradigm
Purpose. Write your shared vision statement from Foundation 2 in the space below.

~
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Obstacles. Fill in as many bullet point as you can with the obstacles standing in the way of
achieving your vision.
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Current Paradigm
1.

Embody Resourcefulness.

2.

Stay Empowered Despite Circumstance.

Write down your circumstancehere.

Alu1..uL ~

1f('(!.()M

en~ -+o .J1.t.R.p \J..tlv. CW-ll )

Write down recurring thoughts/beliefs about that circumstance.

1
b ooaiio
Write down emotions that these thoughts/beliefs create for you.

Tum on awareness switch: Write down alternative thoughts/beliefs you can choose to practice in this
circumstance.

~

S i ~ paniL·\kL
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Foundation 4: Inspire Positive Action
Delegation Simplified
The prior foundations helped you frame an impactful vision statement and move past obstacles that
are keeping you from reaching your vision. Now you must consider how to apply those concepts by using
negotiation skills and impactful messaging to achieve buy in and agreement as you delegate tasks as
a leader.
Step One: The What. End result that needs to be achieved: paint a clear picture.
Step Two: The How. Provide tools/resources to accomplish "The What."
Step Three: The Why. Explains the importance and creates buy-in.
Scenario: You are in charge of a community service event to paint over the graffiti on the walls in a public
park, and you are approaching one of your team members in order to get them to arrange for the materials
you need to put on your event. You need the items for an event on Saturday, three weeks from now. You
need: 10+ paintbrushes, 6 gallons of white exterior paint, and supplies to open the paint and stir it. You have
a budget of $100.

\fo lu,11 h.o Al\) --m wOh-t,

What: •

How:
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Foundation 5: Empower Others
As we have learned, moving forward with your vision will require the leadership skill of removing barriers and
delegating in an inspiring way. Part of great leadership is helping others use their own gifts, talents and
values to help make the world a better place. Understanding your communication style and that of others is
critical to successful leaders as they work to achieve their goals. This activity will help you gain awareness
of how communication influences your success and that of those around you.

Four Quadrants

Dominance

Influence

Decisive & Driven

Communicative & Enthusiastic

• Competitive

• Social

• Demanding

• Energetic

• Vocal

• Persuasive

• Adventurous

• Talkative

• Risk-taking

• Open

• Results Driven

• Relationship Driven

Focus is on molding the environment by
overcoming challenges to achieve
desired results.

Focus is on molding the environment by
developing relationships and influencing
others.

Conscientious

Steadiness

Precise & Analytical

Patient & Trustworthy

• Perfectionist
• Disciplined

• Deliberate
• Friendly
• Patient
• Calm
• Modest
• Support Driven

• Courteous

• Systematic
• Logical
• Accuracy Driven

Focus is on adapting to the environment by
supporting others and creating stability.

Focus is on adapting to the environment
by planning ahead and assuring
accuracy.

The National Society of Leadership and Success
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Flexible Communication

Dominance

Influence

Decisive & Driven

Communicative & Enthusiastic

What do they need from me?

What do they need from me?

Conscientious

Steadiness

Precise & Analytical

Patient & Trustworthy

What do they need from me?

What do they need from me?

The National Society of Leadership and Success
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Foundation 6: Seek Constant Improvement

•

Setting a Milestone
As you learned in Foundation 5, communication is clearly important in your success as a leader. In this
activity, you will be considering your shared vision statement and start to identify goals that will help you
move toward achieving it.
Write your shared vision statement in the space provided .

flµ);\'

DJ-; Dirt

Choose a goal to focus on. Think about your shared vision statement. What are the first few goals that
you should undertake to reach your vision? In the space below, you will write down at least one goal that
you need to work on over the next 12 months.

~044

rJ

t~ tM.JJ
V

J

Oa.M

Choose the first milestone toward accomplishing your goal. Now, consider how you will know that
you are reaching your goal? How will you measure your success along the way? What are the milestones
you need to meet and in what timeframe? Fill in each of the sections below.
Milestone

Deadline

&ad
Specifics of what "success" looks like

f1_ wnu..
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-
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Success Networking Team Meeting Information Guide
Implement the Four-Step Process:

•

Go around the circle using steps one through three for each member. Once all team members have
completed the first three steps, go around the team again and have each person finish with step four. Be
conscious of time and have respect for others.
1. Progress Report - 1 minute
Report on progress with action steps since the last meeting .
2.

State Goals/Desired Outcomes - 2 minutes
Share a goal you would like to accomplish. Your goal may be long-term and at each meeting you will
commit to new action steps toward achieving it. Examples include: choosing a major, starting a career,
finding an internship, improving physical health, overcoming challenges, implementing any topics
covered in the speaker broadcasts, improving a personality trait or habit, etc. Focus on what's most
important to you when setting goals. The goals that you set at your meeting should be your own
individual, personal goals (not group goals).
Think about what you learned on your Leadership Training Day to help you focus and choose, and
always ask yourself: Is this a S.M.A.R.T. goal?

3.

•

Specific: Avoid generalities! Your goal should have specific details so you know what you're
achieving.

•

Measurable: Make sure you have solid criteria for establishing your progress toward your goal.

•

Achievable: It doesn't have to be simple or easy, but it should be within the realm of reality.

•

Rewarding: Your goal must be something that is meaningful and worthwhile.

•

Timely: Having specific dates for beginning and finishing goals keeps you on track.

Ideas/Suggestions - 5-7 minutes
Receive ideas/suggestions from your team. Contributions can include sharing perspective , insights,
ideas, contacts, resources and time. When making suggestions, it is important to speak from experience
rather than using "you should" statements. If time is up and team members still have suggestions to
share, write them down on the index cards and pass them out at the end of the meeting. STOP HERE,
and complete the above steps for each team member before moving on to Step Four.

4. Action Steps - 1 minute per person
Make a commitment to taking action steps toward your goal by the next meeting . Note the difference
between Step Two in which you share your desired outcome, and Step Four in which you choose
specific actions you will take after hearing ideas from your teammates. The group holds one another
accountable for completing these actions, so you should take them very seriously and only commit to
actions you know you will take.

The National Society of Leadership and Success
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Conclude the Meeting:
Discuss when the next meeting is and write the date on the SNT form.

Congratulations!
You have completed your Leadership Training Day, and are well on the way to induction in The NSLS.
Beyond induction are a host of expanded membership benefits, and a lifelong journey of leadership that
will help to make a betterworld.
So where do you go from here?
At your Orientation, we explained the Steps to Induction. You have completed at least two of those steps, and
below are the exact actions you need to take to cross the line into inducted membership with The NSLS.

[Kl Orientation

00

Leadership Training Day

D

Success Networking Team Meeting 1

D

Speaker Event 1

D

Success Networking Team Meeting 2

D

SpeakerEvent2

D

Success Networking Team Meeting3

D

SpeakerEvent3

Induction

The National Society of Leadership and Success
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Standing Requirements
MISSION STATEMENT
To help provide TANF students successful navigation through the enrollment process, find and select an appropriate higher
education academic program and offer ongoing support of throughout college career.
UNIT/AREA GOALS

TANF outcome goals
TA 1: Advising
TANF will prove one-one personalized academic advising and planning. The student will identify academic goals and
develop a plan for achieving those goals.
Mapping
Student Services Unit Goals: SS 2. Student Success, Retention and Completion, SS 3. Student Support

TA 2: Supportive Services
TANF will provide support services to student; as well as, work as a liaison between Southern and DHHR personnel.
Mapping
Student Services Unit Goals: SS 2. Student Success, Retention and Completion, SS 3. Student Support

TA 3: Completion
Assist students to make a successful transition into the workplace and/or continued post-secondary education.
Mapping
Student Services Unit Goals: SS 2. Student Success, Retention and Completion, SS 3. Student Support
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Mar 2018- June 2019 Assessment Cycle (Initial Assessment Cycle)
OPERATIONAL PLAN

Mission Statement
To help provide TANF students successful navigation through the enrollment process, find and select an appropriate higher
education academic program and offer ongoing support of throughout college career.

Actions
TANF outcome goals
Outcome
Outcome: TA 1: Advising

TANF will prove one-one personalized academic advising and planning. The student will identify academic goals and
develop a plan for achieving those goals.
Action: TA 1.1: Complete Academic Plan with students

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:

Students will complete an educational plan which identifies their barriers while
working toward their academic goals that correspond with the program of study.

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

TANF Student Services Specialist
Graduation completion
Number of students who complete Educational Plan.

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Action: TA 1.2 Career Exploration

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:
Creatad
with

I

Students will complete career exploration with the Student Service Specialist to
identify educational goals.
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Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

TANF Student Service Specialist
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Results of the career exploration
survey

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Outcome: TA 2: Supportive Services

TANF will provide support services to student; as well as, work as a liaison between Southern and DHHR personnel.
Action: TA 2.1 Complete Referrals for Students

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:

The Student Support Specialist will complete referral information from DHHR, TANF
applications, and FERPA documentation for all incoming students.

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

TANF Student Support Specialist
Referral forms
TANF application forms
FERPA agreements

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Action: TA 2.2 Collect and review necessary monthly documentation

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:
Creatad
with
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Collect and review for accuracy documentation that is submitted on behalf of
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students to DHHR office including but not limited to monthly time sheets, fee request
for academic materials, etc.
Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

TANF Student Service Specialist
Percent of time sheet completion
Percent of fee request completion.

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Action: TA 2.3 Provide workshops to enhance classic soft skills.

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:

Student Services Specialists provide workshops to students to improve their classic
soft skills such as time management, study skills, resume writing, etc.

Implementation Plan
(timeline):

Fall
Spring

Key/Responsible
Personnel:
Measures:

Student Services Specialist
Sign in Sheets
Surveys

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Outcome: TA 3: Completion

Assist students to make a successful transition into the workplace and/or continued post-secondary education.
Action: TA 3.2 Organize TANF annual banquet

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:
Creatad
with
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TANF Student Services Specialist organize annual banquet to recognize graduating
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students, academic achievement, and other academic goals that have been met
throughout the program.
Implementation Plan
(timeline):
Key/Responsible
Personnel:
Measures:

Spring
Student Services Specialist
Sign In sheet
Agenda
Program

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Action: TA 3:1 Complete applications with students who are graduating.

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:

Assist with the completion of applications for graduation, 4-year institutions,
employment, and/or other applications as needed.

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

TANF Student Services Specialist
Applications completed

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

STATUS REPORT

Action Statuses
TANF outcome goals
Outcome
Outcome: TA 1: Advising

TANF will prove one-one personalized academic advising and planning. The student will identify academic goals and
Creatad
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develop a plan for achieving those goals.
Action: TA 1.1: Complete Academic Plan with students

Action details:

Students will complete an educational plan which identifies their barriers while
working toward their academic goals that correspond with the program of study.

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

TANF Student Services Specialist
Graduation completion
Number of students who complete Educational Plan.

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Status for TA 1.1: Complete Academic Plan with students

No Status Added
Action: TA 1.2 Career Exploration

Action details:

Students will complete career exploration with the Student Service Specialist to
identify educational goals.

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

TANF Student Service Specialist
Results of the career exploration
survey

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Status for TA 1.2 Career Exploration

No Status Added
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Outcome: TA 2: Supportive Services

TANF will provide support services to student; as well as, work as a liaison between Southern and DHHR personnel.
Action: TA 2.1 Complete Referrals for Students

Action details:

The Student Support Specialist will complete referral information from DHHR, TANF
applications, and FERPA documentation for all incoming students.

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

TANF Student Support Specialist
Referral forms
TANF application forms
FERPA agreements

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Status for TA 2.1 Complete Referrals for Students

No Status Added
Action: TA 2.2 Collect and review necessary monthly documentation

Action details:

Collect and review for accuracy documentation that is submitted on behalf of
students to DHHR office including but not limited to monthly time sheets, fee request
for academic materials, etc.

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

TANF Student Service Specialist
Percent of time sheet completion
Percent of fee request completion.

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Status for TA 2.2 Collect and review necessary monthly documentation

No Status Added
Creatad
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Action: TA 2.3 Provide workshops to enhance classic soft skills.

Action details:

Student Services Specialists provide workshops to students to improve their classic
soft skills such as time management, study skills, resume writing, etc.

Implementation Plan
(timeline):

Fall
Spring

Key/Responsible
Personnel:
Measures:

Student Services Specialist
Sign in Sheets
Surveys

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Status for TA 2.3 Provide workshops to enhance classic soft skills.

No Status Added

Outcome: TA 3: Completion

Assist students to make a successful transition into the workplace and/or continued post-secondary education.
Action: TA 3.2 Organize TANF annual banquet

Action details:

TANF Student Services Specialist organize annual banquet to recognize graduating
students, academic achievement, and other academic goals that have been met
throughout the program.

Implementation Plan
(timeline):
Key/Responsible
Personnel:
Measures:

Spring
Student Services Specialist
Sign In sheet
Agenda
Program

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Status for TA 3.2 Organize TANF annual banquet

Creatad
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No Status Added
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Action: TA 3:1 Complete applications with students who are graduating.

Action details:

Assist with the completion of applications for graduation, 4-year institutions,
employment, and/or other applications as needed.

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

TANF Student Services Specialist
Applications completed

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Status for TA 3:1 Complete applications with students who are graduating.

No Status Added

Status Summary
No text specified

Summary of Next Steps
No text specified
ASSESSMENT PLAN

Mission Statement
To help provide TANF students successful navigation through the enrollment process, find and select an appropriate higher
education academic program and offer ongoing support of throughout college career.

Measures
TANF outcome goals
Outcome
Outcome: TA 1: Advising

TANF will prove one-one personalized academic advising and planning. The student will identify academic goals and
Creatad
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develop a plan for achieving those goals.
No measures specified

Outcome: TA 2: Supportive Services

TANF will provide support services to student; as well as, work as a liaison between Southern and DHHR personnel.
No measures specified

Outcome: TA 3: Completion

Assist students to make a successful transition into the workplace and/or continued post-secondary education.
No measures specified

ASSESSMENT FINDINGS

Finding per Measure
TANF outcome goals
Outcome
Outcome: TA 1: Advising

TANF will prove one-one personalized academic advising and planning. The student will identify academic goals and
develop a plan for achieving those goals.
No measures specified

Outcome: TA 2: Supportive Services

TANF will provide support services to student; as well as, work as a liaison between Southern and DHHR personnel.
No measures specified

Outcome: TA 3: Completion

Assist students to make a successful transition into the workplace and/or continued post-secondary education.
No measures specified
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Student Services: TANF Student Success Grant
Problem-Solving Assessment Rubric

Average % of Program Participants who

Meets or Exceeds Standard

Expected

Met or
exceeds

N=31
Number

Metrics

3: Exceeds Standards

2: Meets Standards

1: Needs Improvement

Score

Fall

Spring

Change

%

goal

Situtation: Explains their
understanding of personal
situation and the associated
consequences

Student is able to explain their
Student needs to learn to
personal situation and consequences of Student is able to explain their
their discussion. Additionally, student personal situation and consequences identify either the situation or
the consequences.
has changed their behaviors because of of their discussion.
this knowledge.

__3

__2

__1

71%

80%

9%

80%

YES

2

Self: Applies appropriate
measures to obtain
self-understanding

Student is able to identify and explain
their background, history, family
history, beliefs, and other pertinent
information. Additionally, student has
made improvement because of the
recognition and knowledge of their
background.

3

Student is able to identify and validate
inside and outside support system.
Support: Identifies and
Additionally, student takes advantage
establishes a good support system
of their support system and other
available resources.

4

Strategies: Identifies barriers
and strategies to develop a plan
to move forward and make
positive change

1

5

Student is able to identify and
explain their background, history,
family history, beliefs, and other
pertinent information.

Student needs to learn to
identify and explain their
background, history, family
history, beliefs, and other
pertinent information.

__3

__2

__1

74%

88%

14%

80%

YES

Student is able to identify inside and
outside support system and other
available resources. However,
student needs to take advantage of
their support system and other
available resources.

Student needs to learn to
identify and learn how to
validate inside and outside
support system and other
available resources.

__3

__2

__1

65%

80%

15%

80%

YES

Student is able to identify and explain
three strategies to eliminate barriers.
Additionally, student has developed a
plan and moved forward to eliminate
the barriers and made positive change.

Student is able to identify and
explain three strategies to eliminate
barriers. Additionally, student has
developed a plan to overcome the
barriers to make positive change.

Student needs to learn to
identify and explain three
strategies to eliminate barriers.
__3
Furthermore, student needs to
develop a plan to move forward
and make positive change.

__2

__1

52%

72%

20%

80%

NO

Student understands courses for
program of study. Additionally,
Goals: Knowledge of program of student has completed program of
study and initiative of short term study and short term goals. Student is
ready to move forward and developed
goals
a plan for completion of long term
goals.

Student understands courses for
program of study. Additionally,
student is working on completion of
program of study and short term
goals to move forward to long term
goals.

Student understands needed
courses for program of study.
However, student has
__3
completed two semesters or less
of program of study and
working on short term goals.

__2

__1

58%

80%

22%

80%

YES
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Problem-Solving Assessment Rubric
3: Exceeds Standards

M etrics

Explains their understanding of
personal situation and the
associated consequences

2: Meets Standards

1: Needs Improvement

Student is able to explain their personal
situation and consequences of their
Student is able to explain their
Student needs to learn to
discussion. Additionally, student has
personal situation and consequences identify either the situation or
changed their behaviors because of this of their discussion.
the consequences.
knowledge.

Student is able to identify and explain
their background, history, family
history, beliefs, and other pertinent
Applies appropriate measures to
information. Additionally, student has
obtain self-understanding
made improvement because of the
recognition and knowledge of
background.

□

Score

__3

__2

__1

Student is able to identify and
explain their background, history,
family history, beliefs, and other
pertinent information.

Student needs to learn to
identify and explain their
background, history, family
history, beliefs, and other
pertinent information.

__3

__2

__1

Student is able to identify inside and
outside support system and other
available resources. However,
student needs to take advantage of
their support system and other
available resources.

Student needs to learn to
identify and learn how to
validate inside and outside
support system and other
available resources.

__3

__2

__1

Student is able to identify and explain
Identifies barriers and strategies
three strategies to eliminate barriers.
to develop a plan to move
Additionally, student has developed a
forward and make positive
plan and moved forward to eliminate
change
the barriers and made positive change.

Student is able to identify and
explain three strategies to eliminate
barriers. Additionally, student has
developed a plan to overcome the
barriers to make positive change.

Student needs to learn to
identify and explain three
strategies to eliminate barriers.
Furthermore, student needs to
develop a plan to move forward
and make positive change.

__3

__2

__1

Student understands courses for
program of study. Additionally, student
Knowledge of program of study has completed program of study and
and initiative of short term goals short term goals. Student is ready to
move forward and developed a plan for
completion of long term goals.

Student understands courses for
program of study. Additionally,
student is working on completion of
program of study and short term
goals to move forward to long term
goals.

Student understands needed
courses for program of study.
However, student has completed __3
two semesters or less of program
of study and working on short
term goals.

__2

__1

Identifies and establishes a good
support system

Student is able to identify and validate
inside and outside support system.
Additionally, student takes advantage
of their support system and other
available resources.

I

____ Exceeds standards

11 - 15

____ Meets standards

6-10

I

____Fails to meet standard

= 5
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I

I

_____Total Score

I

NAME

-

Adkins, Irene
Baisden, Edna
Bronz, Rachell
Bunch (Smith) Steffanie
Collins, Christy
Curtiss, Ariel
Dalton, Keely
Hammonds, Alex
Jeffrey, Sarah
Jessup, Amanda
Marcum, Michele
Marcum, Olga
McCoy, Ronald
Meade, Susan
Pelfrey, Brianna
Perkins, Latasha
Romans, Pamela
Skidmore, Jamie
Stevens, Danielle
Summers, Courtney
Canterbury, Betty
Coleman, Julie
Dorado, Kristie
Duncan, Brook
Goff, Tiffany
Marcum, Paeton
Sheppard, Jennifer
Trent, Kaitlin
Workman, Amanda
Young, Autum

....

SEX SEM. GPA CUM. GPA QUEST. #1 QUEST. #2 QUEST. #3 QUEST. #4 QUEST. #5
F
F

3.60
4.00

3.51
3.08

F

0 .0 0

0 .8 7

F

2 .2 5

2 .4 2

1.69
0.75
3.16

1.52
0.92
2.85

F

2 .7 6

2 .5 6

2

2

2

2

2

F

0 .0 0

1 .6 1

1

1

1

1

2

F

4 .0 0

3 .7 1

3

3

3

2

2

F

3 .8 0

3 .8 0

3

3

3

3

1

F irst tim e p a rtic ip a n t an d n ew to c ollege . S h e d id v ery w ell in all cla sses.

F

1 .4 6

1 .6 6

2

2

2

2

3

S tu d en t w as o n ly give n m ed ical cle aran c e to atte n d on lin e classe s d u e to re cen t su rg ery on le g afte r in ju ry.

F

3 .0 0

2 .7 6

3

3

3

3

2

F

3 .7 5

2 .9 1

3

3

3

3

2

F

3 .7 5

1 .8 7

3

3

2

2

1

F

1 .8 0

1 .7 4

2

2

2

1

F

0 .0 7
2 .2 1
1 9 .00
3 1 .00
0 .6 1

1 .5 3
2 .1 2
2 2 .00
3 1 .00
0 .7 1

2

2

2

6 .0 0
7 .0 0
1 5 .00

5 .0 0
8 .0 0
1 5 .0 0

9 .0 0
1 2 .0 0
8 .0 0

1 .2 5

1 .1 6

0.80
2.80
3.33
0.00

1.40
2.80
1.95
0.00

F

0 .0 0

0 .3 9

F

3.75

3.50

F

4 .0 0

3 .1 6

F

0 .0 0

0 .8 0

M

2 .2 5

2 .8 0

F

4 .0 0

3 .1 3

F
F

3.00

2.06

1 .2 0

1 .2 0

>1 .5
T o ta l
pe rcen t

3
2
1
2
1
2
2
1
1
2
3
1
3
3
2
1
3
1
1
2

3
3
1
1
1
2
2
1
1
3
3
1
3
3
3
1
2
1
1
3

3
3
1
2
2
2
2
1
1
3
3
1
3
3
3
1
3
1
1
3

Criminal Justice-AAS, Criminal Justice Certificate
Associate in Arts, Health Care Professional-AAS, General Studies Certificate

COMMENTS

F
F
F

F

F
F
F
M

3
3
1
2
3
3
3
2
1
3
3
1
3
3
3
1
3
2
2
3

Degree / Certificate

3
3
1
2
3
3
3
2
1
3
3
1
3
3
3
1
3
2
1
3

She is working on Gen Ed Courses for LWC and starts Bachelor's Program in Fall 2019.
She will complete her Bachelor of Arts with Lindsey Wilson College in December 2019.
She was removed on 10-31-18 because her boyfriend gained employment.
She was removed from the TANF Program on 9-12-18 because her 60 months benefits expired.

O ffice A dm inistra tion -A A S M ed ica l a n d A dm inistra tiv e O ptio n s, O ffice A dm inistra tion C e rtifica te

Second time participant in the TANF Program who is demonstrating better success this time.
He was sanctioned on 10-1-19 by his caseworker and removed from the TANF Program.
Second time participant in the TANF Program who didn't demonstrate academic success.
She will start her Bachelor's Program in Fall 2019 with Lindsey Wilson College.
She will complete her Bachelor of Arts with Lindsey Wilson College in December 2019.
She was removed on 10-31-18 for employment.
He was a six figure salary, laid off coal miner who completed his RN Degree.
She got accepted into Southern's Respiratory Technology Program for Fall 2019.
She was given handouts about transferring to an online program with Salem University.
Second time participant in the TANF Program who didn't demonstrate academic success.
She was given handouts about transferring to an online program with Salem University.

Board of Governors-AAS, Health Care Professional-AAS, Medical Coding Specialist Certificate

She was sanctioned on 12-3-19 by her caseworker and removed from the TANF Program.
She was given handouts about transferring to an online program with Salem University.

Board of Governors-AAS, Associate in Arts
B usiness A ccou nting -A A S, B usiness A dm inistra tion -A A S

N ursin g -A A S , H e a lth C a re P rofe ssion a l-A A S
H ea lth C a re P rofessiona l-A A S , C om m u n ity B e h a viora l H e a lth-A A S

TOTAL SCORE
15
14
5
9
10
12
12
7
5
14
15
5
15
15
14
5
14
7
6
14
6

5
4 .6 6 6 6 7
1 .6 6 6 6 7
3
3 .3 3 3 3 3
4
4
2 .3 3 3 3 3
1 .6 6 6 6 7
4 .6 6 6 6 7
5
1 .6 6 6 6 7
5
5
4 .6 6 6 6 7
1 .6 6 6 6 7
4 .6 6 6 6 7
2 .3 3 3 3 3
2
4 .6 6 6 6 7
2

9

3

8

2 .6 6 6 6 7

7

2 .3 3 3 3 3

13

4 .3 3 3 3 3

14

4 .6 6 6 6 7

11

3 .6 6 6 6 7

S tu d en t h ad a b ab y in D ec em b e r, 2 0 1 8 a n d d e cid ed to ta k e th e S p rin g , 2 0 19 se m e ster off to care for b ab y.

10

3 .3 3 3 3 3

2

S eco n d tim e p articip an t in th e TA N F P rog ram w h o is d e m on s tratin g b etter su c ce ss th is tim e.

14

4 .6 6 6 6 7

1

1

R eciev e d em a il on 9 -5 -1 8 fro m M in g o D H H R , th a t A u tu m sh ou ld b e re m o ve d d u e to e m p loy m en t o b ta in ed .

13

4 .3 3 3 3 3

1 2 .0 0
7 .0 0
9 .0 0

1 0 .0 0
1 0 .0 0
8 .0 0

R em o v ed from T A N F P ro g ram 7 -3 1 -1 8 d u e to ob ta in in g em p loy m en t. S tu d e n t la ck s 2 classes to grad u ate .

1 .0 0
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NAME

SEX SEM. GPA CUM. GPA QUEST. #1

11111111111111
Adkins, Irene
Baisden, Edna
Blankenship, Amy
Booth, Annie
Collins, Christy
Curtiss, Ariel
Dalton, Keely
Damron, Adrein
Jeffcoat, Codi
Lester, Sarah
Marcum, Michele
Pelfrey, Brianna
Skidmore, Jamie
Stevens, Danielle
Summers, Courtney
Susan Meade
Talip, Rachael
Womack, Michele
Blackmon, Kamri
Canterbury, Betty
Dorado, Kristie
Duncan, Brook
Goble, Alex
Marcum, Paeton
Sheppard, Jennifer
Workman, Amanda

0.00
0.00
4.00
3.08
3.50

3.47
3.08
0.35
0.00
1.83
2.92
2.47

2.69
0.00
3.00
2.50

2.69
0.75
3.15
2.14

0 .0 0

1 .0 2

0.48
3.84
4.00
2.81
2.00

0.48
3.20
3.25
1.90
1.70

3
3
1
2
3
3
3
N/A
3
1
3
3
2
1
3
3
3
3
1
2
3
3
1
3
3
3

QUEST. #2 QUEST. #3 QUEST. #4 QUEST. #5

F
F
F
F
F
F
F
F
F
F
F
F
F
F
F
F
F
F
F
F
F
F
M
F
F
F

3.00

3
3
1
2
3
3
3
N/A
3
1
3
3
2
2
3
3
3
3
1
2
3
3
2
3
3
3

0 .0 0

0 .0 0

1.56
4.00
3.83
2.25
2.41
3.75
2.60

2.35
3.71
3.81
2.25
2.68
2.91
2.01

> 1 .5

1 8 .0 0

1 9 .0 0

2 5 .0 0

2 6 .0 0

3 .0 0

5 .0 0

7 .0 0

0 .7 2

0 .7 3

1 7 .0 0

1 7 .0 0

1 1 .0 0

5 .0 0

3
3
1
1
1
2
3
N/A
2
1
3
2
1
1
3
3
2
2
1
2
3
3
2
3
3
3

3 .0 0

0 .8 0

7 .0 0

0 .8 8

0 .7 2

3
3
1
1
1
2
3
N/A
2
1
3
3
1
1
3
3
2
2
1
1
2
3
2
3
3
2

3
3
1
1
2
2
2
N/A
2
1
3
3
1
1
3
3
2
1
1
2
3
2
1
2
2
3

8 .0 0

8 .0 0

7 .0 0

9 .0 0

1 0 .0 0

8 .0 0
0 .6 8

Degree / Certificate

COMMENTS
She completed her Gen Ed courses needed and will transfer to Bachelor's Program with Lindsey Wilson in Fall 2019.
Student was removed on 4-30-19 because benefits her 60 months of benefits expire.
Received her TANF paperwork from caseworker on 4-10-19 because she is already full-time student.
She was removed from the TANF Program on 4-30-19 for employment, and she "withdrew" all courses.
She was removed from the TANF Program on 5-31-19 to work for the summer. She is to return to the TANF Program in Fall 2019.
She was removed from the TANF Program on 5-31-19 to work for the summer. She is to return to the TANF Program in Fall 2019.
Student improved academic success this semester.
She wasn't assessed because she doesn't start classes untiil May 29, 2019 for the Summer semester.
She is registered to take 2 courses for the Summer 2019.
She was sanctioned on 5-1-19 and removed from the TANF Program.

Bachelor of Arts in Dec. 2019

B a c h e lo r o f A r t s in D e c . 2 0 1 9

I talked to her about furthering her education with Salem University.
Student requested that her caseworker close her case on 4-30-19, so she was removed from the TANF Program.
Her WV Works case was closed on 4-30-19, so she was removed from the TANF Program.
I talked to her about Public Loan Forgiveness.
She was removed from the TANF Program on 5-31-19 to work for the summer. She is to return to the TANF Program in Fall 2019.
She is working on improving her GPA because she was a current student years ago.
She was removed from the TANF Program on 5-31-19 to work for the summer. She is to return to the TANF Program in Fall 2019.
Removed from the TANF Program on 6-1-19. Student did not demonstrate academic success.
Removed from the TANF Program on 2-1-19 due to not meeting time requirements.
Spring, 2019 Graduate with Honors

Associate in Arts

Per DHHR Caseworker, Alex plans to enter the PRIDE Program in the Fall, 2019 Semester.

Board of Governor's/AAS

Spring, 2019 Graduate

0 .6 8

1
2
3

70

Service Assessment and Planning
Workspace

Sticks-CCL
Created on: 02/19/2019 02:07:00 PM EST
Last Modified: 10/17/2019 02:20:14 AM EST

71

MS ACCOUNTABILITY
by J"..uliuu.m

MANAGEMENT S'!'STEM

Table of Contents
General Information

1

Standing Requirements

2

Mission Statement

2

Unit/Area Goals

2
3

Mar 2018- June 2019 Assessment Cycle
Operational Plan

3

Status Report

5

Assessment Plan

9
11

Assessment Findings

16

July 2019- June 2020 Assessment Cycle
Assessment Plan

16

Assessment Findings

16

Operational Plan

16

Status Report

16
17

Appendix

72

-

A- M- S=""'ACCOUNTABILITY

Service Assessment and Planning Workspace

.

Sticks-CCL

~ ,..NA<.fl" FNT

'l'ITFM

Standing Requirements
MISSION STATEMENT
The Sticks Organization fosters creativity in the Southern community, teaches students to critically analyze art and
literature in order to create and design a magazine, all while expanding access to literature, art and the humanities for both
students and the surrounding community.
UNIT/AREA GOALS

Sticks-CCL Outcome Set
Sticks 1 Access and Creativity
Students will be exposed to and have an appreciation for art and literature and its impact on society.
Mapping
HLC 2020 Revisions: 1.B.3, 1.C, 1.C.1, 2.D, 4.B.1

Sticks 2 Leadership and Personal Growth
Students will develop and expand leadership skills while experiencing personal growth through public speaking, group
dynamics, and artistic expression .
Mapping
HLC 2020 Revisions: 1.B.3, 1.C, 1.C.1, 4.B.1

Sticks 3: Magazine Design
Student staff will create and design publications that further the appreciation of and access to the literary and artistic
arts.
Mapping
HLC 2020 Revisions: 1.B.3, 1.C, 1.C.1, 2.D, 4.B.1

Creatad
with

I

watermark·
73

2

-

A- M- S=""'ACCOUNTABILITY

Service Assessment and Planning Workspace

.

Sticks-CCL

~ ,..NA<.fl" FNT

'l'ITFM

Mar 2018- June 2019 Assessment Cycle (Initial Assessment Cycle)
OPERATIONAL PLAN

Mission Statement
The Sticks Organization fosters creativity in the Southern community, teaches students to critically analyze art and
literature in order to create and design a magazine, all while expanding access to literature, art and the humanities for both
students and the surrounding community.

Actions
Sticks-CCL Outcome Set
Outcome
Outcome: Sticks 1 Access and Creativity

Students will be exposed to and have an appreciation for art and literature and its impact on society.
Action: Hold Mic Nights

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:
Implementation Plan
(timeline):
Key/Responsible
Personnel:
Measures:

Hold 1-2 per semester
Lillie Teeters
# of attendees
# of participants in events

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Action: Hold the Sticks release and published author event

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:

Creatad
with

I

Select authors for the event
Secure budget
Arrange for hospitality
Hold event
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Implementation Plan
(timeline):

Early fall - select authors and finalize contract
Fall/Spring - finalize budget and secure
March - complete hospitality
April - Host event

Key/Responsible
Personnel:
Measures:

Lillie Teeters

~ ,..NA<.fl" FNT

'l'ITFM

# of attendees
# of participants

Budget approval required?
(describe):
Budget request amount:

$1,000.00

Priority:

High

Outcome: Sticks 2 Leadership and Personal Growth

Students will develop and expand leadership skills while experiencing personal growth through public speaking, group
dynamics, and artistic expression .
No actions specified

Outcome: Sticks 3: Magazine Design

Student staff will create and design publications that further the appreciation of and access to the literary and artistic
arts.
Action: Create Magazine

This Action is associated with the following Findings
Findings for # of Magazines

(Assessment Plan and Assessment Findings; Mar 2018- June 2019 Assessment Cycle)
Summary of Findings:

Created 8.5x10 magazine with 52 pages 108 submissions with ?? accepted. Magazine was design in full color. Staff
did an excellent job - reviewing submissions, design pages and laying out the artwork. Work looked professional .....
Action details:

Call for submissions
Conduct blind review of submissions
Finalize submission approvals
Design Magazine
Publish

Implementation Plan
(timeline):

Fall and Spring - call for submissions
Early Spring - blind review and finalize submission approvals
Feb-March - Design magazine
March - Publish

Creatad
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Key/Responsible
Personnel:
Measures:

Lillie Teeters

Budget approval required?
(describe):
Budget request amount:

Seek foundation funding and institutional funding for publication.

Priority:

High

~ ,..NA<.fl" FNT

'l'ITFM

# of magazines printed

$2,000.00

Action: Recruit and select staff

This Action is associated with the following Findings
Findings for # of Magazines

(Assessment Plan and Assessment Findings; Mar 2018- June 2019 Assessment Cycle)
Summary of Findings:

Created 8.5x10 magazine with 52 pages 108 submissions with ?? accepted. Magazine was design in full color. Staff
did an excellent job - reviewing submissions, design pages and laying out the artwork. Work looked professional .....
Findings for # of staff involved

(Assessment Plan and Assessment Findings; Mar 2018- June 2019 Assessment Cycle)
Summary of Findings:

A total of 12 students worked as staff on the magazine. There is only 1 staff returning for next year. Most of the
remaining staff graduated and/or transferred.
Action details:

Email all students calling for students to be involved in the staff.
Hold promotional activities to increase awareness of STICKS.
Hold staff meetings.

Implementation Plan
(timeline):

Email out in first months of each semester.
Promotional activities throughout the semester
Staff meetings

Key/Responsible
Personnel:
Measures:

Lillie Teeters
# of staff involved

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

STATUS REPORT

Action Statuses
■
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Sticks-CCL Outcome Set
Outcome
Outcome: Sticks 1 Access and Creativity

Students will be exposed to and have an appreciation for art and literature and its impact on society.
Action: Hold Mic Nights

Action details:
Implementation Plan
(timeline):
Key/Responsible
Personnel:
Measures:

Hold 1-2 per semester
Lillie Teeters
# of attendees
# of participants in events

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Status for Hold Mic Nights

Current Status:
Budget Status:
Additional information:
Next Steps:
Substantiating Evidence:

Completed
Approved
Held Open Mic Night. Was a success. Had 20 in attendance.
Continue.

Open Mic Night (PNG (Image)) (See appendix)
Open Mic Night (JPEG (Image)) (See appendix)
Logan campus
Action: Hold the Sticks release and published author event

Action details:

Select authors for the event
Secure budget
Arrange for hospitality
Hold event

Implementation Plan
(timeline):

Early fall - select authors and finalize contract
Fall/Spring - finalize budget and secure
March - complete hospitality
April - Host event

Key/Responsible

Lillie Teeters

Created
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I
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Personnel:
Measures:

# of attendees
# of participants

Budget approval required?
(describe):
Budget request amount:

$1,000.00

Priority:

High

Status for Hold the Sticks release and published author event

Current Status:
Budget Status:
Additional information:
Next Steps:
Substantiating Evidence:

Completed
Approved
Continue to plan for next year.

Event Flyer for Sticks Release and Author Event (PNG (Image)) (See appendix)
Facebook flyer
© Event Flyer for Sticks Release and Author Event (Adobe Acrobat Document) (See appendix)

Posters to hang around campus
Sticks Magazine Spring 2019 (Adobe Acrobat Document) (See appendix)
An electronic copy of Sticks Spring 2019

Outcome: Sticks 2 Leadership and Personal Growth

Students will develop and expand leadership skills while experiencing personal growth through public speaking, group
dynamics, and artistic expression .
No actions specified

Outcome: Sticks 3: Magazine Design

Student staff will create and design publications that further the appreciation of and access to the literary and artistic
arts.
Action: Create Magazine

Action details:

Created

with

I

Call for submissions
Conduct blind review of submissions
Finalize submission approvals
Design Magazine
Publish
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Implementation Plan
(timeline):

Fall and Spring - call for submissions
Early Spring - blind review and finalize submission approvals
Feb-March - Design magazine
March - Publish

Key/Responsible
Personnel:
Measures:

Lillie Teeters

Budget approval required?
(describe):
Budget request amount:

Seek foundation funding and institutional funding for publication.

Priority:

High

# of magazines printed

$2,000.00

Status for Create Magazine

Current Status:
Budget Status:
Additional information:

Next Steps:

Completed
Approved
Applied for grant from the WV Humanities Council. Was to close to deadline for
approval, recommended re-submission next year with minimum 6 weeks lead
time.
Continue.
complete grant funding request
seek funding from Southern Foundation

Substantiating Evidence:
© Sticks Magazine Spring 2019 (Adobe Acrobat Document) (See appendix)

Action: Recruit and select staff

Action details:

Email all students calling for students to be involved in the staff.
Hold promotional activities to increase awareness of STICKS.
Hold staff meetings.

Implementation Plan
(timeline):

Email out in first months of each semester.
Promotional activities throughout the semester
Staff meetings

Key/Responsible
Personnel:
Measures:

Lillie Teeters
# of staff involved

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

High

Created
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Status for Recruit and select staff

Current Status:
Budget Status:
Additional information:

Completed
Email - sent out to all students
Promotional activities included: Candy blitz, mic nights, bookmark distributions,
flyers, and information nights.
Process worked and more students were recruited. Continue activities.

Next Steps:
Substantiating Evidence:

staff pic (JPEG (Image)) (See appendix)
Sticks Magazine Staff 2018-2019 (Word Document (Open XML)) (See appendix)

Status Summary
No text specified

Summary of Next Steps
No text specified
ASSESSMENT PLAN

Mission Statement
The Sticks Organization fosters creativity in the Southern community, teaches students to critically analyze art and
literature in order to create and design a magazine, all while expanding access to literature, art and the humanities for both
students and the surrounding community.

Measures
Sticks-CCL Outcome Set
Outcome
Outcome: Sticks 1 Access and Creativity

Students will be exposed to and have an appreciation for art and literature and its impact on society.
Measure: Number of Attendees

Other level Direct - Other
Details/Description:
Created

with

I

# of people attending to watch various events.
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Acceptable Target:

5% increase of previous year

Ideal Target:

10% increase of previous year.

Implementation Plan
(timeline):
Key/Responsible
Personnel:

~ ,..NA<.fl" FNT

'l'ITFM

Sticks staff

Measure: Number of participants in events

Other level Direct - Other
Details/Description:

Number of participants in readings and open mic nights that perform during the
event.

Acceptable Target:

10-25

Ideal Target:

25+

Implementation Plan
(timeline):
Key/Responsible
Personnel:

throughout the year
Sticks Staff

Measure: Number of works submitted

Other level Direct - Other
Details/Description:

Number of works submitted.

Acceptable Target:

5% growth of previous year

Ideal Target:

10% growth of previous year

Implementation Plan
(timeline):
Key/Responsible
Personnel:

throughout the year
Sticks staff

Outcome: Sticks 3: Magazine Design

Student staff will create and design publications that further the appreciation of and access to the literary and artistic
arts.

Measure: # of Magazines

Institution level Direct - Other
Details/Description:

Number of magazines designed and published.

Acceptable Target:

1

Ideal Target:

1

Implementation Plan
(timeline):

Fall and Spring - design work
Spring print

Creatad
with

I

watermark·
81

10

-

A- M- S=""'ACCOUNTABILITY

Service Assessment and Planning Workspace

.

Sticks-CCL

Key/Responsible
Personnel:
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Sticks Staff

Measure: # of staff involved

Institution level Direct - Other
Details/Description:

Number of students involved in the design and print work.

Acceptable Target:

3-5

Ideal Target:

6-10

Implementation Plan
(timeline):

Fall start
Spring print

Key/Responsible
Personnel:

Lillie Teeters

Measure: Design skills acquired/improved

Other level Indirect - Other
Details/Description:

Students will learn and use In-Design to complete magazine layout and design.

Acceptable Target:

60% of staff can use the software

Ideal Target:

70% of staff can use the software

Implementation Plan
(timeline):
Key/Responsible
Personnel:

Evaluation at the end of the magazine.
Lillie Teeters

ASSESSMENT FINDINGS

Finding per Measure
Sticks-CCL Outcome Set
Outcome
Outcome: Sticks 1 Access and Creativity

Students will be exposed to and have an appreciation for art and literature and its impact on society.
Measure: Number of Attendees

Other level Direct - Other
Details/Description:

# of people attending to watch various events.

Acceptable Target:

5% increase of previous year

Ideal Target:

10% increase of previous year.

Implementation Plan
(timeline):
Creatad
with

I
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Key/Responsible
Personnel:
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Sticks staff

Findings for Number of Attendees

No Findings Added

Measure: Number of participants in events

Other level Direct - Other
Details/Description:

Number of participants in readings and open mic nights that perform during the
event.

Acceptable Target:

10-25

Ideal Target:

25+

Implementation Plan
(timeline):
Key/Responsible
Personnel:

throughout the year
Sticks Staff

Findings for Number of participants in events

No Findings Added

Measure: Number of works submitted

Other level Direct - Other
Details/Description:

Number of works submitted.

Acceptable Target:

5% growth of previous year

Ideal Target:

10% growth of previous year

Implementation Plan
(timeline):
Key/Responsible
Personnel:

throughout the year
Sticks staff

Findings for Number of works submitted

No Findings Added

Outcome: Sticks 3: Magazine Design

Student staff will create and design publications that further the appreciation of and access to the literary and artistic
arts.
Creatad
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Measure: # of Magazines

Institution level Direct - Other
Details/Description:

Number of magazines designed and published.

Acceptable Target:

1

Ideal Target:

1

Implementation Plan
(timeline):

Fall and Spring - design work
Spring print

Key/Responsible
Personnel:

Sticks Staff

Findings for # of Magazines

Summary of Findings:

Created 8.5x10 magazine with 52 pages
108 submissions with ?? accepted.
Magazine was design in full color.
Staff did an excellent job - reviewing submissions, design pages and laying out
the artwork. Work looked professional .....

Results :

Acceptable Target Achievement: Exceeded; Ideal Target Achievement:
Exceeded

Recommendations:

Continue - seek additional participants and staff.
Reconsider the publication size.

Reflections/Notes:

Bigger and better than we have had, more submissions... more staff members.
The expanded staff was an asset to completing the larger magazine. The
smaller size may represent a better correlation to arts magazines.

These Findings are associated with the following Actions:
Create Magazine

(Operational Plan; Mar 2018- June 2019 Assessment Cycle)
Recruit and select staff

(Operational Plan; Mar 2018- June 2019 Assessment Cycle)

Measure: # of staff involved

Institution level Direct - Other
Details/Description:

Number of students involved in the design and print work.

Acceptable Target:

3-5

Creatad
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Ideal Target:

6-10

Implementation Plan
(timeline):

Fall start
Spring print

Key/Responsible
Personnel:

Lillie Teeters
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Findings for # of staff involved

Summary of Findings:

A total of 12 students worked as staff on the magazine. There is only 1 staff
returning for next year. Most of the remaining staff graduated and/or transferred.

Results :

Acceptable Target Achievement: Exceeded; Ideal Target Achievement:
Exceeded

Recommendations:

Continue as planned. Recruit additional students for 2019-2020 with a balance
of first year and second year to allow continuation and mentoring.

Reflections/Notes:

Staff was stellar. They learned the new software quickly and produced the best
magazine so far. I always think it can't get any better and each staff creates a
better and bigger publication.

These Findings are associated with the following Actions:
Recruit and select staff

(Operational Plan; Mar 2018- June 2019 Assessment Cycle)

Measure: Design skills acquired/improved

Other level Indirect - Other
Details/Description:

Students will learn and use In-Design to complete magazine layout and design.

Acceptable Target:

60% of staff can use the software

Ideal Target:

70% of staff can use the software

Implementation Plan
(timeline):
Key/Responsible
Personnel:

Evaluation at the end of the magazine.
Lillie Teeters

Findings for Design skills acquired/improved

Creatad
with

I

Summary of Findings:

Students effectively created the magazine using In-Design. Student learning is
limited due to the number of licenses for the software. Only four licenses are
available. All students participated to some extent however, those with the
laptops gained a greater understanding of the software.

Results :

Acceptable Target Achievement: Not Met; Ideal Target Achievement:
Approaching
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Recommendations:
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Seek additional licenses or methods for students to have access.

Reflections/Notes:

Overall Recommendations

Overall the magazine had great reviews and the process went well. After the event we realized that we did not have any
surveys that allowed observation of increased access to or the strengthened creativity within the students or the
community in general.
Need to create and include surveys in the next assessment cycle.
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Appendix

A.
B.
C.
D.
E.
F.
G.
H.
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Open Mic Night (PNG (Image))
staff pic (JPEG (Image))
Sticks Magazine Spring 2019 (Adobe Acrobat Document)
Sticks Magazine Staff 2018-2019 (Word Document (Open
XML))
Sticks Magazine Spring 2019 (Adobe Acrobat Document)
Event Flyer for Sticks Release and Author Event (PNG
(Image))
Open Mic Night (JPEG (Image))
Event Flyer for Sticks Release and Author Event (Adobe
Acrobat Document)
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Staff Members – 2018/2019 Academic Year
Lillie Teeters, Sticks Director
Zoe Yates, Editor
Hannah Morgan, Asst. Editor
Aaron Nelson
Carla Bowman
Michele Marcum
Edna Baisden
Kel Barker
Sara McClung
Angel Perry
Tyler Kinser
Morgan Booth
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Letter from the Editor
Dear Students, Staff, and Faculty of Southern,
I am pleased to present to you the 3rd issue of Sticks Magazine. The staff has worked tirelessly for two
semesters to put this together, and we are thrilled with the result.
I am proud beyond words to have been a part of Sticks since fall 2017. At the time, I was the only student
on the Williamson campus on the staff, and I didn’t know what to expect. Over those two semesters, I found a voice
as a part of the staff. When we completed the second issue in spring 2018, I was more proud of it than I had ever
been of anything. I thought that I could not be more proud—and then I spent the following 2 semesters as the
editor of the 3rd issue, and I found that I could be.
I enjoyed every single moment of putting this magazine together. I hope you enjoy every moment spent
reading it.
							Sincerely, Zoe Yates

Mandy Lester

April Ritchie

Lillie Teeters

Angel Perry

Angel Perry

Angel Perry

The Sticks’ staff worked hard throughout both fall and spring semesters to publish a magazine featuring our
own staff, faculty and students, but they also expanded the organization to include three Open Mic Nights!
These events were well received by all, and they created an excitement surrounding the college that draws
attention to creative endeavors while exploring our vast array of cultural similararities and differences, which
allows us to see, understand and recognize each other as fellow humans! Our final celebration will be the
magazine release event and vistiting author event. Check out the end of the magazine for an interview with
the visiting author!
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Author, Artist & Biographies
Hunter Booth is married to her best friend, and together they have two babies. She currently is in the Surgical
Technology program, where she will graduate next May. She loves her family, church, and Jesus!
Carla Bowman will be graduating in May from Southern. Drawing has always been a passion for her for as far
as she can remember. She also loves to see what other people create. She recently started writing and has learned
that she loves to write. This magazine has inspired her to write more. She is proud to be part of the staff of Sticks.
Patricia Brooks is a very blessed and thankful lady to have been married for 53 years and have 4 children, eleven grandchildren and one more, little girl, on the way. She cannot forget the newest member of her family: her
daughter-in-law. She began as a work study student on the Wyoming Campus of Southern. Twenty-two years
later, she is still enjoying her adventure whether she is assisting students, staff, faculty or others. She tries to
make each day just a little brighter. She has many years to reflect upon or “remember” and she urges everyone to,
“cherish each day and make the best of what God gives you.”
Casara Cantrell is currently a sophomore majoring in nursing at Southern. She has aspirations of furthering
her education and one day achieving a BSN degree as well as becoming a Nurse Practitioner. On days she is not
hitting the books, she likes to fish and kayak. Actually, anything that gets her outdoors makes her very happy.
She likes to carry her phone or camera with her at all times just in case she finds that perfect photo-op while out
exploring with her fiancé and dogs. Photographs are a wonderful way to look back and reminisce on the great
memories of a particular day in time.
Tiffani Grace Cline is her full name but everybody calls her by her middle name, Grace. She is from Gilbert and
has a spunky black Mini Labradoodle puppy named Stormi. She is a 2017 graduate of Man High School and
is currently a second year student at Southern. She started to really acknowledge her love for art and painting
during her freshman year of high school. She has decided to direct her career path to that which she loves: art.
Therefore, she will be attending Marshall University in the fall to obtain a degree in Art Education, so she will be
able to spread the love of art to others. She hopes her works of art bring joy to others!
Tiffany Collins is 21 years old and graduated from Chapmanville Regional High School. She is expected to
graduate from Southern’s Medical Laboratory Technician program in the spring of 2019. She grew up painting
and drawing at night whenever she had problems falling asleep. She has painted several posters, murals as well
as crafted plenty of graduation caps as a side hobby. Her love and skill for painting has increased greatly over the
years and she hopes she has the chance to continue enjoying it.
Devin Farmer is a first year student at Southern. He had no knowledge of his love for literary arts until his first
English class in college when he wrote the piece in this collection as a descriptive essay. He plans to one day be
an environmental science major.
Zachary Ferrell is a local resident attending Southern. He is an aspiring novelist and illustrator who enjoys delving into unknown psychological and relatable topics to craft entertaining stories fit for commercialism.
Cierra Fraley is studying to be a psychiatrist and is in her second year of college here at Southern on the Williamson Campus. Writing has always been her outlet and she was nervous about sharing her work with others,
but then she heard about Sticks and thought it would be a great opportunity to branch out of her comfort zone.
Cierra says, “I’m glad others can enjoy my work that I hold close to my heart.”
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Latosha Goff is a student at Southern and she offers up this quote to go along with her drawing: “I am the golden
one, who burns just like the sun.” -Casey Lee and Jeff Williams
Breanna Hager is 20 years old. She is from Dingess, West Virginia. She has always enjoyed taking pictures of
God’s beautiful masterpiece!
Alex Harper loves reading and is going to school to be a teacher.
Jacob Hawkins is 20 years old and in his 4th semester at Southern. He is glad to be a part of Sticks. He started
writing poetry as Mother’s Day and Father’s Day cards for his parents when he was younger. He gave his life to
Christ when he was 18 and he believes that God gave him a reason to start writing poetry again. Some of his
favorite poets are Dr. Seuss, Robert Frost, Edger Allen Poe, and King David.
Tyler Kinser is 19 years old and is currently in his second semester at Southern. He is getting his associates degree, so he can transfer to Marshall and get a degree to teach High School English. He is an actor who has performed in many community theatre productions such as Hairspray; Grease; Annie; Shrek; A Christmas Carol;
To Kill a Mockingbird and this summer he will be performing in Cats. He is also a writer, animator and is in the
beginning stages of creating his first graphic novel. Sticks Magazine this first year in college has truly changed
his life. The people are amazing and uplifting, and the magazine has been so fun to work on. It’s cool being part
of a magazine that serves as a positive outlook for young artists to express themselves through words and colors.
Here’s to the beginning of many years with Sticks Magazine!
Rebecca Lambert is an 18-year-old girl born and raised in southern West Virginia. She currently is in school to
pursue a career in sign language due to her own experience being hard of hearing. In her spare time, she writes
Christian poetry, reads, and hunts. Her biggest goals in life as of right now are to publish a collection of poetry
and/or impact lives who have hearing loss or families with deaf family members.
Sydney Marcum is 19 years old and is from Harts, West Virginia. She was a member of the 2018 graduating class
of Chapmanville Regional High School. She is pursuing a career in public education.
Kansas Moore is honored to have her art be accepted into the Sticks magazine. She has a passion for art, and
has dabbled in different mediums for several years. Currently, she is studying to be an RN, and she plans to start
Southern’s nursing program in the fall.
Sara McClung is currently taking classes on the Williamson Campus. Her future plans are to become a counselor
and help those around her.
Aaron Nelson is a 2nd year student at Southern. When he writes poems, it sets him free. He feels poetry gives
people a voice to express themselves. Aaron says that, “Words are very powerful. People can change the world
by simply using words.” He was inspired to start writing in his English 101 class with Lillie Teeters. He says he is
forever thankful and grateful.
Tim Owens is a native West Virginian (being born above I-64 still counts, y’all), is not too bad of a guy by most
accounts, he’s a cat lover and, an avid book reader. He serves as Southern’s Instructional Technologist.
Kirstin Pate is a general studies student from Harts, WV who plans to go into Art Education. She enjoys sketching in her free time, gardening, cooking, and volunteering with the Afterschool program at the Big Ugly Community Center.
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Angel Perry has been drawing since she was a teenager. She is honored to be accepted into the third issue of
Sticks, and also to be on the staff of the magazine. She says, “It has been an amazing experience and I look forward to see what is in the next issue!” wwww
Cody Perry is 31 years old and has been married to his best friend and high school sweetheart for the last eight
years. They have a four year old boy named Cowen Matix. Cody is currently finishing up his last semester at
Southern in the Registered Nursing Program. He has a Bachelor’s of Healthcare Administration emphasis in
Emergency Management and an Associate’s of Applied Science emphasis in Paramedic Science.
Abagail Ramey is a freshman at Southern’s Logan Campus. She enjoys watching movies, especially old-school
horror, and reading tid-bits from some of her favorite horror movies. She also enjoys drawing and painting in
her spare time. Her love of watercolor as a child led her to try to master the medium, and hopefully become a
part-time artist in the future.
Donald Salmons is currently enrolled full time at the Williamson campus. He enjoys all forms of writing. He
looks at writing as an outlet to embrace feelings that are sometimes hard to explain, or sometimes to express
the things he is afraid to say out loud. Turning issues or problems into a story somehow makes everything seem
much simpler.
Johnathan Spence is a native of Logan County. He was born in 1972 and graduated from Logan High in 1990.
After graduation, he entered the Navy. As you can see from his non-fiction piece included in this edition, he
spent a large amount of his life in Prison, but now he wants to help those who have addiction problems to overcome them.
Cherri Stroud is in her last semester at Southern where she will obtain a double Associates Degree in Business
Accounting and Business Administration. She will graduate in May and is proud to have served as the President
of the Williamson campus Student Government Association and the Student Representative for the Board of
Governors. She enjoys traveling to new places and shooting pictures of the best features that nature has to offer.
She has found a passion for photography that has motivated her to see the world differently through a photo lens.
To be able to capture such beautiful moments and scenery throughout a lifetime will always be an everlasting
blessing.
Lillie Teeters teaches English at Southern. She loves being a part of the Sticks Magazine! Her most enjoyable
times are when students light up with an understanding and appreciation for writing, literature and creativity!
Xavier Trump is a junior at Chapmanville High School who is enrolled in the joint Logan County and Southern
pilot program called Early College Academy. He attends school at Southern four mornings per week and studies
both high school and college simultaneously.
Kyra Yates is a student at Southern in her 4th semester of college. She is currently undecided about her career
path; however, she is looking into a career in education. When Kyra was younger, she always enjoyed creating art
but had never taken it seriously. When she got to high school, she took Greg Wireman’s AP Studio Art course,
and she was able to fully immerse herself in her art. Mr. Wireman taught her many things throughout her overall
art experience, and enabled her to reach her full artistic potential.
Zoe Yates is a student at Southern. She will graduate with an Associates of Arts in May. She’s been writing poetry
since middle school, but it was Lillie Teeters’ Creative Writing class that got her started on creative nonfiction.
Writing is her way to find a creative voice and build confidence. She has been a part of Sticks since 2017 and is
incredibly proud to have been the editor of this year’s issue.
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The Silent Passing
Devin Farmer
I woke up to the light glow of the
sun beaming through my orange
tent. The brisk cool air stung my
face. I got up and walked to the
outside of my tent and was greeted by an almost extinguished fire
I had built the night prior. The
wind chilled my bones blowing
straight through my base layer. I
re-ignited the fire, it glowed orange and yellow crackling and
popping like firecrackers in July.
I sat on a nearby fallen pine tree
rotted by time and termites. Sitting along the rough bark pierced
my jeans. I watched as the wind
raked the leaves across my campsite. The wind blew and spun the
leaves around in the form of a tornado. I was surrounded by lowleaved trees their leaves red and
yellow like a sunset in mid-June.
I got up from the fallen pine tree
and ascended on a trail revealed
by the surfing leaves. I followed
the path until I met a stream; it
was small and came from a spring
originating from the mountain.
The stream purred ever so gently
as the water rushed across every
rock in its place. The rocks are
round and soft being ever so slowly ground down by the rushing
water. I followed the path guided
by the stream until I was presented with a cliff where the water fell
into a pond down below. It was
far too high for me to jump. Two
wood pillars stood in the ground
at the base of the cliff as if a bridge
was there before, but had fallen.
As I look down through the rough
rocky slope I see the broken, battered remains of the wooden walk
bridge on the ground below. At
this time, I had been walking all

day and decided to walk back to
the camp and sleep before it got too
dark; I followed the trail back to my
camp. It was untouched, and I fixed
the fire and went in my tent to sleep.
I awoke to a strange noise the next
morning, the sound rumbled like a
hand searching for the last potato
chip in a loud bag. I walk outside
to see a tiny squirrel, fur fluffy and
thick for the cold fall. It had been
eating from my snacks I accidentally left out the previous night. As
I stepped out the squirrel saw me
and ran to the path I had gone on
yesterday. Being bored, I decided
to follow him. After a short time, I
had lost him, but decided to carry
on to the bridge I had gone to yesterday to further investigate. When
I arrived, I couldn’t believe my
eyes, the bridge was there in pristine condition the rope holding the
bridge looked brand-new, the wood
had no chips, no wear, and no tear;
it was astonishing. At this moment,
I noticed the squirrel was watching
me from the other side of this bridge
standing there like a guide on tour.
I slowly crossed the bridge shaking, still in shock over the bridge’s
strange appearance. The bridge
swayed side to side underneath me
as I shook in shock, cold sweats ran
down my face. I looked underneath
the bridge the mist covered the
canyon like a white fluffy blanket it
was impossible to see the ground.
On the other side of the bridge the
path was different, it was more kept
up, and looked taken care of, the
leaves looked raked and grass was
trimmed to shape. At the beginning of the new path right off the
bridge were two great oak trees,
leaves glowing red and orange with
the path lying between them. A
sign hangs from two chains upon
a branch right above the path that
7
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says, “a silent passing”. I was
completely amazed my head
was spinning, I needed to sit
down and breathe. I sat at the
foot of the right Oak tree to
think. I sat to think how this was
possible, my mind raced, and I
began to feel scared. I wanted
to just run back to camp and
go home, but then the squirrel
from before climbed down the
tree in front of me and looked
right at me and then proceeded down the path like it wanted me to follow. I took a deep
breath and decided to follow,
the path got much larger as if it
was a one lane road. The road
contained no pebbles, no holes,
and was perfectly smooth with
a stone lining. The path lined
with red plum trees leaves dark
red, almost black. The road like
path comes to a circular opening with a pulpit in the middle.
As I approached the pulpit I
saw an envelope sealed with a
wax stamp with the initials SP.
The squirrel stood on the edge
of the pulpit staring as if he was
patiently waiting for me to open
it. I grabbed the pearly white
envelope and began to open it.
The letter reads, “This is a place
of peace and eternal bliss for
ones who have suffered a silent
pass in nature.” I was confused
and desperate for answers, I
became belligerent and yelled
at the squirrel staring at me at
the pulpit. I said, “What is this
place? What is the silent passing?”, The squirrel just stared for
a second, then he looked to the
right and ran off to a gate door.
I touched the gate it was cold
aluminum with a black finish.
I looked inside the gate, beside
the latch a mail holder set open

within another letter with the same
stamp as the one before. It reads my
name, it said it was my gate, and my
personal place. I entered and right
through the door stood a sign with
my name above an arrow pointing
left. I followed the path the arrow
guided me on, but on the path that
was lined with thick forest I couldn’t
see to my left or right. The brush finally thinned and there it was. A giant manor with a huge garden, it was
built with a stone foundation with a
wooden modern log cabin design. I
thought to myself “this is the house
of my dreams”. One last letter lay at
the foot of the walkway leading to
the house, this one pre-opened that
says, “The silent passing awaits.”

The Forgotten Goddess
Grace

Carla Bowman

Tiffany Collins
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In the streaked, foggy mirror, I
stare at my body. Slowly grabbing
the loose fat gathered around my
hips, I make eye contact with the
person in the mirror. The face of
the scared, sad but sacred goddess.
Like an airplane in the sky, the tips
of my fingers travel across the pale,
cold skin. They dip and rise. My
body is a treasure, but I want no
one to discover it. Because over the
years, this goddess has been beaten, trashed and forgotten. It carries the wear like a weary widow.
It mourns the loss of life and love.
Early in the morning, I wake and
drink deep in water. Room temperature. Not cold. Not warm. Perfect. Below, the stomach turns,
pinching my ribs, reminding me
that it’s empty. I fill it with liquid.
Carefully, the water trickles down
my body like a downpour, suddenly crashing into the empty abyss.
While the birds sing, I only hear
my mind. My skin bites, burning
my bones. It shakes. It is cold. But
as I look down, I see my stomach
grow. Everything grows silent. No
one believes me or cares, but this is
the monster under my bed. No one
knows. It’s no longer hidden in the
closet, it sleeps with me, a goddess.
Instead of things worshiping me, I
pray to food. When I wake, I thank
it. When I rest my head, I hate it.
This has been the downfall of a powerful woman and the crash of an empire. Something else is ruling, now.
In the mirror, my eyes are a cocktail of confusion and admiration. I
hate how much I love praying now.

Frozen Beneath
Aaron Nelson
The day that it left.
Control over nothing.
The blood that flows through from within.
Frozen!
Drowning beneath the ice.
With my eyes open seeing my last breath.
Leave my body.
Seeing!
The collection of Bubbles gathering beneath the ice.
The overwhelming feeling of guilt freezing your soul,
reaching for the bubbles.
So far but, yet so close.
With the reach of my hand
Busting through.
Knowing there is Hope.
Standing still, calm, cold,
and as broken as a timber in the mines.
Busted.
Stride by stride walking on thin ICE.
I believe in me, I believe in you.
Just thinking and knowing who you could become.
You’re here looking around at the ones trying to help
you.
Your mind is like a centipede with a million legs moving at once.
Tattered, ragged, and worn-out with a million
thoughts.
Of How?
Addiction carries a taste of bubble gum.
That destroys, kills, and deafens the mind, body, and
soul.
The burning flame within you.
HOPE melts away all the ice.
Drying yourself off
knowing you’re a fighter.
Leaving foot prints.
You’re in control, impacting others to believe and receive HOPE!
YOU!!
Yes YOU!!
Refreshing, and dressing, and
holding the keys to your future.

Casara Cantrell

February 3rd
Zoe Yates
It’s still winter
but someone has forgotten to tell spring
and she has allowed one spring day to slip
through the cracks of an otherwise unrelenting winter.
the chill has been replaced
however temporarily
with familiar dandelion-yellow sunshine
the kind that warms the bones.
this cannot last, but it is her reminder
“hold on,” she says “I am coming”
and so the air is filled with her promise
and she offers a gift:
one sweet spring day at the beginning of February.
the trees are still bare, but she promises them green
and the air is light with birdsong
for the birds know that spring always keeps her promises.
spring,
like autumn, like snowy winter mornings, like sticky
summer twilights,
is always far too short.
and so when I am offered this,
spring’s secret kiss and her promise to come again
soon
and bring with her all of those sweetly familiar gifts,
I will accept.
9
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Oceans
Rebecca Lambert
I rock back and forth from left to right
I am controlled by an outside force
My eyes are closed blocking the sounds and noises of
the world
All I can do is stand my ground as it pulls away from
me

Sydney Marcum

Untitled Haiku
Tim Owens
We are lost in fog
But the good news is that we
are making great time!
Todd Limerick
Jacob Hawkins
There once was a sinner named Todd.
Who was very peculiar and odd.
He was a pathological liar.
Whose pants caught on fire.
Until he was transformed by God.

I feel a sense of solstice as I move forward
With each step the deeper I go
With each the step I take the more I feel out of my skin
But yet I have never felt such a surge of calmness
The farther my feet take me I am engulfed with a need
to return
But I must continue this journey
I begin to lose my breath
Fear and doubt are starting to be my unwanted companions
I am losing my balance, and I am falling
But I am caught by a power and put back on my feet
I now feel light as a feather
This begins to feel unreal like I am no longer bound
I open my eyes
I see my starting point at the shore
I look down and notice that I am floating far from my
origin
But the waves crash, and I start to falter
But once again I am put back on my feet without reason
This time is different I can hold myself now
So, I move on
And the waves are now still
This is now my destiny
The water is no longer my obstacle
But my ongoing journey must continue
I will face more problems
But I can now swim in this vast open space
I am safe though I do not know my future
I am strong and have courage
No ocean can slow me down

Angel Perry
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Remember
Patricia Brooks
Oh sweet bird of destiny
how swiftly we fly
from our sorrows of yesterdays
to our forevers in the skies.

Lillie Teeters
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Sunflowers in the Breeze
Hunter Booth
My sunflowers are beautiful and so vibrant
Have a headache?
Look at their colors, an instant aspirant!
My sunflowers give me peace and comfort in my darkest times.
I’m often reminded that my sunflowers are made
in the image of the one who is ultimately divine
Look closely at my sunflowers and you will see their
happiness prospers much farther than the mind can
fathom .
So innocent and so pure, I know the love
I have for my sunflowers will never grow phantom.
My sunflowers are my children who continue to save
me daily .

Without knowing, they keep my head above the
water safely.
Children are blessings no matter how they arrive.
God makes our children custom, for you and me.
Enjoy them while they’re little and treat them as you
would your priceless rubies,
for one day those stems of petals will grow up and
have their own beauties;
then they too will stand in awe of the sunflowers in
the breeze.
And when that day comes, we will stand as proud
and as green as the tallest of trees

Xavier Trump
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The Lily that Reshapes Appalachia
Aaron Nelson
The continuous cold mountain water running through
Appalachia’s beautiful green mountains
it’s like she’s crying
As the miner mines, as the silence moves in.
The greatness is at a still
Success at a jitter,
but death knocking on the barrier door.
Today’s Appalachia scorned
but not by the company man’s hand.
but by the political pharmaceutical man
who tries to repaint, reshape and deafen the land,
just like the many forms of fog
that settle above the Smoky Mountains.

Watching in confidence,
I walk forward into the future,
just as my past bites at my numbers.
The people of Appalachia
seem to only have love for mankind,
kindness, loyalty, compassion, respect.
True love in its rarest form:
the only thing that is truly controlled
by a single mountain soul!
The beauty of the tall, majestic, and green canvas
that stretches for miles; she gives her love,
as she hugs you, with true love, and
gently kisses you on the cheek,
way high on the Appalachian mountain peak
The country boy...
the country girl...
will survive.

Down by the stream, A crooked politician fishes,
disturbing the fog,
all alone,
having his hand at play,
knowing in the back his mind
that because of him,
families suffer!
The youth is jailed! Addiction is born!
Advertisements are more!
A clearance on death!
As the world sees West Virginia
The world as we know,
seemlessly controlled by numbers
and greed and suppressed
just like Appalachia in the 1920s
From within in these tall green mountain walls,
the man still drips his hand into good people’s lives.

l

...

Every day a number
every minute a number
a tax a number, just a number
death the pharmaceutical number
a winner—just a number —-just a number
One another at a price of another—of numbers!
The price of freedom a bigger number!
Stuck in a stale hazy gaze dreaming of this kind world,
as the crooked politicians flood Appalachia,
trying to take her last breath.
Thinking is this the right way?
Or just the pharmaceutical number way?
Angel Perry
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		Breanna Hager

Tilt-A-Whirl
Cierra Fraley
Life never made sense before you.
I felt like I was constantly on a Tilt-A-Whirl
being shaken in so many directions.
When I looked at myself in the mirror,
I couldn’t even recognize my own reflection.

You, my love, were the riding attendant
I always needed to keep myself on track.
You turned my Tilt-A-Whirl into a Ferris Wheel
that always brings me up.
You brought the real me back.

When I met you, you made the crazy ride
come to a sudden halt.
Instead of being thrashed around in a small,
lonely confined space screaming for a break,
I was finally standing firm on the black asphalt.

I wouldn’t want
to ride this crazy amusement park ride called life
with anyone else.
Thanks to you, I’m not just another person forgotten
on the Tilt-A-Whirl we call life.
I’m instead living life as my true self.

You took all my insecurities,
fears and all of my pain that shook me to my core.
You took all of those things and threw them out the
front door.
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Breath of Life
Tyler Kinser
When I was young, my grandma was my hero
My dad had worked all day, and don’t get me wrong I
loved ma
But something about going to your grandparents house
was just magical
My grandmother was a shining stained glass window
Every time I looked at her I saw something great
She’d sing songs of the hundred acre wood
For I was her little Christopher Robin
Those were the best days a grandson could have
Then that damn man came and changed our dynamic
for the rest my life
Every villain wears a mask, and his came in the form of
a PhD
He took a thumb tack and one by one stuck them into
the stained glass that was my grandma
She became nothing more than a hollow husk of her
former self
Pissing off every family member in some way shape or
form
This was not my grandmother
Our days in the hundred acre wood were no more
And I tried my best to stand up for her
But she withered away and became as cold as the north
wind himself
To her, time was frozen and she was fine
She refused to accept I was a grown man
To her I was still the little boy who would fall asleep on
her chest
And it fueled my hatred for her
No respect
No understanding
No love
And in my greatest time of me feeling so confused
Me growing up in her Christian stained glass eyes
As I had started to fall hard for my best friend
Feeling emotions I had never felt before
I had changed so much, the boy that once shared my
name was stranger to me
And I couldn’t tell her a thing
I eventually begin to walk past the stained glass window
For it was no longer great in my eyes
But oh would I give to hear that song one more time
In the hundred acre wood

One Hundred Years
One Thousand Days
One Million Tears
Stream down our face
Wrinkles grow
Hairs turn grey
Words are thrown
They can’t be replaced
Once upon a time
I loved you so
Did I say goodbye
Only god knows
Sun by moon
Day by day
Nothings gonna be the same
Where did they go
Why did they leave
Can’t they come back
Doesn’t he recognize me
Prayers are silent
Just like my screams
Your absence cuts like a knife
If I could I’d breathe a breath of life
This is where you grew
This where you stood
You left me
You left the woods
My sun my air
Has all turned to grey
My days of fun
Have burned away
Come back into my life
Let’s be young again
Just stay for the night
I am desperate

15
107

Ash to Ash
Dust to Dust
You have left me in the dust
Why must you leave
Why can’t you go
Please god stay
Leave me alone
I’m so confused
I have no where to turn
Reality cut like a knife
Please god let me breathe a breath of life
Wasting away day by day
Becoming a stranger my own home
Miles and miles we grow apart
Damaging and breaking both our hearts
I blame time
Never you
Your strings tied
And I lost you
Lost in the woods
Cold and scared
I was alone
And you didn’t care
Collecting dust and fading away
Leaving me behind
As I hold to yesterday
I now say goodbye

Tiffany Collins

I know you
And you know me
I am now setting free
The woods are dark
But I have a light
Our memories
Keep me through the fight
I will miss you
But I’m glad you’re free
You gave me a breath of life
Goodbye my friend
Goodnight ￼
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Seasons of Love
Zachary Ferrell
Like the fresh cherry blossom petals in the spring our hearts flutter on the wind.
In these pooling summer waters we are solidified like a lily pad greeting the warm embrace of the proud sun.
An autumn change brings colorful hope to a dreaded end.
The foreboding approach of winter’s lonely wind blows by our dormant body as we pick up the shattered remains
left by our former selves without staining the snow with regret.
Whether it’s dread or restless anxiety a blossoming spring will always come to set the cycle anew.
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Cherri Stroud

Overcoming My Learning Disability
Carla Bowman
Growing up is hard, but having a learning disability makes it harder. A lot of people down others who
struggle with a learning disability, saying that they
will never amount to anything. Many people with a
learning disability do not go far in life without disappointment and the struggle to just be normal. For
me, when I realized that something was wrong was in
the first grade. The teacher had the entire class sit in
a circle on the floor, to do pronunciation of words. At
that point, I realized that I had trouble with keeping
up with the other children in my class. Not long after
this, they put me in a special ed class to get me up to
speed on my class work. For me, I hated being in a special class; I felt that special ed classes were supposed
to be for kids that had a worse disability than me. I
felt that if the teacher would have given me more help
at that time, that I would have understood it better.
Being in a special ed class did not help my self-esteem either, because when the teacher would have me
get up in front of the class to read a poem or story, I
felt like everyone was judging me in a negative way.
They would watch as I read out loud; they would see
me stutter and stumble over words. When I would
look up, I could see that the kids in my class had been
laughing at me the whole time. I could not help that it
would take me forever to be able to read it all, so it made
me sound like I was dragging it out because I could
not read well. I believe that moments like that were
the reason I was bullied thoughout my school days.
In middle school, it seemed to feel like I had gotten
back some of my freedom from not being in special
ed classes, because I had other classes to attend. Then
when we moved to Ohio for about two years, even
though I was in special ed at that point, I still felt
somewhat of a normal human being. I had a friend
there that did not care that I could not spell or read
well. They did not treat or make me feel different in
any way, I was an equal. By the time I entered high
school we had to move back from Ohio. I was back
in my home town of Williamson, West Virginia. The
school was so bad for me at that time because I had
no friends. I only had to go to special ed at the end of
the day to have the teacher to go over my daily work
with me. My whole four years of high school, I never
liked going to English class not because I didn’t like it,
but because I knew that the teacher would call on me
to read out loud. Reading out loud made me feel like
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I could not catch my breath because I was so nervous.
I would sound awful and skip around because I would
often lose my place when reading. I always envied
someone else that could read better than me, because
reading was an escape for most people. When you
cannot read you find another thing that you might be
good at, for me I found drawing; I guess that is my escape. All through school, I tried to keep my grades up,
but my disability made it a challenge for me to keep up.
In 2008 I graduated from high school, very proud of
all my accomplishment in trying so hard to be normal. My goal of being successful in school and proving many people wrong, I had finally achieved. I still
did not know how to read well, but I still wanted to
go to college to get a fine arts degree regardless of
what disability I had. I went a whole semester, and
at the end, I had to drop out because of my grades.
At this point, I thought that I would never be able to
do anything with myself again because of my disability, and that maybe everyone was right, that people
with a learning disability would not ever go far. I did
not want to be someone’s burden, that would have to
rely on people around them. I wanted to be someone, not someone that sat around all the time and did
nothing with their life. So, I decided to teach myself
how to read even though it took some time to read
efficiently. I would get mad at myself if I couldn’t get
a word right, but I did not give up. I found that the
books that I liked reading the most were nonfiction.
The first book I finished was the “House of Night”
novel; I read the whole series, I love to read now.
In 2017, I decided to go back to school, I wasn’t sure
if I could do it, but I was determined this time. With
the help of the disability group at the college, I am
on my last semester at Southern and doing well. I am
still in disbelief that I have come this far and overcome such a stereotype of how people with disabilities
will never succeed. I still struggle with math, spelling,
and grammar sometimes but I will never give up. I
am so happy that I can say to people that I can read
just like everyone else. If there is one thing I could
tell someone with a learning disability, it would be to
tell them that they can do it. They can make it, if they
put their heart in it, and to never give up even when
they fail. You may hit a wall or two, but just keep getting back up on your feet, and remember you have
to learn how to crawl and walk before you can run.

Kirstin Pate

Latosha Goff

Dream Door
by Alex Harper
There’s a beautiful door with a lock
There’s a hand at the end of my arm with a key
It’s the key to the lock of the beautiful door
The door of my hopes and dreams
The door does not open
Even though I knock,
Because the key is in my hand
But not in the lock

19
111

Chapmanville Fire
Station Renovation
Author: Cody Perry, Captain,
BSHA, MCCP
The Chapmanville Fire Dept. was
founded on March 17, 1954. The
founding mission that is still followed today is to protect lives and
property of residents within the
Town of Chapmanville and surrounding communities. Besides
providing fire/rescue protection we
encourage and teach public safety.
We are Station 3 of 12 Logan County Fire Departments. We cover approximately 95 square miles in our
first due area. Including the longest
stretch of US 119 in Logan County.
We also run mutual aid with several
other departments in Logan County and departments in Boone and
Lincoln Counties. Our department
averages 45 calls per a month. We
are 100% volunteer that currently
has 30 active members, 7 probationary (in-training) members, 10
support staff members, and 8 auxiliary members. We have the largest number of National Registered
EMS Providers within the county
(not including the local ambulance
authority). Our fleet is made up of
eight apparatuses’; Heavy Rescue
(Rescue 350), Three Class A Engines (Engine 351, Engine 352, Engine 353), 1,800 gallon Tanker with
Class A pump (Tanker 354), Two
Squads (Squad 355, Squad 356), and
102' aerial platform (Tower 360).
Since the conception of our department we have been housed in the
same building that was converted
in 1954 from the local town hall/
police department. Minor structural repairs have been routinely done
throughout the years but with the
age of the building it was in desper-

ate need of a cosmetic overhaul. Due
to the struggling economy within
our area, mainly due to the decline of
coal production we found our county and city to be financial strained.
Thomas Perry Jr being an active
member with the department for
30+ years and Chief for well over the
last decade has stood as a bold leader in the substantial growth and development within our department.
In early 2017, he single-handedly
changed the face of our department
forever. Chief Perry commenced
to set our dream of having a new
station into reality. After countless
hours of planning, designing, and
meeting with city officials he finally received a sparse allotment of
funds combined with department
allotted funds to begin. Summer of
2017 was the beginning of phase 1 of
our project, this included remodeling the interior and exterior of our
current 60+ year old main structure.
Unfortunately, due to a very tight
budget the Chief Perry had to get
creative and stretch our funds drastically. This is when the membership stepped in and made the project
rather interesting. Unable to afford
a contractor full time to complete
the project he was able to direct the
membership into the more routine
construction and use contractors
for the larger more complex plans.
Our project takes a significant twist
when we came in contact with a state
Certified General Contractor, Dave
Farmer. Dave was a friend to many
of the members within the department but lived in a nearby town and
did not have direct contact with our
department on a regular basis. After hours of discussing and planning
between Chief Perry and Mr. Farmer a monumental task was about to
take place and change the direction
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of our overall goal completely. It
was immense enough that Dave became like family to the members of
our department. Enough so that
he moved his family into the area
and became a member within our
department. His [Dave’s] training,
knowledge, and military background
was a perfect fit for our department.
After hundreds of man hours from
Chief Perry, Dave, and the membership along with stretching of the previously mentioned budget it came
to fruition. Twelve thousand and
five hundred (12,500) bricks were
placed in intricate designs to layered
the outside of the current 60+ year
old building revealed a brand-new
look along with some new framing,
drywall, and lighting on the interior.
Just as we thought this fantastic new
appearance was the end of our journey Chief Perry and Dave construed
a Phase II of upgrades, this consisted of a brand new 60’x80’ two-story
structure to be built in an adjacent lot
that adjoins our current building lot.
Chief Perry again went back to the
drawing board and created handdrawn blueprints to start the new
construction. With yet again additional meetings set up with County
Commissioners he approached them
with the newest updated Phase II
plans accompanied with completed plans and photos from Phase I.
After considerable efforts from the
Chief, the County Commission has
allotted funding for the next Phase.
As you can imagine a building of this
magnitude would need 4-5 times
the allotted funds devoted from
the County Commission. Deemed
necessary to complete the project
on a crunched budget yet again our
membership has stepped up and
will fill the void by donating their
time to help with construction.

Our membership will be supervised by the vigilant eye of Dave Farmer, General Contractor.
Photos on this page are reprinted courtesy
of The Chapmanville Fire Department

Chief Thomas Perry Jr.

Decommissioned Helmet of Captain Cody Perry

Fire Station prior to renovation

Fire Station after renovation
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Angel Perry

Aliens, Blood, and Horror - Oh, My!
Abagail Ramey
Horror has always been a unique genre of movies - from
the sound production to make you feel chills down
your spine, to the unsettling image of watching someone getting ripped in half onscreen, there has been
nothing that could touch how horror can control your
fear. There have been few that have mastered the art
of making you squeal and wiggle in your seat, or even
make you wonder if the villain was dead. Many horror
movies apply similar themes differently: while Freddy Kruger might hunt teens from their dreams, Jason
Voorhees would go out and hunt them actively. While
many clouds among each other with these themes,

some stand out and define themselves apart from other. The Thing, Alien, and Predator all had a distinct
feeling upon release that very few films have been
able to reproduce. Each played with the raw human
emotion to the point where yet while the credits
rolled, the viewer is left with unanswered questions
on whether the heroes of the story were safe from
the alien. The films in question played off of each,
leading into each other, and playing off the other.
With a unique take on the horror scene with the
idea of an alien hunter, each gave a clear definition
of what a breathtakingly terrible movie should be.
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In 1938, a novella called Who Goes There? was written by John W. Campbell Jr., a story voted by the Science Fiction Writers of America as one of the most
excellent science fiction novellas ever written. Later it
would have been adapted into a movie in 1951, titled
The Thing from Another World. While loosely based
on the novella, it started a movement of critical horror and science fiction movies- it was the year’s 46th
biggest earner, beating other sci-fi films like When
Worlds Collide, while also having a limited budget. Formerly in Who Goes There? the creature was
a shapeshifter and early concept art pictured a plantlike being, but production dropped the idea. With the
beast redesigned, and James Arness, the actor who
played the ‘thing,’ felt like the costume made him
“look like a carrot”; because of this, he regarded his
role as embarrassing and didn’t show up for the premiere. However, with commercial success, it became
as beloved as the original story. It inspired many, even
the likes of Tobe Hopper, the director of The Texas
Chainsaw Massacre, to Ridley Scott, director of Alien.
Nevertheless, in 1982, John Carpenter released a new
movie based on Who Goes There?, this time it was
called merely The Thing, which proved that the story
could be produced to be spine-chilling. With this iteration of Who Goes There? they were able to stay close
to the original story- the ‘Thing’ could shapeshift and
be able to defend itself by shifting into the required
form. The sheer transformation from one thing to the
next was nightmare fuel in of itself; it transforms into
this mass of tentacles and arachnid-like legs, bloody
and twisted. It was distinct as it had no set form and
could turn into anyone at will. It has proven that it
could imitate a human and could even act similarly to
the being it’s imitating down to the mannerisms. The
Thing is described as having individual cells that could
work independently; each could prompt the transformation into any specific defense the body needs to take
if it needs to. Body horror was essential for this movie, as seeing the thing transform at the moment added
to the disgust. It was when it transformed off screen
that added to the mysterious nature of this being.
Since the Thing could transform at will and replicate most gestures, it was tough to tell it apart from
the body it was depicting. The feeling of not knowing who was going to turn and the tensions between
characters onscreen is evident. Characters are hesitant
to answer, and their fear rises throughout the film.

Blair, one of the scientists within the cast of characters, went so far as to destroy the vehicles and radio,
to ensure that the monster couldn’t leave the facility
and endanger the human race. To increase the tension, when the crew had planned to split, and Thing
had transformed into Palmer, it refused to leave with
Windows and instead suggested going with Childs;
Windows gets upset, and Childs tells him that he
wasn’t planning on going with him. This pressure
soon gets them caught up at pointing fingers and
making their decisions rash- creating the perfect
opportunity for the Thing to continue to infect the
others when they’re away from the rest of the group.
The creature must get them into a room by themselves to transform into one of the crew. Its shown to
have almost successfully transformed into Bennings
when he was left alone in a storage room, and it suggested that even Blair turns into the Thing when he
is isolated from the rest of the compound. During
one point of the movie, Nauls indicates that the crew
makes their meals personally, in fear of infecting the
others around them. They fix a plate for Blair and deliver it to him. He suggests that he should stay out
in the shed and continues to stay there for a portion
of the movie. At around the one hour-eight-minute
mark, when MacReady is looking in on Blair from
the window of the door, a noose is seen hanging
down in front of Blair. Blair’s personality also suddenly switches from the last time he’s on screen- he
wants to come back into the facility and insists that
he “is all better.” MacReady ignores the noose as if it
wasn’t there. They establish early on that when the
Thing is attacking one of the crew, through the struggle, it rips the clothing of the person; Blair’s clothes
are still intact, which is odd. With this evidence, it
suggests that either Blair hung himself and the Thing
found him dead and continued to transform into him
without a struggle, or Blair had or was planning on
committing suicide, and with the infected food from
earlier, the Thing managed to turn into him. This reveal shows the audience that even while it may not
directly indicate the transformation, clues like the
noose make things more interesting, and also makes
the viewer wonder who could genuinely be human.
The Thing was close to indestructible regardless of
form. At the beginning of the film, the Norwegian
scientists that were initially out to destroy an escaped
creature had the idea to burn it before it killed anyone
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else; they managed to burn one entity, but one body
managed to escape. This Thing had taken the form of a
sled dog and helped fool MacReady’s crew into a false
sense of innocence. The approach to burn the monster
that was later implemented by MacReady’s team. They
had to kill it on a molecular level, as again each cell
was independent of the main body- merely shooting
it gave little to no effect to stop it. This alien was unstoppable; it was a force that would either keep going
or go into hibernation in the Antarctic winter until
a rescue team came and took it back to civilization.
Just three years earlier of John Carpenter’s The Thing,
Ridley Scott released Alien, a sci-fi horror movie that
took place directly in space. Scott also took inspiration from The Thing from Another World and helped
the genre grow. The movie introduced the Xenomorphs, an alien that, unlike the Thing from Carpenter’s film, didn’t shapeshift, but did take an exciting
twist on the idea of extra-terrestrials. Xenomorphs
were more agile and streamlined and didn’t need to
fit in as they could use the vents to avoid detection.
The alien was such an advanced organism that it had
a specialized class system from queen to workers.
The Alien franchise runs at the expense of the aliens
themselves- they are so unique because the Xenomorphs were based on real-life animals. The body
horror used in the film was the iconic duo of the
face-huggers and chest-bursters. Kane, the executive
officer of the Nostromo, was the first one to experience the pair. Though notably different, this is similar
to real life animals. Xenomorphs way of reproduction is comparable to parasitoid animals, meaning
that it lays an egg in the host body, and when the larvae hatch, it eats the host. In Alien, the Xenomorph
spawn doesn’t kill the host but merely uses it as incubation. The chest-burster does kill the host within
the process, getting ghastly; the first time this happened, the actors of the movie knew it was coming but
didn’t know the full extent of the scene. The reactions
were, in fact, real, and it became such an iconic moment that in 1987’s Spaceballs directed by Mel Brooks,
John Hurt reprised his role in the diner Lone Starr
and Barf find themselves in; in this instance, Kane
refers back to his previous position as he briefly says
“Not again” before the alien comes out of his chest.
While the intensity of body horror in Alien is used
differently than in The Thing, it makes the cast of
characters feel more vulnerable as they are being

picked on one by one, setting up tension without
imitation. It gives the characters and the viewer the
sense of being utterly helpless and always under the
impression of being hunted. This feeling and the accompaniment of the chest-bursters and face-huggers
-and even the Xenomorph itself- makes the film a
never-ending tale of cat and mouse. The Xenomorph
is such an advanced hunter that it put up quite the
fight for the crew members of the Nostromo and later for the marines in Aliens. With the alien constantly on the move, it also gives the feeling of just out of
reach. Moreover, being used as an aid of the procreation of the being is even more unsettling; the humans
that were caught by the alien was used as ‘incubators’ and were left for the chest-burster to germinate.
The Xenomorphs also share the same fate as the Thing
when it comes to destroying the beast: die in a fiery
flame. In the second Alien movie, the cast of marines
offer to set a trap of two machine guns to try and get the
alien, and it does show to help for a very brief time, but
after the guns run out of ammo, they revert to rigging
flamethrowers. A single alien never dies this way, however- instead, at the end of both films, they had to blow
up a ship or compound to get rid of the beast. This predicament doesn’t hold up at the beginning of Aliens, as
a small counsel scolds Ripley, the main protagonist of
both films, for blowing up an expensive ship “for reasons unknown.” In Carpenter’s The Thing, the Thing
could be killed by flamed, and shared the liberty of being
in an explosion in the end, similarly to the Nostromo.
Alien did bring the extra-terrestrial/horror into a new
light, paving the way for movies of a similar genre to
follow suit. Without Alien, the remake of Who Goes
There? might have never happened. The idea of an
alien hunter chilled the viewer to the bone, feeling
defenseless as the ever-present danger lurks near; this
may have also helped slasher films take flight, especially with Halloween -also directed by John Carpenterreleasing just a year before adding to the mix. Alien
proved that there could be a serious horror movie that
wasn’t just scary ghost stories from the past, and instead
pushed production of such thrillers to a new era. This
hunter sought to reproduce at the cost of others, making an idea of a hunter for sport just as exciting to see.
Predator released in 1987 as a sci-fi/thriller movie,
and it shared the idea of an alien coming to Earth. It
introduced something unlike Alien and The Thingthe Predator came to hunt humans for sport. This
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a character if they have a weapon, as shown by the
ending; Dutch is left with nothing and with seeing
this, the Predator takes off the helmet and any other
accessories to have an even match against Dutch. It’s
not about whether the character had a weapon, it was
about whether one was capable of defending their self
physically compared to others. Compared to the insect-like Xenomorph, this form of sportsmanship is
attributed to early North American inhabitants who,
through years of warfare, taught the Native Americans
to take scalp as a prize. After years of practice, this
became a tradition and like an honor system of sorts.
Throughout the film, the use of body horror is employed as a scare tactic- the Predator would skin its
victims and would hang them up by their feet. Just the
thought alone would send anyone into a panic and feel
more vulnerable. Seeing another human being in such
a way would send even the strongest stomachs to the
bathroom. The Predator, much like the Xenomorph,
hunt the humans in a revolving cat and mouse chase.
Body horror used in this manner would make humans
sloppy and clumsy and make them easier to kill. Even
near the climax when Dutch’s team thought they had
the Predator cornered, they realized just how quick and
silent this hunter could be. As the movie progressed to
the first attempt to ensnare the Predator, not only did
it manage to sneak past the seven men and Anna, the
Predator had to get past most of the traps before getting caught in the net. The only reason it was swept up
was when Dutch dropped his guard and started to turn
back to his team- the perfect opportunity for the Predator to take down Arnold Schwarzenegger’s character.
This movie monster was a master in its class at hunting,
and when it comes to the unknown, it had a little help.
The Predator had an array of weapons and technology
at its aid, including a device that helps with turning
the used invisible. There is one catch to this, howeverupon closer inspection, the viewer will notice that this
invisibility is flawed. Whenever the Predator is shown
onscreen with this piece of technology on, there’s a
shift in the image. Fighting something that can’t be
seen, if done right, can draw the viewer in even more.
The initial reaction from the characters is of shock, as
Anna describes it at first as the “jungle” killed Hawkins.
Along with this, the Predator wears a mask throughout most of the movie. It isn’t until the last few scenes
when the creature removes it during the altercation
with Dutch. Dutch then remarks about how ugly the
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behavior was very distinct, as rather than the direct
influence between the alien creature and humans, it
stressed the idea of being chased and feeling of disassociation; if one couldn’t see it, was it there? With
the tables reversed, this feeling of being hunted sets
the characters on edge, because though they are
part of a military operation, they have never been
actively hunted down by such an advanced being.
The Predator, also called Yautja though never specified in the 1987 movie or its sequels, is the epitome of
a sportsman- it takes trophies from its hunts ranging
from humans to unknown aliens (in the 1990 sequel,
it shows the head of a Xenomorph on a wall along
with several other alien skulls, and two human skulls
scattered among them). Shown in several scenes, it
even indicates that the Predator has a code of honor. When faced with Anna, the Hispanic survivor of
the camp that Dutch and his team killed, the Predator
didn’t kill her but instead killed Hawkins. Through
clues given from the film, the Predator saw Anna as
a dishonorable kill, as she was weaker than the rest of
the men. In the movie, Dutch attributes this to Anna
being the only one without a weapon and refuses to
give her one throughout the film. This assumption
does not seem right, as the Predator doesn’t go after
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alien is. Out of the Thing, the Xenomorph, and the Predator, the Predator is the most human-like in appearance;
the Thing can look the part, but itself has no set form.
The Predator has many similar features to lizards or even
arachnids, but it’s the fact that the creature is bipedal
and has dreadlock-like tendrils that makes it so similar.
The original design of the Predator was more canine and
seemed to have some softer features compared to the official model. Stan Winston, the legendary make-up special effects artist, wanted to do mandibles in some fashion
which lead to the arachnid feel for the creature. Either
way, there was a definite hint of something human-like
about the Predator, and while the movies alluded to
the honor-imbedded history, it made kept things quiet,
making it seem like there was some distant connection.
Unlike its two counterparts, the Predator is not entirely unstoppable. It has the abilities to avoid getting injured, but the off-chance that it does get hurt,
it acts just like any other organism. It has to take time
to heal and bleeds and feels pain. The Predator uses
the technology that it created to help it survive, and
with that technology, it can be unstoppable. At the
end of the movie, Dutch makes his final attempt to
kill the creature and succeeds when the Predator sets
off a self-destruction device when it sees it is beaten.
Whether it be imitation, germination, or intimidation, there have been many horror films that haven’t
held a candle to The Thing, Alien, and Predator. Those
three films have been a statement since their release
dates, proving that a movie can mix science fiction
and horror well. The films have all entered pop culture and are honored for their uniqueness. Each has
its take of the genre. The Thing has perfects ambiguity that while the story plays out, it’s up to the viewer
to piece together the rest through well-placed details.
Alien brings real-life animals to an other-worldly being that could be far away from Earth. Predator is an
action-packed game of chase that ingrains the sense
of vulnerability. The films make the characters make
tough decisions to stay alive, and each of them have to
weigh the odds as if they were playing a game of chess.
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My Struggle
Carla Bowman
You pick it up so easy
It takes me more time to do
I try so hard to keep up
But ever word feels like I can’t breathe
I just want to cry,
Sometimes I feel like giving up
Reading out loud to someone is scary
I feel like you will laugh and make fun
They gave up on teaching me
They said I was slow
Because of this I was picked on
Across the room I see you reading five pages to my
one
I know that it not that hard
Reading to some is an escape
A world of unknown
I’d love to be like you and visit a world of unknown
They said I couldn’t do it
Hearing that was hard to handle and knowing that I
couldn’t succeed
I don’t want to be someone’s burden
I want to make something of myself so I decided to
teach myself
I’ve came so far from where I was and now, I’m going
to college and proving them all wrong
Through pain, sweat, and tears and many obstacles
next semester I am graduating college
I’m proud of how far I’ve come

The Anatomy of a Broken
Heart
Donald Salmons
You can feel a broken heart
shatter, like you would if it was
made of glass. As It’s falls to a
thousand pieces, the one responsible would feel it last. You
would be a lonesome tear, lost
within the calmest wave. As I’m
the perfect storm, a destructive
hurricane.I have asked myself
many times. What’s the anatomy of a broken heart?How
do you put together the pieces, once your world falls apart?
How does one count the stars,
If their afraid of the dark? How
am I supposed to find my light?
When I’ve lost my only spark.
Believe me when I tell you,
hearts were always meant to
break. Held together by vessels
of hope, ripped apart by your
mistakes. They are fragile pieces of love, trapped within a cage
of bones. Longing for affection,
created to be alone. Because two
hearts can never fully beat at
once. Out of sync from a fairytale, my author never wrote.
Once a heart beats cold, and ice
covers the bones, it’s impossible
to feel anything, but the feeling of being alone. You can feel
the tendons breaking, the most
beautiful form of pain because
that means you’ve felt a love,
that the world can take away.
You feel peace once it shatters,
in the cruelest of ways. Because
even though your broken, and
you will never be the same. Your
hands will never have the power to cause me this much pain.
Never again, will I allow my
heart to be broken. By the same
hand twice. I’ll never go down

in flames, without putting up a fight.
The anatomy of a broken heart is
something very hard to explain. Some
people fall in love with the feeling
of being in pain.Because sometimes
hurting is better than feeling nothing
at all. So, we nail our broken hearts,
like paintings on a wall. A beautiful
masterpiece, to be admired by all.
Maybe broken hearts are never meant
to be mended. Maybe The hope of
love should be admired from a distance. We find sadness in many forms
of things that reflect us of who we are.
The darkest parts within ourselves,
that we hide within our hearts.
Maybe I’ll die, never knowing the
anatomy of a broken heart. Maybe
it’s too much for one soul to bare, the
truth behind the curtain is just too
much for one to share. So, we hide
from things that scare us. Hide away
out of sight. So, pain can never find
us, and hold us captive within the
night. When a person breaks your
heart, every bone within shall break
You feel your lungs collapse with every ragged breath you take. One day
I hope you have the strength, to give
broken love a rest. Most importantly, I hope you find within your shattered heart the strength to forget
him, and you learn to love yourself.
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My Long Distance Love
Cierra Farley

Casara Cantrell

I lay around and think of you.
I love you more than anything
this I know is true. I feel you right
beside me and smell you in the air I
breathe. Even though we are so far away,
I always know that you are near.
After all, you are the reason I’m still
here.
I always look forward to whenever we
can talk. I crave the days when we can
hold hands and just walk. To feel your
presence so close to me makes me feel
so happy and carefree.
Your smile brightens my darkest days.
You shine so bright, you set all negativity ablaze. Your beautiful eyes melt me in
the best way possible. They almost make
breathing impossible. You make my
whole world stop when you look me in
my eyes. I feel like I’m brand new, like
I’ve been baptized.
My heart, for you it aches; my eyes, for
you they cry, But when we talk, my
heart only flies. Even though we can’t
be together, and I miss you so very
much, I’ll love you forever and ever. I
love you always, my long distance love.

The Letter
Jonathan Spence
People often ask me why I am the
way that I am. They sometimes feel
that I should be this full body tattooed
out, hard core type person. “Forgiveness”, I tell them. Writing letters is a
lost art with the onset of e-mail today,
but in 1998 a letter changed my life.
Inmates don’t have many good days
inside, but I still remember that day
though its been 20 years ago. Most
of my emotions I still remember too.
What was it like to receive a letter
from the one person who should hate
me more than anyone else on earth?
What did I feel after I read it? How
did it change me? Let me describe
the best day I ever had in prison.
First I need to tell what my life was
like before that letter, so that it can be
understood why this letter meant so
much to me. I was what is known as
a lifer, someone that could possibly
spend the rest of their life in prison,
but I had chance for parole. Meaning
I had a chance to get out but no actual
full time release date. If this was going
to be my life I felt I should immerse
myself fully inside of it. Though it
was my first few years, I already knew
that parole for me was a slim chance,
so I threw myself into prison life with
a gusto. I had to “make my bones”
as its understood inside, or basically I had to show I was one of them.
Before I was moved into what is
known as General Population, I had
a couple of incidents that I thought
were just a normal part of life inside.
I didn’t know that they would be a
precursor to my reputation and follow me. My first one was a fight with
another white guy that had really
disrespected me, to let it go without
some kind of retribution would have
looked bad on my part. My second

one was with a cellmate that had
done a minor thing, if we had been
in the outside world, but in prison
there is no really minor thing. The
last incident that helped my prison
reputation grow before I came to
General Population was one of the
few times I was really scared for my
life. I had been sentenced just a few
weeks prior and had just started
adjusting to my life as an inmate.
I was in the Admin and Orientation Unit, which is where new inmates go before they are classified
and sent to a regular unit. I was
in my cell relaxing when they just
called recreation. When I heard the
call I got up to get dressed and sat
on my bunk to tie my shoes. In prison you build a sixth sense; at that
point my sixth sense was kicking in
overtime. Glancing towards the cell
door, which was open, I saw three
inmates crowding around my door
looking in with bad intent all over
their faces. Not sure exactly what
the leader said but the gist of it was
He didn’t like me for whatever reason. This is what is known as power checking, basically you’re beat
up to see how you react. Will you
tell the guards or keep your mouth
shut, my next move really shocked
the shit out of them. Standing up
I positioned myself where maybe two of them could get at me,
but not all 3. “Screw it let’s go.” I
told all three of them. The leader
stepped into the cell, his two backups disappeared; I started laughing. When the leader realized what
I was laughing about he stopped
in his tracks, did an about face
and left. When my cellmate came
back in asking if I was ok, I understood that in this world I was alone.
My path was basically set after
that, although there is a feeling
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out process where I would be tested to see if I could live by the Code
of Ethics that all convicts are to live
by. It was simple. Whatever you
saw, you didn’t see, whatever you
heard, you didn’t hear and whatever
happened, didn’t happen. I remember smoking weed in the dayroom
where the officers could clearly see
us from the Unit Control. I would
start arguments with officers as they
came in the wing to do headcount
so the guy doing tattoos could hide
his rig. I put people in check in any
manner I thought was necessary to
get the point I was trying to make
across to them. If it took violence, I
was violent. If I could get someone
to understand with words, I spoke.
At the time I was working as the
Warden’s Clerical Detail, but since
his secretary was on maternity
leave, I had pretty much taken over
her job. Actually I was a spy and
a damn good one too. The inmate
population knew about things days
in advance than the Officers did.
Every piece of paper generated by
each shift came to my desk before
it went anywhere else. Anything
I felt the population or the main
players needed to know went into
the Xerox machine to be duplicated.
Being that close to the Mail Clerk’s
office, I never had to wait to get
my mail, and most days I just went
and grabbed it myself. This day the
Mail Clerk brought my mail to me
with a peculiar look in his eyes, one
that I wasn’t sure about. Without a
word he dropped it on my desk and
walked away. Picking it up, I knew
right away why he had that look in
his eye. Instead of the normal prison
address, it was sent to the “Government of Guam Prison”, which was
not the name of the prison, or a part
of the usual mailing address. When

I looked at the return address in
the top left hand corner, my heart
felt like it dropped from my chest.
Sally Johnson from Idaho was the
name on the stamped return address with one of those little doves
on it. I sat and stared at that letter
for what seemed like hours but was
in facts minutes. The other inmate
assigned to the Warden’s Office
knew something was wrong with
me; I never realized I was crying.
Being a trustee, an inmate that has
a little more privileges and doesn’t
constantly need supervision. I got
up, left my work area and proceeded to the prison chapel, since
I knew it would be deserted at this
time of day. I had just gotten a letter from the mother of my victim.
The inside of the chapel was cold
as it usually is. I grabbed a chair at
random and sat at the table. Dropping the letter on the table, I sat
there for 10-15 minutes as the tears
rolled down my face. I was scared
of this letter, scared of what it
might say, scared of it condemning
me to hell. I expected that. I gently
tore open one end of the envelope,
and the letter slide out on its own.

The envelope was just a regular #10
envelope like one that I had inside
my cell I used to mail letters home
with. Out fell two pages, two pages that I didn’t want to touch. Two
pages I didn’t want to read. I was
afraid to pick them up, that they
might burn or hurt me, but I had to.
As I picked them up I felt my
body tingling, like I hit my funny bone, and the shock vibrated up and down my whole body.
“Dear Johnathan” it said, which
surprised me, it could have said
Dear Animal or Monster. I proceeded to read it and I read each paragraph twice, some three times just
to make sure I wasn’t misreading or
hallucinating, and making sure my
mind wasn’t replacing her words
with words I wished she would say.
The tears flowed as I finished. I had
taken the life of her child, and yet
she sends me a letter filled with
words like “I love you” and “I forgive
you” not words of hate, which was
what I expected or maybe deserved.
I was like a cat with nine lives. My
old life was gone, and I had a new
lease on life. A burden had been
lifted, and I could start a new life.
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life. That letter changed me, not on
the outside, but inside I was different. That letter prompted me to give
up drugs, which I’ve been clean
from since 1998 and alcohol, which
I’ve been sober for almost 19 years
now. More importantly though, it
made me want to be a better person. No more did I beat up other
inmates just because someone told
me to or just because I didn’t like
the way he looked. I sought ways to
help my fellow inmates rather than
hurt them. I was a tutor, paralegal,
counselor, or whatever was needed.
I count myself fortunate because in
my 23 years in prison I never once
saw or heard of another letter like
mine. Receiving that letter, written
by a mother who understood what
the power of forgiveness really was
all about was the greatest day of my
of my time in prison. I try to honor the spirit of that letter every day
of my life, because I know without
it, I would be still in prison with
no light at the end of the tunnel.
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Kyra Yates

Papaw’s Seat
Sara McClung
Torn and tarnished
just like my heart:
Papaw’s seat is set apart.
He left his mark.
It may blend with the others,
but to me it sticks out
like a sore thumb.
Why does this pain
make me feel so numb?
A special man was he,
he was everything to me.
The scars left on the seat
are the same ones
he left on me.
Kyra Yates
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God’s love
Jacob Hawkins
God’s word tells us, “love is patient, love is kind.”
God’s love is never hard to find.
God’s love is something mankind can never measure.
It’s neither about selfish desire nor guilty pleasure.
God’s love is a true treasure.
More precious than rubies, silver, or gold.
God’s love is timeless it never grows old.
God pours his love out from above.
It never hurts you, it’s as harmless as a dove.
God’s love might shake but it will never break you.
It will never never leave you it, it will never never forsake you.
This poem to you might sound crazy or odd.
But as Apostle Paul states, “nothing can separate us
from the love of God.”
Calmer than a raging sea.
Softer than a whisper of a willow tree.
Louder than a bell when it rings.
Sweeter than the angels when they sing.
That’s God’s love.

Kansas Moore
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On Me, Myself, and Hair Dye
Zoe Yates
I don’t remember the first time I
dyed my hair. That’s how long ago
it was. I know that my mother did
it for me, combing the same burgundy dye that she used through
my mousy brown tresses. If I were
to guess, I’d guess I was about
eleven years old. I don’t remember
anything about the first time I dyed
my hair, but I know that once I
started, I never stopped.
For about four years, I used the
exact same shade of red dye on my
hair. To my peers, I became “the
girl with the red hair”, and that was
how I liked it. Before I had any
clue who I was or who I wanted
to be, my hair gave me an identity.
Strangers greeted me with compliments. “I love your hair! Is that
your real color, or do you dye it?”
My friends could pick me out in a
crowded high-school hallway by
looking for my ruby-bright tresses.
Throughout high school, I was a
part of a program that allowed me
to spend a few days every summer on campus at Glenville State
College. In the summer of 2014, I
attended a three-day camp for the
second time, and reconnected with
a friend I had made the year before.
E had skinny white hands that
never fell still. When she spoke,
they flew like doves around her
face—always moving, but never
uncertain. When she and I met for
the first time, we became friends
so quickly that everyone around us
thought we had known one another for years. When she and I met
for the second time, I realized that
there was a reason her smile made
me weak in the knees. Suddenly, I
had the answer to a question I

had never before been able to ask.
Weeks after the camp was over, I
shaved the right side of my head
and dyed my hair magenta. It was
meant to symbolize the change I
saw in myself. I couldn’t be “the
girl with the red hair” anymore.
The girl with the red hair didn’t
notice the sparkle in other girls’
eyes, or the way their hands
moved like birds. The girl with the
magenta hair did.
My sophomore year of high
school was the last year that I attended a public school. The summer after that year, my mother
took a set of clippers to my head
until only an inch or two of hair
remained. With rubber-gloved
hands, I combed teal through
what remained of my hair. Once
again, I used scissors and hair dye
to become someone else. I began
dyeing my hair myself, and I got
used to the feeling of my scalp
under my rubber-covered fingertips. I attended school from home,
learning by myself. There was
no crowded high school hallway.
There were no strangers to ask me
what prompted the change, and I
got used to the quiet.
Two years after the summer
of the buzz cut, my high school
sweetheart unceremoniously
dumped me. He texts me to tell
me that he has lost interest, minutes after I finish dyeing my hair
a lovesick peach. My hair is still
wet. Less than three months later,
I start classes at Southern West
Virginia Community and Technical College. I decide that change
is a good thing. It’s just another
chance to be reborn, to
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become someone else. In the following
months, I will dye my hair six more
colors. I attend my first college English
class and befriend a boy solely because
he and I have the same shade of blue
hair. I become close friends with people
who know me first as “the girl with the
gray hair”, and then they know me by
my name. I spend a summer with hair
pinker than a sunset sky, and I feel like
a cartoon character.
I dye my hair orange. There is a
long list of happy memories that are
colored orange in my head: the carving
of pumpkins on my front porch, long
summer afternoons spent with my best
friend, the cheerful faces of the first
sunflowers I ever grew. I dye my hair
orange as tribute to these, and more. I
become the girl with the orange hair,
because orange is a color that I associate with happiness. I become the girl
with the orange hair, and it takes me
months to realize that I have become
the girl with the orange hair because I
am happy.
I don’t remember the first time I
dyed my hair. I don’t remember how
old I was, and I don’t remember what
prompted me to do it. I do know that
in the years since that first dye job,
it’s become a part of me. I know that I
have used hair dye to reinvent myself
more times than I can count. Sometimes, I have dyed my hair to symbolize a change in my life. Other times,
I’ve dyed it because I believed that
somehow, doing so would allow me
to escape the things I liked least about
myself, as though a simple change from
blond to purple would allow me to slip
into the skin of someone new, someone
better.
I will dye my hair a new color, of
course. I don’t think my desire to feel

like a chameleon will change any time soon. It’s not a unique desire. Not everyone changes their hair color with
their mood, but we’re all constantly changing, and we express that in our own little ways. When I am feeling
poetic, that’s what I say about it, and maybe it’s the truth. Maybe I just really like adding a splash of color into
the world, and that’s okay, too.

Carla Bowman
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S: When you were writing/before
or during it, was there an ‘aha’ moment where you knew exactly how
you wanted the whole story to play
out, or was it something that you
just gradually figured out right up
until the end?
C: Both, really. The overall idea, I
knew what I wanted to do. I’d get
really excited about one chapter
from like chapter 15… on one side
yes I feel like I really knew the big
plot points but how I got there was
Sticks Staff (S): We’re Curious as to more of the ‘aha’ moments.
the origins of your pen name.
Charlie J. Eskew (C): Sure! Charlie S: Where does Charlie end and
is for ‘Charles’—for my grandfather. Donald begin?
‘J’ is for my mother’s middle name, C: I love that question! When
which is Joyce, and Eskew was my you’re building a character you
have to take yourself out of it. You
grandmother’s maiden name.
have to take out everything that
S: Is there any reason you decided to isn’t a part of your life, and that
guides where that person is going
write with a pen name?
C: Yeah, there’s a few—nothing real- to go versus where you would go.
ly huge. One of the things is that my
name is very basic, so I figured… ‘oh S: The story follows many superlet’s find a way to make sure people hero themes while simultaneouscan actually find you.’ Also it was ly poking fun at the genre as a
partially to honor my grandfather, whole… what superheroes did you
my mom, and my grandmother have growing up, and if you had a
because they’ve always been super superhero like Donald growing up,
how did that representation make
strong influences in my life.
you feel?
S: If you had to describe the book C: Spidey…of course, number 1
to people who hadn’t read it, what 3 always. For a number of different
reasons, I don’t necessarily have
adjectives would you use?
C: Nerdy.
Astonishing. And… that same experience as Peter
Parker, but…I really enjoy that stohonest.
ry. Static from Milestone Comics.
S: If you were to describe the book That was kind of the first comic I
using more than three adjectives… read where it was a character that
both reflected me as a person, but
how would you describe it?
C: I would describe it as a comic fan also reflected that nerdy side, too.
and a literature fan’s life as a margin- What McDuffie did with that was
alized dude fan’s take on how a su- amazing in so many ways…beperhero would really be received by cause the character was so much a
geek and so much an outsider…I
our society.

that the author grew up on: it’s a biting satire of those stories. Author
Charlie J. Eskew examines the traditions and clichés of the superhero
genre through the lens of race and
privilege without losing a sense of
humor.
Charlie J. Eskew is a lot of things:
nerd, writer, drinker of coffee. On
February 12, 2019, he met with the
staff of Sticks to talk about these
things (and more!)

An Interview With Charlie J. Eskew
Zoe Yates
Tales of the Astonishing Black
Spark, completed in the span of
about 6 years and published in 2018,
is a lot of things. On the surface, it’s
good old fashioned superhero fare.
Donald McDougal lives in a world
where superheroes are an accepted
reality that everyone in America
knows about. While walking home
one dark and stormy night, he’s
struck by lightning. When he wakes
up in the hospital, it’s to a new reality of his own: he has superpowers. Donald is thrilled at the chance
to make something of himself, and
throws himself into the world of heroes and villains. Over the 370-page
course of the book, he finds that
not everything in that world is as it
seems, and that not everything is all
it’s cracked up to be.
The book is more than just a lighthearted homage to the comic books
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really enjoyed that about Static.

ally fun.

S: Your background characters felt
real and fleshed out just as much
as your main characters…what inspired those kinds of vivid characters? Are they based in any way on
people you knew in real life or did
you just kind of think them up?
C: Both, I would say…every character has a piece of some interaction or someone you’ve known but
some are more built of more of a
percentage of an actual person
than others… my best friends kind
of poured into them and in some
ways I kind of poured myself into
certain characters… Kat, for instance was kind of partially based
on a close friend of mine and also
Paul. Those types of characters
were inspired by the moments you
have with people or how I felt the
Spark needed to reflect because
that’s kind of how best we see ourselves, especially for those who aren’t self-aware, is in how others see
them.

S: How did you come up with some of
the names, especially the superhero
names?
C: “Black Spark” was definitely intentional, because growing up through
the 90s comic era—and it’s still prevalent to some degree now—there used
to be that fixation of (attaching) ‘Black’
to a black character. It’s one of the main
reasons we didn’t have any black on his
costume… as part of the satire to show
that there really is no reason to call
this character “black”…aside from the
obvious. ‘Almighty Asper’ was probably the laziest of all of them because
I didn’t really tie it to anything. I just
wanted the alliteration. GRAVI-Tina: I
just really like plays on words so even
though her name wasn’t Tina I feel like
because it’s a superhero name it would
have to have some kind of joke inside
of it. It always annoys me—for example, in Spider-Man, Doctor Octopus
isn’t going to be that lucky to have that
name! (Otto Octavius) So I thought it
would be funny to have someone who
has to make up their real names. ChrisS: Did you have a favorite character topher Rowe is a play on Jim Crow.
while you were writing?
And Nikolas Tess is a play on Nikolas
C: Donald, of course, because it’s Tesla. I had too much fun with name
first person, so I was in his mindset conventions.
while working and that was really
fun. Paul, how much he is able to S: Did you have a favorite scene or a
see through all of his (Donald’s) favorite part of the book to write?
BS. I would say Kat was some of C: One of my favorite parts to write
my favorite interactions to write was the chapter with the moral mavwith Donald because I’ve always erick…it was really fun to write. Also,
liked that bounce back and forth the chapter with Nikolas because it felt
kind of interaction between friend like…while I was writing it I got to
characters in books, so I love writ- re-experience all of my favorite mening those. Afrolicious Sampson tor-mentee relationships in fiction and
(laughs), as much as I hate to ad- kind of play with it, and pay homage,
mit it, because I got to pour out all but also put my own spin on it, too.
this frustration and also laugh my
ass off while I did it so that was re- S: What does your writing process look
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like? Is there a specific way you like to
write?
C: It changes for me. I either spend an
entire day on my front porch during
the summer mostly and use my Surface Pro and knock as many words
out as I can, or I’ll hit this weird stride
where I can’t write on a desktop so I’ll
just fill up Moleskines for a couple of
weeks. But then that adds to the time
because you have to transfer everything after. In order to keep the words
going, I adjust. That’s the key thing
that has to keep happening, you lose
momentum on any writing project.
You have to keep at it or your writing
muscles go.
S: How long did it take for you to write
the book?
C: I got the idea in an African-American literature course. We were watching this amazing movie that is so absurd. (The Space Traders) The premise
of it is that the aliens have come and
said “all we want from you are people with a certain level of melanin”
and basically it was all black people.
It was the first time I saw that kind
of on-the-nose satire, and I thought
“oh I really want to do that” … so that
spawned in my senior project and I
was writing it for at least 5 or 6 years.
The first version came out a lot larger
so I had to do a lot of editing so that
was part of the process, too.
S: Are there any scenes that you wrote
as a part of this larger original manuscript that you had to cut that you
regretted or was hard to cut out of the
story?
C: There was this one part where the
American Collective for Resolving
Overtly Negative Yowled Misconducts
is sent to take down a bunch of people
doing Occupy Wall Street… they’re

like ‘welp…might as well go back
home.’ I need something to drown
everything out. I listen to everything. Not big on country, I guess.
I jump from listening to Kendrick
or Killer Mike. Sometimes I’ll really need to hop to where I was
when I was a teenager so I’ll just
blast My Chemical Romance for
like 2 hours straight. Also, there’s
S: Are there any characters that you
certain chapters where the melody
cut?
of a certain song plays into how I
C: Not really, no. The Emancipator
imagine it so it (listening to muwas originally an entirely different
sic) helps me in that way, too.
throwaway character. I liked the
absurd name ‘the Emancipator’
S: Are there any scenes in the
but I was like of course that has to
book that have a very specific song
be one of the main characters, so I
that you associate with it? Like,
merged his character with some“this is what would play on the
one else’s.
soundtrack”?
C: Yeah, a few. I was being silS: The timeline is at times a little
ly one day and I made a Spotify
nonlinear…was that something
playlist… I would say the one that
that you thought about consciously
stands out to me is Chapter 2. Bewhile writing, or was it something
cause Donald goes “So, yeah, it
that just kind of flowed out natuwas a stormy night—you know,
rally?
the kind where lightning strikes?”
C: I would say the second one. I
Which was kind of a play on an
would get excited about what I
Erykah Badu song. That very like
wrote and just like realize ‘you have
90s hip hop…neo soul vibe was
no lead in or outro for this scene’,
big on that chapter because of the
and it had to fit because it was imparty with Paul.
portant to the narrative. It was fun
to just find a way to segue them in.
S: Obviously you’re a big fan of
It was kind of obvious and I kind
comics and superhero media in
of tried to make it apparent that I
general but are there any books/
knew it was obvious. Like, “Look
movies/tv shows that influenced
how good I am at the flashbacks,
you while writing that aren’t relatguys!”
ed to that?
C: Graham Green’s A Quiet
S: Do you listen to music while
American was one of my favoryou’re writing? If so, what kind of
ite books on that apathy, which I
stuff?
try to bring up with Donald a lot.
C: I have to have music while writThat idea of like, you know, even
ing. That’s like my one ‘thing’. I’ve
though you feel as an individual
gone out to write sometimes and
you can’t do anything, you have
forgotten my headphones and I’m
basically sent there to clear it out.
There’s a nod to that scene (that I
originally wrote) in the book still,
but it’s in a short interaction between Asper and Spark. Originally,
there was a whole battle where the
Spark had to find a way to be on
their side but not hurt anybody.
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to do something. There’s also Invisible Man throughout…I try to make a
nod to it within the book. The White
Boy Shuffle by Paul Beatty was another
great influence. And The Spook Who
Sat By The Door was a huge one too,
because he’s kind of maneuvering as
a black man who they don’t think can
do much of anything wrong…trying
to slowly make a bit of a revolution.
Books that tie into more satirical but
apathetic side of our society. So it’s an
uplifting tale! (Laughs)
S: The book does a brilliant job as a
standalone, but are there any plans to
continue another story following Donald? Or maybe one that takes place in
the same universe with a different hero
stepping up to the plate?
C: When I first wrote the book it was
twice as long as the one that was published… that other half is still floating,
but I will not confirm or deny anything!
As far as expanding… I think it would
be cool but my thought with it would
be something like... for instance, if
there were to be a GRAVI-Tina, book,
someone of that same identity would
write that. Because I feel like that’s key
to those characters, it’s who they are
and how they’re perceived by society.
S: On to the fun questions! Who is
your favorite superhero?
C: Spiderman. All day, every day.
S: Is that Peter Parker or Miles Morales?
C: Peter. I love Miles but I grew up with
Peter.
S: What’s your favorite superhero movie?
Spider-Man 2. Sam Raimi’s with Doctor Octopus.

S: We know it’s cliché but… Marvel or DC?
C: The problem with this is like most of my favorites are Marvel, but Milestone Comics meant so much to me, and
that’s DC……Marvel. I have to say Marvel.
S: If (the book) were to get a movie, do you have a “fan-cast” for Donald?
C: Donald is pretty much the only one… I had thoughts of like, Donald Glover. The whole #donaldfor spiderman
thing was happening while I was writing, and I was like ‘oh yeah…Donald for Donald!’”
S: Let’s say… hypothetically, you’re walking down the street. You’re struck by lightning and now you have superpowers. How do you respond?
C: I would probably not try to be a superhero right away. I would probably get more control of my abilities before
I threw on some dollar store costume and ran off.
S: If you had the chance you could pick to have any superpower…anything you want…what do you pick?
C: This is where the comic book nerd comes in! I would say…teleportation. Always be on time and I would cut so
much out of my schedule.
S: Do you drink coffee while you write?
C: I drink coffee while I exist.
S: If you could interview Donald what are some questions you would ask him?
C: (I’d say) “What the hell, man?” and he would get it, he would know exactly what I mean and he’d be like “I don’t
know, man”.
S: If you could choose to hang out with any of your characters, who would it be?
C: Probably China Doll because she’s rich and loves Arrested Development.
S: Do you have any advice?
C: I would say “remember why you want to write about superheroes and what about them drew you to this.”
So, there you have it. The staff of Sticks had the chance to pick Charlie J. Eskew’s brain, and we heard his thoughts
on superheroes, the Marvel vs. DC debate, and the writing process. He comes across exactly as one might expect
after reading Tales of the Astonishing Black Spark: an insightful, down-to-earth nerd with a passion for comic
books, literature, and coffee.

That is a wrap! Thanks for joining us! I hope you continue to explore creative endeavors that broaden your experiences! If you are a student at Southern, or are planning to become a student at Southern, come be a part of the
Sticks Organization. Consider this your personal invitation!
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Present:

Charlie J. Eskew
MEET THE AUTHOR

Event Sponsors:
Harmony 365
Committee
School of Arts and
Sciences
Southern
Foundation
Sticks Magazine
Staff
Office of
Institutional
Advancement
Office of the
President

Come and hear Charlie J. Eskew read from his
book, Tales of the Astonishing Black Spark! The
evening will include readings from Southern students, staff and faculty who have been published
in our 3nd Volume of Sticks, Southern West Virginia
Community and Technical College’s literary arts
magazine.

SPARK
CHARllE J. £SIEW

Videography by
Southern’s
IT Program

Logan Campus - Savas Kostas Theatre
Thursday, April 25, 2019 @ 7 P.M.
There will be a reception following the reading event where you can visit with
not only Charlie J. Eskew, but all of our incredibly talented contributors to the
Sticks magazine. Get your “hot off the presses” Sticks magazine there; then
grab a refreshment and get your favorites’ autographs!
#FINDYOURDIRECTION

For more information visit: southernwv.edu

Southern WV Community & Technical College is accredited by The Higher Learning Commission. AA/EO/ADA Institution. Southern is an Affirmative Action/ADA/Equal Opportunity Employer. Southern does not discriminate on the basis of race, color, national origin, ethnicity, sex, disability, age, religion, gender, sexual or gender orientation, marital status, and veteran status in the administration of any of its educational programs,
activities, or with respect to admission or employment. Faculty, staff, students, and applicants are protected from retaliation from filing complaints or assisting in an investigation. Please contact the following concerning
inquiries regarding non-discrimination policies and complaints: Title IX Coordinator-Darrell Taylor 304.896.7432; Affirmative Action Officer-Doug Kennedy 304.896.7408; Section 504 ADA Coordinator-Dianna Toler
304.896.7315
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Standing Requirements
MISSION STATEMENT
The Learning Studio provides students with the academic support and services needed to be successful in community and
technical college education.
UNIT/AREA GOALS

Student Engagement (Student Success) Outcome Set
SESS 1 Student Success
Improve the academic performance of students who participate in learning studio activities.
Mapping
Student Services Unit Goals: SS 2. Student Success, Retention and Completion

SSES 2 Create
Implement academic support through the conception of the Learning Studio.
Mapping
Student Services Unit Goals: SS 2. Student Success, Retention and Completion

SSES 3 Develop
Renovate dedicated space for the permanent location of the Learning Studio.
Mapping
Student Services Unit Goals: SS 2. Student Success, Retention and Completion
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Mar 2018- June 2019 Assessment Cycle (Initial Assessment Cycle)
OPERATIONAL PLAN

Mission Statement
The Learning Studio provides students with the academic support and services needed to be successful in community and
technical college education.

Actions
Student Engagement (Student Success) Outcome Set
Outcome
Outcome: SESS 1 Student Success

Improve the academic performance of students who participate in learning studio activities.
Action: SSES 1.1 Provide Tutoring

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:

Provide tutoring session (individual and group) at all locations Monday - Thursday on
a variety of courses.

Implementation Plan
(timeline):

5 Courses - Fall
5 Courses - Spring
3 Courses - Summer

Key/Responsible
Personnel:
Measures:

Academic Support Specialist

Budget approval required?
(describe):
Budget request amount:

$55,000 from Perkins

Priority:

Medium

Number of courses provided for the Fall.
Number of courses provided for the Spring.
Number of course provided for the Summer.b

$55,000.00

Action: SSES 1.2 Brown Bag Lunches/Dinner Sessions

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:
Creatad
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The following Brown Bag lunch/dinner topics were provided:
TEAS Test Prep
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Time Management
Study Skills
Budgeting and Finance
ACT Test Prep
Resume Writing
Research
Implementation Plan
(timeline):

Fall
Spring

Key/Responsible
Personnel:
Measures:

Coordinated by Tim Ooten Presented by Faculty/Staff
Number of Participants
Number of Sessions
Surveys

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Action: SSES 1.3 Implement/pilot an early alert system

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:

Create a communication plan.
Work with IT department to establish the electronic and tracking system.
Train faculty to use electronic system to report students
Respond to reports of students at risk
Follow up with faculty

Implementation Plan
(timeline):
Key/Responsible
Personnel:
Measures:

Spring 2019
Student Success Center Coordinator
Number of Students reported
Number of Students complete/pass the course
Number of student responses

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Outcome: SSES 2 Create
Creatad
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Implement academic support through the conception of the Learning Studio.
Action: SSES 2.1 Relocate Learning Studio

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:

Improve visibility by moving the Learning Studio
Purchase new technology equipment

Implementation Plan
(timeline):

Fall
Spring

Key/Responsible
Personnel:
Measures:

Student Success Center Coordinator
Flyers
New Signage
Purchase Order

Budget approval required?
(describe):
Budget request amount:

$10,000.00

Priority:

High

Action: SSES 2.2 Hire part time support staff

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:

Hire Academic Support Specialists to provide tutoring
Hire Peer Tutors to provide tutoring
Request faculty volunteers to provide tutoring

Implementation Plan
(timeline):

Fall
Spring

Key/Responsible
Personnel:
Measures:

Student Success Center Coordinator
Blank Application
Job posting
Job description

Budget approval required?
(describe):
Budget request amount:

$150,000.00

Priority:

High
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Outcome: SSES 3 Develop

Renovate dedicated space for the permanent location of the Learning Studio.
Action: SSES 3.1 Form a Student Success Center Team

This Action is associated with the following Findings
No supporting Findings have been linked to this Action.
Action details:

Invite select employees to provide feedback for the new design
Request companies for design model and bids
Visit different Student Success Centers of other community colleges

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

Student Success Center Coordinator
Quotes received from companies
Feedback from Student Success Team

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

STATUS REPORT

Action Statuses
Student Engagement (Student Success) Outcome Set
Outcome
Outcome: SESS 1 Student Success

Improve the academic performance of students who participate in learning studio activities.
Action: SSES 1.1 Provide Tutoring

Action details:

Provide tutoring session (individual and group) at all locations Monday - Thursday on
a variety of courses.

Implementation Plan
(timeline):

5 Courses - Fall
5 Courses - Spring
3 Courses - Summer
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Key/Responsible
Personnel:
Measures:

Academic Support Specialist

Budget approval required?
(describe):
Budget request amount:

$55,000 from Perkins

Priority:

Medium
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Number of courses provided for the Fall.
Number of courses provided for the Spring.
Number of course provided for the Summer.b

$55,000.00

Status for SSES 1.1 Provide Tutoring

Current Status:
Budget Status:
Additional information:
Next Steps:

In Progress

Action: SSES 1.2 Brown Bag Lunches/Dinner Sessions

Action details:

The following Brown Bag lunch/dinner topics were provided:
TEAS Test Prep
Time Management
Study Skills
Budgeting and Finance
ACT Test Prep
Resume Writing
Research

Implementation Plan
(timeline):

Fall
Spring

Key/Responsible
Personnel:
Measures:

Coordinated by Tim Ooten Presented by Faculty/Staff
Number of Participants
Number of Sessions
Surveys

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Status for SSES 1.2 Brown Bag Lunches/Dinner Sessions

Current Status:
Creatad
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watermark·
140

7

-

A- M- S=""'ACCOUNTABILITY

Service Assessment and Planning Workspace

.

Student Engagement (Student Success)

Budget Status:
Additional information:
Next Steps:

~ ,..NA<.fl" FNT

'l'ITFM

Approved

Action: SSES 1.3 Implement/pilot an early alert system

Action details:

Create a communication plan.
Work with IT department to establish the electronic and tracking system.
Train faculty to use electronic system to report students
Respond to reports of students at risk
Follow up with faculty

Implementation Plan
(timeline):
Key/Responsible
Personnel:
Measures:

Spring 2019
Student Success Center Coordinator
Number of Students reported
Number of Students complete/pass the course
Number of student responses

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Status for SSES 1.3 Implement/pilot an early alert system

Current Status:
Budget Status:
Additional information:
Next Steps:

Completed
Worked with ID to develop an Argos Report to track students reported in the
Early Alert program.
Find better ways to response to the volume of Early Alerts.

Outcome: SSES 2 Create

Implement academic support through the conception of the Learning Studio.
Action: SSES 2.1 Relocate Learning Studio

Action details:

Improve visibility by moving the Learning Studio
Purchase new technology equipment

Implementation Plan
(timeline):

Fall
Spring

Creatad
with

I

watermark·
141

8

-

A- M- S=""'ACCOUNTABILITY

Service Assessment and Planning Workspace

.

Student Engagement (Student Success)

Key/Responsible
Personnel:
Measures:

~ ,..NA<.fl" FNT

'l'ITFM

Student Success Center Coordinator
Flyers
New Signage
Purchase Order

Budget approval required?
(describe):
Budget request amount:

$10,000.00

Priority:

High

Status for SSES 2.1 Relocate Learning Studio

Current Status:
Budget Status:
Additional information:
Next Steps:

Completed
Approved

Action: SSES 2.2 Hire part time support staff

Action details:

Hire Academic Support Specialists to provide tutoring
Hire Peer Tutors to provide tutoring
Request faculty volunteers to provide tutoring

Implementation Plan
(timeline):

Fall
Spring

Key/Responsible
Personnel:
Measures:

Student Success Center Coordinator
Blank Application
Job posting
Job description

Budget approval required?
(describe):
Budget request amount:

$150,000.00

Priority:

High

Status for SSES 2.2 Hire part time support staff

Current Status:
Budget Status:
Additional information:
Next Steps:

Creatad
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Approved
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Outcome: SSES 3 Develop

Renovate dedicated space for the permanent location of the Learning Studio.
Action: SSES 3.1 Form a Student Success Center Team

Action details:

Invite select employees to provide feedback for the new design
Request companies for design model and bids
Visit different Student Success Centers of other community colleges

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:
Measures:

Student Success Center Coordinator
Quotes received from companies
Feedback from Student Success Team

Budget approval required?
(describe):
Budget request amount:

$0.00

Priority:

Medium

Status for SSES 3.1 Form a Student Success Center Team

Current Status:
Budget Status:
Additional information:
Next Steps:

Completed
Approved

Status Summary
Increase marketing of programs and services.
Find ways to divided the Early Alert incidents.

Summary of Next Steps
Work with marketing office in increase awareness of BrainFuse and the Learning Studios.
Work with campus directors to update and renovate space.
ASSESSMENT PLAN
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Mission Statement
The Learning Studio provides students with the academic support and services needed to be successful in community and
technical college education.

Measures
Student Engagement (Student Success) Outcome Set
Outcome
Outcome: SESS 1 Student Success

Improve the academic performance of students who participate in learning studio activities.
Measure: Student Outcomes

Program level Direct - Student Artifact
Details/Description:

Attached is a list of final grades of students who were identified during the early alert
pilot program.

Acceptable Target:

25% of students who were identified successful passed their course

Ideal Target:

100% of students who were identified successfully passed their course.

Implementation Plan
(timeline):
Key/Responsible
Personnel:

Spring
Student Success Center Coordinator

Measure: Tutoring Outcomes

Course level Indirect - Other
Details/Description:

Monthly reports provide the number of participants who attend tutoring and/or Brown
Bag sessions.

Acceptable Target:

10 students per day in tutoring
10 participants in Brown Bag session

Ideal Target:

50 students per day in tutoring sessions
25 participants in Brown bag session

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:

Student Success Center Coordinator

Outcome: SSES 2 Create

Implement academic support through the conception of the Learning Studio.
No measures specified
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Outcome: SSES 3 Develop

Renovate dedicated space for the permanent location of the Learning Studio.
No measures specified

ASSESSMENT FINDINGS

Finding per Measure
Student Engagement (Student Success) Outcome Set
Outcome
Outcome: SESS 1 Student Success

Improve the academic performance of students who participate in learning studio activities.
Measure: Student Outcomes

Program level Direct - Student Artifact
Details/Description:

Attached is a list of final grades of students who were identified during the early alert
pilot program.

Acceptable Target:

25% of students who were identified successful passed their course

Ideal Target:

100% of students who were identified successfully passed their course.

Implementation Plan
(timeline):
Key/Responsible
Personnel:

Spring
Student Success Center Coordinator

Findings for Student Outcomes

No Findings Added

Measure: Tutoring Outcomes

Course level Indirect - Other
Details/Description:

Monthly reports provide the number of participants who attend tutoring and/or Brown
Bag sessions.

Acceptable Target:

10 students per day in tutoring
10 participants in Brown Bag session

Ideal Target:

50 students per day in tutoring sessions
25 participants in Brown bag session
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Service Assessment and Planning Workspace
Student Engagement (Student Success)

Implementation Plan
(timeline):

Fall
Spring
Summer

Key/Responsible
Personnel:

Student Success Center Coordinator

Findings for Tutoring Outcomes

Summary of Findings:

In the fall semester, we achieved our goal in September 2018 and November
2018. We did not achieve our goal by reaching a minimum of 10 sessions per
day in the spring semester. We analyzed the course offerings for the Spring
2019 Semester and found that there were a fewer number of sections offered.
We did not have as many course sections or students in the spring, yielding a
lower daily participation rate.

Results :

Acceptable Target Achievement: Not Met; Ideal Target Achievement:
Approaching

Recommendations:

In the summer, we examined the courses with the greatest rates of D, F, and
withdraw rates. Our plan was to schedule tutoring based on the course with the
highest failure rates. We are currently developing a plan for Spring.
We plan on increasing marketing efforts targeted to classes with higher failure
rates, contacting specific faculty members to encourage students to participate
in tutoring. Additionally, we are working with financial Aid to require students not
meeting Successful Academic Progress (SAP) to attend at least 1-3 sessions a
week.

Reflections/Notes:
Substantiating Evidence:
April Monthly Report (Adobe Acrobat Document) (See appendix)
August Monthly Reports (Adobe Acrobat Document) (See appendix)
February Monthly Report (Adobe Acrobat Document) (See appendix)
January Monthly Report (Adobe Acrobat Document) (See appendix)
March Monthly Report (Adobe Acrobat Document) (See appendix)
November Monthly Report (Adobe Acrobat Document) (See appendix)
October Monthly Reports (Adobe Acrobat Document) (See appendix)
September Monthly Reports (Adobe Acrobat Document) (See appendix)
Tutoring Outcome Report (Adobe Acrobat Document) (See appendix)
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Outcome: SSES 2 Create

Implement academic support through the conception of the Learning Studio.
No measures specified

Outcome: SSES 3 Develop

Renovate dedicated space for the permanent location of the Learning Studio.
No measures specified

April Monthly Report (Adobe Acrobat Document)
August Monthly Reports (Adobe Acrobat Document)
February Monthly Report (Adobe Acrobat Document)
January Monthly Report (Adobe Acrobat Document)
March Monthly Report (Adobe Acrobat Document)
November Monthly Report (Adobe Acrobat Document)
October Monthly Reports (Adobe Acrobat Document)
September Monthly Reports lAdobe Acrobat Document)
Tutoring Outcome Report (Adobe Acrobat Document)
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LEARNING STUDIO REPORT
APRIL 2019
BROWN BAG LUNCHES/DINNERS
DATE

INSTRUCTOR

TOPIC

ATTENDANCE

04/09/2019

Stephanie Mounts

Budgeting for Life After
Graduation

0

04/10/2019

Stephanie Mounts

Budgeting for Life After
Graduation

0

BROWN BAG LUNCHES/DINNERS SURVEY RESULTS

ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
DATE

-----

SESSION

RANK

BUSINESS TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

2

Williamson

0

Wyoming

0

ENGLISH TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

5

Wyoming

0

148

FIRST AID
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Wyoming

0

MT 121 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

22

Williamson

2

Wyoming

0

MT 128 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Wyoming

0

MT 130 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

11

Williamson

0

Page 2
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Wyoming

0

MICROBIOLOGY
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

4

Williamson

0

Wyoming

0

MLT
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

17

Williamson

0

Wyoming

0

PSYCHOLOGY
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Wyoming

0

SPEECH
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Page 3
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Wyoming

0

SURG TECH
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

5

Williamson

0

Wyoming

0

TEAS
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

3

Williamson

0

Wyoming

0

OVER ALL ATTENDANCE
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

62

Williamson

13

Wyoming

0

OVERALL CHECK-OUT SURVEY RESULTS (TUTORING SESSION)
ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
SESSION

RANK

Overall rating of tutoring session – Question “Was this tutoring session helpful
with my coursework”

1

~----------------------------------------------------~~

3
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0
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LEARNING STUDIO REPORT
AUGUST 2018
BROWN BAG LUNCHES
DATE

INSTRUCTOR

TOPIC

ATTENDANCE

08/21/2018

Stephanie Mounts

Study Skills/Time Management

27

08/29/2018

Matt Ellis

Human Anatomy & Physiology

34

MT 121 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

2

Williamson

6

Wyoming

2

MT 128 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

2

Williamson

0

Wyoming

0

BS 124 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

4

Williamson

0

Wyoming

0

152

CS 103 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

2

Williamson

0

Wyoming

0

EN 101 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Wyoming

0

NURSING REMEDIATION
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

23

Williamson

0

Wyoming

0

SURGICAL TECHNOLOGY TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Wyoming

0
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OVER ALL ATTENDANCE
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

98

Williamson

6

Wyoming

2

CONCLUSIONS/RECOMMENDATIONS
We opened the Learning Studio on Monday August 20th. The overall attendance was tallied from August 20 th through August 30, 2018.
We had twenty-five students complete the checkout survey that had received tutoring. We ask them to rank their experience from 1-5.
1 = not helpful and 5 = very helpful.
Results:
22 ranked 5
2 ranked 4
1 ranked 3
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LEARNING STUDIO REPORT
FEBRUARY 2019
BROWN BAG LUNCHES/DINNERS
DATE

INSTRUCTOR

TOPIC

ATTENDANCE

02/06/2019

Liza Jackson

Math Readiness

0

02/06/2019

Jackie Whitley

Resume Development /
Interviewing skills for Nurses

55

2/11/2019

Stephanie Mounts

Budgeting for College Students
Workshop - Williamson

1

2/12/2019

Stephanie Mounts

Budgeting for College Students
Workshop – Logan

0

2/19/2019

Stephanie Mounts

Changing Your Life Through Better
Money Management –Williamson

Instructor cancelled due to
family illness

2/20/2019

Stephanie Mounts

Changing Your Life Through Better
Money Management – Logan

Instructor cancelled due to
family illness

2/26/2019

Stephanie Mounts

Dealing With Debt – Williamson

0

2/27/2019

Stephanie Mounts

Dealing With Debt – Logan

0

BROWN BAG LUNCHES/DINNERS SURVEY RESULTS

ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
DATE

SESSION

RANK

1

02/06/2019 Resume Development / Interviewing skills for Nurses
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend?
02/11/2019 Budgeting for College Students Workshop - Williamson
-

-

-

-

-

-

-

Question 1: Did you find the topic helpful?

-

-

Question 2: Would you recommend this session to a friend?
ALEKS
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

1

Wyoming

0155

2

3

4

5

3

52

--------55

-

5
5

BLACKBOARD TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

1

Wyoming

0

BUSINESS TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

6

Williamson

1

Wyoming

0

ENGLISH TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

2

Wyoming

0

FIRST AID/CPR
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

2

Wyoming

0
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MT 121 TUTORING
CAMPUS

ATTENDANCE

Boone

1

Lincoln

1

Logan

31

Williamson

3

Wyoming

0

MT 124 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Wyoming

0

MT 125 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

3

Williamson

0

Wyoming

0

MT 128 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Wyoming

0
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MT 130 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

6

Williamson

0

Wyoming

0

MUSIC TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

1

Wyoming

0

NURSING REMEDIATION
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

6

Williamson

0

Wyoming

0

MLT TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

8

Williamson

0

Wyoming

0
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PSYCHOLOGY
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

3

Wyoming

0

OVER ALL ATTENDANCE
CAMPUS

ATTENDANCE

Boone

1

Lincoln

0

Logan

62

Williamson

14

Wyoming

0

OVERALL CHECK-OUT SURVEY RESULTS (TUTORING SESSION)

ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
SESSION

RANK

Overall rating of tutoring session – Question “Was this tutoring session helpful
with my coursework”

CONCLUSIONS/RECOMMENDATIONS
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1

2

3

4

5

0

0

3

4
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LEARNING STUDIO REPORT
JANUARY 2019
BROWN BAG LUNCHES/DINNERS
DATE

INSTRUCTOR

TOPIC

ATTENDANCE

01/23/2019

Matt Ellis/Mike Kitchen

TEAS Prep

18

01/31/2019

Eliza Jackson

Math Readiness

2

BROWN BAG LUNCHES/DINNERS SURVEY RESULTS

ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
DATE

SESSION

RANK

1

2

3

4

5

4

3

11

1

4

12

01/23/2019 TEAS Prep
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend?
01/31/2019 Math Readiness
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend?
BUSINESS TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

3

Williamson

0

Wyoming

0

MT 121 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

24

Williamson

0

Wyoming

0
160

1

----2
2

ENGLISH TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

1

Wyoming

0

MT 124 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Wyoming

0

MT 130 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

4

Williamson

0

Wyoming

0

NURSING REMEDIATION
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

10

Williamson

0

Wyoming

0
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MLT TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

9

Williamson

0

Wyoming

0

TEAS REVIEW
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

6

Williamson

2

Wyoming

0

OVER ALL ATTENDANCE
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

57

Williamson

3

Wyoming

0

OVERALL CHECK-OUT SURVEY RESULTS (TUTORING SESSION)

ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
SESSION

RANK

Overall rating of tutoring session – Question “Was this tutoring session helpful
with my coursework”

1
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0
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1
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LEARNING STUDIO REPORT
MARCH 2019
BROWN BAG LUNCHES/DINNERS
DATE

INSTRUCTOR

TOPIC

ATTENDANCE

03/05/2019

Liza Jackson

Math Readiness

4

03/12/2019

Hattie Evans

Resume Writing

1

03/19/2019

Hattie Evans

Resume Writing

Session Cancelled

03/20/2019

Tyler Howerton/Nathan Freeman

ACT Prep – High School

8

BROWN BAG LUNCHES/DINNERS SURVEY RESULTS
ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
DATE

SESSION

RANK

1

02/06/2019 Math Readiness
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend?
02/11/2019 Budgeting for College Students Workshop - Williamson
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend?
03/20/2019 ACT Prep
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend?
BS 127 MICROBIOLOGY TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Wyoming

0
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2

3

4

5

------------4
4
1
1

1

1

6

1

2

1

4

BUSINESS TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Wyoming

0

ENGLISH TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

2

Wyoming

0

MT 121 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

17

Williamson

0

Wyoming

0

MT 128 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

1

Williamson

0

Wyoming

0
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MT 130 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

10

Williamson

0

Wyoming

0

MLT TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

7

Williamson

0

Wyoming

0

OVER ALL ATTENDANCE
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

37

Williamson

2

Wyoming

0

OVERALL CHECK-OUT SURVEY RESULTS (TUTORING SESSION)

ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
SESSION

RANK

Overall rating of tutoring session – Question “Was this tutoring session helpful
with my coursework”

1
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0

0
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LEARNING STUDIO REPORT
NOVEMBER 2018
BROWN BAG LUNCHES/DINNERS
DATE

INSTRUCTOR

TOPIC

ATTENDANCE

11/7/2018

Matt Ellis

TEAS Prep

7

11/12/2018

Tyler Howerton/Matt Ellis

TEAS Prep (High School Students)

21

11/27/2018

Kim Hensley

TEAS Prep (Williamson)

23

BROWN BAG LUNCHES/DINNERS SURVEY RESULTS

ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
DATE

SESSION

RANK

1

2

3

4

5

11/07/2018 TEAS Prep
Question 1: Did you find the topic helpful?

7

Question 2: Would you recommend this session to a friend?

7

11/12/2018 TEAS Prep
Question 1: Did you find the topic helpful?

----5

6

10

7

4

9

Question 1: Did you find the topic helpful?

5

18

Question 2: Would you recommend this session to a friend?

3

20

Question 2: Would you recommend this session to a friend?

1

11/27/2018 TEAS Prep

MT 121 TUTORING
CAMPUS

ATTENDANCE

Boone

3

Lincoln

0

Logan

23

Williamson

3

Wyoming

3

MT 128 TUTORING
CAMPUS

ATTENDANCE

Boone

0166

Lincoln

0

Logan

10

Williamson

0

Wyoming

0

NURSING REMEDIATION
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

19

Williamson

0

Wyoming

0

SURGICAL TECHNOLOGY TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

4

Williamson

0

Wyoming

0

OVER ALL ATTENDANCE
CAMPUS

ATTENDANCE

Boone

3

Lincoln

0

Logan

51

Williamson

11

Wyoming

3

OVERALL CHECK-OUT SURVEY RESULTS (TUTORING SESSION)
ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
Page 2
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SESSION

RANK

Overall rating of tutoring session – Question “Was this tutoring session helpful
with my coursework”

CONCLUSIONS/RECOMMENDATIONS
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1

2

3

4

5

1

0

3

10
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LEARNING STUDIO REPORT
OCTOBER 2018
BROWN BAG LUNCHES/DINNERS
DATE

INSTRUCTOR

TOPIC

ATTENDANCE

10/03/2018

Kim Maynard

How to do Research

4

10/08/2018

Tricia Lowe

Diagnosis Coding ICD-10-CM

3

10/10/2018

Michael Kitchen

TEAS Prep

16

10/11/2018

Tyler Howerton

TEAS Prep

4

10/16/2018

Beverly McDonald

All About the FAFSA

11

10/23/2018

Stella Estepp

All About the FAFSA

1

10/30/2018

Matt Ellis

TEAS Prep

8

BROWN BAG LUNCHES/DINNERS SURVEY RESULTS

ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
DATE

SESSION

RANK

1

10/03/2018 How to do Research
Question 1: Did you find the topic helpful?
10/08/2018 Diagnosis Coding ICD-10-CM
Question 1: Did you find the topic helpful?
10/10/2018 TEAS Prep
-

-

-

-

-

-

4

5

----------------4
3

Question 2: Would you recommend this session to a friend?
Question 1: Did you find the topic helpful?

3

4

Question 2: Would you recommend this session to a friend?

-

2

-

-

Question 2: Would you recommend this session to a friend?
10/11/2018 TEAS Prep
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend?

3

-

11

1

10

2

2
4

10/11/2018 TEAS Prep
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend?
10/16/2018 All About the FAFSA
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend?
169

2

2

----4

10
10

Date

session

--------Rank
1

10/23/2018 All About the FAFSA
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend?
10/30/2018 All About the TEAS
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend?

MT 121 TUTORING
CAMPUS

ATTENDANCE

Boone

1

Lincoln

1

Logan

23

Williamson

8

Wyoming

7

MT 128 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

10

Williamson

0

Wyoming

0

BS 101 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Page 2

170

2

3

4

5
1
1
8
8

Williamson

2

Wyoming

0

CS 103 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

0

Wyoming

0

BUSINESS TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

7

Wyoming

0

EN 101 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

2

Williamson

0

Wyoming

0

NURSING REMEDIATION
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0
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Logan

24

Williamson

0

Wyoming

0

SURGICAL TECHNOLOGY TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

4

Williamson

0

Wyoming

0

OVER ALL ATTENDANCE
CAMPUS

ATTENDANCE

Boone

1

Lincoln

1

Logan

62

Williamson

16

Wyoming

7

OVERALL CHECK-OUT SURVEY RESULTS (TUTORING SESSION)

ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
SESSION

RANK

Overall rating of tutoring session – Question “Was this tutoring session helpful
with my coursework”

CONCLUSIONS/RECOMMENDATIONS
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1

2

3

4

5

0

0

1

6

78

LEARNING STUDIO REPORT
SEPTEMBER 2018
BROWN BAG LUNCHES/DINNERS
DATE

INSTRUCTOR

TOPIC

ATTENDANCE

09/04/2018

Stephanie Mounts

Study Skills/Time Management

9

09/12/2018

Tyler Howerton

TEAS Prep

18

09/18/2018

Michael Kitchen

TEAS Prep

11

09/25/2018

Hattie Evans

Empowering Success

3

BROWN BAG LUNCHES/DINNERS SURVEY RESULTS
ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
DATE

SESSION

RANK

1

09/04/2018 Study Skills/Time Management
Question 1: Did you find the topic helpful?

Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend
Question 1: Did you find the topic helpful?
Question 2: Would you recommend this session to a friend
09/25/2018 Empowering Success
-

-

-

-

-

-

-

Question 2: Would you recommend this session to a friend

MT 121 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

1

Logan

75

Williamson

5

Wyoming

7
173

5

----------------1

09/18/2018 TEAS Prep

-

4

9

09/12/2018 TEAS Prep

Question 1: Did you find the topic helpful?

3

9

Question 2: Would you recommend this session to a friend

-

2

-

5

13

5

12

1

8

1

8
3
3

MT 128 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

9

Williamson

0

Wyoming

0

BS 124 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

0

Wyoming

0

CS 103 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

0

Williamson

0

Wyoming

0

BUSINESS TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

3

Williamson

0

Wyoming

0
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EN 101 TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

5

Williamson

0

Wyoming

0

NURSING REMEDIATION
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

22

Williamson

0

Wyoming

0

SURGICAL TECHNOLOGY TUTORING
CAMPUS

ATTENDANCE

Boone

0

Lincoln

0

Logan

3

Williamson

0

Wyoming

0

OVER ALL ATTENDANCE
CAMPUS

ATTENDANCE

Boone

0

Lincoln

1

Logan

149

Williamson

14

Wyoming

7
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OVERALL CHECK-OUT SURVEY RESULTS

ON A SCALE OF 1 – 5 WE ASKED STUDENTS TO RATE THEIR EXPERIENCE. 1 BEING LESS HELPFUL AND 5
BEING THE MOST HELPFUL
SESSION

RANK

Overall rating of tutoring session – Question “Was this tutoring session helpful
with my coursework”

CONCLUSIONS/RECOMMENDATIONS
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176

1

2

3

4

5

4

5

15

21

108

Method: Data was collected from August 2018 – June 2019. In analyzing the data we
determined the number of sessions per month and then calculated the average number of sessions
per day. We calculated this amount by dividing the total number of contacts per month by the
total number of days of service.
Month
August 2018
September 2018
October 2018
November 2018
December 2018
January 2019
February 2019
March 2019
April 2019
May 2019
June 2019

Attendance

Avg. Participants per
day

# of Srvs Days
118
159
139
119
5
82
78
52
75
16
39
882

Avg. Participants per day
12
10

8
6
4
2
0

177

16
15
19
12
4
12
16
12
18
19
16

7
11
7
10
1
7
5
4
4
1
2

